
Army Institute of Technology 

1.3.3 Number of students undertaking Internship  

2019 – 2020 

 

 

 

 

Sr. 

No 

Department No. of Students 

who have 

completed 

Internship 

Page No. 

  1. Computer Engineering 40 1-109 

  2.  Information Technology 54 110-224 

  3. Mechanical Engineering 13 225-237 

4. Electronics and 

Telecommunication 

69 238-317 

 Total 176  
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       India HR Services

       barclays.com

This is an auto-generated letter hence does not require wet ink signature.

Registered in India with limited liability:Registered Office: Ground to Fourth Floor, Wing 3-Cluister A, EON Free Zone, MIDC Knowledge Park, Kharadi, Pune 411 014,

Maharashtra, India.

CIN: U72200PN200 7FTC132479, Tel: +91 (20) 6716-0007, Fax: +91 (20) 6716-1800, Website: www.barclays.com

02 August 2019

Private and Confidential

To whom it may concern

Our Ref: 1-1623971414 G01277122

(formerly known as Barclays Technology Centre India
Private Limited)

Please note that this letter was created when this person left the company and therefore reflects the position at
that point in time.

This information is given in strict confidence, and should not be divulged to any third party. It is also given without
any admission of liability for any loss or damage caused by reliance on the information provided in this reference
on the part of Barclays or any company in the Barclays group, or the signatory.

Yours faithfully,

HR Operations

Tel: 0008004420006
IndiaHRServices@barclayscorp.com

Dear Sir/Madam,

RE:  Maneesh Singh  Bhakuni

Further to your query regarding the individual named above; we confirm the following.

Start Date 03 June 2019
Leaving date 26 July 2019
Job Title Intern Analyst
Corporate Grade Business Analyst
Engagement status Intern
Employing entity Barclays Global Service Centre Private Limited
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Regd. Off. 8 The Green, Ste A Dover, DE 19901 USA (Registration No.7138127) 
Corporate Off: TC Gupta Compound, Kherani Road Saki Naka Andheri East Mumbai 400072 

 

   CREBACO Global Inc. 
   USA| Singapore | India | France | UAE | South Korea | Malta | Malaysia | Switzerland | Barcelona   

    Website: www.crebaco.org | Email: info@crebaco.org 

 

 

                               Date: 10th October, 2019              

     TO WHOMSOEVER IT MAY CONCERN 

SUB: INTERNSHIP COMPLETION LETTER 

 

We are pleased to inform you that Mr. Sahil Boora from Army Institute of Technology, Pune has successfully completed his 

internship at CREBACO Global Inc., from 13th July, 2019 – 9th October, 2019  

During his internship, he was exposed to the blockchain and cryptocurrency domain. He was required to work in a group of 4 

individuals on a project known as Whale Tapping. 

The team was responsible for building an Android application from the scratch. Sahil was looking after the Data Fetching & Filtering 

of ERC-20 Tokens and Bitcoin Wallet Tracking. His dedication could be seen through his disciplined and timely approach to the 

project.   

 

His association with our organization is greatly valued and we wish him all the best for his future endeavors. 

 

Regards, 

 

 

Sidharth Sogani 

Founder & CEO 

CREBACO Global Inc 
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Regd. Off. 8 The Green, Ste A Dover, DE 19901 USA (Registration No.7138127) 
Corporate Off: TC Gupta Compound, Kherani Road Saki Naka Andheri East Mumbai 400072 

 

   CREBACO Global Inc. 
   USA| Singapore | India | France | UAE | South Korea | Malta | Malaysia | Switzerland | Barcelona   

    Website: www.crebaco.org | Email: info@crebaco.org 

 

 

Shivam Pathak                              Date:18th August, 2019              

Dr Manikant Pathak,  

Brahmin Tola, Ranisakar Pura,  

Khagaria, Bihar 

Pincode -851204 

Tel: (+91) 7413020731 

Dear Shivam Pathak,  

Congratulations!!  

We are pleased to offer you an Internship with CREBACO Global Inc., one of Worlds first to offer professional Credit Rating and 

Project Evaluation for blockchain based projects. Please note the details of the internship and your responsibilities.  

Position: Intern-Price Prediction 

Start Date: 13/07/2019 

Total Number of working hours every week: 21 Hours or Approx. 3 Hours everyday  

Internship Responsibilities: 

1) Implementation of different Machine Learning Models  

2) Determining Accuracy Based on the Implemented Models  

 

Terms & Conditions:  

1) You are required to work from your college premises for 2-3 hours every day. 

2) You are allowed leave from 1st week of August till the end of your exams as we do not want to interrupt the examinations at AIT 

3) Once you successfully complete the project and task given, we will provide you a letter of acknowledgement which you can use 

in your CV/Resume. This letter is a subject to completion of the internship only considering the time and work contributed is up 

to the satisfaction of the management.  

4) You may be granted remuneration at the end of the internship (Subject to Min 21 Hours weekly Contribution). If the project 

brings outstanding results you may be entitled for a bonus and other privileges as well. Subject to completion reporting tasks on 

time. 

5) By accepting this offer letter; you will be reporting to a company situated in Delaware, USA, having its branch/operations 

office(s) in Mumbai and Singapore. This means your letter of acknowledgement will be of a company situated in USA and not 

Mumbai which please note. This is an International Internship as CREBACO Global Inc does not have an entity in India. 

6) You need to provide a weekly report of the activities and accomplishments every Saturday on email, failing this your entire weeks 

work may not be considered.  

7) Your performance will be regularly tracked; and if the monitors feel that you are not performing enough, your internship will be 

terminated without notification of any kind and you will lose the considerations and right to letter of acknowledgement which 

please note. Hope you enjoy and learn the best out of this internship.  

Good Luck!!  

 

Regards, 

Sidharth Sogani  

Founder – CREBACO Global Inc 
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Regd. Off. 8 The Green, Ste A Dover, DE 19901 USA (Registration No.7138127) 
Corporate Off: TC Gupta Compound, Kherani Road Saki Naka Andheri East Mumbai 400072 

 

   CREBACO Global Inc. 
   USA| Singapore | India | France | UAE | South Korea | Malta | Malaysia | Switzerland | Barcelona   

    Website: www.crebaco.org | Email: info@crebaco.org 

 

 

Suhrid Sabhlok                              Date:18th August, 2019              

346L, Model Town,  

Yamuna Nagar. 

Haryana 

Pincode: 135001 

Tel: (+91) 7066247390 

Dear Suhrid Sabhlok,  

Congratulations!!  

We are pleased to offer you an Internship with CREBACO Global Inc., one of Worlds first to offer professional Credit Rating and 

Project Evaluation for blockchain based projects. Please note the details of the internship and your responsibilities.  

Position: Intern-Price Prediction 

Start Date: 13/07/2019 

Total Number of working hours every week: 21 Hours or Approx. 3 Hours everyday  

Internship Responsibilities: 

1) Data Extraction & Normalization for Dataset 

2) Implementation of different Machine Learning Models  

3) Determining Accuracy Based on the Implemented Models  

 

Terms & Conditions:  

1) You are required to work from your college premises for 2-3 hours every day. 

2) You are allowed leave from 1st week of August till the end of your exams as we do not want to interrupt the examinations at AIT 

3) Once you successfully complete the project and task given, we will provide you a letter of acknowledgement which you can use 

in your CV/Resume. This letter is a subject to completion of the internship only considering the time and work contributed is up 

to the satisfaction of the management.  

4) You may be granted remuneration at the end of the internship (Subject to Min 21 Hours weekly Contribution). If the project 

brings outstanding results you may be entitled for a bonus and other privileges as well. Subject to completion reporting tasks on 

time. 

5) By accepting this offer letter; you will be reporting to a company situated in Delaware, USA, having its branch/operations 

office(s) in Mumbai and Singapore. This means your letter of acknowledgement will be of a company situated in USA and not 

Mumbai which please note. This is an International Internship as CREBACO Global Inc does not have an entity in India. 

6) You need to provide a weekly report of the activities and accomplishments every Saturday on email, failing this your entire weeks 

work may not be considered.  

7) Your performance will be regularly tracked; and if the monitors feel that you are not performing enough, your internship will be 

terminated without notification of any kind and you will lose the considerations and right to letter of acknowledgement which 

please note. Hope you enjoy and learn the best out of this internship.  

Good Luck!!  

 

Regards, 

Sidharth Sogani  

Founder – CREBACO Global Inc 
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Regd. Off. 8 The Green, Ste A Dover, DE 19901 USA (Registration No.7138127) 
Corporate Off: TC Gupta Compound, Kherani Road Saki Naka Andheri East Mumbai 400072 

 

   CREBACO Global Inc. 
   USA| Singapore | India | France | UAE | South Korea | Malta | Malaysia | Switzerland | Barcelona   

    Website: www.crebaco.org | Email: info@crebaco.org 

 

 

Vinay Valson                              Date: 23rd July, 2019              

Army Institute of Technology, 

Alandi Road, 

Dighi Hills, 

Pune - 411015 

Tel: (+91) 9656197498 

Dear Vinay Valson,  

Congratulations!!  

We are pleased to offer you an Internship with CREBACO Global Inc., one of Worlds first to offer professional Credit Rating and 

Project Evaluation for blockchain based projects. Please note the details of the internship and your responsibilities.  

Position: Intern-Whale Tapping  

Start Date: 13/07/2019 

Total Number of working hours every week: 21 Hours or Approx. 3 Hours everyday  

Internship Responsibilities: 

1) Bitcoin Wallet Tracking 

2) Android User Interface (UI) & Presentation  

Terms & Conditions:  

1) You are required to work from your college premises for 2-3 hours every day. 

2) You are allowed leave from 1st week of August till the end of your exams as we do not want to interrupt the examinations at AIT 

3) Once you successfully complete the project and task given, we will provide you a letter of acknowledgement which you can use 

in your CV/Resume. This letter is a subject to completion of the internship only considering the time and work contributed is up 

to the satisfaction of the management.  

4) You may be granted remuneration at the end of the internship (Subject to Min 21 Hours weekly Contribution). If the project 

brings outstanding results you may be entitled for a bonus and other privileges as well. Subject to completion reporting tasks on 

time. 

5) By accepting this offer letter; you will be reporting to a company situated in Delaware, USA, having its branch/operations 

office(s) in Mumbai and Singapore. This means your letter of acknowledgement will be of a company situated in USA and not 

Mumbai which please note. This is an International Internship as CREBACO Global Inc does not have an entity in India. 

6) You need to provide a weekly report of the activities and accomplishments every Saturday on email, failing this your entire weeks 

work may not be considered.  

7) Your performance will be regularly tracked; and if the monitors feel that you are not performing enough, your internship will be 

terminated without notification of any kind and you will lose the considerations and right to letter of acknowledgement which 

please note. Hope you enjoy and learn the best out of this internship.  

Good Luck!!  

 

Regards, 

Sidharth Sogani  

Founder – CREBACO Global Inc 
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Malaysia :  Suite Ex5, A-5-10 Empire Tower SS16/1,  Subang Jaya 47500, Selangor, Malaysia 

Australia : 3/125 Robert Street, COMO, Perth 6152, WA Australia 
India:  321 office number, amanora chamber , east , hadapsar , pune 411028. 

USA: 3000 Chestnut Ave #109a, Baltimore, MD 21211, USA 
Hong Kong: Suite 703-05, 7th Floor, Empress Plaza, Chatham Road, Tsim Sha Tsui, Hong Kong 

Dubai: Paramount Technologies Trading LLC, 34, 14 Floor, Regal Tower, Opposite Marriot Marquis, Business Bay, Dubai, UAE 

 
 

Dated: 26th May 2019 
Dear G. Kranthi Kiran,  
 

Subject: “AI/Deep Learning" Internship Confirmation Letter 
 

We are happy to share that you have cleared all rounds of interview & assessment to join 
our team as “AI/Deep Learning" Internship”.  
 
You will be working with our technology products to do needed R&D for different subject 
matters where hardware and software will come together.  
We would like to offer you the below package -  
• Net Monthly Allowance of INR 11,000/- to cover your travel and food cost.  
• Device: bring your own 
• Attire: Smart Causals. 
• Three days will be working from office. Monday, Thursday and Friday. 
• Start Date: 3rd June 2019. 
• Office Address: 308 Amanora Chamber, Pune,India 
• Projects Assigned (priority wise): 

 o Voice Biometric 
 o Transaction Forecasting and Risk based Authentication  

o Deep Fake Identification and Generation 
• Assigned Manager: Mrs Shraddha (primary), Mr Mukunda (Buddy Engineer) And Mr Vikram 

(Architect)  
 

After completion, we will issue an internship completed certificate letter for your reference.   
 
Look forward to work together. Work hard and smart. 

Yours Faithfully, 
Vikram Sareen 

Chief Architect, Founder 
Blue Bricks Group of Companies 
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Malaysia : Suite Ex5, A-5-10 Empire Tower SS16/1, Subang Jaya 47500, Selangor, Malaysia
Australia : 3/125 Robert Street, COMO, Perth 6152, WA Australia

India: 321 office number, amanora chamber , east , hadapsar , pune 411028.
USA: 3000 Chestnut Ave #109a, Baltimore, MD 21211, USA

Hong Kong: Suite 703-05, 7th Floor, Empress Plaza, Chatham Road, Tsim Sha Tsui, Hong Kong
Dubai: Paramount Technologies Trading LLC, 34, 14 Floor, Regal Tower, Opposite Marriot Marquis, Business Bay, Dubai, UAE

Dated:   8 July 2019

Dear Saurabh Nagar,
Subject: "System Engineer Internship" Offer Confirmation

We are happy to share that you have cleared all rounds of interview & assessment to join 
our technical team as “System Engineer Intern”. You will be working with our technology 

team on our AI and Blockchain related projects/products.

