Army Institute Of Technology (AIT), Dighi Camp, Pune - 15.
Director : 7249250115, Joint Director : 7249250117, Principal : 7249250186
Exch : 7249250183, 7249250184, 7249250185

Website : www.aitpune.com Email : ait@aitpune.edu.in
T — Recognised by AICTE and DTE Maharashtra and affiliated to Savitrabai Phule Pune University

Criterion 5- Student Support and Progression

5.1 Student Support

5.1.2 Following capacity development and skills enhancement activities are
organised for improving students’ capability

1. ICT/Computing Skills

Sr No. Document Page.
No.
1. AY: 2022-23
a. List of Program 3
b. Proofs 4-48
2. AY: 2021-22
a. List of Program 50
b. Proofs 51-93
3. AY: 2020-21
a. List of Program 95
b. Proofs 96-112
4, AY: 2019-20
a. List of Program 114
b. Proofs 115-118
5. AY: 2018-19
a. List of Program 120
b. Proofs 121-127

Summary of Activities

Activities AY:2022-23 | AY:2021-22 | AY:2020-21 | AY:2019-20 | AY:2018-19 | Total
ICT/Computing 2 2 3 1 1 9
Skills

Criterion 5- Student Support and Progression




AY: 2022-23



List of Programs for AY: 2022-23

Sr. Name of Period | Number | Name of the agencies/experts Activity Page
No. | the (from | of involved with contact details (if any) No.
capacity date - | students
developm to enrolled
ent and date)
skills
enhancem
ent
program
1. Smart 13- Cognizant Technology computing 4-11
Skills Jun-22 84 (kaustubh.thanawala@cognizant.com) | skills
enhancement
2. Campus Ritu, Trainer, Skill Matrix Learning computing 12-48
To 20-02- Solutions skills
Corporate | 2023 72 (amit@skillmatrixlearning.com) enhancement
Workshop




Speaking skills

Comarative and Superiative

Email Etiquette

W youtubs

X1aC

Presentation skills

wowy yathuber comdwatch

ix01Xn4d

Client Communication

Emotional Intelligence

English Conversation at interview and
Interview Tips

Duolinge Practice tesl

EFSET Test

British Council




Articulation exercise

Listening skills

ROV

SEage

vaicamail-me

F-a-table

negw-tgam-member

Iiitps

nios

Ditpsd

Reading Exercise

igh briligheouncil.oro/skilgd;
figh.bri i cilig/readl

Jiale-a2la-message-io

Speaking Exercise

auncl.orgls

anglish britisticounct org/

Aaarnengbsh. britisncouncd, orarskills/sp

nglish brifishzolingd. org/ekike/speak|

Writing

wips Mearnenghshbxitishoouncl.org

Business English




Topics

Introduction to sounds

alphadet

hitos A vouly Y AAOuFRIZD

Syllables and Stress

Bitps Hiwwwy youlube comiwatchtve\ubuViwkUigee

tonfmord-stress-quizhim

o englishelub coripionun

58,1 BICISe

Introduction to grammar

Adjectives

Proposition

Phrasal verbs

Tenses

Subject verb agreement

Adicles

Active and passive voice

youtiube comwatch?

2 corwatoh?

h

paiteeiy

Fithos AW O

Question tags

ANy

Indianism

mdichonany

RARI

=WyGIBYNN y8

Commonly misspronounced words

VI Eiw

SEAR

KB

000w

Verbal communication

SROIL

Verbal and non verbal communication

Verbal fluency exercise

hitns dwaanutube. comiwalehlve

Somiwateh?y




HTMLS

Topics

Sub-Topics

HTMLS - Iniroduction

HTMLS - Gelting Started

HTMLS - Elements & Altributes

HTMLS - Events

HTMLS - Web Forms 2.0
HTMLE - Web Storage
HTMLS - Web SQL Database

CS83 - Introduction

CSS3 - Selectors

CS83 - Styling

CSS53 - Box Model
CSS3 - Advanced

JavaScript Fundamemtals

JavaScript Basics, DOM

\ariables, Datatypes, Type Cor ions, Operators,
Comparisans, Interaclions, Loops,

Functions, Function sxpression, Control Flow,
Conditionals

Note : Go through the reference links for all the
listed here

Javascript Deep Dive

Array, String, Date, Math, Number, Boolean, Funclions,
JSOM. Regular Expression

Objects. Arrays and Functions, JSON

Nale - Go through the reference links far all the

listed here

JQuery

Bootstrap Fundamentals.

bt
G R TTR AT
Grid System i

VAN, W 3B

NAV Bar

s e wisehools
Lt A R

Bootstrap Companents

Jquery and its leatures
Basic components.

DOM manipulation & events
Basic AJAX with Jouery

Ay V2
Dight Hills




HTMLS

CsSs3

Javascript

Bootstrap

jQuery

'HTMLS - Getting Started

'HTMLS5 - Events
'HTML5 - Web Forms 2.0
HTML5 - Web Storage

‘Bootstrap Fundamentals

HTMLS5 - Introduction
se-the-chirorme-deviools- o-

A Y 3:;»h¢>c)|<‘

HTMLS - Elements & Attributes

COMMENis. asp
links.asp
Iaaes . asp
mhles as|

mm‘ w.}schools mmilaqs:‘ref eventattributes asp

HTMLS5 - Web SQL Database

CSS3 - Introduction

CSS3 - Selectors

CSS3 - Styling
IS COMICSSIGEs
CONYCSS/CSs

s table.asp
BOXIMOC

CSS3 - Box Model

amicasicss rwed intro.asp

VW - jarrlo
WU, wdsd‘uo's comicssicss rwd mediagqueries asp
g viewport.asp

CSS3 - Advanced htips:/
nttps./i

W, WasChools, comy/e:

‘‘‘‘‘ 0

JavaSeript Fundamemtals

JavaScript Basics, DOM

\Variables, Datatypes, Type Canversions, Operators, |

Comparisons, Interactions, Loops, | ttps:www.w3schoots comiis!
Functions, Function expression, Control Flow,

Conditionals

Note - Go through the reference links for all the

subtopics listed here
Javascript Deep Dive

Array, String. Date, Math, Number. Boolean, Functions,
JSON, Regular Expression

Objects, Arrays and Functions, JSON

|Note ; Go through the reference links for all the hilpljavasc rpl &G\Jt:r G

Htps /i

nttps fwgwwd

“(."Srid éys!ém
NAV Bar

apd/hogisirap _cards.asp
Bootstrap Components Is comy rapa! u\(‘l“ :ap q'ld basic.asf

ni‘p’-‘ o, w&swons
hitps ﬂmw wschoois. i omf

Jguéry and its features
Basic components

DOM manipulation & events
Basic AJAX with Jquery




22, 1:19 PM Mail -

Both the technical and communication skills will be evaluated during the hiring process and therefore, to
sharpen your skillset, we have attached an excel sheet with topics and reference links while you wait for
the Cognizant hiring season to kickstart.

Regards,
Human Resources — GenC

Disclaimer:
« Cognizam does not erterain payments of any kind from candidates or vendars for employment Requests for stich payments should be

promplly reported 10 GenCHRCompliancemﬂ@cognizant.com

Rledl i e

« 1f you &ncounter anyone who claims to offer jobs al Cognizant in return for any benefit (monetary of non-monetary). pleage do not entertain

them. Please be informed thal Cognizant shall not be held responsible for any such instances or payments you make

We recommend that you do not respond tc spam emalls? messages you do not trust; never disclose your personal or financial detads 1o

anyone you da not know. If any such mafls purporting lo come fram Cogrizanl are received, we advise you io contact us al

gancﬁBCgmpliagcel[jQ@gogniggnt.com

Cognizanl takes its hiring practices seriously and appreciates you keaping the Company informed of any individuals posing as Cagmizant

employees who make false job offers using Cognizant's name. We remind you that while racruiting employees, Cognizant will anly

a communicate with you through authentic Cagnizant email addresses and Cognizant will never extend any job offers to anyone based on an
; online application without first conducting an in-person. video, or telephone interview through verified encrypted channets If any such mails

purporting to come from Cognizant are received, we aclvise you fo contact us al GenCHRComqliancelND@cogn':zam.cgm

e

To ascertain that you are receiving a genuine call from Cognizant. please ensure to collect tne recruiter's delails (full name; official emall id
employee 1D & mobile number) during he call

& 2022 Cognizant. All rights reserved.

hitne llantinnk nffice nnm.'ma'!l.finhnvfidmAﬂkAGFwN'I\me')F\fl WOAN2! ENDIAMINSZ (I 131 Tl')I\.‘Iihmﬁﬁﬁkl\ﬂ')lewAﬁAR'i7T7FT¢.kﬂvr1i\MMfﬂin 219




6{13/22, 1:19 PM Mail - Training Placement Officer TPO - Outlook } l

Fw: Cognizant launches Smart skills program to build a stronger you!

Training Placement Officer TPO <tpo@aitpune.edu.in>

To: 7301 Aashna Vaid <aashnavaid_19158@aitpune.edu.in>,7302 Aayush Kuhite <aayushkuhite_19272@aitpune.edu.in>;3301 Abhay
Godara <abhaygodara_1 9092 @aitpune.edu.in>;3302 Abhey Jalotra <abheybhola_19955@aitpune.edu.in>;7305 Abhishek Kumar
Singh <abhisheksingh_19200@aitpune.edu.in>;7304 Abhishek Ranjan <abhishekranjan_19293@aitpune.edu.in>;7303 abhisek Singh
<abhiseksingh_19150@aitpu ne.edu.in>;3303 Ajay <ajay_19206@aitpune.edu.in>;7306 Ajay Kumar
<ajaykumar_19133@aitpune.edu.in>;3304 Akash Yadav <akashyadav_19066@aitpune.edu.in>;7307 Aman Sharma
<amansharma_19277 @aitpune.edu.in>;3306 Aman Singh <amansingh_19204@aitpune.edu.in>;3307 Aman Singh
<amansingh_19239@aitpune.edu.in>;3305 AMAN Thakur <amanthakur_19288@aitpune.edu.in>;7308 AmitKumar
<amitkumar_19723@aitpune.edu.in>;7309 Anat Kamal <anatkamal_19189@aitpune.edu.in>;7310 Anchal Chambyal
<anchalchambyal_20820@aitpune.edu.in>;7312 Ankit Gadhwal <ankitgadhwal_19088@aitpune.edu.in>;3308 Ankit Kumar
<ankitkumar_19135@aitpune.edu.in>;7311 AnkitSharma <ankitsharma_19078@aitpune.edu.in>

Subject: Cognizant launches Smart skills program to build a stronger you!

cognizant

Building a stronger you, by bringing technology closer to you!

Dear Students,

Greetings from Cognizant!

We at Cognizant, have been stepping towards skill based
hiring and we encourage you to get competent in technology
and communication skills. We bring to you the smart skills
which will help you gain a competitive edge to be a part of the
Cognizant fraternity.

These smart skills will make you well-equipped to take on
business challenges and we aim to maintain a balance between
- our technical skillset and communication, to deliver solutions
that contribute towards engineering modern businesses.

P

Communication skills will allow you to ideate and share your
thoughts on solving business problems and with practical
knowledge of these smart skills, you will be able to excel at
every step of the way.

What is in it for you?

« Digital Business, where GenCs are absorbed after training,
accounts to 50% of the total revenue. Technology is at the crux of
everything.we work on, and importance is given to students
who have the basic technological skillset

« Cognizant provides opportunities to learn various technologies and
prepare yourself for the upcoming hiring season

« Communication is an impartant skill not just in the corporate set
up, but also in your everyday life. Through the right guidance and
references. we will work on enhancing your communication to prep
you for an evaluation on the same

s+ By learning the technical and communication skills, you will have
an upper hand during the hiring process a%will also get the
opportunity to upskill yourself

httnellnntlinnk nffire ~amimaillinhavfid/AAOkAGFWN7ZVmM2Ev \WONAN2L RNDIANMINRZ (SR Tt'?I\.‘Iihm(’lr‘IRkM')lewAﬂAH17T7Fqu(ﬁv||‘r\l\!l\.1fr'-‘.nQ| 112
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Campus to Corporate program
Amit Nangia <amit@skillmatrixlearning.com>

Mon 06-Feb-23 10:11 AM

To: Traiming Placement Officer TPO <tpo@aitpune.edu.in>

@ 2 attachments (269 KB)

Topics for Campus to Corporate Program.docx; Shweta_Soft skills trainer.pdf;

You don't often get email from amit@skillmatrixlearning.com. Learn why this is important

Dear Sir,
Greetings of the day!!

Further to our telephonic conversation last week,| am pleased to share the syllabus for Campus to
Corporate Program along with the trainer profile.

Request to let us know your thoughts on the same.
Regards,

Amit Nangia

Director -

Skill Matrix Learning Solutions

Mob No: 9011073900
www.skillmatrixlearning.com

11
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Re: Campus to Corporate program

Amit Nangia <amit@skillmatrixlearning.com>
Thu 09-Feb-23 2:00 PM

To: Training Placement Officer TPO <tpo@aitpune edu in>

You don't often get email from amit@skillmatrixdearming.com. Learn why this is iimportant

Dear Sir,
Greetings of the day!!

| at the very outset thank you for giving us an opportunity to conduct a One day workshop.l
confirm the same and as discussed over our telephonic conversation, Date of training would be
20th Feb 2023 ie Monday.

Request to please treat this mail as confirmation from our side.

| shall share the Methodology for the same tomorrow morning as the trainer is in training today till
7 pm.

Thank You!!

Regards,

Amit Nangia

Director

Skill Matrix Learning Solutions
Mob No: 9011073900

www.skillmatrixlearning.com

On Thu, 9 Feb 2023 at 11:28, Training Placement Officer TPO <tpo@aitpune.edu.in> wrote:
Dear Amit ,

I would like to propose a workshop next week , which will be for 6 hours .

There will be around 80 to 100 candidates . We can start at 9.15 . Each session will be of 2 hours with Tea
and Lunch break . Following topics are suggested .

1. How to write a good CV and how to build it .

2. Effective ways of enhancing communication skills .
3. Preparing for Interview
4

. Group discussion .

Total honorarium for the workshop - 6,000 / - ( Student number may fluctuate ) .

Suggested date - Friday A7t February .

If we get a goof feedback from the first session we @) organize two more workshops .