Net Monthly Allowance of INR 20,000/- to cover travel and other costs.

Office timing (9:30am to 4:30pm) for you.

Device: You can bring your own device. 
Attire: Smart Causals.

Joining Date: Immediate.
Office Address: 321 Amanora Chamber, Pune.

Products Assigned: 
1. Axiom Protect 2.0 Risk Based Authentication 

2. Unity 
3. AfterLife

Allocated email id: saurabh@mollatech.com

Assigned Manager: Mrs Shraddha 
You have the option to apply for System Engineer position upon completion of internship. 

Formal interview will be conducted. 

Internship completion certificate will be provided at end of the tenure. Look forward to work 
together. Work hard and smart.

Yours Faithfully,
Vikram Sareen

Chief Architect, Founder

Blue Bricks Group of Companies
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No. 16/3, D Block 1
st
 Floor, 

Connaught Place  
New Delhi 110001 

 
 

 
                                                                                                                                     June 4th , 2019 

 
 

 
Dear Sahil, 

 
We are pleased to inform that Panaesha Capital Pvt. Ltd. desires your professional service on contract on the 
following terms and conditions at its New Delhi office, in the area of Information Technology Intern. 
 
1. CONSIDERATION  

 
In consideration for the services rendered by you pursuant to this Agreement, Panaesha Capital Pvt. Ltd. 
shall pay INR 7,000/− per month subject to deduction of tax at the applicable rate as per the Income Tax 
Act and Rules. 
 
2. OBLIGATIONS  

 
2.1 You shall perform all tasks pursuant to this Agreement faithfully and diligently.  

 

2.2 You shall maintain all information, which you receive from Panaesha Capital Pvt. Ltd. or pertaining to 
Panaesha Capital Pvt. Ltd. or its clients as confidential, and proprietary, and shall not disclose any such 
information without Panaesha Capital Pvt. Ltd. prior written consent. You agree to sign a Non-Disclosure 
Agreement in the format provided by Panaesha Capital Pvt. Ltd.  

 

2.3 You agree and acknowledge that all materials produced or developed pursuant to this Agreement 
(Work Product) including reports, work papers, charts, diagrams, manuals, layouts and computer files shall 
belong to and be the property of Panaesha Capital Pvt. Ltd.  

 

2.4 You agree to execute any and all assignments or other transfer documents which may be necessary in 
the sole opinion of Panaesha Capital Pvt. Ltd. to vest in Panaesha Capital Pvt. Ltd. all right title and interest 
in the work product and to assist Panaesha Capital Pvt. Ltd. in the prosecution of application for copyrights, 
patents or other intellectual property rights.  

 

2.5 You shall not disclose or divulge to any person, firm or organization, details or results of any work 
performed for Panaesha Capital Pvt. Ltd. Pursuant to this Agreement you shall not in any manner advertise 
or make public the work done for Panaesha Capital Pvt. Ltd. under this Master Agreement during the 
validity of this Master Agreement and for a period of 6Months thereafter.  

 
2.6 Unless explicitly licensed or authorized by Panaesha Capital Pvt. Ltd., you shall not whether directly or 
indirectly:   

1. Use, copy, reproduce, exhibit, publish, distribute, lend and utilize in any way the work   
        arising out of any work order  
2. Produce any derivative works based on such work.  
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No. 16/3, D Block 1
st
 Floor, 

Connaught Place  
New Delhi 110001 

 
 
 

 
2.7 You clearly understand and acknowledge that this Agreement is on a principal to principal basis and the 
Consultant is not an agent of Panaesha Capital Pvt. Ltd.  

 
2.8 You clearly acknowledge that this Agreement does not establish any employer / employee relationship 
and Consultant shall have no claim whatsoever on Panaesha Capital Pvt. Ltd.'s employment.  
 

 

2.9 You warrant that the Work products will be free from defects and will confirm and meet the applicable 
specifications in the respective Work Order. Any defect shall be rectified to the satisfaction of Panaesha 
Capital Pvt. Ltd. within 30 days of intimation. Panaesha Capital Pvt. Ltd. decision about the existence of a 
defect shall be final and binding.  

 
2.10 You hereby indemnify Panaesha Capital Pvt. Ltd. against any claim or action brought that any work 
product infringes any copyright or other intellectual property rights of a third party.  

 
2.11 You clearly acknowledge that Panaesha Capital Pvt. Ltd. shall not be liable for any hurt or loss caused 
to you, while you are on Panaesha Capital Pvt. Ltd. premises.  

 
3. TERMINATION  

 
3.1 Subject to the other terms of this agreement, Panaesha Capital Pvt. Ltd., may terminate the 
engagement of the Consultant at any time:  
a. for just cause, in which case the Consultant is not entitled to any advance notice of such termination or 
compensation in lieu of notice;   
b. Without just cause, in which case Panaesha Capital Pvt. Ltd., shall provide the Consultant with 30 day's 
advance notice in writing of termination or compensation in lieu of notice equal to: One month Salary.  

 
3.2 The Consultant may terminate this engagement at any time by providing Panaesha Capital Pvt. 
Ltd., with 30 day's advance notice of his intention to resign.  

 

3.3 In the event that the Consultant defaults on any obligation established under or pursuant to this 
Agreement and fails to remedy the said default to the reasonable satisfaction of Panaesha Capital Pvt. Ltd., 
within fifteen (15) calendar days after written notification of the said default was made to him, then in such 
an event, Panaesha Capital Pvt. Ltd. is entitled to terminate the Agreement at the expiry of fifteen (15) 
calendar days.  

 

3.4 Upon completion, expiry or earlier termination of this Agreement, Panaesha Capital Pvt. Ltd. shall have 
no further obligation to the Consultant except for payment due for services performed upon accepted prior 

to the date of such termination. The Consultant agrees that upon termination of this Master Agreement, the 
Consultant shall return to Panaesha Capital Pvt. Ltd. all drawings, blueprints, notes, memoranda, 
specifications, designs, devices, documents and any other information containing or disclosing any 
confidential or proprietary information of Panaesha Capital Pvt. Ltd. or Panaesha Capital Pvt. Ltd's clients, 
including work in progress. Further, the Consultant agrees not to retain any such materials without 
Panaesha Capital Pvt. Ltd's prior written approval.  

 

3.5 The Consultant shall have no claims of whatsoever nature on Panaesha Capital Pvt. Ltd. including but 
not limited to loss of business, or loss of profits, except for amounts due for services already rendered and 
not paid.  
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No. 16/3, D Block 1
st
 Floor, 

Connaught Place  
New Delhi 110001 

 
 

 
 
 

 
4. JURISDICTION  

 
4.1 The parties submit to the jurisdiction of the courts in New Delhi, India. 
 
5. GENERAL  

 
5.1 This agreement shall be binding on both parties. You shall not assign or subcontract this agreement or 
any Work Order without the prior consent of Panaesha Capital Pvt. Ltd.  

 
5.2 The article and section headings are for reference and convenience only and will not enter into the 
interpretation of this agreement.  

 

5.3 This agreement constitutes the entire agreement between the parties with respect to the subject matter 
and supersedes any oral or written representation, understandings express or implied, which are not fully 
expressed herein.  
 
 
 
 
 
IN WITNESS WHEREOF, the parties have executed this agreement. 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Neha Kaushik                           Received & Accepted  
(HR Manager)             (Sahil Boora) 
 

 

Encl.: List of testimonials 
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No. 16/3, D Block 1
st
 Floor, 

Connaught Place  
New Delhi 110001 

 
 
 
 

 
  Annexure 1 

 

   
 

1 Function/Unit: IT Team 
 

   
 

2 Designation: Intern 
 

   
 

3 Scope and Duration: June 4th , 2019 to July 3rd   , 2019 
 

   
 

4 Reporting to: Mr. Vishwas 
 

   
 

5 Consultant Fee: 7,000/− 
 

   
 

6 Other Allowance: NA 
 

   
 

7 Joining Date: June 4th  , 2019 
 

   
 

  No.16/3, D Block 1
st

 Floor, Connaught Place, New Delhi 110001 
 

8 Work Location:  
 

   
 

9 Payment Terms: 
Fee will be paid on a monthly basis on approval of Time Sheet 

 

by Reporting Manager  

  
 

   
 

10 
Other Terms & 

As per the Consulting Service Agreement  

Conditions  

  
 

   
 

 
 
 
 
for Panaesha Capital Pvt. Ltd. 
 
 
 
 
 
 
 Neha Kaushik                               Received & Accepted  
(HR Manager)           (Sahil Boora) 
 

 

Encl.: List of testimonials 
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  Internship   Offer   Letter   
  

  
  
  

  Date:01/06/2019   
Name:   Srishti   Sachan   
  

  
  
  

Dear   Srishti   Sachan :   
  

            I   am   pleased   to   confirm   your   acceptance   of   an   internship   position   as   Full-stack   Developer   in   the  
TRC48   at   a   pay   rate   35000   of   monthly   stipend.    Your   first   day   of   the   work   will   be   12/06/2019.  
Your   duties   and   assignments   for   this   position   will   be   those   described   to   you   in   your   orientation  
with   Danish   Khan.   
  

            This   offer   is   contingent   upon   completion   of   a   physical   examination,   including   a   drug   screen,   and  
completion   of   employment   processing   procedures,   as   well   as   a   criminal   and/or   financial   background  
check.   Please   report   to   the   Human   Resources   Department   on   12/06/2019   with   the   appropriate  
documents   and   completed   forms.   
  

            If   you   have   any   questions,   please   feel   free   to   contact   Rahul   Mehra   or   me.   We   are   very   pleased   that  
you   have   decided   to   join   TRC48.   We   look   forward   to   seeing   you   on   12/06/2019   and   offer   a   very  
warm   welcome.   
  

Sincerely,   
Saurabh   Verma   
Head   –   HR   Operations   
TRC48   
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23rd August, 2019   

                            INTERNSHIP OFFER LETTER  

Congratulations! On behalf of ShopNani, I am pleased to extend to you this 
offer of internship. You will begin your internship with ShopNani on 1st 
September, 2019.  

Your internship is expected to end on 30th October, 2019. However, your 
internship with ShopNani is “at-will,” which means that either you or ShopNani 
may terminate your internship at any time with a notice of atleast two days.  

As we have already declared to you that this internship is not pecuniary that 
means ShopNani will not pay you any money for your internship for the first 
two months, as ShopNani will provide you Letter of Recommendation (LOR) 
and Certificate on successful completion and your assignments assigned by 
ShopNani to you will help you to explore best out of you.  

During your internship, you may have access to confidential business 
information belonging to ShopNani. By accepting this offer of internship, you 
acknowledge that you must keep all of this information strictly confidential, and 
refrain from using it for your own purposes or from disclosing it to anyone 
outside ShopNani.  

By accepting this offer, you agree that throughout your internship, you will 
observe all policies and practices governing the conduct of our business and 
interns, including our policies prohibiting discrimination and harassment. This 
letter sets forth the complete offer we are extending to you, and supersedes and 
replaces any prior inconsistent statements or discussions. It may be changed 
only by a subsequent written agreement.  

I hope that your association with ShopNani will be successful and rewarding. 

Regards,  

Yugansh Chokra  
Founder of ShopNani,  
yugansh.chokra@shopnani.com
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  Internship   Offer   Letter   
  

  
  
  

  Date:01/06/2019   
            Name:   Ujjwal   Kumar   Singh  

  
  

  
  

Dear   Ujjwal   Kumar   Singhi :   
  

            I   am   pleased   to   confirm   your   acceptance   of   an   internship   position   as   a   Machine   Learning   Intern   at  
TRC48   at   a   pay   rate   40000   of   monthly   stipends.    Your   first   day   of   the   work   will   be   12/06/2019.  
Your   duties   and   assignments   for   this   position   will   be   those   described   to   you   in   your   orientation  
with   Danish   Khan.   
  

            This   offer   is   contingent   upon   completion   of   a   physical   examination,   including   a   drug   screen,   and  
completion   of   employment   processing   procedures,   as   well   as   a   criminal   and/or   financial   background  
check.   Please   report   to   the   Human   Resources   Department   at   on   12/06/2019   with   the   appropriate  
documents   and   completed   forms.   
  

            If   you   have   any   questions,   please   feel   free   to   contact   Rahul   Mehra   or   me.   We   are   very   pleased   that  
you   have   decided   to   join   TRC48.   We   look   forward   to   seeing   you   on   12/06/2019   and   offer   a   very  
warm   welcome.   
  

Sincerely,   
Saurabh   Verma   
Head   –   HR   Operations   
TRC48   
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TIAA Global Business Services (India) Private Limited 
 

Registered office: OFF NO 10th  CIN: U72901MH2016FTC279876 
Floor, North and South   Phone: +91 226 229 8000 
Tower, Godrej One Godrej Soap  Email: tiaagbs_info@in.tiaa.org 
Industrial Area, Vikhroli East Mumbai 
Mumbai City MH 400079 IN  

 

TIAA Global Business Services (India) Private Limited  Version 1.1 

 

 May 20, 2019 

 

 

 

 

 

Dear Vaibhav: 

It is with great pleasure that we extend you an offer of internship  at TIAA Global Business Services (India) 
Private Limited (“the Company”), which is a subsidiary of Teachers Insurance and Annuity Association 
of America (“TIAA”) incorporated in India.  

Set out below are the terms and conditions governing your internship: 

1. You will assume the responsibility of an intern in Human Resource  function  on June 10, 2019 
(“Effective Date”) and  you’re  internship will end on August 8, 2019. Notwithstanding the above, the 
internship period may be reduced or extended or otherwise modified at the sole discretion of the 
Company, without assigning any reason whatsoever. The Company also reserves the right to 
discontinue the internship arrangement for any reason whatsoever (including on account of 
unsatisfactory performance), without serving you any notice, intimation and/or assigning any reason 
whatsoever. In all other cases, the arrangement shall automatically expire upon completion of the 
term specified herein. 
 

2. Your stipend will be Rs. 30,000 per month throughout the duration of your internship, subject to 

deductions for tax, withheld as required under applicable laws.  
 

3. The normal hours of work at TIAA GBS are forty-five (45) hours per week, Monday through Friday, 
or as maybe communicated to you upon commencement of internship.  
 

4. During your internship, you will be training under a mentor assigned to you, which shall be 
communicated on or before June 10, 2019. Your duties and responsibilities shall be as required by 
the Company and as communicated to you from time to time by your mentor or such authorised 
person. You shall not refuse to perform duties and undertake responsibilities as and when called 
upon to do so. During your internship you shall devote your entire time and attention to the 
conscientious performance of your duties and responsibilities and towards completion of the tasks 
and assignments assigned to you.  
 

5. Your place of internship shall be at the Pune office of the Company. However, you may be transferred 
to other office locations, in which case, you shall confirm with all the rules, regulations and policies of 
the company where you may be sent as a part of your internship. 

 
Vaibhav Solanki, 
Adarsh Nagar Lane No. 10,  
Ward No. 9, Jollygrant, 
Dehradun – 248140, 
Uttarakhand. 
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6. During your internship with the Company, you shall not be employed nor / interning at any other 
organization on a permanent, temporary or part time basis. 
 

7. You agree and understand that the relationship between you and the Company shall not be construed 
as an employer- employee relationship and that you shall not be entitled to any employee benefits, 
statutory or otherwise, including but not limited to bonus, provident fund, insurance, etc.  
 

8. You further understand and acknowledge that nothing contained in this offer of internship shall be 
construed as a guaranteed employment opportunity with the Company post the internship or at any 
later point in time, unless the Company specifically extends an offer of employment to you. 

  

9. You shall, during the term of internship, abide by and confirm with all the rules, regulations and 
policies of the Company or of such other company where you may be sent for the purpose of training 
that apply to interns or trainees. 

 

10. You also agree to comply with all applicable laws, regulations, and governmental orders of India, now 

or hereafter in effect, relating to your internship at the Company.  
 

11. In the course of your internship, you may have access to confidential and proprietary information of 
the Company or its clients/customers. You understand and acknowledge that it is essential to the 
conduct of the Company’s business and to the protection of its clients’ interests that all information 
and knowledge acquired by you in the course of your work with the Company be kept confidential. 
During your internship and thereafter, the Company expects you not to not to use or disclose any 
confidential and proprietary information that may have come to your knowledge or you may have 
gained access to, by virtue of your internship with the Company. Accordingly, as a condition of 
internship with the Company, you may be required to execute a separate “Confidentiality, Intellectual 
Property Assignment and Non-Solicitation Agreement” on or before the Effective Date. 

 

12. In order to comply with applicable laws, the Company has developed securities trading rules that 
affect many employees associated with various regulated entities within the TIAA family. These rules 
are covered within  this organization’s Code of Ethics and Policy Statement on Personal Trading 
Policies and includes limitations on where employees' and household members' brokerage accounts 
may be held, disclosure of securities held and/or traded, restrictions on securities traded and 
sanctions for violation of those rules. 
 

13. The Company’s Code of Ethics and Policy Statement on Personal Trading requires, among other 
things, disclosing personal securities held, transactions in those securities, and personal brokerage 
accounts. It requires compliance with black-out trading periods, holding periods, maintaining 
brokerage accounts with certain brokers, non-participation in Initial Public Offerings and approval of 
personal investment transactions prior to execution. Household members, Trust Accounts and 
Investment Clubs are also subject to this organization’s Code of Ethics and Policy Statement on 
Personal Trading. To confirm whether your position is subject to this policy or if you would like to 
review the applicable Code of Ethics and Policy Statement on Personal Trading before signing this 
offer letter, please feel free to contact the Talent Acquisition Representative of the Company . 
 

14.  Your internship may be terminated at any time by the Company without notice or payment in lieu of 
notice. 
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15. Upon expiry of the internship period or prior termination of the internship arrangement, you will be 

required to immediately return to the Company, all correspondences, specifications, formulae, books, 

documents, market data, literature, drawings, effects or records, etc. belonging to the Company or 

relating to its business and shall not make or retain any copies of these items. 

 

16. This offer of internship is contingent upon you furnishing the following documents at the time of 

commencing your internship period: updated resume; proof of age; proof of address; copy of PAN 

card; and written confirmation or a no objection letter from your college/university confirming that you 

are permitted to carry out internship with the Company during the internship period. 

 

17. The Company may, in connection with your application for, offer and/or acceptance of internship 

collect sensitive personal data or information (“SPDI”) relating to you. You expressly, willingly and 

voluntarily agree to our collecting of your SPDI and in connection with your internship and the transfer 

of such information to to third parties or other offices of the Company on a need basis.  

 
18. You recognize and agree that the Company shall be entitled to recover from you and you shall be 

bound and liable to make good to the Company any loss suffered by the Company on account of any 
misuse of the Company’s property by you and/or any damage occasioned to the Company’s property 
whilst in the custody of or entrusted to you during the course of your internship. 

19. During the term of your internship and at all times thereafter, you will not make any false, defamatory 

or disparaging statements about the Company, or the employees, officers or directors of the 

Company that are reasonably likely to cause damage to any such entity or person. 
 

20. Your internship with the Company shall be governed and construed in accordance with the laws of 

India. 
 

21. Any competent court in Mumbai shall have exclusive jurisdiction in case of any dispute. You hereby 

waive any objection to such proceedings on grounds of venue or on the grounds that the proceedings 

have been brought in an inconvenient forum.  

This offer of internship is in effect for five (5) business days from the date of this letter.    

For the avoidance of doubt, this letter does not give rise to any internship relationship between you and 
any other TIAA entity besides TIAA GBS.  

To indicate your agreement with all terms and your acceptance of this internship offer, please sign and 
e-mail a  copy of this letter to the Talent Acquisition Representative at TA@in.tiaa.org 
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Please treat this letter and its contents as strictly confidential and do not disclose the same to any person 
or entity (except to your spouse, attorneys and accountants, for seeking their advice) without the 
Company’s prior written consent.  

We hope you have a fruitful internship with us. 

 

 

Sincerely,   

 

Saurabh Yadav 

Head – HR Operations  

TIAA Global Business Services (India) Private Limited 
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263634 

BGSC Internship Programme (“Internship Programme”) 

 

We are pleased to inform you that you have been selected to join the Internship Programme with Barclays 

Global Service Centre Private Limited (the “Company”) on the following terms and conditions. You should 

carefully read this internship offer (“Offer”) in conjunction with the Company Policies and Guidelines  ( 

“Policies”) (as amended from time to time and published in the HR Portal on the Company’s intranet), 

wherever it is applicable to you in your capacity as an Intern. 

 

1. JOB TITLE 

 

You will be appointed as an Intern Analyst in BUK within the Company. Nothing in this Offer shall give rise 

to an employment relationship between the Company and you. 

  

Whilst you are interning at the Company, you are expected to devote your full business time and attention 

to the performance of such duties as may be assigned to you by the Company or any of the Company’s 

Affiliates  (the Company and its Affiliates are referred to as “Barclays”), and comply with all reasonable 

requests, instructions and regulations given by the Company and Barclays and promptly provide such 

explanations, information and assistance as to your activities in the business of the Company and Barclays 

as they may reasonably need. You will perform your duties faithfully, diligently and competently, in a 

professional manner, in accordance with applicable laws and regulations, Company policies and this Offer. 

You may be asked to perform assignments for one or more of the Company’s Affiliates. 

 

You agree that the Company will be entitled at any time and without prior notice to:  

(i) assign you to carry out such projects and/or duties commensurate with your abilities as it will in its 

absolute discretion determine; and/or  

(ii) assign you on a temporary or permanent basis to undertake additional duties and/or different duties 

commensurate with your abilities within any part or parts of Barclays as it will in its absolute discretion 

determine; and/or  

(iii) second you on a temporary basis to intern at any company in Barclays or to a third party; and/or  

(iv) transfer your internship to another company in Barclays by entering into a separate internship 

agreement. 

 

 

 

Barclays Global Service Centre Private Limited 
 
Registered Office: Ground to Fourth Floor 
Wing 3− Cluster A, EON Free Zone 
MIDC Knowledge Park, Kharadi 
Pune 411 014, India 
CIN − U72200PN2007FTC132479 
Tel: +91 20 67160007; Fax+91 20 67161800 
 
www.barclays.com 
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2. PLACE OF WORK 

 

You will initially be based at Barclays Global Service Centre Private Limited, Pune 2- Block 1B 1st, 2nd and 

3rd Floor;  Block 4A 3rd, 4th, 5th and 6th Floor;  Block 4B 4th, 5th and 6th Floor, Quadron Business Park 

Ltd, Plot No. 28, Rajiv Gandhi Infotech Park, MIDC, Hinjewadi Phase II, Pune 411057, Maharashtra, India, 

or at such other place as may be communicated to you by the Company in advance.  
      

3. COMMENCEMENT DATE 

 

You will be joining the Company for a maximum of 8 weeks within the period May 2019 to July 2019. The 

exact dates of the internship will be determined by mutual agreement and confirmed at a later date.  

 

4. STIPEND 

Your monthly stipend shall be INR 66,667.00, pro-rated for the duration of the internship, and subject to 

applicable taxes, duties, cesses and other statutory deductions. The same shall be paid/credited as per 

the Company’s prevailing policies/ practices. You may be required to open a bank account designated by 

the Company for this purpose.  

As an Intern, you will not be entitled to any employee benefit scheme, including but not limited to Medical 

Insurance and Gratuity etc. or certain facilities / amenities, provided to the employees of the Company as 

set out in the Policies or otherwise.  

Your monthly stipend is due in arrears on the last day of each calendar month. However, for convenience, 

it will be paid on the last working day of each month. Should the last working day fall on a non-business 

day, payment will be advanced forward to the nearest working day. 

For new Interns starting on or before the 10th day of a month, the first monthly stipend proportional to 

the period of service in that month will be payable on the last working day of that same month. For new 

Interns starting on or after the 10th day of a month, the first monthly stipend proportional to the period 

of service in that month will be payable on the last working day of the following month. 

All stipend payments are subject to the Human Resources Department receiving the required details and 

documents from you on or prior to the commencement of your internship. 

5. REQUIRED PRE-JOINING DOCUMENTS 

 
You are required to bring the following documents on the first day of your internship: 

 

 Photocopy of proof of Date of birth & Educational qualifications together with the originals. 

 Photo ID (Any one of the following - Driving License / Pan Card / Voters ID / Passport / Attested 

Copy of College ID Card / Aadhaar Card) 

 Photocopy of PAN card 

 Photocopy of Address Proof (Any one of the following – Driving License/ Passport/Ration 

Card/Electricity Bill/Phone Bill/Lease Agreement / Aadhaar Card) 

 3 coloured passport size photographs. 

 
6. COMPLIANCE WITH LAW  

 

Notwithstanding any other provision of this Offer, any incentives or compensation payable to you by any 

part of Barclays (under this Offer or otherwise), including any guaranteed amounts, are subject to 

limitation or modification to the extent reasonably deemed necessary by the Company to remain 

consistent with Barclays remuneration policy (as amended from time to time) or to comply with applicable 

laws and regulations, including any regulations or guidance published by the Financial Conduct Authority 
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(FCA) and/or Prudential Regulation Authority (PRA) and/or Reserve Bank of India (RBI) and/or Securities 

Exchange Board of India (SEBI) and/or other regulatory authority, from time to time. 

 

7. REMUNERATION AND BENEFITS: GENERAL 

 

Payments of stipend and any other remuneration of any nature by the Company will be subject to such 

deductions as the Company is required to make by law. 

 

You will be solely responsible for all income taxes on your income and benefits received arising from your 

internship with the Company. 

 

The Company has the right to withhold payments to you as may be necessary in order to obtain any tax 

clearances as required by applicable tax laws and/or relevant authorities. 

 

8. SICKNESS AND LEAVE ENTITLEMENTS 

 

If you are absent through illness or injury, your line-manager must be informed as soon as possible by 

telephone on the first day of your absence.  

 

If your start time is 9:00 a.m., you must inform your line-manager of such absence by 9:00 a.m. If your 

start time differs from 9:00 a.m., your manager must be informed at least one hour before you are due to 

commence work. 

 

Please refer to the Human Resources Department for more details on your leave entitlements. 

 

9. HOURS OF WORK 

 

Unless you are required to work in shifts, 09:00 to 18:00 Monday to Friday, plus such additional 

hours as are required for the proper performance of your duties. Your working hours can be varied 

by the Company at its discretion, with reasonable notice. Your manager will inform you if you are 

required to work shifts. 