R g o e PR A = 7 T L o | - a e iy L
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Zonal Manager (Avon Products, India)

v Accountable for Market research and training the staff according to the trend.
v Organizing promotional events, seminars, and tie-ups
v" Managing all operational issues by driving leadership in the zone

Senior Executive (Himalaya Drugs, India)

Managing the modern trade and responsible for generating territory sales

Product training and Market research for three western states (Maharashtra, MP, and Gujarat)
Managing a team of 90+ product advisors and store executives

Responsible for visual merchandising and corporate tie-ups, also with 5-Star hotels and theatres

i Bl

SAAS COMPETENCE

Microsoft Office viz, PowerPoint, Word, Excel.
Analytics: LinkedIn, Facebook, Google

Email Marketing

Webinar Tools: Go-To Webinar, Zoom, WebEx
Internal Communication: Yammer, Inhouse tools

I LS

EDUCATION

v" Pursuing Executive Programme in Marketing Strategy
v Post Graduate Diploma in Business Management

v PGDM Marketing

v" Bachelor of Science (Biotechnology)

LANGUAGES

ENGLISH DD E HINDI
PASSPORT & VISA

PASSPORT VALID TILL Apr 2026 VISA NA

13
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Freelance Soft-Skills and Sales Trainer- Conducted trainings in many Engineering and management colleges,
associated with NGOs like Rubicon(Barclays). Campus to Corporate- grooming, personality development,
interview techniques, resume writing. Conflict management, group discussion, public speaking, stress
management etc. Conducted training in colleges like Sinhagad group of institute ( in Vadgaon and Kondhwa).
Bhartiya Vidyapeeth, Alard college of Engineering, MIT University etc.

v

Head of Sales and Marketing (Vin Solutions. London, United Kingdom)

v" Providing sales training and product training to the team.

v" Accountable for Brand promotions via user’s community platform and Social media platforms

v" Responsible for content writing for Webpages, blogs and newsletters and script designing for

Brand promotional videos, Approving the Radio & Pamphlet contents for promotions.

Managing the SEO vendors for various short-term contracts.

Customer & stakeholder management via cadence with external & internal community users

Responsible for Vendor engagement and development of new partnerships by Groupon

promotions and campaigns.

v' Managing the System & Tool testing by working with the team of developers and testers and
providing the necessary guidance to them.

% S K

Sales & Marketing Manager (MyGlamm, India)

€ FRECLET

' Accountable for entire Pune and Maharashtra circle for Brand promotion, sales and training the
respective product advisers.

Responsible for recruitment of talented product advisors

Conducting seminars and online campaigns for various stakeholders

B &

-

Assistant Sales Manager (Corporate Rooms Hospitality, India)

Accountable for B2B sales and Marketing

Responsible for giant corporate tie-ups with Tier-1 organizations
Customer engagement and Brand building

Training the team on products and for Cold calling.

ASENENRY

Area Manager (Juvalia Sales, India)

v" Accountable for mtroducing and maintaining network distributors and prospects to the brand.

v" Responsible for implementation of Marketing strategies that addresses different geographical
marketing & sales coverage,

v Responsible for teanr’s overall sales target

14
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Ritu
Coach- Life Coach, Freelance Soft Skills Trainer and Sales Trainer

Certified Digital Marketing Practitioner { Google Digital Garage)
Executive Programme in Marketing Strategy (ITM Lucknow)

Extensive subject matter expertise in relationship management through imagery and visioning.
motivational techniques, mindfulness exercise, effective goal setting, and non-verbal listening
techniques, solving personal issues, collaboratively working with clients by becoming a mental
health counselor with skill in leading situation-specific counseling sessions. Expertise in women,
corporate employees and students.

Certified Digital Marketing Practitioner by Google Digital Garage and Successfully earned
Executive Programmed in Marketing Strategy from [IM Lucknow with 10+ years of extensive
subject matter expertise in Marketing, Business Development, Brand Management, Internal and
External communications, Product Launch. Go-to Market strategy, Lead generation, International

and IndianEvents & Promotions, PR, Vendor & Agency Management and Sales management.

EXPERTISE

ILife-skills training| [Sales Training| [Business Development| [Brand Management| 'Digital Marketing|
[Product Launch & Training|

|Competition Benchmarking| [Public Relations| [Vendor Management| |Social Media Marketing|

|[Market Research| |Business Content Writing|

ACHIEVEMENTS

v Organization’s top performer in India in Sales, Training, Marketing, Brand promotions and
Research in 2018.(Rewarded an international trip to Dubai by organization)

v Café Coffee Day Freelancer, as a part of Alliance team, worked on 5 giant campaigns Viz. Vanilla

Branding, Edutech, Work @ Café Concept, Alliance Wall Concept and Automobile Campaign

Over achiever and PATD winner of India’s entity

Circle of Excellence Winner in Avon Products

Awarded best retail executive in Himalaya drugs

SR

PROFESSIONAL EXPERIENCE

Renowned Life Coach- Coached 3000+ women so far, who were struggling with life and business issues,
created customized programs and 1 to | sessions which has enabled them by empowering motivational spark so
that they can design their life.

15
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Methodology

1. CV writing 1 hour
Basics of CV writing

Impactful CVs

Good CV vs Bad CV

-

Components of CV

2. Communication Skills 2 hours
Effective Communication

Types of Communication

Body language '

Email etiquette

Physical and Virtual Communication

3. Interview 1.3 hours
Interview techniqués
Presenting yourself

{’ Body language during interview

Mock interviews

4 Group discussion - 1.3 hours

Aim of GD
Technigues of GD
Listening vs Hearing
Body language '
Mock GDs

1.3 hrs 16
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_ ARMY INSTITUTE OF TECHNOLOGY,PUNE
Coward o Giory FEEDBACK FORM

Session : Campus to Corporate Workshop  Trainer: Skill Matrix Learning Solutions

(- Date : 20 Feb 2023 Time : 9.00 a.m to 5.00 p.m

Organizing Dept : Training & Placement Office
(Put ¥" mark)

Parameters Below
Average
Usefulness
Contents
Delivery
5. | Interaction (One to one)
n Objective Achieved

Feedback/ Comments (if any):

P

Naw %7 agialh 3

17
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Diward to Glory

ARMY INSTITUTE OF TECHNOLOGY PUNE
\*l——

FEEDBACK FORM

Session : Campus to Corporate Workshop
Date : 20 Feb 2023

(Put v mark)

Trainer: Skill Matrix Learning Solutions
Time : 9.00 a.m to 5.00 p.m

Organizing Dept : Training & Placement Office

Sr Parameters
No

Excellent Good

Average Below

Average

1. Usefulness

"

Contents

Counseling

Delivery | A

Interaction (One to one) ‘

i

St B S L BT

Objective Achieved

e 5

Feedback/ Comments (if any): j1'¢ aoor) tan Le  more "q“"'d 2
;g_J-r_yz( ‘—JT e

Nawe © Mulkes

>L—

(Signature)

E)M’wktﬁk ! Meela
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ARMY INSTITUTE OF TECHNOLOGY,PUNE
Omward a Glory FEEDBACK FORM

Session : Campus to Corporate Workshop  Trainer: Skill Matrix Learning Solutions

& Date : 20 Feb 2023 Time : 9.00 a.m to 5.00 p.m
Organizing Dept : Training & Placement Office
(Put v mark)
Sr Parameters Excellent | Good Average Below
No Average |
i Usefulness —
T

Contents

Delivery

Counseling

e
Interaction (One to one)
Objective Achieved L

SN L ] )

Feedback/ Comments (if any):

- (o

(Signature)

Nomte . Aldashele er\,\zk Prock Meclaracald
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ARMY INSTITUTE OF TECHNOLOGY,PUNE

G 1o Glory FEEDBACK FORM

Session : Campus to Corporate Workshop  Trainer: Skill Matrix Learning Solutions

Date : 20 Feb 2023 Time : 9.00 a.m to 5.00 p.m
Organizing Dept : Training & Placement Office
(Put v mark)

Sr Parameters Excellent Good Average Below
No Average

I. | Usefulness |

2; Contents W

3. | Delivery ! v

4. | Counseling ,‘ "

5. | Interaction (One to one) | v

6. | Objective Achieved | s

Feedback/ Comments (if any):

.
‘\Uy}’/
_ (Signature)

Na e 3\}’5]4\% LUMAR - Basmeln Me eI
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Ouward to Glory

ARMY INSTITUTE OF TECHNOLOGY,PUNE
FEEDBACK FORM

Session : Campus to Corporate Workshop Trainer: Skill Matrix Learning Solutions

Date : 20 Feb 2023

(Put v’ mark)

Time : 9.00 a.m to 5.00 p.m
Organizing Dept : Training & Placement Office

Sr Parameters | Excellent Good Average Below
N[; .| Usefulness v e
2. Contents } v g
3 Delivery }
4. | Counseling | \,C
5. | Interaction (One to one) J v g
6. | Objective Achieved l v

Feedback/ Comments (if any):

2
Noume - N Crovee,

(Dprovenn

(Signature)

Raamch © X T
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Onward ta Giory

Session : Campus to Corporate Workshop

FEEDBACK FORM

ARMY INSTITUTE OF TECHNOLOGY,PUN

E

Trainer: Skill Matrix Learning Solutions

P, Date : 20 Feb 2023 Time : 9.00 a.m to 5.00 p.m
| Organizing Dept : Training & Placement Office
(Put v mark)

Sr Parameters Excellent Good Average Below

No | Average
i ] Usefulness | 7
2, ] Contents | v L f
3. | Delivery v
4, Counseling
5. Interaction (One to one)
6. | Objective Achieved e l J ]

Feedback/ Comments (if any):

Nocwue . Guo&m/

Broich D

22
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A ARMY INSTITUTE OF TECHNOLOGY,PUNE
Orwart o Giory FEEDBACK FORM

Session : Campus to Corporate Workshop  Trainer: Skill Matrix Learning Solutions

Date : 20 Feb 2023 Time : 9.00 a.m to 5.00 p.m
Organizing Dept : Training & Placement Office
(Put v mark)

Sr Parameters Excellent Good Average Below
No : Average

1. | Usefulness &

2 Contents Vs

3. | Delivery e ~

4. | Counseling v

5. | Interaction (One to one) I N\~

6. | Objective Achieved \/

Feedback/ Comments (if any):

: G
| B/xcwtc,ﬂ\ » (o M ( ure)

Noue . Cau~ya bl N
RECY

2

23




ARMY INSTITUTE OF TECHNOLOGY PUNE

Grwardto Glory FEEDBACK FORM

Session : Campus to Corporate Workshop  Trainer: Skill Matrix Learning Solutions

Date : 20 Feb 2023 Time : 9.00 a.m to 5.00 p.m
Organizing Dept : Training & Placement Office

(Put v mark)
Sr Parameters - Excellent Good Average Below
No i Average
1. | Usefulness | v
2. | Contents o
3. | Delivery v
4. Counseling N
5. | Interaction (One to one) | A
6. | Objective Achieved |

Feedback/ Comments (if any):

(Signature)

Nawe ﬁuben %wv?e Pravch ' Mepl,
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ARMY INSTITUTE OF TECHNOLOGY,PUNE
FEEDBACK FORM

Session : Campus to Corporate Workshop
Date : 20 Feb 2023

(Put v mark)

Trainer: Skill Matrix Learning Solutions

Time : 9.00 a.m to 5.00 p.m
Organizing Dept : Training & Placement Office

Sr Parameters Excellent Good Average Below

No Average |
1. Usefulness N
2, Contents .
3. | Delivery -
4. Counseling g
5. | Interaction (One to one) -
6. | Objective Achieved [ A

Feedback/ Comments (if any):
Y

Noue  frabeek Duuivede

25
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ARMY INSTITUTE OF TECHNOLOGY,PUNE
FEEDBACK FORM

Cmward 4o Glory

Session : Campus to Corporate Workshop  Trainer: Skill Matrix Learning Solutions

Date : 20 Feb 2023 Time : 9.00 a.m to 5.00 p.m

Organizing Dept : Training & Placement Office
(Put v mark)

Sr Parameters Excellent Good Average Below
No Average

1. | Usefulness \/

2. | Contents [ X

3. | Delivery 2T

4. | Counseling L

5. | Interaction (One to one) e

6. | Objective Achieved v

Feedback/ Comments (if any):

Nawe . AAMM/O‘('&L W o _E)mmcﬂ\ g 69“‘7‘7’ b5 (Signature)
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ARMY INSTITUTE OF TECHNOLOGY,PUNE
Onward o Gloy FEEDBACK FORM

Session : Campus to Corporate Workshop  Trainer: Skill Matrix Learning Solutions

-~ Date : 20 Feb 2023 Time : 9.00 a.m to 5.00 p.m
Organizing Dept : Training & Placement Office

| (Put ¥v" mark)
rSr Parameters Excellent Good Average Below
No Average
1. | Usefulness v ]
2. | Contents \ ~
3. | Delivery 7
4, | Counseling N
3. Interaction (One to one) W
6. | Objective Achieved v
£ jective Achieve | Y J
Feedback/ Comments (if any):
&
(Signature)
Mo *, Srivanibal Banch: S

Qs
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Onward 1o Glory

Session : Campus to Corporate Workshop

ARMY INSTITUTE OF TECHNOLOGY,PUNE
FEEDBACK FORM

Date : 20 Feb 2023

(Put v mark)

Trainer: Skill Matrix Learning Solutions

Time : 9.00 a.m to 5.00 p.m
Organizing Dept : Training & Placement Office

Sr Parameters Excellent Good Average Below

No Average
1. | Usefulness v
2. | Contents v’
3. | Delivery v
4. | Counseling
5. | Interaction (One to one)
6. | Objective Achieved N

Feedback/ Comments (if any):
(Signature)

Mam ) :Hﬂu( gwﬁ S: vy .'z,--\
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ARMY INSTITUTE OF TECHNOLOGY,PUNE
FEEDBACK FORM

Onward to Glory

Session : Campus to Corporate Workshop  Trainer: Skill Matrix Learning Solutions

Date : 20 Feb 2023 Time : 9.00 a.m to 5.00 p.m
Organizing Dept ; Training & Placement Office
(Put v mark)

Sr Parameters | Excellent Good Average Below
| No | Average
| - 1. | Usefulness | v
.| Contents J e
Delivery ( v
Counseling | W
Interaction (One to one) | T

Objective Achieved i ﬁL v

Feedback/ Comments (if any):

: -

Naue : 'T,\\ \3(\.\&1«\:&'\0& Gu}qk\ Bramch . C@A\f R ature)
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ARMY INSTITUTE OF TECHNOLOGY,PUNE
FEEDBACK FORM

Omward to Glory

Session : Campus to Corporate Workshop  Trainer: Skill Matrix Learning Solutions

Date : 20 Feb 2023 Time : 9.00 a.m to 5.00 p.m

Organizing Dept : Training & Placement Office
(Put v mark)

Sr Parameters Excellent Good Average Below
No ' Average

1. | Usefulness —

2. Contents N T

3. Delivery e

4. | Counseling R

5. | Interaction (One to one) S

6. | Objective Achieved i

Feedback/ Comments (if any):

'\d.