 

However, you will devote sufficient time to your duties to enable them to be carried out efficiently and 

diligently, which may require you to attend the office, or to be available to fulfil your function, outside 

those hours and days. Your working hours can be varied by the Company at its discretion, with reasonable 

notice, and in accordance with applicable laws. 

 

10. AGREEMENT TO MAKE DEDUCTIONS / WITHHOLD PAYMENTS 

 

At any time during the period of your internship or on its termination (however arising), the Company 

shall be entitled to deduct from your stipend or any other payments due to you in respect of your 

internship, any monies due from you to the Company and/or any other part of Barclays. If at any time you 

are requested to return to the Company property belonging to it or to any other part of Barclays and if 

you fail to do so the Company shall, without prejudice to any other remedy, be entitled to withhold any 

monies due to you from the Company. 

 

11. ELIGIBLE INTERN 

 

Consideration for award or payment of remuneration and benefits will be subject to you being an “Eligible 

Intern” on the delivery, award or grant date.  Eligible Intern means that you are an Intern of the Company 

and not serving out a period of notice, either given or received, and have not ceased your internship 

without giving notice.  
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Any remuneration and benefits which are subject to you being an Eligible Intern will be suspended 

pending the outcome of any investigation or disciplinary process that you are subject to at the time when 

payment or award of any of such remuneration and benefits would otherwise occur.  In the event that 

you are found to have committed any serious breach of risk and compliance or your internship is 

terminated for gross misconduct upon conclusion of the investigation or disciplinary process, you will 

forfeit any entitlement to any or all of such remuneration and benefits that have not yet been paid awarded 

or granted to you. Furthermore, any disciplinary process may at the Company's discretion result in the 

reduction of any or all of such remuneration and benefits. 

 

12. EXPENSES 

 

You will only be reimbursed for expenses properly and reasonably incurred in accordance with the Global 

Travel and Expenses Policy, and with prior written approval from your Line Manager.  

 

13. COMPLIANCE WITH POLICIES/LEGISLATION 

 

During your internship with the Company (and where applicable after your internship has terminated), 

you must comply with all of the Company’s policies, guidelines and procedures, including but not limited 

to Barclays Group policies and procedures and any legal and/or statutory and/or regulatory obligations 

including, but not limited to, anti-bribery and corruption. Failure to do so may result in disciplinary action 

being taken against you.  

 

You further agree to be bound by and comply with the Barclays Group Share Dealing Code and with any 

more stringent dealing rules applicable to you or the area of the business in which you work. In particular, 

you agree not to make any investment, directly or indirectly, in any company or business which is a 

customer or client of Barclays and which may in the reasonable opinion of the Company be expected to 

cause your personal or family interests to conflict with your duty to the Company in any respect. 

 

You should familiarise yourself with all policies and procedures that apply to your business area as set out 

on your intranet.  The Code of Conduct and the policies, guidelines and procedures on the following issues 

are particularly important (although this is not intended as a comprehensive list): 

 

 Anti Bribery and Corruption 

 Regulator’s Business Principles  

 Disclosure obligations 

 Data protection, confidential information and Chinese walls 

 Equality and Diversity  

 Managing people, including on various types of leave and our disciplinary and grievance policies 

 Bullying, Harassment and Discrimination policy 

 Prevention of Sexual Harassment at the Workplace 

 Dress at Work  

 Electronic and other forms of communication 

 Personal account and share dealing 

 Conflicts of interest and outside business interests and affiliations 

 Market conduct  

 Gifts and Entertainment  

 Health and Safety  

 Whistleblowing or raising concerns 

 Substance Abuse 

 

Whilst interning at the Company you are required to comply with all rules and regulations applicable to 

Barclays’ business or to you (including any rules relating to your role and any professional conduct rules).  

Any breach of these rules and regulations could lead to termination of your internship with the Company. 
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14. WORK FOR THIRD PARTIES; EXTERNAL INTERESTS 

 

You must devote your full time, attention and abilities to your job duties during working hours, and act in 

the best interests of the Company and Barclays at all times. You will not undertake work, provide services 

or occupy any positions (including directorships or participating on committees) for third parties, without 

the Company's prior written consent (which consent may be withdrawn at any time at the Company’s 

absolute discretion). Any such outside activities must comply with Barclays policies. 

 

15. GARDENING LEAVE AND SUSPENSION 

 

The Company has the right to suspend all or any of your duties, or place you on gardening leave, for such 

period and on such terms as it considers appropriate. The Company can exercise this right at any time 

(including while you are serving notice of termination of your internship) and whether or not it is in 

connection with a disciplinary investigation.   

 

The Company may suspend you or place you on gardening leave at any time from the performance of all 

or any of your duties:  

 

 for the whole or any part of any applicable notice period; or 

 

 for such periods and on such terms as is necessary to allow any investigation to take place 

(including, but not limited to an investigation by a regulatory authority or an investigation under 

the Company’s disciplinary procedure). 

 

During any period of suspension or gardening leave, the Company will be under no obligation to provide 

work for or assign any duties to you and may require you not to attend any premises of any member of 

Barclays (other than as a customer) and may require you to: 

 

 not speak to, contact or otherwise communicate with or engage with any director, consultant, 

agent, contractor or employee of any member of Barclays other than to carry out your personal 

banking, or any person, firm or company who, at the date of such suspension or exclusion is a 

client or customer of any member of Barclays unless they are members of your immediate family; 

and 

 

 meet with representatives from the Company in order to facilitate a handover of work and provide 

assistance with ongoing business activity. 

 

During any period of suspension: 

    

 your internship with the Company and the terms of this Offer will continue and you will continue 

to be bound by your obligations under it (except as expressly set out in this paragraph) including, 

but not limited to, your obligations of confidentiality, good faith and fidelity to the Company; and 

 

 you shall continue to receive your fixed stipend and all contractual benefits in the usual way. 

 

16. TERMINATION AND NOTICE PERIODS 

  

The notice period the Company will give to terminate your internship (other than for gross misconduct or 

as may otherwise be specified in the Policies) is seven (7) days' written notice.  The Company requires the 

same number of days’ written notice from you.  However, the Company reserves the right to make a 

payment to you in lieu of notice and require you to immediately cease your internship with the Company.  

This notice period may also be shortened by mutual agreement between you and the Company. 
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Subject to applicable law, the Company reserves the right to terminate your internship with immediate 

effect by written notice to you for cause, including for misconduct, lack of competence, serious breach of 

this Offer, improper or unethical behaviour (whether or not in the course of your internship) or breach of 

any Barclays rule on anti-bribery or anti-corruption. The Company disciplinary policy, which contains 

further relevant information, shall apply. 

 

17. ACCESS TO COMMUNICATION SYSTEM, ETC 

 

You are required to use internal e-mail, voice mail, computer systems, etc. for work purposes and refrain 

from using them for personal purposes.  Further, you agree that the Company may access or examine 

these systems pursuant to the Company’s business requirements and in order to check if you have 

observed the Company regulations or if there have been any illegal or improper affairs. 

 

18. CONFIDENTIALITY 

 

During your internship with the Company or at any time afterwards, you must not disclose to any person 

or make use of any Confidential Information or trade secrets that you have obtained in the course of your 

internship. This includes information that you have acquired in the course of your internship concerning 

the business or affairs of the Company and/or any other Barclays company or our customers or clients. 

You are required to use your best efforts to prevent the unauthorised publication or disclosure of any such 

Confidential Information. Exceptions to this are the use of information for the proper performance of your 

duties under this Offer, or, where the Company has given written consent or disclosure is required by law, 

or where the information is already in or comes into the public domain (other than by your unauthorised 

disclosure).  

 

During your internship or at any time afterwards, you must not make any copy or record (whether 

recorded in writing, on computer disc, electronically or otherwise) of any Confidential Information, unless 

this is required for the proper performance of your duties under this Offer. Any such information belongs 

to Barclays and must be returned by you either at any time during the course of your internship on the 

request of the Company and immediately on termination of your internship. 

 

For the purposes of this Offer, “Confidential Information” means information concerning the business, 

affairs, finance, clients or trade connections of the Company, any member of Barclays, or any of its 

customers, clients, suppliers or agents. This includes but is not limited to:  

 

 commercially sensitive information or trade secrets; 

 

 corporate and marketing strategy, business development plans, sales reports and research 

results; 

 

 business methods and processes, technical information and know-how relating to Barclays’ 

business and which is not available to the public generally, including inventions, designs, 

programmes, techniques, database systems, formulae and ideas; 

 

 business contacts, lists or details of clients and suppliers and details of contacts with them, their 

business or affairs, including client names and client contact details, financial and personal affairs, 

and trading history and methodology; 

 

 information on employees and the terms and conditions of their employment, details of employee 

benefits, incentive schemes/plans, salary scales and/or current or anticipated trade 

union/employee disputes; 

 

33



 

 

Maneesh Singh Bhakuni  

 information or details of any actual, potential or threatened litigation, legal action, claim, dispute 

or arbitration against or with any member of Barclays or any current or former director, officer or 

employee of Barclays in such capacity and any information in respect of provisions for any such 

action; 

 

 budgets, management accounts, trading statements and other financial reports; 

 

 unpublished price sensitive information relating to shares or securities listed or dealt in on any 

recognised stock exchange; and 

 

 any other information which any member of Barclays or any of its employees or consultants has 

identified (orally, in writing, or by its or their actions) as being secret or confidential in nature or 

which would reasonably be considered as confidential. 

 

You shall not solicit business for the Company from any clients belonging to your previous  employer(s) 

in breach of your terms of employment with your previous employer. You shall not  use any confidential 

information that came to your knowledge in the course of your previous employment(s) while working 

with the Company. You agree to indemnify the Company against  any action that the Company may 

face on account of your actions in breach of your obligations to your previous employer(s).  

 

Each subdivision of this confidentiality clause constitutes an entirely separate and independent restriction 

on you. If any of these restrictions is held to be unenforceable, it is intended and understood by you, the 

Company and Barclays that the remaining restrictions are unaffected. If any subdivision of this clause is 

void but would be valid if some part of the restriction were deleted, the subdivision applies with such 

modification as may be necessary to make it valid. 

 

19. INTELLECTUAL PROPERTY 

 

For the purposes of this clause: 

 

"Intellectual Property Rights" means (i) copyright and related rights, patents, know-how, confidential 

information, database rights, Inventions and rights in trade marks and designs (whether registered or 

unregistered), (ii) applications for registration, and the right to apply for registration, for any of the same, 

and (iii) all other intellectual property rights and equivalent or similar forms of protection existing 

anywhere in the world;  

 

“Invention” means any invention, idea, discovery, development, improvement or innovation made, 

whether or not patentable or capable of registration, and whether or not recorded in any medium; and 

 

"Works" means all documents, materials, software, photographic or graphic works of any type, and other 

materials in any medium or format which are created or developed, or are in the process of being created 

or developed, or used (whether in final form or otherwise) by you or on your behalf or by the Company in 

the course of your internship with the Company or for the benefit of the Company and which are 

protected by, contain or relate to any Intellectual Property Rights.   

 

You will promptly disclose and deliver up to the Company all and any Works conceived, or made by you 

during and in the course of your internship (whether conceived, or made during normal working hours, 

in your normal place of work, or in conjunction with others, or otherwise). You agree to provide the 

Company with all originals and copies of all correspondence, documents and other materials in whatever 

medium or form relating to or concerning the Works and the Intellectual Property Rights they contain. 

 

You agree that you will only use the Works to perform your obligations under this Offer and that you will 

not make personal copies of any Works other than for the purposes of your internship with the Company.    
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It is understood that all Intellectual Property Rights created by you in the course of your internship shall 

be “work for hire”. You acknowledge that you have, and will have at all times while you are interning with 

the Company, a special obligation to further the interests of the undertakings of the Company, and that 

all Works and Intellectual Property Rights in the Works will automatically, on creation, belong to and vest 

in the Company absolutely to the fullest extent provided by law. 

 

To the extent that the Works and Intellectual Property Rights do not vest in the Company or Barclays 

automatically, you will hold such Works and Intellectual Property Rights on trust for the benefit of the 

Company until the Works and Intellectual Property Rights vest absolutely in the Company. 

 

You confirm that you will immediately, upon request and at the Company’s expense, provide all such 

documents and assistance as may be necessary to vest the Works and Intellectual Property Rights in the 

Works in the Company, to enable the Company to enjoy the full benefit of the Intellectual Property Rights, 

and to enable the Company to enforce its Intellectual Property Rights against third parties or defend claims 

brought against the Company in relation to any Intellectual Property Rights. 

 

By signing this Offer you accept and confirm to assign to the Company or a member of Barclays (as 

specified by the Company) all current and future Intellectual Property Rights in the Works and any other 

proprietary rights capable of assignment by way of present assignment of future rights for the full term 

of such rights. You agree that such assignment shall be perpetual, worldwide and royalty free. You also 

agree that notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, such assignment 

in so far as it relates to copyrightable material shall not lapse nor the rights transferred therein revert to 

you, even if the Company does not exercise the rights under the assignment within a period of one year 

from the date of assignment. You acknowledge and agree that you shall waive any right to and shall not 

raise any objection or claims to the Copyright Board with respect to the assignment, pursuant to Section 

19A of the Copyright Act, 1957.  

 

You agree both during and after the termination of this Offer to sign all documents and do everything 

necessary or desirable at the Company's reasonable expense to obtain, maintain or enforce the Company's 

rights to Intellectual Property under this clause and to enjoy the full benefit of this clause. This includes 

(at the Company's discretion) applying for or joining in any application which may be made in the sole 

name of any part of Barclays (or otherwise) for registration of any Intellectual Property.     

 

You unconditionally and irrevocably waive your moral rights in relation to existing and future Works, 

including your right to be identified as the author of the Works and not to have the Works subject to 

derogatory treatment. You acknowledge that, except as may be expressly provided by law, no further 

remuneration or compensation other than that provided for under this Offer is or may become due to 

you. 

 

When this Offer expires or terminates, for whatever reason, you will immediately deliver up to the 

Company all Works in your possession or under your control, and under no circumstances may any Works 

be retained by you except with the prior written consent of the Company. 

  

Without prejudice to any specific legal rights which you may otherwise have, you acknowledge that no 

further remuneration or compensation other than that expressly provided for in this Offer will become 

due to you in respect of your compliance with this clause. 

 

This clause shall survive the termination of this Offer for any reason and is subject to applicable law. Each 

of the provisions in each paragraph of this Intellectual Property clause will be enforceable independently 

of each of the others and its validity will not be affected if any of the others is invalid. If any of those 

provisions is void but would be valid if some part of the provision were deleted, the provision in question 

will apply with such modification as may be necessary to make it valid, provided that such modification 

does not materially change the spirit of the provision. 
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20. CONFLICT OF INTERESTS 

 

During your internship with the Company you agree that you will not engage or be interested in any 

activities which place you in a position where your interests conflict improperly with those of Barclays, its 

clients, customers or shareholders. Barclays recognises that, on occasion, a conflict of interest may arise 

which is unavoidable.  In such circumstances you must make your line manager and local compliance 

control room or compliance contact aware of the issue immediately. You must not act in relation to the 

matter, without their written direction or approval. 

 

21. POST-INTERNSHIP OBLIGATIONS 

 

On termination of your internship, irrespective of the reason, or at any other time when asked by the 

Company, you will: 

 

 immediately return to the Company all vehicles, equipment and documents, whether electronic 

or otherwise, and any other property (of any kind) (security pass, business cards, etc) relating to 

the business of or belonging to Barclays, together with all copies of any such documents  that 

you have in your possession or under your control; 

 

 irretrievably delete any information relating to the business of the Company or Barclays stored on 

any computer or storage device and all information derived from the same in your possession or 

control and held outside of any Barclays’ premises; and 

 

 confirm in writing that you have complied fully with the terms of this paragraph and provide 

evidence of compliance as the Company may request. 

 

22. PROTECTIVE COVENANTS 

 

You shall not without the Company’s prior written consent (which the Company will only withhold or 

delay to the extent reasonably necessary to protect the legitimate interests of Barclays) during the three 

months period after the date of termination of your internship either on your own account or on behalf 

of another, directly or indirectly, alone or in conjunction with others: 

 

 canvass, solicit or entice away, or try to canvass, solicit or entice away, or to assist others in doing 

so (including by interviewing, making informal approaches or recommendations) any individual 

who is an employee of any part of Barclays with whom you had dealings during the twelve month 

period immediately preceding the termination of your internship (even if that person would not 

breach their employment contract by leaving the employment of Barclays);  

 

 solicit, interfere with, entice away (or try to solicit, interfere with, or entice away) or by any means 

seek or solicit business with or from any person who is a Restricted Client; nor 

 

 solicit or persuade any person who is a Restricted Client to cease doing business with the 

Company or any part of Barclays, or reduce the amount of business which the Restricted Client 

would normally do with the Company or any part of Barclays. 

 

“Restricted Client” means any person, firm or company which on the final day of your internship or in the 

preceding twelve months was a client or customer of a part of Barclays and with whom or which you had 

business dealings during that period.  

 

The period of restriction stated in this clause (Protective Covenants) shall be reduced by the length of 

time, if any, that you are suspended from your duties pursuant to either the clause in this Offer entitled 

'Gardening Leave and Suspension' or ‘Termination and Notice Periods’.  
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Each sub-clause (and any subdivision thereof) of this Protective Covenants clause constitutes an entirely 

separate and independent restriction on you.  If any of these restrictions is held to be unenforceable, it is 

intended and understood by you and the Company that the remaining restrictions are unaffected. If any 

of the above restrictions is void but would be valid if some part of the restriction (including part of the 

definitions) were deleted, the restriction in question applies with such modification as may be necessary 

to make it valid. 

 

The covenants in this clause are for the benefit of the Company itself and as trustee for each other part of 

Barclays. 

 

If, during any period during which the covenants in this clause apply, any person offers to you any 

arrangement or contract which might or would cause you to breach any of the covenants, you will notify 

that person of the terms of this clause. 

 

You acknowledge and agree that, in view of your position with the Company, the provisions of this clause 

are reasonable in their application to you and necessary (but no more restrictive than necessary) to 

protect the interests of the Company and Barclays. 

 

23. PRE-INTERNSHIP ACTIVITY 

 

You represent and warrant to the Company that: 

 

 your acceptance of this Offer does not conflict with any obligations to a current or former 

employer or any other person (including a regulator) and that, in accepting this Offer, you are not 

in breach of such obligations; 

 

 you are not currently nor have you at any time been the subject of an investigation by any 

company or body into suspected bribery or corruption activity where either: (i) the investigation 

was concluded and your conduct found to amount to misconduct; or (ii) where the investigation 

was on-going and did not reach a conclusion because your employment (or engagement) with 

that company or body was terminated during the investigation (whether by mutual consent or 

by voluntary termination or otherwise);  and  

 

 you are not currently nor have you at any time been the subject of an investigation into suspected 

criminal activity involving elements of dishonesty (including theft or fraud) or anti-competitive 

behaviour. 

 

Any breach of this representation and warranty will entitle the Company to terminate your internship with 

immediate effect by written notice to you. 

 

24. SMOKING, DRUGS & ALCOHOL 

 

Barclays operates a ‘no smoking’ policy in all of its offices. The consumption of alcohol on Barclays 

premises is generally prohibited. You will not possess or consume unlawful drugs or similar substances 

on Barclays premises. 

 

25. DEFINITION OF BARCLAYS  

 

“Barclays” means the Company and its Affiliates. “Affiliates” means any person or entity controlling, 

controlled by or under common control with the Company and also any subsidiary or subsidiary 

undertaking of the Company or any holding company of the Company.  For the purposes of this definition, 

control of an entity means the power, direct or indirect, to direct or cause the direction of the management 

and policies of such entity whether by contract or otherwise and, in any event and without limitation of 

the forgoing, any entity owning more than 50% of the voting securities of a second entity shall be deemed 

to control that second entity.  
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26. PRE-INTERNSHIP REQUIREMENTS 

 

You represent to the Company and Barclays that all information provided by you to us in connection with 

this Offer (including at the interview) is true and not misleading. If it is found at any time that you have 

made any false statements to the Company and Barclays or have suppressed any information including 

in relation to your past services or other records including your personal data, your internship may be 

terminated immediately without any liability including compensation. 

 

This Offer is contingent upon: 

 

 the following being completed to the Company’s satisfaction: 

 

i) pre-joining screening checks, including the receipt of satisfactory references and checks on 

solvency and personal history; 

ii) required statutory approvals; 

iii) verification of the information that has been provided to the Company and Barclays in 

connection with the application process; 

iv) checks on disciplinary, regulatory and criminal records; and 

v) where relevant, the unqualified approval and consent of all appropriate regulatory authorities; 

and 

 

 your having the right (and being in possession of any necessary documentation) to live and work 

for the Company in India throughout your period of internship. 

 

Please note that the above checks may not be completed by your start date and we reserve the right to 

delay your start date if these checks have not been completed. If the outcome of the above checks is not 

satisfactory to us, the Company may terminate your internship immediately or withdraw any Offer made. 

 

27. DISCIPLINARY AND GRIEVANCE PROCEDURES  

 

The disciplinary rules and the Company's grievance procedure which are applicable to your internship are 

published in the HR Portal on the Company’s intranet.   

 

28. PERSONAL DATA  

 

The Company holds a personnel file and electronic records which contain a wide variety of matters. These 

include, without limitation, your application, references, bank details and other personal details. The 

purposes for which these are held include, but are not limited to: 

 

 employee/intern administration; 

 accounts and records; 

 the provision of management information for business purposes such as marketing activities and 

corporate planning; and 

 to permit the Company to comply with its legal and regulatory responsibilities. 

 

It may, in certain circumstances, be necessary to make the details available to the Company’s advisers 

and/or relevant regulatory authorities. Barclays may also transfer your data to other parts of Barclays, 

including other countries in which we operate, through our global platforms and processes. 

 

In all cases, third parties to which your personal data is transferred will be contractually obliged to use the 

data only for the relevant purposes specified above, and not to forward to other parties unless specifically 

authorised to do so. 

 

By signing these particulars, you agree to the processing of information concerning yourself. 
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You also agree that the Company and/or any Barclays  company may monitor and/or record your use of 

office equipment, for example, e-mail, internet (including chats and blogs), telephones and mobile 

telephones for the purposes of compliance with Company procedures and policies, maintenance, security 

and regulatory requirements or as permitted by law. 

 

29. AMENDMENTS  

 

Subject to applicable law, the Company may amend or vary this Offer (including the terms of any benefits) 

in its reasonable discretion, upon reasonable notice to you. The terms shall thereon be amended or varied 

upon written acceptance by you or upon such date specified in the said notice, and the acceptance by 

you of the stipend payment next after such date shall be evidence of your acceptance of the said 

amendment or variation. The Company may also amend its Policies in its reasonable discretion; the 

revised Policies will be published on the Barclays intranet. 

 

30. BANKING SECRECY  

 

You shall not divulge to any firm, company or person at any time, any transaction of the Company or of 

its clients, whether during your current term of this Offer or after its termination unless required to do so 

by the Company or any competent Court of Law or Justice.  Where applicable, you will be required to sign 

the Company’s Declaration of Secrecy form. 

 

31. SEVERABILITY 

 

In the event that any provision or portion this Offer shall be determined to be invalid or unenforceable for 

any reason, in whole or in part, the remaining provisions of this Offer shall be unaffected thereby and shall 

remain in full force and effect to the extent permitted by law. 

 

32. THIRD PARTY RIGHTS  

 

Any part of Barclays may enforce the terms of this Offer. Except as provided in the previous sentence, a 

person who is not a party to this Offer has no right to enforce any term of this Offer. 

 

33. GOVERNING LAW 

 

The terms and conditions of this engagement shall be governed in accordance with the laws of India. By 

indicating your acceptance of this Offer you agree to submit to the exclusive jurisdiction of the courts in 

India. 
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34. ACCEPTANCE 

 

Please sign one copy of this Offer. Please ensure that we receive the signed Offer, together with your 

completed forms and/or a copy of the supporting documents, within 14 days of the date of this Offer. If 

we do not receive these within 14 days, this Offer shall lapse.  

 

Acceptance of this Offer includes acceptance of the terms and conditions as detailed herein, and any 

applicable contractual provisions within the Company Policies.  

 

This Offer, together with the relevant Policies (that are applicable to you as an intern), set out the complete 

and exclusive statement of the agreement between the parties and supersedes all proposals or prior 

agreements, oral or written and all other communications between the parties relating to the subject 

matter of this Offer. You acknowledge that the Company may be entitled to injunctive relief in addition to 

damages for any breach of this Offer, in particular for breaches of the Confidentiality and Protective 

Covenants clauses. 

 

If you decide not to accept this Offer, please inform us in writing of your decision as soon as possible.  

Please also return this Offer and any other documentation we have sent you, as they contain confidential 

and proprietary information. 

 

Yours sincerely 

 

 
 

Amit Vaish 

Head of Human Resources – Barclays Global Service Centre Private Limited 

 

Acceptance by candidate: 

 

I accept this offer of internship with the Company on the terms and conditions stated above, including 

the clause on Personal Data. I authorise the Company, and its agents to undertake background checks 

and screening on me as described above. 

 

I confirm that I will be able to commence the internship by ……………………………… If I wish to change 

this date, I will need to agree this change with my future manager at the Company and with the Company’s 

Human Resources department. 

 

 

 

 

Signed .............................................................................  Date ........................................ 

 

Full Name ...................................................................................................................................... 

 

Passport No. .................................................................................. 
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Strictly Private & Confidential 

 

11 April 2019 

 

Pradip Kumar 

Dariyapur, Lakhisarai 

Patna  

811302 

 

 

BGSC Internship Programme (“Internship Programme”) 

 

We are pleased to inform you that you have been selected to join the Internship Programme with Barclays 

Global Service Centre Private Limited (the “Company”) on the following terms and conditions. You should 

carefully read this internship offer (“Offer”) in conjunction with the Company Policies and Guidelines  ( 

“Policies”) (as amended from time to time and published in the HR Portal on the Company’s intranet), 

wherever it is applicable to you in your capacity as an Intern. 

 

1. JOB TITLE 

 

You will be appointed as an Intern in BI within the Company. Nothing in this Offer shall give rise to an 

employment relationship between the Company and you. 

  

Whilst you are interning at the Company, you are expected to devote your full business time and attention 

to the performance of such duties as may be assigned to you by the Company or any of the Company’s 

Affiliates  (the Company and its Affiliates are referred to as “Barclays”), and comply with all reasonable 

requests, instructions and regulations given by the Company and Barclays and promptly provide such 

explanations, information and assistance as to your activities in the business of the Company and Barclays 

as they may reasonably need. You will perform your duties faithfully, diligently and competently, in a 

professional manner, in accordance with applicable laws and regulations, Company policies and this Offer. 