A oA .%\,;6\&\:_ e ls, Baowch : Fuke- & (ngnafyre) W
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ARMY INSTITUTE OF TECHNOLOGY PUNE

o FEEDBACK FORM
'
Session : Campus to Corporate Workshop  Trainer: Skill Matrix Learning Solutions
Date : 20 Feb 2023 Time : 9.00 a.m to 5.00 p.m
Organizing Dept : Training & Placement Office
(Put v mark)
Sr Parameters | Excellent Good Average Below
No Average
1. | Usefulness W
2. | Contents v
3. | Delivery o
4. | Counseling i
3, Interaction (One to one) Wi
6. | Objective Achieved v
Feedback/ Comments (if any):
T—

Nauwte ', \f{,\wk kum

\xk

@ A0 ol C g}\"’\XP A (Sl gnature)
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ARMY INSTITUTE OF TECHNOLOGY,PUNE
FEEDBACK FORM

Onward 10 Glory

Session : Campus to Corporate Workshop Trainer: Skill Matrix Learning Solutions

Date : 20 Feb 2023 Time : 9.00 a.m to 5.00 p.m

Organizing Dept : Training & Placement Office
(Put v" mark)

Sr Parameters Excellent Good Average Below
No Average

1. | Usefulness | v

2. | Contents o

3. | Delivery o

4. | Counseling W

5. Interaction (One to one) o

6. | Objective Achieved vz

Feedback/ Comments (if any):

N AL . 7&1}%& K\W KG‘F\»&N‘ RPaonch 1 @ A '—(gfén_a—lafe)
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ARMY INSTITUTE OF TECHNOLOGY,PUNE
FEEDBACK FORM

Onward to Glory

Session : Campus to Corporate Workshop  Trainer: Skill Matrix Learning Solutions

Date : 20 Feb 2023 Time : 9.00 a.m to 5.00 p.m

Organizing Dept : Training & Placement Office
(Put v mark)

Sr Parameters Excellent Good Average Below
No Average
L, Usefulness e

Contents —

Delivery T

Counseling e

Interaction (One to one) e

Objective Achieved N

Feedback/ Comments (if any):

N

- e 2 (ol TR | i
Name : (\ ) uif wJ\ 5“&(1( Baanch ' CNTCA (Signature) __‘Qk'if‘kiﬁ
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ARMY INSTITUTE OF TECHNOLOGY,PUNE
JHL FEEDBACK FORM

Session : Campus to Corporate Workshop

Trainer: Skill Matrix Learning Solutions
Date : 20 Feb 2023 Time : 9.00 a.m to 5.00 p.m

Organizing Dept : Training & Placement Office
(Put v mark)
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v ARMY INSTITUTE OF TECHNOLOGY,PUNE

JHL FEEDBACK FORM
-

Session : Campus to Corporate Workshop

Trainer: Skill Matrix Learning Solutions
Date : 20 Feb 2023

Time : 9.00 a.m to 5.00 p.m
Organizing Dept ; Training & Placement Office
(Put v" mark)

Feedback/ Comments (if any): HW J/'V]JMM jMMWM Zﬁ#/ﬁﬂ'ﬂb“m
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ARMY INSTITUTE OF TECHNOLOGY,PUNE
FEEDBACK FORM

Onward to Glory

Session : Campus to Corporate Workshop  Trainer: Skill Matrix Learning Solutions

Date : 20 Feb 2023 Time : 9.00 a.m to 5.00 p.m
Organizing Dept : Training & Placement Office
(Put v mark)

Sr Parameters Excellent Good Average Below
No Average

1. | Usefulness v

2. Contents L

3. | Delivery e

4. | Counseling v

5. Interaction (One to one) o _

6. Objective Achieved ~

Feedback/ Comments (if any):— 1% s a v &’76 ol W csle E.lne?-

— ek o lc-\—& K M‘?on‘i-afdr ?A*s‘?jﬁdc;%m

— QUU:F"\.,.S\ AR TS A ww:‘?é__
Nane © Sabod Alcran S kould~ Basmeh ! CON-'P' £\ (Signature)
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Sr No |Name of the Student |Branch 9.15a.m to 11.15 |11.30 a.m to 1.30 p.m| 2.30 p.m to 4.30 p-m
- a.m
99 [Anuj Kothari Mech —_l_ﬁ&'——~ __A_:&k_— N WA“
100 |AshisPeb)  [Mech M\.,év W w . g
101 |C Shankar Mech f%/? . Ab.
102 |Deepak Singh Mech f}ud 2 A
103 |Dhiraj Patil Mech W A[D -
104 |Harsh Katiyar Mech ﬂ 1o et \—
105 [Harsh Poonia Mech %&—’/— @ éﬁ ﬂ
106 |lshan Bhardwaj Mech % : )
107 |Karri Aakash Mech - Aat | e At vbhdA— |
108 |Mukesh Mech ‘ '\AJ\J,— _&@gf.—-———? &fé‘:’,ﬁ, A"
109 |Omkar Patel Mech Oludder™ @}a%/ (Q}o}ﬂ,./ —
b 110 |Prashant Tiwari Mech >< -
111 |Rajnesh Singh Mech &JW ﬁij%'
. 112 |Raju Mech /‘éﬁﬁ,v:ﬂ - ‘@am/
113 [Rishabh Tiwari Mech §< )
114 |Ruben George Mech 7 ﬁ@l‘/ - %)f’ &T/’/ 7(
115 [Satyam Singh Mech )<
[l - 4 ‘W Shukla Moo '@}? Abc %
11%. Frateel Meck @é-; @ﬁf—é’ e
8- cpnk-j Kumor Meoh oy @“Mﬁ | :\;
g, Aotushelc. Suafle Medna @M‘V&“ Cam
t20 . C;MM F\u/me Mey &wﬁ“’ b Zéi; W
“« 2. \{ﬂmoww@\ w Ravre Mecin @jﬂ% e
122+ Oiksd Loran Medn oy ) Ve N2 B
)23, Sw::rne»-oh Cfmfcuaﬁ,a,,,ti EnTC-2 QQA:, QL‘__ b \/

= 124, AndRet S(rg4n EnTCA P — pe
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Sr No [Name of the Student |Branch 9.15a.m to 11.15 |11.30 a.m to 1.30 p.m| 2.30 p.m to 4.30 p.m
67 |Jatin E&TC B \L /
68 |Jyotiraditya Mishra  |ERTC B / >
69 |Knhiladi Singh E&TCB &@,_/ Mo
70 |Mayank E&TCB =~ }(
71 |Nitin Shekhawat E&TC B @}’9 Aps !
72 |Pitta sai kiran E&TCB %’.\,/ éd/ M
73 |Rahul manhas E&TCB (@;Q,/ MNeoe \{:ﬂ,ﬂ}
74  |Rajan Yadav E&TC B //f'h\ay ' Ab< d
75 [Roushan kumar ESTCB  Hor™dmd, [T, [T
76 |S vijay vardhan E&TCB | N)# ertlans \j MUMOM Sy ey V(MJ ‘f\w\
77 |Samik E&TCB nglg . %éeg g ég
k- 78 |Sandeep Kumar Mishra| E&TC B ‘,gg;‘:_ “/fv_ Abs &\ﬂy
79 |Sanika Patne E&TC B W ﬁ&&}.&- @ aralta
- 80 |Saurabh Rawat E&TCB ey~ b ? jry
81 |Shekhar Singh E&TC B @ @ @
82 |Shivam Gupta E&TC B (ﬁ,wv-*,;; M - m '
83 |Sumit Kumar ESTCB | ,2<~ w’ X
84 |Sunil Kumar E&TC B T AE‘“y ‘ g P/ //L -
85 |Tejaswini Deshpande |E&TC B —»f Mg andL —:#,1!' 4 an i —;\‘-7 W&L
86 |Uppala Devaraj gaTce | ( : M KB M
87 |Vaibhav yadav E&TCB __;‘c/‘;;’ Ao @&L_;-
88 |Vikas Tripathi E&TCB o) Ao &N ool
- 89 |Vikram pratap E&TCB | Nhoaos Alve e
90  |Vivek Kumar E&TC B ( W~ Aloe @%—
o | 91 [Yogendra Singh Rathor|E&TC B %ﬁ?d?zo. VL oo Yororol e
92 |Amit IT 4 >< 4 v
93 |Atulay IT - Dan /H:.Q ,
94 |[Gaurav IT @ ‘ ﬁ th
95 |[Popinder IT - ‘><
96 |Prince Patel IT R At
97 |Sumrender IT \ V4
98 |[Sushmita IT
79 AdiHye T A ¢ 102 Vewma,  BXnY):
ViKvana 2%9 =2 22
Pc\ ol = -
M, A .
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SrNo [Name of the Student |Branch 9.15 a.m to 11.15 |11.30 a.m to 1.30 p.m| 2.30 p.m to 4.30 p.m
o aan et \
33 |Puja Comp B A&V‘}v} 2 /_,.ﬂ!y\‘/
34 |Rajvardhan Sing Indha |Comp B {2&% Q\Wwd‘“‘ > W
35 |Sachin CompB | Lack:. G i Lahs -
36 |Satyam Comp B Zuleun W‘ wihéwﬂ
37 |Saurabh Joshi Comp B W %//ﬂ;/”’ - g% =
38 [Shivanshu Tiwari Comp B — ;:"5"'—5“#’ (_:-’_,—_'57
39 ([(Umang Comp B @T% JAAO e, ;
40 |MemgakRao-C Tanush (Comp B CA8 /(:)a/ ( " \@z _
41 |Vishal Comp B N . i e
42 |Abhijeet Bahuguna  [E&TCA | AL AN — pie é»%,wg‘\ he eApsdr—
43 |Aman Kumar E&TC A &:,\/, N Qg —
44  |Anirban E&TC A % : W W
45 |Avinash Kumar E&TC A : l s éﬂ(b g, 5 '
46 |Azad Rathore EATCA | oY = HAD
47  |Datti Naveen E&TCA | == 7~ |Gae—— . s
48 |Deepanshu E&TCA haote’ bt &W’%ﬁ
49 |Harshvardhan E&TC A Ma ;&(/ AQS v G@.b&)‘/
50  [Kapil E&TCA Jgé/ e —al e
51 |Komal E&TC A W J%g
52 |Nitish Rathi BRICAET| \os s = e
53 |Praveen BECelT| 2 2= —~e——
54 |Sachin bhembso |E&TCA . B <
55 |Sridayal E&TCA | gqao®>— A s ow
56 |Vikas Puniya E&TC A :
57 |Vinita E&TC A
58 |Aayush singh rathore |E&TC B
59 |Abhay Mishra E&TC B
60 |Abhinaw Gupta E&TC B
61 |Abhishek Shukla E&TCB
62 |Akhil Deshwal E&TC B
63 |Archit EQTCB
64 |Dhiraj E&TCB
65 |Gajender Singh E&TC B
66 |Giridhar sujai E&TC B

£+ RonaK Sharma Eé]I”CA
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CAMPUS TO CORPORATE WORKSHOP BY SKILL MATRIX SOLUTIONS ON 20 FEB 2023 CT-E— RBATC H’)

SrNo |Name of the Student |Branch 9.15a.m to 11.15 [11.30 a.m to 1.30 p.m| 2.30 p.m to 4.30 p.m

a.m
1 |Ankush maity Comp A , A}ef/ X % W o
2 |Divyanshu Gupta Comp A @// @‘_“ W e
3 |Eshaan Comp A W J &33 enk
4 |Harshit Gangwar Comp A W Abs ik
5 |Harshit singh Comp A Mw*"g\" \/-—Q@\P%\" \N\J&W‘y{" v
6 |Karthik C kallur CompA | ( <H— Al senk “
7  |Mahesh Bhosle Comp A /\h@&"’" ,@k@—” — | = :%‘_““ e
8 |Manish Bishnoi Comp A \,W Ab <
9  |Manish Yadav Comp A (@;; Ao
10 |Naveen Comp A -TZE;, AL s
11 |Nisha Comp A = >{
12 |Roshan pious Comp A M £ s ot = [-—,‘1 §B g = i
13 |Rupendar Comp A i 74
14  |sahil akhtar Comp A %’— ‘?T-\_,:El ! 2 v
15 |Surya Narayan Comp A tw (W (’ v
16  |Vivek Tiwari Comp A QA’\\,LJ ‘5})&7—-_ T\‘&-\ oy @,\\w /c,\g.‘ el
17 |Abhay Pratap Singh ChiComp B /M Ab <
18 |Abhay Vyshnav Comp B \ /
19 |Abhishek Denver Comp B }
20 |Abneesh Kumar compB | /fPhresthn W 7 v
21 |Amit Dattatrey Kanase |Comp B jﬂdy P\b g, /%_n/oag, v
22 |Anand Prakash Dwived|{Comp B M q‘n/\agJ/' M v
23 |Aniket Digole Comp B 7<
24 |Anirudh Malik compB | gk~ Il QwAd Vo
25 |Ankit Singh Comp B \ »
26 |Atul Verma Comp B /)&
27 |Ayush Maan Comp B W WP / A%/ ><
28 |Bhuvan Chandra Joshi |Comp B \&W @L'}V}/{") W v
29 |Harsimrat Singh Comp B g"‘ fa‘/z S v
30 |Mahipal Comp B 5/ M- 2{: \;
31 |Manish Kalyan Comp B @L&)}a\ry W‘[/)&:\/‘b
32 |Priyank Prakash Patil |Comp B m 40 W m \/



CAMPUS TO CORPORATE PROGRAM CONDUCTED BY SKILL MATRIX LEARNING ON 20 FEB 2023




Hrmy Institute of Technology(College Fund New)
Dighi Hills,Alandi Road,Pune-15
Ph No 02027157534
- Ss=t= Name ;. Maharashtra, Code : 27

Payment Voucher

No 1563 Dated : 21-Feb-23

— Pactlars — Amount

Account :
Sxill Matrix Learning Solutions 6,000.00 (/
Agst Ref 1745 6,000.00 Dr

Through :

ICICI BankSaving Alc 215201000341
On Account of :

Being Soft Skill Training Payment
Amount (in words) :