You may be asked to perform assignments for one or more of the Company’s Affiliates. 

 

You agree that the Company will be entitled at any time and without prior notice to:  

(i) assign you to carry out such projects and/or duties commensurate with your abilities as it will in its 

absolute discretion determine; and/or  

(ii) assign you on a temporary or permanent basis to undertake additional duties and/or different duties 

commensurate with your abilities within any part or parts of Barclays as it will in its absolute discretion 

determine; and/or  

(iii) second you on a temporary basis to intern at any company in Barclays or to a third party; and/or  

(iv) transfer your internship to another company in Barclays by entering into a separate internship 

agreement. 

 

Barclays Global Service Centre Private Limited 
 
Registered Office: Ground to Fourth Floor 
Wing 3− Cluster A, EON Free Zone 
MIDC Knowledge Park, Kharadi 
Pune 411 014, India 
CIN − U72200PN2007FTC132479 
Tel: +91 20 67160007; Fax+91 20 67161800 
 
www.barclays.com 
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2. PLACE OF WORK 

 

You will initially be based at Barclays Global Service Centre Private Limited, Pune 2- Block 1B 1st, 2nd and 

3rd Floor;  Block 4A 3rd, 4th, 5th and 6th Floor;  Block 4B 4th, 5th and 6th Floor, Quadron Business Park 

Ltd, Plot No. 28, Rajiv Gandhi Infotech Park, MIDC, Hinjewadi Phase II, Pune 411057, Maharashtra, India, 

or at such other place as may be communicated to you by the Company in advance.  
      

3. COMMENCEMENT DATE 

 

You will be joining the Company for a maximum of 8 weeks within the period June 2019 to July 2019. The 

exact dates of the internship will be determined by mutual agreement and confirmed at a later date.  

 

4. STIPEND 

Your monthly stipend shall be INR 66,667.00, pro-rated for the duration of the internship, and subject to 

applicable taxes, duties, cesses and other statutory deductions. The same shall be paid/credited as per 

the Company’s prevailing policies/ practices. You may be required to open a bank account designated by 

the Company for this purpose.  

As an Intern, you will not be entitled to any employee benefit scheme, including but not limited to Medical 

Insurance and Gratuity etc. or certain facilities / amenities, provided to the employees of the Company as 

set out in the Policies or otherwise.  

Your monthly stipend is due in arrears on the last day of each calendar month. However, for convenience, 

it will be paid on the last working day of each month. Should the last working day fall on a non-business 

day, payment will be advanced forward to the nearest working day. 

For new Interns starting on or before the 10th day of a month, the first monthly stipend proportional to 

the period of service in that month will be payable on the last working day of that same month. For new 

Interns starting on or after the 10th day of a month, the first monthly stipend proportional to the period 

of service in that month will be payable on the last working day of the following month. 

All stipend payments are subject to the Human Resources Department receiving the required details and 

documents from you on or prior to the commencement of your internship. 

5. REQUIRED PRE-JOINING DOCUMENTS 

 
You are required to bring the following documents on the first day of your internship: 

 

 Photocopy of proof of Date of birth & Educational qualifications together with the originals. 

 Photo ID (Any one of the following - Driving License / Pan Card / Voters ID / Passport / Attested 

Copy of College ID Card / Aadhaar Card) 

 Photocopy of PAN card 

 Photocopy of Address Proof (Any one of the following – Driving License/ Passport/Ration 

Card/Electricity Bill/Phone Bill/Lease Agreement / Aadhaar Card) 

 3 coloured passport size photographs. 

 
6. COMPLIANCE WITH LAW  

 

Notwithstanding any other provision of this Offer, any incentives or compensation payable to you by any 

part of Barclays (under this Offer or otherwise), including any guaranteed amounts, are subject to 

limitation or modification to the extent reasonably deemed necessary by the Company to remain 

consistent with Barclays remuneration policy (as amended from time to time) or to comply with applicable 

laws and regulations, including any regulations or guidance published by the Financial Conduct Authority 
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(FCA) and/or Prudential Regulation Authority (PRA) and/or Reserve Bank of India (RBI) and/or Securities 

Exchange Board of India (SEBI) and/or other regulatory authority, from time to time. 

 

7. REMUNERATION AND BENEFITS: GENERAL 

 

Payments of stipend and any other remuneration of any nature by the Company will be subject to such 

deductions as the Company is required to make by law. 

 

You will be solely responsible for all income taxes on your income and benefits received arising from your 

internship with the Company. 

 

The Company has the right to withhold payments to you as may be necessary in order to obtain any tax 

clearances as required by applicable tax laws and/or relevant authorities. 

 

8. SICKNESS AND LEAVE ENTITLEMENTS 

 

If you are absent through illness or injury, your line-manager must be informed as soon as possible by 

telephone on the first day of your absence.  

 

If your start time is 9:00 a.m., you must inform your line-manager of such absence by 9:00 a.m. If your 

start time differs from 9:00 a.m., your manager must be informed at least one hour before you are due to 

commence work. 

 

Please refer to the Human Resources Department for more details on your leave entitlements. 

 

9. HOURS OF WORK 

 

Unless you are required to work in shifts, 09:00 to 18:00 Monday to Friday, plus such additional 

hours as are required for the proper performance of your duties. Your working hours can be varied 

by the Company at its discretion, with reasonable notice. Your manager will inform you if you are 

required to work shifts. 

 

However, you will devote sufficient time to your duties to enable them to be carried out efficiently and 

diligently, which may require you to attend the office, or to be available to fulfil your function, outside 

those hours and days. Your working hours can be varied by the Company at its discretion, with reasonable 

notice, and in accordance with applicable laws. 

 

10. AGREEMENT TO MAKE DEDUCTIONS / WITHHOLD PAYMENTS 

 

At any time during the period of your internship or on its termination (however arising), the Company 

shall be entitled to deduct from your stipend or any other payments due to you in respect of your 

internship, any monies due from you to the Company and/or any other part of Barclays. If at any time you 

are requested to return to the Company property belonging to it or to any other part of Barclays and if 

you fail to do so the Company shall, without prejudice to any other remedy, be entitled to withhold any 

monies due to you from the Company. 

 

11. ELIGIBLE INTERN 

 

Consideration for award or payment of remuneration and benefits will be subject to you being an “Eligible 

Intern” on the delivery, award or grant date.  Eligible Intern means that you are an Intern of the Company 

and not serving out a period of notice, either given or received, and have not ceased your internship 

without giving notice.  
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Any remuneration and benefits which are subject to you being an Eligible Intern will be suspended 

pending the outcome of any investigation or disciplinary process that you are subject to at the time when 

payment or award of any of such remuneration and benefits would otherwise occur.  In the event that 

you are found to have committed any serious breach of risk and compliance or your internship is 

terminated for gross misconduct upon conclusion of the investigation or disciplinary process, you will 

forfeit any entitlement to any or all of such remuneration and benefits that have not yet been paid awarded 

or granted to you. Furthermore, any disciplinary process may at the Company's discretion result in the 

reduction of any or all of such remuneration and benefits. 

 

12. EXPENSES 

 

You will only be reimbursed for expenses properly and reasonably incurred in accordance with the Global 

Travel and Expenses Policy, and with prior written approval from your Line Manager.  

 

13. COMPLIANCE WITH POLICIES/LEGISLATION 

 

During your internship with the Company (and where applicable after your internship has terminated), 

you must comply with all of the Company’s policies, guidelines and procedures, including but not limited 

to Barclays Group policies and procedures and any legal and/or statutory and/or regulatory obligations 

including, but not limited to, anti-bribery and corruption. Failure to do so may result in disciplinary action 

being taken against you.  

 

You further agree to be bound by and comply with the Barclays Group Share Dealing Code and with any 

more stringent dealing rules applicable to you or the area of the business in which you work. In particular, 

you agree not to make any investment, directly or indirectly, in any company or business which is a 

customer or client of Barclays and which may in the reasonable opinion of the Company be expected to 

cause your personal or family interests to conflict with your duty to the Company in any respect. 

 

You should familiarise yourself with all policies and procedures that apply to your business area as set out 

on your intranet.  The Code of Conduct and the policies, guidelines and procedures on the following issues 

are particularly important (although this is not intended as a comprehensive list): 

 

 Anti Bribery and Corruption 

 Regulator’s Business Principles  

 Disclosure obligations 

 Data protection, confidential information and Chinese walls 

 Equality and Diversity  

 Managing people, including on various types of leave and our disciplinary and grievance policies 

 Bullying, Harassment and Discrimination policy 

 Prevention of Sexual Harassment at the Workplace 

 Dress at Work  

 Electronic and other forms of communication 

 Personal account and share dealing 

 Conflicts of interest and outside business interests and affiliations 

 Market conduct  

 Gifts and Entertainment  

 Health and Safety  

 Whistleblowing or raising concerns 

 Substance Abuse 

 

Whilst interning at the Company you are required to comply with all rules and regulations applicable to 

Barclays’ business or to you (including any rules relating to your role and any professional conduct rules).  

Any breach of these rules and regulations could lead to termination of your internship with the Company. 
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14. WORK FOR THIRD PARTIES; EXTERNAL INTERESTS 

 

You must devote your full time, attention and abilities to your job duties during working hours, and act in 

the best interests of the Company and Barclays at all times. You will not undertake work, provide services 

or occupy any positions (including directorships or participating on committees) for third parties, without 

the Company's prior written consent (which consent may be withdrawn at any time at the Company’s 

absolute discretion). Any such outside activities must comply with Barclays policies. 

 

15. GARDENING LEAVE AND SUSPENSION 

 

The Company has the right to suspend all or any of your duties, or place you on gardening leave, for such 

period and on such terms as it considers appropriate. The Company can exercise this right at any time 

(including while you are serving notice of termination of your internship) and whether or not it is in 

connection with a disciplinary investigation.   

 

The Company may suspend you or place you on gardening leave at any time from the performance of all 

or any of your duties:  

 

 for the whole or any part of any applicable notice period; or 

 

 for such periods and on such terms as is necessary to allow any investigation to take place 

(including, but not limited to an investigation by a regulatory authority or an investigation under 

the Company’s disciplinary procedure). 

 

During any period of suspension or gardening leave, the Company will be under no obligation to provide 

work for or assign any duties to you and may require you not to attend any premises of any member of 

Barclays (other than as a customer) and may require you to: 

 

 not speak to, contact or otherwise communicate with or engage with any director, consultant, 

agent, contractor or employee of any member of Barclays other than to carry out your personal 

banking, or any person, firm or company who, at the date of such suspension or exclusion is a 

client or customer of any member of Barclays unless they are members of your immediate family; 

and 

 

 meet with representatives from the Company in order to facilitate a handover of work and provide 

assistance with ongoing business activity. 

 

During any period of suspension: 

    

 your internship with the Company and the terms of this Offer will continue and you will continue 

to be bound by your obligations under it (except as expressly set out in this paragraph) including, 

but not limited to, your obligations of confidentiality, good faith and fidelity to the Company; and 

 

 you shall continue to receive your fixed stipend and all contractual benefits in the usual way. 

 

16. TERMINATION AND NOTICE PERIODS 

  

The notice period the Company will give to terminate your internship (other than for gross misconduct or 

as may otherwise be specified in the Policies) is seven (7) days' written notice.  The Company requires the 

same number of days’ written notice from you.  However, the Company reserves the right to make a 

payment to you in lieu of notice and require you to immediately cease your internship with the Company.  

This notice period may also be shortened by mutual agreement between you and the Company. 
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Subject to applicable law, the Company reserves the right to terminate your internship with immediate 

effect by written notice to you for cause, including for misconduct, lack of competence, serious breach of 

this Offer, improper or unethical behaviour (whether or not in the course of your internship) or breach of 

any Barclays rule on anti-bribery or anti-corruption. The Company disciplinary policy, which contains 

further relevant information, shall apply. 

 

17. ACCESS TO COMMUNICATION SYSTEM, ETC 

 

You are required to use internal e-mail, voice mail, computer systems, etc. for work purposes and refrain 

from using them for personal purposes.  Further, you agree that the Company may access or examine 

these systems pursuant to the Company’s business requirements and in order to check if you have 

observed the Company regulations or if there have been any illegal or improper affairs. 

 

18. CONFIDENTIALITY 

 

During your internship with the Company or at any time afterwards, you must not disclose to any person 

or make use of any Confidential Information or trade secrets that you have obtained in the course of your 

internship. This includes information that you have acquired in the course of your internship concerning 

the business or affairs of the Company and/or any other Barclays company or our customers or clients. 

You are required to use your best efforts to prevent the unauthorised publication or disclosure of any such 

Confidential Information. Exceptions to this are the use of information for the proper performance of your 

duties under this Offer, or, where the Company has given written consent or disclosure is required by law, 

or where the information is already in or comes into the public domain (other than by your unauthorised 

disclosure).  

 

During your internship or at any time afterwards, you must not make any copy or record (whether 

recorded in writing, on computer disc, electronically or otherwise) of any Confidential Information, unless 

this is required for the proper performance of your duties under this Offer. Any such information belongs 

to Barclays and must be returned by you either at any time during the course of your internship on the 

request of the Company and immediately on termination of your internship. 

 

For the purposes of this Offer, “Confidential Information” means information concerning the business, 

affairs, finance, clients or trade connections of the Company, any member of Barclays, or any of its 

customers, clients, suppliers or agents. This includes but is not limited to:  

 

 commercially sensitive information or trade secrets; 

 

 corporate and marketing strategy, business development plans, sales reports and research 

results; 

 

 business methods and processes, technical information and know-how relating to Barclays’ 

business and which is not available to the public generally, including inventions, designs, 

programmes, techniques, database systems, formulae and ideas; 

 

 business contacts, lists or details of clients and suppliers and details of contacts with them, their 

business or affairs, including client names and client contact details, financial and personal affairs, 

and trading history and methodology; 

 

 information on employees and the terms and conditions of their employment, details of employee 

benefits, incentive schemes/plans, salary scales and/or current or anticipated trade 

union/employee disputes; 
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 information or details of any actual, potential or threatened litigation, legal action, claim, dispute 

or arbitration against or with any member of Barclays or any current or former director, officer or 

employee of Barclays in such capacity and any information in respect of provisions for any such 

action; 

 

 budgets, management accounts, trading statements and other financial reports; 

 

 unpublished price sensitive information relating to shares or securities listed or dealt in on any 

recognised stock exchange; and 

 

 any other information which any member of Barclays or any of its employees or consultants has 

identified (orally, in writing, or by its or their actions) as being secret or confidential in nature or 

which would reasonably be considered as confidential. 

 

You shall not solicit business for the Company from any clients belonging to your previous  employer(s) 

in breach of your terms of employment with your previous employer. You shall not  use any confidential 

information that came to your knowledge in the course of your previous employment(s) while working 

with the Company. You agree to indemnify the Company against  any action that the Company may 

face on account of your actions in breach of your obligations to your previous employer(s).  

 

Each subdivision of this confidentiality clause constitutes an entirely separate and independent restriction 

on you. If any of these restrictions is held to be unenforceable, it is intended and understood by you, the 

Company and Barclays that the remaining restrictions are unaffected. If any subdivision of this clause is 

void but would be valid if some part of the restriction were deleted, the subdivision applies with such 

modification as may be necessary to make it valid. 

 

19. INTELLECTUAL PROPERTY 

 

For the purposes of this clause: 

 

"Intellectual Property Rights" means (i) copyright and related rights, patents, know-how, confidential 

information, database rights, Inventions and rights in trade marks and designs (whether registered or 

unregistered), (ii) applications for registration, and the right to apply for registration, for any of the same, 

and (iii) all other intellectual property rights and equivalent or similar forms of protection existing 

anywhere in the world;  

 

“Invention” means any invention, idea, discovery, development, improvement or innovation made, 

whether or not patentable or capable of registration, and whether or not recorded in any medium; and 

 

"Works" means all documents, materials, software, photographic or graphic works of any type, and other 

materials in any medium or format which are created or developed, or are in the process of being created 

or developed, or used (whether in final form or otherwise) by you or on your behalf or by the Company in 

the course of your internship with the Company or for the benefit of the Company and which are 

protected by, contain or relate to any Intellectual Property Rights.   

 

You will promptly disclose and deliver up to the Company all and any Works conceived, or made by you 

during and in the course of your internship (whether conceived, or made during normal working hours, 

in your normal place of work, or in conjunction with others, or otherwise). You agree to provide the 

Company with all originals and copies of all correspondence, documents and other materials in whatever 

medium or form relating to or concerning the Works and the Intellectual Property Rights they contain. 

 

You agree that you will only use the Works to perform your obligations under this Offer and that you will 

not make personal copies of any Works other than for the purposes of your internship with the Company.    
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It is understood that all Intellectual Property Rights created by you in the course of your internship shall 

be “work for hire”. You acknowledge that you have, and will have at all times while you are interning with 

the Company, a special obligation to further the interests of the undertakings of the Company, and that 

all Works and Intellectual Property Rights in the Works will automatically, on creation, belong to and vest 

in the Company absolutely to the fullest extent provided by law. 

 

To the extent that the Works and Intellectual Property Rights do not vest in the Company or Barclays 

automatically, you will hold such Works and Intellectual Property Rights on trust for the benefit of the 

Company until the Works and Intellectual Property Rights vest absolutely in the Company. 

 

You confirm that you will immediately, upon request and at the Company’s expense, provide all such 

documents and assistance as may be necessary to vest the Works and Intellectual Property Rights in the 

Works in the Company, to enable the Company to enjoy the full benefit of the Intellectual Property Rights, 

and to enable the Company to enforce its Intellectual Property Rights against third parties or defend claims 

brought against the Company in relation to any Intellectual Property Rights. 

 

By signing this Offer you accept and confirm to assign to the Company or a member of Barclays (as 

specified by the Company) all current and future Intellectual Property Rights in the Works and any other 

proprietary rights capable of assignment by way of present assignment of future rights for the full term 

of such rights. You agree that such assignment shall be perpetual, worldwide and royalty free. You also 

agree that notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, such assignment 

in so far as it relates to copyrightable material shall not lapse nor the rights transferred therein revert to 

you, even if the Company does not exercise the rights under the assignment within a period of one year 

from the date of assignment. You acknowledge and agree that you shall waive any right to and shall not 

raise any objection or claims to the Copyright Board with respect to the assignment, pursuant to Section 

19A of the Copyright Act, 1957.  

 

You agree both during and after the termination of this Offer to sign all documents and do everything 

necessary or desirable at the Company's reasonable expense to obtain, maintain or enforce the Company's 

rights to Intellectual Property under this clause and to enjoy the full benefit of this clause. This includes 

(at the Company's discretion) applying for or joining in any application which may be made in the sole 

name of any part of Barclays (or otherwise) for registration of any Intellectual Property.     

 

You unconditionally and irrevocably waive your moral rights in relation to existing and future Works, 

including your right to be identified as the author of the Works and not to have the Works subject to 

derogatory treatment. You acknowledge that, except as may be expressly provided by law, no further 

remuneration or compensation other than that provided for under this Offer is or may become due to 

you. 

 

When this Offer expires or terminates, for whatever reason, you will immediately deliver up to the 

Company all Works in your possession or under your control, and under no circumstances may any Works 

be retained by you except with the prior written consent of the Company. 

  

Without prejudice to any specific legal rights which you may otherwise have, you acknowledge that no 

further remuneration or compensation other than that expressly provided for in this Offer will become 

due to you in respect of your compliance with this clause. 

 

This clause shall survive the termination of this Offer for any reason and is subject to applicable law. Each 

of the provisions in each paragraph of this Intellectual Property clause will be enforceable independently 

of each of the others and its validity will not be affected if any of the others is invalid. If any of those 

provisions is void but would be valid if some part of the provision were deleted, the provision in question 

will apply with such modification as may be necessary to make it valid, provided that such modification 

does not materially change the spirit of the provision. 
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20. CONFLICT OF INTERESTS 

 

During your internship with the Company you agree that you will not engage or be interested in any 

activities which place you in a position where your interests conflict improperly with those of Barclays, its 

clients, customers or shareholders. Barclays recognises that, on occasion, a conflict of interest may arise 

which is unavoidable.  In such circumstances you must make your line manager and local compliance 

control room or compliance contact aware of the issue immediately. You must not act in relation to the 

matter, without their written direction or approval. 

 

21. POST-INTERNSHIP OBLIGATIONS 

 

On termination of your internship, irrespective of the reason, or at any other time when asked by the 

Company, you will: 

 

 immediately return to the Company all vehicles, equipment and documents, whether electronic 

or otherwise, and any other property (of any kind) (security pass, business cards, etc) relating to 

the business of or belonging to Barclays, together with all copies of any such documents  that 

you have in your possession or under your control; 

 

 irretrievably delete any information relating to the business of the Company or Barclays stored on 

any computer or storage device and all information derived from the same in your possession or 

control and held outside of any Barclays’ premises; and 

 

 confirm in writing that you have complied fully with the terms of this paragraph and provide 

evidence of compliance as the Company may request. 

 

22. PROTECTIVE COVENANTS 

 

You shall not without the Company’s prior written consent (which the Company will only withhold or 

delay to the extent reasonably necessary to protect the legitimate interests of Barclays) during the three 

months period after the date of termination of your internship either on your own account or on behalf 

of another, directly or indirectly, alone or in conjunction with others: 

 

 canvass, solicit or entice away, or try to canvass, solicit or entice away, or to assist others in doing 

so (including by interviewing, making informal approaches or recommendations) any individual 

who is an employee of any part of Barclays with whom you had dealings during the twelve month 

period immediately preceding the termination of your internship (even if that person would not 

breach their employment contract by leaving the employment of Barclays);  

 

 solicit, interfere with, entice away (or try to solicit, interfere with, or entice away) or by any means 

seek or solicit business with or from any person who is a Restricted Client; nor 

 

 solicit or persuade any person who is a Restricted Client to cease doing business with the 

Company or any part of Barclays, or reduce the amount of business which the Restricted Client 

would normally do with the Company or any part of Barclays. 

 

“Restricted Client” means any person, firm or company which on the final day of your internship or in the 

preceding twelve months was a client or customer of a part of Barclays and with whom or which you had 

business dealings during that period.  

 

The period of restriction stated in this clause (Protective Covenants) shall be reduced by the length of 

time, if any, that you are suspended from your duties pursuant to either the clause in this Offer entitled 

'Gardening Leave and Suspension' or ‘Termination and Notice Periods’.  
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Each sub-clause (and any subdivision thereof) of this Protective Covenants clause constitutes an entirely 

separate and independent restriction on you.  If any of these restrictions is held to be unenforceable, it is 

intended and understood by you and the Company that the remaining restrictions are unaffected. If any 

of the above restrictions is void but would be valid if some part of the restriction (including part of the 

definitions) were deleted, the restriction in question applies with such modification as may be necessary 

to make it valid. 

 

The covenants in this clause are for the benefit of the Company itself and as trustee for each other part of 

Barclays. 

 

If, during any period during which the covenants in this clause apply, any person offers to you any 

arrangement or contract which might or would cause you to breach any of the covenants, you will notify 

that person of the terms of this clause. 

 

You acknowledge and agree that, in view of your position with the Company, the provisions of this clause 

are reasonable in their application to you and necessary (but no more restrictive than necessary) to 

protect the interests of the Company and Barclays. 

 

23. PRE-INTERNSHIP ACTIVITY 

 

You represent and warrant to the Company that: 

 

 your acceptance of this Offer does not conflict with any obligations to a current or former 

employer or any other person (including a regulator) and that, in accepting this Offer, you are not 

in breach of such obligations; 

 

 you are not currently nor have you at any time been the subject of an investigation by any 

company or body into suspected bribery or corruption activity where either: (i) the investigation 

was concluded and your conduct found to amount to misconduct; or (ii) where the investigation 

was on-going and did not reach a conclusion because your employment (or engagement) with 

that company or body was terminated during the investigation (whether by mutual consent or 

by voluntary termination or otherwise);  and  

 

 you are not currently nor have you at any time been the subject of an investigation into suspected 

criminal activity involving elements of dishonesty (including theft or fraud) or anti-competitive 

behaviour. 

 

Any breach of this representation and warranty will entitle the Company to terminate your internship with 

immediate effect by written notice to you. 

 

24. SMOKING, DRUGS & ALCOHOL 

 

Barclays operates a ‘no smoking’ policy in all of its offices. The consumption of alcohol on Barclays 

premises is generally prohibited. You will not possess or consume unlawful drugs or similar substances 

on Barclays premises. 

 

25. DEFINITION OF BARCLAYS  

 

“Barclays” means the Company and its Affiliates. “Affiliates” means any person or entity controlling, 

controlled by or under common control with the Company and also any subsidiary or subsidiary 

undertaking of the Company or any holding company of the Company.  For the purposes of this definition, 

control of an entity means the power, direct or indirect, to direct or cause the direction of the management 

and policies of such entity whether by contract or otherwise and, in any event and without limitation of 

the forgoing, any entity owning more than 50% of the voting securities of a second entity shall be deemed 

to control that second entity.  

50



 

 

Pradip Kumar 

 

26. PRE-INTERNSHIP REQUIREMENTS 

 

You represent to the Company and Barclays that all information provided by you to us in connection with 

this Offer (including at the interview) is true and not misleading. If it is found at any time that you have 

made any false statements to the Company and Barclays or have suppressed any information including 

in relation to your past services or other records including your personal data, your internship may be 

terminated immediately without any liability including compensation. 

 

This Offer is contingent upon: 

 

 the following being completed to the Company’s satisfaction: 

 

i) pre-joining screening checks, including the receipt of satisfactory references and checks on 

solvency and personal history; 

ii) required statutory approvals; 

iii) verification of the information that has been provided to the Company and Barclays in 

connection with the application process; 

iv) checks on disciplinary, regulatory and criminal records; and 

v) where relevant, the unqualified approval and consent of all appropriate regulatory authorities; 

and 

 

 your having the right (and being in possession of any necessary documentation) to live and work 

for the Company in India throughout your period of internship. 

 

Please note that the above checks may not be completed by your start date and we reserve the right to 

delay your start date if these checks have not been completed. If the outcome of the above checks is not 

satisfactory to us, the Company may terminate your internship immediately or withdraw any Offer made. 

 

27. DISCIPLINARY AND GRIEVANCE PROCEDURES  

 

The disciplinary rules and the Company's grievance procedure which are applicable to your internship are 

published in the HR Portal on the Company’s intranet.   

 

28. PERSONAL DATA  

 

The Company holds a personnel file and electronic records which contain a wide variety of matters. These 

include, without limitation, your application, references, bank details and other personal details. The 

purposes for which these are held include, but are not limited to: 

 

 employee/intern administration; 

 accounts and records; 

 the provision of management information for business purposes such as marketing activities and 

corporate planning; and 

 to permit the Company to comply with its legal and regulatory responsibilities. 