INR Six Thousand Only

/ Z 6,000.00

Receiver's Signature: Authorised Signat

42
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WO Crrgoaite -Bannrgaymen: Summan

ading On Q O 2 é L‘

&P iciciBank

|

Payment Of INR 6,000.00 to SkillMatrixLearning

Reference ID : 1082878098
From Account Name - ARMY INSTITUTE OF TECHNOLOGY
From Account Number : 215201000341
~To Account Name . SkillMatrixLearning
To Account Number : 41368475143
Payment Date . 21/02/2023
Remarks
Network = NEET

Beneficiary LEI
UTR Number

Put transaction on Hold =N

&

Printed on 21/02/2023 02:27 25 PM IST

Gtk VBN Gimay Q2N Tl a7 A i T e I i TR TR DR GEN WMl ke pel P TemapEHaR IS
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please find below the account details:

Skill Matrix Learning
Solutions

Current Account No:
41368475143

State Bank of India.
[Branch: Kondhwa,

Pune]

IFSC Code: SBIN0014888

Regards,

Amit Nangia

Director

Skill Matrix Learning Solutions
Mob No: 9011073900

[
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BILLTO

Army Institute of Technology
Alandi Road, Dighi,

Pune, Maharashtra 411015

@.:.-\Iame: Campus to
Corporate

20" Feb 2023 to 20th Feb
2023

Notes

| SKILL MATRIX

; LEARNING SOLUTIONS

266

INVOICE

Skill Matrix Learning Solutions
Rh No E5 Sandhya Nagari, Vishal Nagar,
Pimplenilakh, Pune

411027 Maharashtra

Invoice Number: 1214/SMLS 001
Invoice Date: February ,21,2023

06 Hours %1000.00/Hr 6,000

Total: %6,000

.. AmountDue(INR): ___¥6,000

Payments are to be made in Cheque /NEFT /RTGS in favour of Skill Matrix Learning Solutions

Current Account No: 41368475143
State Bank of India. [Branch: Kondhwa, Pune]

& SC Code: SBIN0014888
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1. CV writing

Basics of CV writing
Impactful CVs

Good CV vs Bad Cv

Components of CV

2. Communication Skills
Effective Communication
Types of Communication
Body language

Email etiquette

Physical and Virtual Communication

3. Interview
Interview techniques

Presenting yourself

Body language during interview

Mock interviews

4 Group discussion

Aim of GD
Techniques of GD
Listening vs Hearing
Body language
Mock GDs

1.3 hrs

1 hour

2 hours

1.3 hours

1.3 hours
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AY: 2021-22



List of Programs for AY: 2021-22

Sr. Name of the Period | Number Name of the agencies/experts Activity | Page
No. | capacity (from | of involved with contact details (if any) No.
development date - | students
and skills to date) | enrolled
enhancement
program
1. Session on 16-Jul Amazon WoW (amazon- ICT 51
Resume 21u 175 wow@amazon.com)
Building
2. ELSA Speaking | 09-Mar- Elsa (atul.mohan@elsanow.io) ICT 52-93
App ~ 100
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Amazon WoW - Sessioh 3 - Resime Building Session tduly 16, 2021)

amMazon-wow <amazon-wowldamazon com:

Amazon W¢

(irar Placemint OffCee
Arpagpn Wol i fosting aesipen Resume Suilding Saasion” on duly 16 3621 lvom 500 PM i o 00 PR S

Hagas shnra thin wish women canddafes fram youl college, hemeae imited slols, studesis na=d t: RSV 10 be
part af the sesson

Lotiking farward % partcipation Fromm your stedeets in thir sesmon. They can Begei Bon

S T T

- todent Pangsams Tean
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Meet ELSA - Your personal
Al-powered English
speaking coach

ELSA is the world-leading mobile solution designed to help
English learners improve their speaking skills through our
proprietary Al-powered speech recognition technology.
Speaking is the hardest skill to master when it comes to
learning a new language while current English training
programs offer students little practice time and interactive
learning experience.

Enters ELSA - your personal assistant providing instant
feedback and customized learning programs.

Your best way to improve
English speaking skills
® Well-rounded feedback for non-native accents on

with ELSA assessment test Fluency, Pronunciation, Word stress, Listening, Intonation,
Grammar and Vocabulary use with 95%+ accuracy

® Flexibility for learners to practice at your own > ‘ee learning with adaptive modules and

convenience and pace. curriculums catering to each students’ levels

with 6,000+

in real time exercises and 120+ topics

ELSA has been used by 20M+ users from
100+ countries worldwide.

have seen an improvement express higher confidence in feel they speak more clearly
in pronunciation speaking English
As seenin

Bloomberg ForbeS VA TEcHNAsIA
T e —/

TechCrunch CNBC

VISIT OUR WEBSITE: #  Available on the GETITON
[ ¢ App Store " Google Play

OO0 dOo



https://www.forbesmiddleeast.com/industry/education/google-backed-english-coaching-app-gets-%2415m-funding
https://www.bloomberg.com/news/articles/2021-01-30/google-backed-app-by-vietnamese-founder-gets-15-million-funding
https://www.techinasia.com/sig-coleads-15m-series-english-learning-app-elsa
https://techcrunch.com/2021/01/31/english-learning-app-elsa-lands-15-million-series-b-for-international-growth-and-its-b2b-platform/
https://www.cnbc.com/2020/10/15/how-artificial-intelligence-app-elsa-founder-won-googles-investment.html
https://apps.apple.com/us/app/elsa-learn-and-speak-english/id1083804886
https://play.google.com/store/apps/details?id=us.nobarriers.elsa
https://www.facebook.com/elsaspeak/
https://www.instagram.com/elsa_speak/?hl=en
https://www.youtube.com/channel/UC-ytFRrtZ2s3xASXa47VDiQ
https://www.linkedin.com/company/elsa-corp/
https://twitter.com/elsa_speak

£ eLsa

How ELSA Speaking App
Improves Learners’ Speaking Skills

A Use Case
from the CMR University
in India

Tram Doan, Quan Nguyen, Binh T. Nguyen, Xavier Anguera

ELSA Corp.

Contact Email: bizdev@elsanow.io
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l. Introduction

CMR University is considered one of the best

universities in Bangalore, Karnataka (India). ’ ‘

It offers undergraduate, postgraduate, and - S o M
doctoral programs in engineering, manage- ¥ " \
ment, economics, social sciences, and archi-
tecture. During the third quarter of 2021,
ELSA had a running pilot with CMR University
to evaluate how the ELSA Speak app could

help their students improve their English CRRRIVERSTEY
spoken proficiency over a short period of >
time. This pilot took place over six weeks, from June 23, 2021 to August 5,2021. 206 students partici-

pated in the pilot from three different classes from the School of Engineering & Technology.

In this paper, we analyze how those students
enhanced their English speaking skills by using
the ELSA Speak app. The analytical results show
that all users were able to improve their English
speaking skills. This progress was measured
inside the app with the EPS (English Proficiency
Score) percentage. After six weeks of continued
practice, students saw an average EPS improve-
ment of 10.44% EPS absolute, starting at an aver-
age EPS of 68.73% and with improvements
between 3.69% and 17.19% absolute. On aver-
age, each student practiced around 213 lessons
and spent about 5 hours 47 minutes total in the
ELSA app to achieve such progress. Additionally,

these students practiced a minimum of 13

lessons (or 22 minutes) a day.

Overall, by using the CMR University data, we show that frequent use of the ELSA Speak app for a
reasonable amount of time leads to a clear improvement on English speaking skill. The following
sections provide a detailed analysis of the performance analytics related to all students
participating in the pilot with the CMR University, and highlight the meaningful improvements
achieved by these students when using the EL%’Z speaking app.



Il. ELSA Speak App

ELSA (English Language Speech Assistant) is

one of the top English-speaking mobile

applications, helping millions of students,
professionals, and travelers who want to
improve their spoken English in an American

accent. Our apps are available in both iOS and

Android devices where advanced features are
provided for subscribed users. With our

proprietary Al speech assistant technology,

we can accurately detect whenever users T
make pronunciation errors, identify what type of error it is, and give detailed feedback on how to
correct it. Up until now, there have been more than 15 millions downloads and installs of the ELSA

speaking apps on both iOS and Android platforms.

The ELSA app is a gamified learning tool where users can gain points as they practice, monitor their
progress via graphs and summary tables, and receive reminders to practice regularly via app
notifications. After users create their profile, they are invited to take a placement test (which we
refer to as the “assessment” test) to understand their English level and the order of English
pronunciation skills they should work on. After that, users can either follow a proposed sequence
of lessons, or explore the app’s content freely by choosing skills they wish to improve. Whilst they
learn how to improve their pronunciation, users are also introduced to new vocabulary and
common English expressions in line with their interests. Alternatively, they can rely on our
patent-pending recommendation algorithm to practice lessons that are most appropriate to their

English skill at that point. -



Il. ELSA Speak App

Everything in the ELSA app is adaptive. On the one hand, the difficulty of the lessons adapts to

users’ proficiency level, starting with easier content for beginners. On the other hand, as users

practice, the coach feature will follow their progress and challenge them with new lessons that
match their current skill. Lastly, users can track their overall English proficiency (which we call “EPS":
English Proficiency Score) and monitor their progress by receiving feedback on five key dimensions
of speech: pronunciation, intonation, word stress, fluency, and listening. They can also look at their

progress over time.

‘ l 16:22

Your Profile

Achievements Friends

Your ELSA score

YOUR LEVEL
Lower Intermediate

56



A. ELSA Approach to Pronunciation Scoring

Categories

‘ Basic

13 Topics Q

19 Topics

ealth
2 Topics

When users first start practicing their speaking with ELSA, the app

encourages them to take an assessment test.

ueto |
27T°plc® n

Work and career ‘ Education

16 Topics ot

The ELSA curriculum is split into skills (mapping the most
common skills an English student needs to master in speaking
the language). Within each skill, the user can choose from a
selection of topic-specific modules where learners can practice
the most relevant vocabulary to a particular area of interest.
Inside each module, we split the content into lessons of similar
difficulty and finally into exercises. Each lesson contains around
five exercises. A student can repeat an exercise as many times
as they want, and the app will count only the last trial against
their lesson score. Once the user finishes all exercises in a
lesson, the lesson score is stored in the student’s profile and
used to update the student’s overall EPS score along with the

relevant proficiency dimensions.

Your Assessment Test Score

oo\

Not only does it give them a good understanding of which skills

they should practice, but it is also used to start adapting our users’

scoring profile. This profile is used by the recommendation engine
and is the basis of the proficiency scores reporting. If users decide
not to take an assessment test, the app will use the initial few
lessons played by the user and will only show a proficiency score
once enough lessons have been practiced to estimate stable
values. For the pilot conducted with CMR University, each student
was asked to take an assessment test upon registration. This is the
most reliable way to initialize the user’s scoring profile and ensure

all students are analyzed equally from the start.
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A. ELSA Approach to Pronunciation Scoring

After every lesson, the scoring profile is adapted to

reflect the learning from that lesson.

An Al-driven scores adaptation algorithm uses the spe-
cific content practiced in the lesson and the estimated
pronunciation difficulty of the lesson (computed using
data from users of the same mother tongue as the
current user) to update the EPS score and the relevant
proficiency dimensions. This update is not constrained
in any way, i.e., it can go up or down, depending on how

well the speaker can perform in the lessons. Thus, the

EPS score is a good metric of the user’s performance

over time.

Your Profile o B

Achievements Friends

In addition to the EPS scores, ELSA also estimates the e

user’s IELTS spoken score. The IELTS score is a well-rec- ® ®

Listening Fluency

97% 71%

ognized metric of English proficiency used in the IELTS
exams administered by the British Council, IDP: IELTS
Australia and Cambridge Assessment English. It is ® ®

Word Stress Intonation

accepted by more than 11,000 employers, universities, et goke

schools, and immigration bodies worldwide as proof

7S

of English level. In the ELSA app, we estimate the 6.0

Competent

spoken IELTS level by directly mapping the EPS score

IELTS Speaking Score Predictor

to the IELTS score. This mapping was achieved by

correlating the EPS scores obtained by hundreds of

ELSA users that provided us with their IELTS exam

results and took an assessment test in the ELSA app.
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lll. Analysis of Results for CMR University Pilot

This section will show our motivation for the pilot with the CMR University in India, how we
designed our analytics, and then show the corresponding results based on students' performance

before entering the pilot and after finishing the pilot.

A. Our motivation

During the six-week pilot with the CMR University, ELSA aimed to analyze our app's effectiveness
on students' performance in English speaking skills based solely on the students' practice data
collected by the ELSA Speak app. In particular, this study aims to answer the following questions

about the ELSA app’s ability to support students wishing to improve their English skills:

- Can users improve their speaking skills after using ELSA apps?
If they improve, how good are their scoring improvements after a practicing period (of up
to 6 weeks in this study)?
In the specific case of CMR University’s pilot, is the learning progress correlated with the

placement into excellence levels done by the University?

- Can the assessment test be used to automatically place students into proper levels when they

join an English program?

In the study results shown in this white paper we perform a deep analysis to answer these ques-
tions. First of all, we analyze whether the students improved their speaking skills after using the
ELSA Speak app. If they did, how significant was their improvement? Additionally, we also investi-

gate whether users' initial speaking skills impact their learning progress.

Besides comparing and analyzing the results of users before and after the experiment, we also
perform a deep-dive analysis into students' practicing patterns so that appropriate study plans can
be created to fit students' needs. Understanding which types of lessons help students learn best

can help us create more effective curricula.

We also want to understand how top performing users behaved during this pilot. This insight could
help us recommend better learning practices to ELSA users. On the other hand, we aim to investi-
gate why some users did not improve their scores significantly. Understanding the behavior of the
bottom performers could provide insights into which poor practices users should avoid while prac-

ticing in the ELSA app.
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B. Collected Student Practice Dataset

A total of 206 students participated in the pilot with CMR University. These students were enrolled
into three groups (SOET A, SOET B, and SOET C) from the School of Engineering and Technology at
the CMR University. All enrolled students are pursuing a degree in Electronics and Communication
Engineering (ECE), Computer Science Engineering (CSE), Mechanical Engineering (ME), and Infor-
mation Technology (IT) fields.

The university assigned each of the students into

The Student segmentations in the survey

one of the three classes based on their general

SOETC

proficiency level (not limited to English) when
they registered at the university, as measured by SOET A
their entrance grades and by the University’s
entrance level tests. The split is as follows: 84
students in SOET A, 70 students in SOET B, and 52
students in SOET C. Students in SOET A are excel
lent-graded students, while good and average  Figure 1. The student segmentations in the pilot.

students at CMR university belong to SOET B and

SOET B

SOET C respectively. The distribution of these students can be visualized in Figure 1.

Students took part in the ELSA pilot sometime after taking the University placement test and
enrolled in the SOET classes in the CMR University. Therefore one can expect that some students in
classes B and C might have already progressed to an English-speaking level equivalent to high-
er-level classes. We will consider this information when analyzing how well the ELSA app could

perform this placement automatically.

Upon starting the pilot, all students were asked to perform an assessment test for the app to esti-
mate their English entry-level. After that, participants were asked to practice using the app for six
weeks. We will assume that all students did the assessment test as well as they could. We will see
below how this is sometimes not the case and how we were able to detect such cases. Students are

encouraged to sign in to the app daily and practice for a few minutes.

In order to perform the analysis in this white paper we collected the assessment test and lesson
scores for each student. We also collected the time when they practiced each lesson and the result-
ing English Proficiency Score (EPS) received after factoring in the lesson’s scores. All information is

kept anonymous at all times.
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C. Overall Speaking Proficiency Improvements Analysis

The analytical results indicate that all 206 students who took part in the experiment improved their
speaking scores during the course of the pilot. In order to measure the users’ speaking perfor-
mance improvements we use the changes in EPS scores. When users experience an increase in EPS
score (or a positive change in EPS score), we say that users have improved their speaking skills. In
order to evaluate users’ initial speaking proficiency level, all users were required to complete an
assessment test before practicing the ELSA Speak app. At the end of the experiment, users’ EPS
scores on the last practice date were used to evaluate their present proficiency after six weeks of

practicing lessons in the ELSA app.

1. Students’ EPS scores improvements

ELSA analyzed students’ English speaking
proficiency before and after they practiced
lessons in the ELSA app. Figure 2 shows
details on the absolute improvement seen in
students after 7 weeks of practice. On the one o

hand, as expected, half of the students s

improved their speaking proficiency moder-

ately. These are students that took advantage
of the ELSA Speak app to reinforce their Figure 2. The distribution of EPS scoring improvement.
knowledge on English pronunciation and

improve on a few skills. On the other hand,

the other half of students saw substantial improvements. 41% of the students improved from 10 to

20% absolute and 10% of the students improved over 30%. We explain these as success cases of

people that found the ELSA Speak app to be the right tool to boost their spoken English proficiency.

As seen in Table 1, the average first assessment test score of all students was 68.73%. After the
six-week pilot, the average improvement of all students’ EPS scores was 10.44 percentage points.
About 90% of students had EPS scores improved between 3.69 and 17.19 percentage points.
Students finished 213 lessons on average and spent about 5 hours 47 minutes in the ELSA app each,
over six weeks. Students also practiced at least 13 lessons for 22 minutes each day. For a definition

of each column in the following tables refer to Table 4 below.
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A
Average | Average Average | Average Number Average Dail Average Daily ;e:;a;ge
EPS EPS EPS of Lessons verage Dally Minutes ot
. . Lessons Practiced . Minutes
Before After increase Practiced Practiced .
Practiced
68.73 79.17 10.44 212.76 13.07 21.77 347.24

Table 1. Students’ EPS score improvement

One can expect that students having a similar scoring improvement have some common charac-
teristics. For this reason, we split all students into three groups based on the following improve-
ment ranges of their speaking scores: less than 10 points, from 10 to 20 points, and over 20 points.

One can see more details of students' performance within each group in Table 2 below.

- For students whose score improvement was less than 10 points, their scores, on average,
increased by 5.1 percentage points from 73.44 to 78.54. Most students in this group gained
corresponding scores between 2.26 and 7.94 percentage points. Interestingly, they only spent
4 hours 29 minutes for 180 lessons and practiced about 12 lessons for 19 minutes daily to

obtain such improvement.

- Students whose score improvement was between 10 and 20 percentage points increased
significantly (about 13.55 percentage points). In addition, those users invested a lot of time in
learning. They practiced about 13 lessons for 24 minutes every day and spent 6 hours 38 min-

utes practicing 231 lessons in total.

- The remaining students improved over 20 percentage points after practicing lessons in ELSA

apps.

It is important to note that more than half of those students (11 out of 20) had relatively low scores
on their first assessment. Given that none of the activities in the ELSA Speak app are monitored,
one possible reason is that they might not have taken the assessment test seriously in the first

place. Results for these students is marked with “2”and “2*” sub-indices in the table.

After taking the assessment test, and taking the assessment test score as the student’s starting
point in their learning journey, the scores for this group of students increased rapidly in the begin-
ning as they mastered many easy to medium lessons. The EPS score increased by 26.18 percentage

points on average over the period of the trial.
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In order to reduce the effect of the sloppy assessment test we consider the EPS scores right after
the day students complete their first 15 lessons. When doing so, the overall EPS improvement is
reduced to 13.56 percentage points. Although these students might not have done their first
assessment tests carefully, when they started practicing the ELSA speaking apps, they began show-
ing their actual speaking ability in English. They would probably belong to the 10-20% improve-

ment group, which is still a very relevant result.

It is worth noting that those users did invest quite a lot of time and effort in practicing lessons in
the ELSA app. On average they practiced 15 lessons for 25 minutes on each learning day. These are
bigger than the values obtained by students on group 10-20. It remains to be seen whether a very

low initial score might have acted as a motivation booster for these students.

Finally, the nine students among 20 users who increased over 20 percentage points invested much
time and effort in learning, so these could be considered as their actual score improvements. These
are marked with sub-index “1”in the table. On average, they increased by 22.67 percentage points
from 60.89 to 83.56. They practiced 335 lessons for 10 hours 51 minutes during the six-week pilot

and 20 lessons for 37 minutes daily.

A A A A A
Range of EPS| Average | Average | Average verage ven:age ven:age verage verage
scores EPS EPS EPS Number Daily Daily Total |[Number of
Improvement| Before After |increasin Lessons | Lessons Minutes | Minutes Days
p g Practiced | Practiced | Practiced | Practiced | Practiced
0-10 73.44 78.54 5.1 179.67 12.16 18.5 268.64 12.73
10 - 20 65.86 79.4 13.55 230.55 13.28 23.91 398.41 16.26
>=90 ¥ 60.89 83.56 22.67 335.33 20.07 37.05 651.05 20.67
=90 ? 53.45 79.64 26.18 283.55 14.2 23.21 436.74 21.09
=90 " 66.08 79.64 13.56 264.82 15.48 2528 402.34 18.73

Table 2. Students’ EPS score improvement is grouped by the improvement range

Here, (1) showed the behavior of 9 students who actually improved over 20 points. (2) depicted the
scores improvement of the remaining 11 students out of 20 students and (2*) described the true

EPS score improvement of these 11 students after completing 15 lessons.
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Range EPS scores Lower limit EPS Average EPS Upper limit EPS
Improvement Increasing Increasing Increasing

0-10 2.26 5.1 7.94

10-20 10.9 13.55 16.2

>=20 @ 20.32 22.67 25.02
>=20 @ 22.93 26.18 29.43
>=20 " 8.32 13.56 18.80
Overall 3.69 10.44 17.19

Table 3. Variation of the users’ EPS score improvement (considering the same groups as in Table 2)

Metrics Description

Average EPS Before The average EPS scores on the first assessment test results, obtained when
users complete an assessment test before practicing lessons in the ELSA app.

Average EPS After The average EPS scores of users when the experiment ended.

Average EPS increasing

The average difference of users’ EPS scores between Before and After
practicing lessons in the ELSA app.

Average # Lessons Practiced

The average number of lessons that users practiced in the ELSA app during
six weeks pilots.

Average Daily Lessons Practiced

The average number of lessons that users practiced daily.

Average Daily Minutes Practiced

The average number of minutes that users spent practicing lessons per day.

Average Total Minutes Practiced

The average total number of minutes that users spent practicing during six
weeks pilots.

Lower limit EPS Increasing

AVG EPS increasing - Standard deviation value

Upper limit EPS Increasing

AVG EPS increasing + Standard deviation value

Range of EPS scores Improvement

The range of score increasing of users

Average Number of Days Practiced

The average number of days that users spent practicing lessons during the six
weeks pilot.

Table 4. The list of computed metrics and the corresponding description.

64




Figure 3 shows the improvement in the EPS scores as a histogram of absolute values both before
and after the students took part in the study. As we can see, the histogram clearly shifts left as

students obtain better EPS scores.

The distribution of the student's EPS scores
Before and After practicing ELSA app

50.00% B 30-40
B 40-50

50-60

[ 60-70

[ 70-80

30.00% 80-90
90-100

40.00%

20.00%

10.00%

0.00% 4"

Figure 3. The distribution of the student's EPS scores Before and After practicing the ELSA apps

2. Score improvement over time

It is interesting to witness the score improvement over time for students enrolled in the pilot. Each

F—— |
Before After

student had different learning progress and applied different levels of effort. For example, some
students only used ELSA speak app for a couple of days during the period of the study, while others
spent more than three weeks in the app, consistently using it every day. On average, students
increased by 0.31 percentage points after each learning day. However, we notice that students'
scores increased the most in the first seven learning days, and most students practiced from 10 to

15 lessons in the range of 20 to 25 minutes every day, as described in Figure 4a.

In order to evaluate the student progress over time we consider 2 possible ways of measuring it,
both being valid measures. On the one hand, we consider the assessment test users take when they
sign up in the study as their initial EPS score. This method tends to penalize the user’s actual profi-
ciency at the beginning of the study as the assessment test contains longer and more difficult sen-
tences to read and therefore the overall scores tend to be slightly lower than those obtained with

shorter sentences.
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This method gives us a lower bound (minimum expectable value) to true the student’s proficiency.
On the other hand, we take the EPS score computed over the first 15 lessons the user takes (excep-
tuating the assessment test). In this case the user will usually receive higher scores than their actual
proficiency as the ELSA curricula is organized in such a way that easier lessons are normally played
first. This method gives us an upper bound (maximum expectable value) to the student’s true pro-

ficiency. Each method will be described in detail in the following pages.

2a. Student progress analysis initialized by the first assessment test’s scores

Figure 4a plots the scores over time, with Day 0 being the student's first assessment test day.
Noticeably, most users spent time and effort practicing lessons in the ELSA app every day, and their

English speaking scores improved day by day.

Most students increased an average of 3.6 percent after their first day, over 2 percent after the
second learning day, and about 1 percent after the third practicing day. From the fourth day to the
seventh day, those students' scores rose by 0.5 points. Those scores continued to increase over

time, although more slowly than in the first week.
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Figure 4a. EPS score after each learning day among 206 students

(with different learning behaviors and levels). Here, Day 0 is the first assessment test date.




On the lower part of Figure 4a we plot the average number of lessons and number of minutes prac-
ticed per student each day. We can see that after a ramp-up phase in the first week, the effort is
maintained consistently over time for the whole duration of the study. As we will see in the next
section, this indicates that the dedication of the students that participated in the study was con-
stant. Participants who chose to drop from the study or that stopped practicing after a certain date

were not taken into account. They were also excluded from being counted in the average.

2b. Student progress analysis initialized by the EPS scores achieved after the first 15 lessons

As an alternative to the method described above, we also consider the estimation of the initial EPS
score of the user by averaging the scores obtained in the first 15 lessons the user performs in the
ELSA Speak app. We chose 15 to be an adequate number of lessons as it allows us to collect a
reasonable amount of data on the users’ proficiency. Additionally, dedicated users will usually

perform this number of lessons in a single day.

Figure 4b shows the average EPS scores obtained by the users in the study comparing both initial-
ization methods. When initializing after 15 lessons are played, users’ EPS scores were considered to

only from the day they finished 15 or more lessons, which is usually on the second day.
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Figure 4b. EPS score after each learning day among 206 students
(with different learning behaviors and levels). Here, the curve avg eps score(1) is the average EPS score of
students with Day 0 being the first assessment test date, the curve avg eps score(2) is the average EPS score
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As expected, Figure 4b shows an initial gap of 7.1% when measuring the initial performance using
the assessment test (lower bound) versus using the first 15 lessons (upper bound). We have ana-
lyzed in detail some of the students showing the biggest differences between both method and

formulated the following reasons for such difference:

- Some students did not perform the first assessment test to the best of their abilities. It can be
explained by the slightly higher variance of EPS scores obtained on the first day (when they
perform the assessment) versus subsequent days. It also places some students at a lower start-
ing point in their learning. This was also mentioned in the previous section for some students

whose overall improvement is artificially high.

- Based on how ELSA’s curriculum is organized, it was very likely that students would practice
more accessible lessons in their first days versus later in the curricula, thus making it easier for
them to see big improvements early on. Nevertheless, lesson difficulty progression is required

to ensure that students maintain and strengthen their proficiency level.

- Even if done to the best of the student’s ability, the assessment test is more difficult than most
of the lessons performed by the user in the app. It therefore yielded a conservative estimate of

the user’s proficiency, which was adjusted upwards as the user practiced in the first 2-3 days.

After approximately 1 week, we observe that both methods converge and are therefore equally

valid to track the user’s evolution in performance over time.

Another important area of interest in this analysis is to understand what happens at the end of the
trial, where the EPS scores become stale and even show a drop for 1 or 2 days (depending on the
method used). Table 5 shows the number of students that practiced at least one lesson in each of
the trial days. As we can see from the data, many students gave up participation in the study before
the end date, and only a few students continued using ELSA until the end. Hence, the average
turns out to only focus on a minority of the population, with lower average EPS. In order to analyze
the effect of students dropping out in the study at different times, we performed an analysis of how
much students learned depending on how many days they were active in the trial. Our findings are

detailed in this next section.
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DAY |OVERALL | SOET A| SOETB | SOETC DAY OVERALL | SOET A (SOET B |SOET C
D1 199 84 68 47 D19 71 32 31 8
D2 188 82 64 42 D20 59 26 25 8
D3 180 77 64 39 D21 54 24 23 7
D4 173 74 62 37 D22 46 22 18 6
) 163 69 61 33 D23 42 19 17 6
D6 159 67 61 31 D24 35 13 16 6
D7 150 60 61 29 D25 30 11 13 6
D8 140 55 61 24 D26 24 10 10 4
D9 135 55 56 24 D27 21 8 9 4

D10 126 54 52 20 D28 18 6 8 4

D11 122 53 51 18 D29 15 5 7 3

D12 117 49 50 18 D30 14 5 7 2

D13 113 48 47 18 D31 12 5 6 1

D14 103 44 44 15 D32 8 3 4 1

D15 94 42 40 12 D33 7 2 4 1

D16 89 40 37 12 D34 5 2 2 1

D17 83 39 34 10 D35 2 1 1

D18 79 37 32 10 Last day 199 84 68 47

Table 5. The number of students practiced lessons on each learning day. Here we didn’t count students who

practiced lessons only one day, it means that if a user had the first practice day the same as the last prac-

tice day, we did not consider it in our analytics here.

3. Learning Progress of Students by learning time

Not all students that participated in the pilot practiced every day. Although the pilot ran for six
weeks and some students practiced from the first to the last days, we found that some students
decided to drop in the middle of the pilot. In this section we look in detail at the differences in

learning observed depending on how many days the students actually practiced. We split the 206

students at CMR University into five groups based on the number of learning days as below:

- Group 1: Students who practiced for less than seven days.

- Group 2: Students who practiced from 8 to 14 days.

- Group 3: Students who practiced from 15 to 21 days.

- Group 4: Students who practiced from 22 to 28 days.

- Group 5: Students who practiced for more than 28 days.
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3a. Analysis of overall learning statistics per group

Table 6 shows the main learning statistics per each one of the groups. We also show the number of
students that fall into each category. All groups have a similar number of students; Group 5 being
the exception with a considerably smaller number of participants. Numbers for all groups are

deemed statistically sound.

AVG EPS |AVG EPS| AVG EPS AVG# |AVG Daily AVQ Daily AVQ Total
Group | #Users Before After | increasin Lessons Lessons Minutes Minutes
| Practiced | Practiced | Practiced | Practiced
1 56 65.16 73.04 7.89 36.09 8.76 16.74 70.11
2 47 68.43 78.92 10.50 159.72 14.71 2413 265.22
3 49 72.17 82.61 10.43 284.84 15.66 24.45 445.89
4 36 68.06 80.85 12.79 314.94 12.93 21.03 513.26
5 18 72.61 86.17 13.56 500.33 15.46 2543 822.98

Table 6. The student’s EPS score improvement by the number of practiced days

By observing the results in Table 6 we can conclude that:

- Students in Group 1 spent at most seven days on the app over the course of our six weeks
pilot. Their initial proficiency was the lowest in all groups. Although they spent less time and

studied fewer lessons, our app helped them improve their English speaking skills.

- For students in Group 2, their initial proficiency was only slightly higher than students in
Group 1. However, those users studied much more diligently as they spent 24 minutes
practicing 15 lessons daily. After two weeks using the ELSA app, their effort helped them
improve by 10.5 points from 68.43 to 78.92.

- Group 3 was more diligent than the previous two groups as its students practiced about 16
lessons for 24 minutes daily. Their EPS score increased by 10.43 percentage points from 72.17
to 82.61, which was a significant improvement since this speaking score was more than
enough for them to apply for most jobs requiring English communication.

- Students of Group 4 practiced about three fewer lessons daily compared to those in Group 3.
However, their English Speaking scores exceeded by at least two percentage points the scores
achieved by students in Group 3, going from 68 to 81 after four practicing weeks. They spent 8
hours 33 minutes practicing 315 lessons in 4 weeks. Compared to the last two groups (Group 2
and Group 3), they spent less time practicing each day and practiced fewer lessons. Studying

hard for four weeks allowed them to outperform their peers.
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- Finally, students of Group 5 were the most dynamic users. They invested more effort into using
apps and practicing their speaking skills. Although their true initial proficiency was similar to
students of Group 3, their score significantly increased to 86.17, improving by 13.56 percentage
points after six weeks of practice on the ELSA app. We observed that those students spent more
than 13 hours 43 minutes during the experiment to practice 500 lessons. Students also spent

an average of 25 minutes daily practicing 15 lessons.

In summary, one can see that students practicing over 28 days in the ELSA app achieved signifi-
cant score improvements. These students worked the hardest among all students and were con-
sistent in their daily practice during the experiment. These results show that persistent and dedi-

cated usage of the ELSA Speak App helped these users improve their English speaking skills.

3b. Analysis of learning trend per group

In Figure 8 we plot the average EPS obtained by each of the 5 groups over time. For this analysis, all
groups commenced on day 0 by undergoing an assessment test which established their starting
EPS. As we can see, all groups observed a rapid EPS increase in the first few days followed by a
slower (but sustained) EPS increase. In order to model this, we fitted a logarithm trend onto the

data (see the resulting red curve below).
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Figure 8. Learning progress of students groups
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Table 7a shows the projected EPS score we obtained using the estimated projection. Based on

these numbers, students of the CMR University that continued to practice an additional 3 months

after the end of the trial would be, on average, close to 90% native. This would translate into a very

good spoken proficiency.

Number of practiced days | Projected EPS
30 86.3% (actual)
60 88%

90 89%

120 89.7%

Table 7a. Projected EPS score along time

72

20



D. Speaking proficiency improvements per Group

When enrolling in the CMR university, students that participated in this pilot were placed into one
of 3 groups, as described earlier in this document. In this section, we are interested in analyzing the
proficiency measured using the ELSA speak app, and the group in which the students were placed.
We are also interested in seeing the learning progress that each group achieved after using the

ELSA Speak app in the pilot.

1. Students placement into different groups

50%
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Figure 9. Students placement into groups

As depicted in Figure 9, one can see the distributions of the first assessment tests among students
placed by the university into the three different classes. From these histograms, students in class
SOET A have relatively better scores than students in classes SOET B and SOET C. These results

correlate to the university's internal placement obtained upon enrollment.

Despite a noticeable overlap, we can see that ELSA’'s assessment test score correlates with the
placement decision made by the university even if such placement was performed much earlier,
and considered a much broader set of skills (not only English level), either demonstrated by the
student’s entry grades or evaluated with an entry exam. Based on these initial results, we believe
that the ELSA assessment test for English pronunciation could be used effectively, in isolation or

combined with other metrics, in placing student753into levels.
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2. Students’ EPS score improvement in each class

As students in each SOET class differed in their starting proficiency level (see above), we analyzed
how students in each class improved separately. Figure 10 shows the distribution of the students’

EPS scores Before and After practicing the ELSA app.
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Figure 10. The distribution of the student's EPS scores

Before and After practicing the ELSA app in student segmentations

We can take the following conclusions:

- Before users practiced lessons in the ELSA app, most students in SOET A had an initial EPS
score in the range of 60 to 90 points. 90.47% of students in this group had EPS scores over 70

percentage points after practicing lessons in our app.

- Most students in SOET B had an initial proficiency from 60% to 80%. After six weeks of practic-
ing the ELSA app, 92.85% of students in this class had over 70 percentage points in the EPS

score speaking section.

- For students in the SOET C, although their initial proficiency was lower than the previous two
groups, their English speaking skills also increased. 92.31% of students in this group ended at

over 60 points after the experiment.

74
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In addition, we also analyzed study behaviors of students among the three groups to identify
whether a certain level of time and investment was necessary for success. Students in the SOET B
group had the highest EPS score improvement, although their initial proficiency was intermediate.
Meanwhile, the EPS score improvement for SOET A was much less significant than that of SOET B.
This pattern was understandable as students in SOET A scored much higher on their initial assess-
ment, thus receiving more challenging lessons to practice. Table 7 presents more information

regarding the statistics of users in each SOET.

Student  |AVG EPS|AVG EPS| avG Eps |  AYG | AVGDaily | AVG Daily | AVG Total
Segmentations | Before After | increasing #Lessons Lessons Minutes Minutes

& Practiced Practiced Practiced Practiced
SOET A 71.36 80.58 9.21 224 .92 13.21 21.02 357.36
SOET B 68.39 80.01 11.62 247.07 13.80 21.85 389.72
SOET C 64.94 75.77 10.83 146.94 11.86 22.88 273.70

Table 7. The student’s EPS score improvement in student segmentations

Here are some conclusions:

- For students in the class SOET A, their EPS scores before practicing the ELSA app were 71.36
percentage points. Their English speaking score increased to 80.58 after six weeks of practic-
ing lessons in the ELSA app. We observed that all students spent more than 5 hours 57 min-
utes during six weeks to practice 225 lessons. Students also spent an average of 21 minutes

daily practicing 13 lessons.

- Students in SOET B practiced slightly more than those in SOET A at 247 lessons within 6
hours 30 minutes during six weeks. Their EPS score increased by 11.62 percentage points
from 68.39 to 80.01 EPS score, which was a significant improvement since the 80 EPS speak-
ing score was more than enough for them to apply for most jobs requiring English communi-

cation. They practiced at least 14 lessons daily and spent about 22 minutes on those lessons.

- Students in the class SOET C represented average students at CMR University. Their initial
proficiency was lower compared to the previous two groups. However, their English Speak-
ing score also saw a significant increase from 64.94 to 75.77 EPS scores. On average, they
spent 4 hours 34 minutes practicing 147 lessons during the six-week experiment. They spent
more time practicing each day and generally practiced 1 to 2 fewer lessons when compared
to classes A and B. In other words, they invested more effort into using apps and practicing

their speaking skills.
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With regards to each group’s score improvement, most students in all groups had a score improve-

ment in the range of 0 to 20 points (Figure 11 and Table 8).

100%
° 5.95% 14.29% 9.62%

35.71%
44.23%
44.29%

75%

50%

25%
20-30

10-20
B 0-10

0%

SOET A SOET B SOETC

Figure 11. Students’ EPS scores improvement in student segmentations

scor:ﬁlllf;rEofesment 0-10 10-20 20-30
SOET A 49 20 5
SOET B 29 31 10
SOET C 24 23 5

Table 8. Students’ EPS score improvement in student segmentations

We can draw the following conclusions:
- About 94% of students in the SOET A have an improvement of 0 to 20% in EPS score.

- About 86% of students in the SOET B have improved from 0 to 20% in EPS scores.

The remaining 14% of students witnessed a considerable increase of 20% to 30%.

- For students in the SOET C, about 90% of their scores increased from 0% to 20%. On the other

hand, 10% of students in group C saw a score improvement in the range of 20% to 30%.

- Table 7 shows that although students in class SOET B have achieved, on average, a lower EPS
score than students in class SOET A (68.39 versus 71.36), they still managed to have the same
average EPS score as students in the class SOET A at the end of the pilot. One possible reason is
that these students spent more effort practicing the ELSA speaking app compared to students
in class SOET A. They spent 389.72 minutes practicing in the ELSA apps compared to 357.36
minutes in class SOET A. 76




E. Discussion

In summary, all 206 students who participated in the program saw some forms of improvement in
their speaking skills. About 90% of students in all three groups improved anywhere from 1-20
percentual points. The remaining students saw a much more noticeable improvement going from
20 to 30 points. Thus, at the end of the experiment, most students significantly improved their
speaking skills and are expected to have gained a level of proficiency which could lead to excellent
results on the IELTS speaking test when using the ELSA apps. This speaking level is usually more

than sufficient for students to land competitive jobs in India.

Regarding the behavior of top-performing students, our analytical data indicates that those
students often invest more effort and spend more time practicing in the ELSA app. We also found a
positive correlation between the amount of time spent in the app and score improvements among
these top students. Besides the amount of effort devoted to the app, those students also consis-
tently practiced speaking daily, which certainly aided them in honing their speaking skills. On the
other hand, we also examined the bottom nine students who saw minor improvements. The data
indicates that the learning habits of those students were not effective. For example, instead of
doing a couple of lessons a day, they tried to rush all contents toward the end of the program. Since
the development of speaking skills requires consistency and daily practice, those students' poor

learning habits could have hindered their progress and affected their results more than students.

After observing students' behaviors across the spectrum, we conclude that to improve speak-
ing scores with ELSA apps, users should practice for roughly 20 minutes a day, covering at least
ten lessons. For many students in high school or college, this could be a few minutes before they
go to bed. Implementing these twenty minutes of daily practice could prove instrumental in giving
those students a competitive edge in the job market, thanks to their confidence and fluency in

communicating in English.

7
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IV. Conclusion

We have presented our analytics related to the performance of 206 students from the CMR Univer-

sity in India when participating in the ELSA speaking app pilot from June 23, 2021, to August 5,
2021. We have also shown the positive impact of using the ELSA speaking app to improve their
current speaking skills. Following the pilot with students from three different classes, the final
results prove that 100% of the students improved their speaking scores during the pilot period.
Although students in each class (SOET A, SOET B, and SOET C) may have different English proficien-
cy levels, from an analytical standpoint, one can conclude that a student’s decision to allocate time
and develop daily practice habits using the ELSA app will result in a significant improvement of
their spoken English proficiency. Thus, the analytics results from this pilot have proven the effec-

tiveness of using the ELSA speaking apps to improve all participants' speaking skills.

Are you interested in offering the ELSA app to your employees or students?
or are you building an English learning product that could benefit

from this technology via APl access?

Get in touch with us at

78
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297

Hello Prof. Manoj,

The app is really good. We had piloted the app with a spoken English
communication module and the feedback from students was extremely good.

Their customer support is excellent.

Regards,
Dr.G Lakshminarayana
Director & Professor - Training and Placements

CMR University
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. o+
increase the English Proficiency Score of students to help them land better pay scale in
jobs || ELSA

Ritisha Gupta <ritisha@elsanow.io>
Tue 08-Mar-22 5:59 PM
To: Training Placement Officer TPO <tpo@aitpune.edu.in>

@ 2 attachments (7 MB)
1-page brochure.pdf; CMR_University_ELSA_Whitepaper.pdf;

You don't often get email from ritisha@elsanow.io. Learn why this is important

Hello Professor,
| hope you are doing well.

ELSA is a San Francisco-based, Google-funded mobile application that uses Al and voice recognition
to help people improve their English-speaking proficiency. ELSA has helped over 15 million learners
from 100+ countries improve their English since 2015, as well as 200+ corporates and institutions
optimize their oral communication training programs.

Our learners show improvement in their pronunciation and confidence after as soon as 3 weeks of
studying with ELSA 10 minutes a day, making them more likely to ace their placement interviews and
group discussions.

We provide our partnered organizations with a unique_ELSA for Education solution:

a) Elsa Pro access: personalized learning curriculum with 6,000+ exercises and 120+ topics
b) Dashboard: a portal to manage and monitor learner progress and engagement in real-time
c) Content customization: modules tailored to your learning needs

| and my team will be happy to have a small demo for 30 minutes of our dashboard, ELSA speak app
and ELSA silent listener.

Hope to hear from you soon.
Thanks and Regards

Ritisha Gupta
Business Development Executive
Mobile: +91 7665595371

ELSA Corp. | www.elsaspeak.com
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ELSA

The Principal,
Army Institute of Technology,
Alandi Rd, Dighi, Pune, Maharashtra 411015

Sub: Final Proposal for 330 ELSA Pro Licenses (Half yearly Subscription)

With reference to our conversation, we are pleased to submit our final (discounted) proposal for
330 half yearly ELSA Pro licenses.

Description Quantity Unit Price Total

ELSA Pro License 330 INR 600 INR 1,98,000

(Half Yearly Subscription)

(@74% discount)

Total INR 1,98,000
Terms:

- 48 hours from the date of receiving confirmed Purchase Order

- The Package includes access to a dedicated Enterprise Reporting and Analytics
Dashboard and the services of ELSA's customer success team for onboarding and/or
any ongoing technical support during the contract period.

- Local taxes (GST) as applicable

- Payment Terms - Net 30; paid upfront

Note: This proposal is valid till March 28, 2022. Any change in scope will result in a change in
the offered commercials.

ELSA SPEAK INDIA PVT. LTD.

No. 32, 1st Floor, 100 Feet Road, Second gl:!)ck, Koramangala Bangalore KA 560034 IN



Re: Invitation: Discovery Call: Army Institute of Technology @ Wed Mar 9, 2022
3:15pm - 4pm (IST) (atul.mohan@elsanow.io)

Atul Mohan <atul.mohan@elsanow.io>

Meon 14-Mar-22 2:49 PM

To: Training Placement Officer TPO <tpo@aitpune.edu.in>
Cc: Ritisha Gupta <ritisha@elsanow.io>

You don't often get email from atul.mohan@elsanow.io. Learn why this is important

Thank you for the reply and for the brief conversation, Professor Manoj! Please find our revised
proposal for 330 ELSA Pro half-yearly licenses for the third-year students at AIT, Pune.

We look forward to getting the sign-off in the next 2 weeks and having a sustained long-term
impact on the learners. Please reach out if you have any questions.

Best,
Atul Mohan
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51 Aman Verma FE 1108|ENTCA amanverma_21391@aitpine.edu.in
52 Sanika Nitin Patne  |FE 5261|Entc B sanikapatne 21955@aitpune.edu.in
53 Ankit agnihotri FE 4212|IT ankitagnihotri_20338@aitpune.edu.i
54 Himanshu FE 2120|Mech himanshu 21358@aitpune.edu.in
55 YASWANT SINGH FE 2188|Mech yaswantsingh_21848@aitpune.edu.in
56 Nagender Singh Shek|FE 1169|Entc A nagendershekhawat_21594@aitpune.edu.in
57 Pankaj Yadav FE 7132|Comp B pankajyadav_21200@aitpune.edu.in
58 Prince Kumar FE 4137|IT pk980145@gmail.com
59 Prathmesh Solaskar |FE 7134|Comp B prathmeshssolaskar_21128@aitpune.edu.in
60 Abhishek Kumar fromFE 7102|Comp B abhishekkumar_21172@aitpune.edu.in
61 Karan Singh FE *7126|Comp B karansingh_21202@aitpune.edu.in
62 KOSANA SRI SAl MAHFE 7127|Comp B kosanasrisa_21176@aitpune.edu.in
63 Amrendra Pratap Yad|FE 1163|Entc A amrendrayadav_21592@aitpune.edu.in
64 Vikash kumar FE 5160|Entc B vikashkumar_21413@ait.edu.in
65 Komal Mishra SE 1261|Entc A komalmishra_21956@aitpune.edu.in
66 Priya EE 7138|Comp B priya_21181@aitpune.edu.in
67 Tejaswini Deshpande|SE 5263|Entc B tejaswinid20759@aitpunenedu.in
68 Mayank FE 7128{Comp B mayank 21189@aitpune.edu.in,
69 Sujeet Gupta FE 5155|Entc B sujeetgupta 21411@aitpune.edu.in
70 Karan Bir Singh FE 5133| ENTC-B karanbirsingh 21504 @aitpune.edu.in
71 Shivam Kumar FE 5149|Entc B shivamkumar_21406@aitpune.edu.in
72 Arun Kumar SE 3210|Comp A arunkumar_20188@aitpune.edu.in
73 Basant kumar FE 5119|Entc B basantkumar_21433@aitpune.edu.in
74 Hemant Kumar Gur|SE 3221|Comp A hemantkumar_20197 @aitpune.edu.in
75 Chandan Singh FE 7114|Comp B chandansingh 21187 @aitpune.edu.in
76 Prem Maity FE 7137|Comp B premmaity 21102 @aitpune.edu.in
77 Abhay Kumar SE <2201|Mech abhaykumar 20713 @aitpune.edu.in
78 Ankit Kumar FE 2110|Mech ankitkumar 21690@aitpune.edu.in
79 Shiv Ram FE 2180|Mech shivram 21935@aitpune.edu.in
80 Mahender Bishnoi |FE 2173|Mech mahendrakumarvishnoi 21768@aitpune.edu.in
81 Rakesh FE 1144|Entc A rakesh 21378@aitpune.edu.in
82 Saurabh Pal FE 7147|Comp B saurabhpal 21220@aitpune.edu.in
83 Aniket Singh SE 1263| ENTC- A aniketsingh 20797 @aitpune.edu.in
84 Bharat Choudhary |FE 5120(Entc B bharatchoudhary 21402@aitpune.edu.in
85 Hrash Ktiyar SE 2227 (Mech harshkumar_ 20522 @aitpune.edu.in
86 Rohit Kumar Singh  |FE 3143|Comp A rohitkumar 21224@aitpune.edu.in
87 Rudranath FE 1173|Entc A rudranath 21584 @aitpune.edu.in
88 Saurabh Rawat SE 5243|Entc B saurabhrawat 20358@aitpune.edu.in
89 Ayush Singh SE 5216|Entc B aayushsingh 20369 @aitpune.edu.in
90 Abhay Mishra SE 5203|Entc B anhaymishra 20532 @aitpune.edu.in
91 Ankit Kumar SE 5211|ENTCB ankitkumar 20484 @aitpune.edu.in
92 Prateek Sikarwar SE 1235|ENTCA prateeksikarwar 20541@aitpun.edu.in
93 Krishna Tripathi FE .9104|Comp A krishnatripathi 21944 @aitpune.edu.in
94 Kailash Raika FE 3162|Comp A kailashraika 21231@aitpune.edu.in
95 Atul Kumar FE 1116|Entc A atulkumar_ 21477 @aitpune.edu.in
96 Aman Verma EE 1108 |Entc A amanverma 21391@aitpine.edu.in
97 Nikhita Pal SE 1228 |Entc A nikhitapal 20376@aitpue.edu.in
98 Surmender Singh SE 4255(1T sumrendersingh 20274®@aitpune.edu.in
99 Rakesh Kumar SE 1237|ENTC A rakeshkumar 20381@aitpune.edu.in
100 Deepak Kumar SE 5217|ENTCB deepakkumar 20416@aitpune.edu.in
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LIST OF PARTICIPANTS :ELSA SPEAKING APP

SR. NO. [NAME Year ROLL NO|BRANCH EMAIL
1 Nithya Basker Faculty ASGE nithyabhaskar@aitpune.edu.in
2 Ganesh Munde Faculty ASGE gmundhe@aitpune.edu.in
3 Vaishali Ingle Faculty IT vingle@aitpune.edu.in
4 Vikram Reniwal FE -4158|IT vikramreniwal 21307 @aitpune.edu.in
5 Abhay Sahu FE 4101|IT abhaysahu 21306@aitpune.edu.in
6 Rahul Jaspal FE 2144|Mech rahuljaspal 21971@aitpune.edu.in
A Harsh Bhadauria FE 7120|{Comp B harshbhadauria 21206@aitpune.edu.in
8 Rijul Kumar FE 7141|Comp B rijulkumar 21031@aitpune.edu.in
9 Ritik Ranjan EE 7142|Comp B ritikranjan_21208@aitpune.edu.in
10 Shivam Giri FE 4145]IT shivamgiri 21312@aitpune.edu.in
i | Himanshu Rai FE 4119(IT himanshurai 21290@aitpune.edu.in
12 Abhinav Kumar FE 5013 |ENTCB abhinavroy 21401@aitpune.edu.in
13 Vivek Kumar FE 7160|Comp B vivekkumar 21205@aitune.edu.in
14 Ankit More FE 7105|{Comp B ankitmore 21223@aitpune.edu.in
15 Waibhav Kumar FE 2170(Mech waibhavkumar 21739 @aitpune.edu.in
16 Uppala Devaraj SE 5252|ENTC B uppaladevaraj 20388@aitpune.edu.in
17 Aman Kumar FE 5108|ENTC B amankumar 21454@aitpune.edu.in
18 Rutweek Pansare FE 2147|Mech rutweekpansare 21719@aitpune.edu.in

. 19 Shivam Gupat SE 5247|ENTC B shivamgupta 20544 @aitpune.edu.in
20 Himanshu Singh SE _5224|ENTCB himanshusingh 20481 @aitpune.edu.in
21 Harshit Gangwar SE 3219|Comp A harshitgangawar_ 20215@aitpune.edu.in
22 Harshit Singh SE 3220{Comp A harshitsingh 20116@aitpune.edu.in
23 Vibhav Tripathi SE 5254|ENTC B vaibhavtripathi 20613 @aitpune.edu.in
24 Vikas Tripathi SE 5255|ENTC B vikastripathi 20499 @aitpune.edu.in
25 Vikas Puniya SE 1253|ENTC A vikaspuniya 20611@aitpune.edu.in
26 Prince Patel SE 4245|1T princepatel 20296@aitpune.edu.in
27 Sambhav Kumar SE 4250(IT sambhavkumar 20281@aitpune.edu.in
28 Naveen Jhajhriya SE 3233|Comp A naveenjhajriya 20151 @aitpune.edu.in
29 Rahul Singh SE 1143|(ENTCA rahulsingh 21366@aitpune.edu.in
30 Rajvardhan Singh FE 2162 |Mech rajvardhansingh 21961@aitpune.edu.in
31 Partha Sena FE 2134|Mech parthasena 21972@aitpune.edu.in
32 Sumit Kumar Beniwal|lFE 4181(IT sumitbeniwal 21339@aitpune._gdu.in
33 Sahil Shaikh SE 3263|Comp A sahilaktar 20490 @aitpune.edu.in
34 Rahul Jaspal FE 2144|Mech rahuljaspal 21971 @aitpune.edu.in

. 35 Rohit Kumar Singh  |FE 5145|Entc B rohit 21439 @aitpune.edu.in
36 Shashank Kumar FE 5148|Entc B shashank 21460@aitpune.edu.in
37 Suraj Jha FE '5170|Entc B surajkumaijha 216-559@ait9une.edu.in
38 Giriraj Singh FE 3124|{Comp A girirajsingh 21053 @aitpune.edu.in
39 Aravind Kumar FE 1139|Entc A padiarvindkumar 21373@aitm
40 Nitin Kumar FE 3135(Comp A nitinkumar_ 21057 @aitpune.edu.in
41 Nitin Kumar FE 3134|Comp A nitinkumar 21064@aitpune.edu.in
42 Ankush FE 3109|Comp A ankush 21074@aitpune.edu.in
43 Rahul Mawaliya FE 7140{Comp B arahulmawaliya 21121@aitpune.edu.in
44 Gudia Rani FE 5161|Entc B gudiarani_21965@aitpune.edu.in
45 Shubham Tiwari FE 5152|Entc B shubhamtiwari_21521@aitpune.edu.in
46 Atul Kumar FE 1161|Entc A atulkumar_21477 @aitpune.edu.in
47 Abhishek Shukla SE 5205|ENTC B abhshekshukla_20545®@aitpune.edu.in
48 KANHAYA PANDEY |FE 5132|Entc B kanhayapandey 21469@aitpune.edu.in
49 Sanjit kumar FE 1147|Entc A sanjitkumar 21530@aitpune.edu.in
50 Kuldeep Singh Yadav |FE 1168|Entc A kuldeepyadav_21546@aitpune.edu.in
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ELSA Pilot Batch - AIT, Pune

Training Placement Officer TPO <tpo@aitpune.edu.in>
Maon 11-Apr-22 11:18 AM

To: Atul Mohan <atul. mohan@elsanow.io>

Cc: Ritisha Gupta <ritisha@elsanow.io>

0 1 attachments (18 KB)
ELSA - Pilot batch.xlsx;

Dear Atul ,

Pls find herewith details of 100 participants . Prof Nithya will be the Admin and In charge of this activity . She is reachable at 9028079699 . Depending
on the feedback , we will take the next step . You can start one month period from tomorrow - 12th April .

o o N

Thanks, 0
Prof Manoj S Khaladkar

(ME Electronics)

Training & Placement Officer

Army Institute of Technology

Dighi Hills, Pune-411015

Mob: 09822354503/ 09764921274

www.aitpune.com




¢ ELSA
VJ

The Director,
Army Institute of Technology,
Alandi Rd, Dighi, Pune, Maharashtra 411015

Sub: Final Proposal for 100 ELSA Pro Licenses (Monthly Subscription) for the pilot
project

With reference to our conversation with the Director Sir, we are pleased to submit our final
(discounted) proposal for 100 monthly ELSA Pro licenses for the relevant first year students.

Description Quantity Unit Price Total

ELSA Pro License 100 INR 250 INR 25,000

(Monthly Subscription)

Total INR 25,000
Terms:

- 48 hours from the date of receiving confirmed Purchase Order

- The Package includes access to a dedicated Enterprise Reporting and Analytics
Dashboard and the services of ELSA's customer success team for onboarding and/or
any ongoing technical support during the contract period.

- Local taxes (GST) as applicable

- Payment Terms - Net 30; paid upfront

Note: This proposal is valid till April 1, 2022. Any change in scope will result in a change in the
offered commercials.

ELSA SPEAK INDIA PVT. LTD.

No. 32, 1st Floor, 100 Feet Road, Second BIocﬁG(oramangala Bangalore KA 560034 IN

»)

P



Re: Invitation: Discovery Call: Army Institute of Technology @ Wed Mar 9,
2022 3:15pm - 4pm (IST) (atul. mohan@elsanow.io)

Atul Mohan <atul.mohan@elsanow.io>

Wed 23-Mar-22 4:.03 PM

To: Training Placement Officer TPO <tpo@aitpune.edu.in>
Cc: Ritisha Gupta <ritisha@elsanow.io>

Hello Professor Manoj,

It was lovely talking to you and meeting Director sir on Monday. As per our discussion, | am
sharing a proposal for the month-long pilot for a token amount of INR 25,000 for 100
students. ~a - B

S

—

Once we decide to move forward post the pilot, We will be happy to waive off the pilot fee
from the larger invoice. Looking forward to hearing from you.

Best,
Atul Mohan
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INCOME TAX PAN SERVICES UNIT
(Managed by NSDL e-Governance Infrastructure Limited)
4th Floor, Mantri Sterling, Plot No. 341, Survey No. 897/8, Model Colony,

Near Deep Bungalow Chowk, Pune — 411 016.
F. No. DIT(S)/PAN/ITMN_REG

I

Dear Sir/ Madam,

Permanent Account Number (PAN)
AAFCE9419F

We wish to inform you that quoting of PAN on return of income and challans for payment of
taxes is necessary to ensure accurate credit of taxes paid by you and faster processing of
return of income. Please quote PAN in all communications with department as it helps to
improve taxpayer services.

Income Tax Department maintains a website — www.incometaxindia.gov.in and Aayakar
Sampark Kendra (Phone - 1800 - 180 - 1961) for providing information and services to
citizens. This site contains detailed information on EAN also.

The PAN Card enclosed contains Enhanced QR Code which is readable by a specific
Android Mobile App. Keyword to search this specific Mobile App on Google Play Store is
“Enhanced QR Code Reader for PAN Card”.

Income Tax Department

PKG ID:PCC / 04082020_02/ PRF 300006

O T

KAR / 124 1 88203421476781251B1 / 04082026050
ELSASPEAK INDIA PRIVATE LIMITED

ELSASPEAK INDIA PRIVATE LIMITED
NO.52, 18T FLOOR

100 FEET ROAD

2ND BLOCK KORAMANGALA
BANGALORE

KARNATAKA - 560034

TEL No. : 91 - 9741693439

VPLA484227232

A0l

88

‘As per Instruction from Income Tax Departmeni, an authorized agencies” agent may visit you for your idm?d"y and addrsss

verification as per the documents submitted by you with the PAN application form. You are requested to ask authorization lafler/1D

card from the agent before verification. Your cooperation is solfcited in this regard.”

g o Tl S e e RS U D O VA I T YA N R




Payment Details -
Name - ElsaSpeak India Private Limited
A/Cno. - 0715132222
Bank Name - CitiBank
IFSC - CITI0000004
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Payment Summary

2 %)

671CcICI BAnK

Payment Of INR 25,000.00 L0 ELSASPEAK

Reference ID 1 771429984

From Account Name - ARMY INSTITUTE OF TECHNOLOGY
From Account Number 1 215201000341

To Account Name . ELSASPEAK

To Account Number : 0715132222

Payment Date : 01/04/2022

Remarks

Network . NEFT

Beneficiary LE|

UTR Number i

Put transaction on Hold N

Printed on 01/04/2022 10:25:15 AM IST

H_.mmmmmo:.auooocmw\EmENm:ﬂm:é_ucwanncmmw;nn:ru?qu.:.:i:i!:!o)e A A . —
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Army Institute of Technology(College Fund New)
Dighi Hills,Alandi Road,Pune-15
Ph No 02027157534

Payment Voucher

No. : 875 Dated : 30-Mar-2022
Paticulars  Amount

Account :
ElsaSpak Indian Pyt Ltd 25,000.00
AgstRef 1526 30-Mar-2022  25,000.00 Dr

Through :

ICICI BankSaving A/c 215201000341
On Account of :

Being EISA Pro License Subscription
Bank Transaction Details:

ElsaSpak Indian Pvt Ltd
Others 30-Mar-2022 25,000.00

Amount (in words) :

INR Twenty Five Thousand Only
¥ 25,000.00

Receiver's Signature: Authorised Signa %
/l—z..’

Put up for approval / signature please
Joint Director 93

Director
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List of Programs for AY: 2020-21

Sr. Name of the Period | Number of | Name of the agencies/experts Activity | Page No.

No. | capacity (from | students involved with contact details (if
development date - to | enrolled any)
and skills date)
enhancement
program

1. Capgemini - 96-98
Session on 06-Apr- Capgemini - Session on ICT
presentation 21 presentation skill
skill

2. Interview 99-112
preparation 20-Apr- 208 Interview preparation platform ICT
platform 21 GoPrac
GoPrac

3. Al based
Interview 8th May 208 Al based Interview preparation by ICT
preparation by 21 GoPrac
GoPrac

95
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?P atect with Capgemini College Sponsor #cgo#

Bapat, Rashmi <rashmi.bapat@capgemini.com>
Wed 31-Mar-21 12:43 PM

To: Training Placement Officer TPO <tpo@aitpune.edu.in>
Cc: Kulkarni, Dhanashri <dhanashri.kulkarnl@capgemini.com>; Mahesh, Aruna <aruna.mahesh@capgemini.com>; Kapre, Niraj

Dear Prof Khaladkar,

6th April 11-12noon works well for Dhanashri. You will receive meeting invite shortly.

Let me know approx # of participants,

Regards,
Rashmi

From: Training Placement Officer TPO <tpo@aitpune.edu.in>

Sent: Wednesday, March 31,2021 11:13 AM

To: Bapat, Rashmi <rashmi.bapat@capgemini.com>

Cc: Kulkarni, Dhanashri <dhanashri.kulkarni@capgemini.com>; Mahesh, Aruna <aruna.mahesh@capgemini.com>;
&-’ re, Niraj <niraj.kapre@capgemml.com>; Arigela, Kalyan <kalyan.arigela@capgemini.com>

Subject: Re: Connect with Capgemini College Sponsor #cgott

Thanks .

Prof Manoj S Khaladkar

Training & Placement Officer

Army Institute of Technology

Dighi Hills, Pune-411015

Maharashtra, India
—\Te!eg: 7249250184/ 7249250185 Ext: 3183
“lw0: 09822354503/ 09764921274

ARNF ISITILE MECHAC O Y
25 YOARS O SMULLLENCE
(] 3

CPANAID TO G

Www.aitpune.com

From: Bapat, Rashmi <rashmi.bapat@capgemini.coms

Sent: Wednesday, March 31,2021 11:04 AM 96
To: Training Placement Officer TPO <tRo@aitpune.edu.in>
Cc: Kulkarni, Dhanashri <dhanashri.kulkarni@_c_aggemini.com>; Mahesh, Aruna <aruna.mahesh@gpgemini.comx
Kapre, Niraj <niraj.kapre@ca Pgemini.com>; Arigela, Kalyan <kalvan.aricela @ rsmome s

Suihiart: DE. —~ .

|
— I |~ SS—



GoPrac.com : Interview Preparation Platform - Sign up date extended till 8th May
2021

GoPrac <admin@goprac.com>
Sun 09-May-21 9:00 AM

-

‘o Training Placement Officer TPO <tpo@aitpune.edu.in>

Dear AIT students,
Greetings from GoPrac !!

GoPrac is an Al enabled interview preparation platform where students practice series of mock
interviews (IT Services / IT Product / Core Companies) , get feedback from Industry professionals and
hence build their Behavioral, Communication and Problem solving and Coding skills. Students can
practice interviews on their laptop / smartphone at anytime from anywhere.

GoPrac in collaboration with Army Institute of Technology is providing an opportunity to students to
practice any interview of their choice and experience the platform. Our team will be recommending
mock interview links to ALL the SIGNED UP students ONLY.

To Sign Up Click on: https://goprac.com/mentorship-form , fill your profile ( *select Army Institute of
Technology, Pune* in the college name drop down for uninterrupted service) & start your practice.

Last Date to Sign up - 8th May, 2021
Last Date to Give Interview — 18th May, 2021

Students who have signed up already, please ignore this mail.

Regards,

Team - GoPrac.com, Bangalore
9731107508 / info@goprac.com
*Forum of Industry professionals*

This email was sent by admin@goprac.com to tpo@aitpune.edu.in

Not interested?Unsubscribe - bﬁMphzc.m_aiIIist—mgnagg.com[ug(optout?
0d=37133878c49faab1ab0a417f4b230a0132f991a1b1 e465bbedeabb1d3dd237ee7b&rd=1a3aa25ad3

1bd4c1&sd=1a3aa25ad31bd3c7&n=11 £99e4bf819659

Update profile - mp_s_;[[phzamaillis;—mgnage.com[ua[ugg
upd=1a3aa25ad31b594a&r=1a3aa25ad31bd4c1&n=11699e4bf81 9659&0d=37133878c49faab1ab0a
417f4b230a0132f991a1b1e465b6edeabb1d3dd237ee7b
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Communication & Interview Training Plan - 2021
Training Placement Officer TPO <tpo@aitpune.edu.in>
Mon 15-Feb-21 12:53 PM

To:

e TE ETC <teetc@aitpune.edu.in>;

* Computer BE Div A 2021-22 <becompa21@aitpune.edu.in>;

e Computer BE Div B 2021-22 <becompb?21 @aitpune.edu.in>;

* IT Department Third Year Students 2020-21 <teit2020@aitpune.edu.in>:
* Mechanical Dept Final Year 2021-22 <bemech2021@aitpune.edu.in>

Please find attached the Communication & Interview Training Plan for 2021 for 50 hours .

Classes starts from 16th Feb 2021 @ 4.00 p m to 6.00 pm only 1 batch

Warm Regards,

‘ **aromita Das

—

https://inlinkedin.com/in/paromitad

Founder, HR & Trainer | THE WHITE RAINBOW | thewhiterainbow3d@gmail. com |

Founder & Principal Recruitment Consultant! YOU FOUND IT | youfoundit9@agmail.com |

Contact : + 91-8605008837

B .

98
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\ £ Collaboration between Army Institute of Technology and GoPrac .

sandesh <sandesh@goprac.com> - :
Tue 20-Apr-21 2:53 PM

To: Training Placement Officer TPO <tpo@aitpune.edu.in>
Cc: Nitin <nitin@goprac.com>

0 1 attachments (941 KB)
GoPrac B2C V21.pdf;

Dear Manoj Sir,
Thank you for you time on the call yesterday.

As discussed, I have attached the Company Profile/product details which you can share it with
Students, We intend to start the 15 day free trial by this weekend. We expect every student to
give the interview so that we will be able to share the feedback with you.

-« Please confirm the same on the mail so that we can setup the free trial for the students. Please -
- _‘if let me know if you have any questions or concerns. '

Regards,

Sandesh Bora

Business Development -

Mobile - +91-9421909788

Email - sandesh@goprac.com
Website - https://www.goprac.com/

99
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Forum of Industry Professionals

Interview preparation platform .

Practice variety of interviews, get feedback from Industry Professionals & build your skills

Core Team :

Nitin Rakesh Prasad
He founded “The GATE Academy” (http://thegateacademy.com ) which got acquired by upGrad
(httos://www.upgrad.com ). He is an alumnus of liSc, Bangalore with 3 International papers and 1 patent.

Linkedin : https://www.linkedin.com/in/nitin-rakesh-prasad-0a341a

Jasmeet Singh ,
He and has worked with Infosys as project manager & has 15 years of Technology experience.Heisan |
alumnus of VTU. :

Linkedin : https.//www.linkedin.com/in/jasmeet-singh-745511143/

Dr. Chitta Ranjan :
He Is Director of Sclence at Process Miner Inc. , Former Sclentist at Pandora Media. & Board of Directors
at lISE & Program Committee Member at top Al associations, such as ACM. He has done his Ph.D. In
Statistics from Georgla Tech& B.Tech. from IIT Kharagpur.

Uinkedin : https://www.linkedin.com/in/chitta-ranjan-b0851911/

SR GOPRACEON 1.



Quality of Expert
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Student Testimonials

Go Prac helped me to overcome my fear towards interview, Each Interview & feedback that | have

Kunal Kumar L&T gone through have made me better every time . Thanks to the GoPrac team.
Platform is one of its kind. We can revise key concepts required to crack a job. They will tell us our
"“*"“%'arumuri Sai Harinl Cognizant drawbacks for improvement. It will be very helpful .
g Goprac Is a great platform. It has helped me to improve my communication skill and make me'more
s confident .Here you can select & practice different type of interviews based on various topic which
ubham Kumar Trane Technologies are Important for Industry.

GoPrac is a good platform where we get exposed to experts and can get the actual experience of an
. . interview. | have undergone a couple of interviews using GoPrac which makes me feel confident.
Shravani G N App Dynamics The experts provided me feedback, which helped me improve in the areas that I'm weak.

GoPrac helped me achieve my desired goals interms of placement and interviews. The one-on-one
Interview and feedback sessions highlighted my weakness . | am working on it, based on the
lPrathapH M Kaizenat Technologies guidelines provided by Industry Professionals on GoPrac.

This platform helped me know my weaknesses and also helped me to improve my skills. Anybody
who fear interview can overcome over his fear using this platform. It will help ta increase your
[Shubham CH Capgemini confidence to face Interview and test your technical skills as well.

Total Sign ups : 10000 , Duration of Practice : 1500 hrs, Industry Professionals : S0
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Re: Collaboration between Army Institute of Technology and GoPrac

Training Placement Officer TPO <tpo@aitpune.edu.in>
Thu 29-Apr-21 5:42 PM

To:sandesh <sandesh@goprac.com>
Cc: Nitin <nitin@goprac.com>
Hello,

Database of third year students is attached herewith . . - ' -
Let us start from 3rd May .
Thanks,

Prof Manoj S Khaladkar

Training & Placement Officer

Army Institute of Technology

Dighi Hills, Pune-411015

Maharashtra, India

Tele: 7249250184/ 7249250185 Ext: 3183
Mob: 09822354503/ 09764921274

Ao NI OF TEONOLOGY
25 YLARS OF DICEILENCE

From: sandesh <sandesh@goprac.com>

Sent: Tuesday, April 20, 2021 2:53 PM

To: Training Placement Officer TPO <tpo@aitpune.edu.in>

Ce: Nitin <nitin@goprac.com>

Subject: Collaboration between Army Institute of Technology and GoPrac

Dear Manoj Sir,
Thank you for you time on the call yesterday.
As discussed, I have attached the Company Profile/product details which you can share it with

Students, We intend to start the 15 day free trial by this weekend. We expect every student to
give the Interview so that we will be able to share the feedback with you.

| Please confirm the same on the mail so that we can setup the free trial for the students. Pleas

let me know if you have any questions or concerns.
102 '
Regards, - /"‘\‘\\ i

Sandesh Bora Y %)
Business Development : il 3 3 QY




ARMY INSTITUTE OF TECHNOLOGY

THIRD YEAR STUDENTS : AY 2020-21

Sr No Name of Student Branch | RegnID |Email ID (@aitpune.edu.in)
1 |Aashish Ramesh Koshti |CompA | 18222 |aashishkoshti_18222@aitpune.edu.in
2 Abhishek Bisht Comp A 18196 |abhishekbisht_18196@aitpune.edu.in
3 |ABHISHEK KUMAR CompA | 18158 |abhishekkumar_18158@aitpune.ed