 

It may, in certain circumstances, be necessary to make the details available to the Company’s advisers 

and/or relevant regulatory authorities. Barclays may also transfer your data to other parts of Barclays, 

including other countries in which we operate, through our global platforms and processes. 

 

In all cases, third parties to which your personal data is transferred will be contractually obliged to use the 

data only for the relevant purposes specified above, and not to forward to other parties unless specifically 

authorised to do so. 

 

By signing these particulars, you agree to the processing of information concerning yourself. 
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You also agree that the Company and/or any Barclays  company may monitor and/or record your use of 

office equipment, for example, e-mail, internet (including chats and blogs), telephones and mobile 

telephones for the purposes of compliance with Company procedures and policies, maintenance, security 

and regulatory requirements or as permitted by law. 

 

29. AMENDMENTS  

 

Subject to applicable law, the Company may amend or vary this Offer (including the terms of any benefits) 

in its reasonable discretion, upon reasonable notice to you. The terms shall thereon be amended or varied 

upon written acceptance by you or upon such date specified in the said notice, and the acceptance by 

you of the stipend payment next after such date shall be evidence of your acceptance of the said 

amendment or variation. The Company may also amend its Policies in its reasonable discretion; the 

revised Policies will be published on the Barclays intranet. 

 

30. BANKING SECRECY  

 

You shall not divulge to any firm, company or person at any time, any transaction of the Company or of 

its clients, whether during your current term of this Offer or after its termination unless required to do so 

by the Company or any competent Court of Law or Justice.  Where applicable, you will be required to sign 

the Company’s Declaration of Secrecy form. 

 

31. SEVERABILITY 

 

In the event that any provision or portion this Offer shall be determined to be invalid or unenforceable for 

any reason, in whole or in part, the remaining provisions of this Offer shall be unaffected thereby and shall 

remain in full force and effect to the extent permitted by law. 

 

32. THIRD PARTY RIGHTS  

 

Any part of Barclays may enforce the terms of this Offer. Except as provided in the previous sentence, a 

person who is not a party to this Offer has no right to enforce any term of this Offer. 

 

33. GOVERNING LAW 

 

The terms and conditions of this engagement shall be governed in accordance with the laws of India. By 

indicating your acceptance of this Offer you agree to submit to the exclusive jurisdiction of the courts in 

India. 
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34. ACCEPTANCE 

 

Please sign one copy of this Offer. Please ensure that we receive the signed Offer, together with your 

completed forms and/or a copy of the supporting documents, within 14 days of the date of this Offer. If 

we do not receive these within 14 days, this Offer shall lapse.  

 

Acceptance of this Offer includes acceptance of the terms and conditions as detailed herein, and any 

applicable contractual provisions within the Company Policies.  

 

This Offer, together with the relevant Policies (that are applicable to you as an intern), set out the complete 

and exclusive statement of the agreement between the parties and supersedes all proposals or prior 

agreements, oral or written and all other communications between the parties relating to the subject 

matter of this Offer. You acknowledge that the Company may be entitled to injunctive relief in addition to 

damages for any breach of this Offer, in particular for breaches of the Confidentiality and Protective 

Covenants clauses. 

 

If you decide not to accept this Offer, please inform us in writing of your decision as soon as possible.  

Please also return this Offer and any other documentation we have sent you, as they contain confidential 

and proprietary information. 

 

Yours sincerely 

 

 
 

Amit Vaish 

Head of Human Resources – Barclays Global Service Centre Private Limited 

 

Acceptance by candidate: 

 

I accept this offer of internship with the Company on the terms and conditions stated above, including 

the clause on Personal Data. I authorise the Company, and its agents to undertake background checks 

and screening on me as described above. 

 

I confirm that I will be able to commence the internship by ……………………………… If I wish to change 

this date, I will need to agree this change with my future manager at the Company and with the Company’s 

Human Resources department. 

 

 

 

 

Signed .............................................................................  Date ........................................ 

 

Full Name ...................................................................................................................................... 

 

Passport No. .................................................................................. 
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Strictly Private & Confidential 

 

11 April 2019 

 

Abhilasha Kumari 

Qtr No 619/3 First Floor 

Shahibaug Officers Enclave Goda Camp Road 

Ahmedabad 

380004 

 

 

BGSC Internship Programme (“Internship Programme”) 

 

We are pleased to inform you that you have been selected to join the Internship Programme with Barclays 

Global Service Centre Private Limited (the “Company”) on the following terms and conditions. You should 

carefully read this internship offer (“Offer”) in conjunction with the Company Policies and Guidelines  ( 

“Policies”) (as amended from time to time and published in the HR Portal on the Company’s intranet), 

wherever it is applicable to you in your capacity as an Intern. 

 

1. JOB TITLE 

 

You will be appointed as an Intern in BI within the Company. Nothing in this Offer shall give rise to an 

employment relationship between the Company and you. 

  

Whilst you are interning at the Company, you are expected to devote your full business time and attention 

to the performance of such duties as may be assigned to you by the Company or any of the Company’s 

Affiliates  (the Company and its Affiliates are referred to as “Barclays”), and comply with all reasonable 

requests, instructions and regulations given by the Company and Barclays and promptly provide such 

explanations, information and assistance as to your activities in the business of the Company and Barclays 

as they may reasonably need. You will perform your duties faithfully, diligently and competently, in a 

professional manner, in accordance with applicable laws and regulations, Company policies and this Offer. 

You may be asked to perform assignments for one or more of the Company’s Affiliates. 

 

You agree that the Company will be entitled at any time and without prior notice to:  

(i) assign you to carry out such projects and/or duties commensurate with your abilities as it will in its 

absolute discretion determine; and/or  

(ii) assign you on a temporary or permanent basis to undertake additional duties and/or different duties 

commensurate with your abilities within any part or parts of Barclays as it will in its absolute discretion 

determine; and/or  

(iii) second you on a temporary basis to intern at any company in Barclays or to a third party; and/or  

(iv) transfer your internship to another company in Barclays by entering into a separate internship 

agreement. 

Barclays Global Service Centre Private Limited 
 
Registered Office: Ground to Fourth Floor 
Wing 3− Cluster A, EON Free Zone 
MIDC Knowledge Park, Kharadi 
Pune 411 014, India 
CIN − U72200PN2007FTC132479 
Tel: +91 20 67160007; Fax+91 20 67161800 
 
www.barclays.com 
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2. PLACE OF WORK 

 

You will initially be based at Barclays Global Service Centre Private Limited, Pune 2- Block 1B 1st, 2nd and 

3rd Floor;  Block 4A 3rd, 4th, 5th and 6th Floor;  Block 4B 4th, 5th and 6th Floor, Quadron Business Park 

Ltd, Plot No. 28, Rajiv Gandhi Infotech Park, MIDC, Hinjewadi Phase II, Pune 411057, Maharashtra, India, 

or at such other place as may be communicated to you by the Company in advance.  
      

3. COMMENCEMENT DATE 

 

You will be joining the Company for a maximum of 8 weeks within the period June 2019 to July 2019. The 

exact dates of the internship will be determined by mutual agreement and confirmed at a later date.  

 

4. STIPEND 

Your monthly stipend shall be INR 66,667.00, pro-rated for the duration of the internship, and subject to 

applicable taxes, duties, cesses and other statutory deductions. The same shall be paid/credited as per 

the Company’s prevailing policies/ practices. You may be required to open a bank account designated by 

the Company for this purpose.  

As an Intern, you will not be entitled to any employee benefit scheme, including but not limited to Medical 

Insurance and Gratuity etc. or certain facilities / amenities, provided to the employees of the Company as 

set out in the Policies or otherwise.  

Your monthly stipend is due in arrears on the last day of each calendar month. However, for convenience, 

it will be paid on the last working day of each month. Should the last working day fall on a non-business 

day, payment will be advanced forward to the nearest working day. 

For new Interns starting on or before the 10th day of a month, the first monthly stipend proportional to 

the period of service in that month will be payable on the last working day of that same month. For new 

Interns starting on or after the 10th day of a month, the first monthly stipend proportional to the period 

of service in that month will be payable on the last working day of the following month. 

All stipend payments are subject to the Human Resources Department receiving the required details and 

documents from you on or prior to the commencement of your internship. 

5. REQUIRED PRE-JOINING DOCUMENTS 

 
You are required to bring the following documents on the first day of your internship: 

 

 Photocopy of proof of Date of birth & Educational qualifications together with the originals. 

 Photo ID (Any one of the following - Driving License / Pan Card / Voters ID / Passport / Attested 

Copy of College ID Card / Aadhaar Card) 

 Photocopy of PAN card 

 Photocopy of Address Proof (Any one of the following – Driving License/ Passport/Ration 

Card/Electricity Bill/Phone Bill/Lease Agreement / Aadhaar Card) 

 3 coloured passport size photographs. 

 
6. COMPLIANCE WITH LAW  

 

Notwithstanding any other provision of this Offer, any incentives or compensation payable to you by any 

part of Barclays (under this Offer or otherwise), including any guaranteed amounts, are subject to 

limitation or modification to the extent reasonably deemed necessary by the Company to remain 

consistent with Barclays remuneration policy (as amended from time to time) or to comply with applicable 

laws and regulations, including any regulations or guidance published by the Financial Conduct Authority 
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(FCA) and/or Prudential Regulation Authority (PRA) and/or Reserve Bank of India (RBI) and/or Securities 

Exchange Board of India (SEBI) and/or other regulatory authority, from time to time. 

 

7. REMUNERATION AND BENEFITS: GENERAL 

 

Payments of stipend and any other remuneration of any nature by the Company will be subject to such 

deductions as the Company is required to make by law. 

 

You will be solely responsible for all income taxes on your income and benefits received arising from your 

internship with the Company. 

 

The Company has the right to withhold payments to you as may be necessary in order to obtain any tax 

clearances as required by applicable tax laws and/or relevant authorities. 

 

8. SICKNESS AND LEAVE ENTITLEMENTS 

 

If you are absent through illness or injury, your line-manager must be informed as soon as possible by 

telephone on the first day of your absence.  

 

If your start time is 9:00 a.m., you must inform your line-manager of such absence by 9:00 a.m. If your 

start time differs from 9:00 a.m., your manager must be informed at least one hour before you are due to 

commence work. 

 

Please refer to the Human Resources Department for more details on your leave entitlements. 

 

9. HOURS OF WORK 

 

Unless you are required to work in shifts, 09:00 to 18:00 Monday to Friday, plus such additional 

hours as are required for the proper performance of your duties. Your working hours can be varied 

by the Company at its discretion, with reasonable notice. Your manager will inform you if you are 

required to work shifts. 

 

However, you will devote sufficient time to your duties to enable them to be carried out efficiently and 

diligently, which may require you to attend the office, or to be available to fulfil your function, outside 

those hours and days. Your working hours can be varied by the Company at its discretion, with reasonable 

notice, and in accordance with applicable laws. 

 

10. AGREEMENT TO MAKE DEDUCTIONS / WITHHOLD PAYMENTS 

 

At any time during the period of your internship or on its termination (however arising), the Company 

shall be entitled to deduct from your stipend or any other payments due to you in respect of your 

internship, any monies due from you to the Company and/or any other part of Barclays. If at any time you 

are requested to return to the Company property belonging to it or to any other part of Barclays and if 

you fail to do so the Company shall, without prejudice to any other remedy, be entitled to withhold any 

monies due to you from the Company. 

 

11. ELIGIBLE INTERN 

 

Consideration for award or payment of remuneration and benefits will be subject to you being an “Eligible 

Intern” on the delivery, award or grant date.  Eligible Intern means that you are an Intern of the Company 

and not serving out a period of notice, either given or received, and have not ceased your internship 

without giving notice.  
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Any remuneration and benefits which are subject to you being an Eligible Intern will be suspended 

pending the outcome of any investigation or disciplinary process that you are subject to at the time when 

payment or award of any of such remuneration and benefits would otherwise occur.  In the event that 

you are found to have committed any serious breach of risk and compliance or your internship is 

terminated for gross misconduct upon conclusion of the investigation or disciplinary process, you will 

forfeit any entitlement to any or all of such remuneration and benefits that have not yet been paid awarded 

or granted to you. Furthermore, any disciplinary process may at the Company's discretion result in the 

reduction of any or all of such remuneration and benefits. 

 

12. EXPENSES 

 

You will only be reimbursed for expenses properly and reasonably incurred in accordance with the Global 

Travel and Expenses Policy, and with prior written approval from your Line Manager.  

 

13. COMPLIANCE WITH POLICIES/LEGISLATION 

 

During your internship with the Company (and where applicable after your internship has terminated), 

you must comply with all of the Company’s policies, guidelines and procedures, including but not limited 

to Barclays Group policies and procedures and any legal and/or statutory and/or regulatory obligations 

including, but not limited to, anti-bribery and corruption. Failure to do so may result in disciplinary action 

being taken against you.  

 

You further agree to be bound by and comply with the Barclays Group Share Dealing Code and with any 

more stringent dealing rules applicable to you or the area of the business in which you work. In particular, 

you agree not to make any investment, directly or indirectly, in any company or business which is a 

customer or client of Barclays and which may in the reasonable opinion of the Company be expected to 

cause your personal or family interests to conflict with your duty to the Company in any respect. 

 

You should familiarise yourself with all policies and procedures that apply to your business area as set out 

on your intranet.  The Code of Conduct and the policies, guidelines and procedures on the following issues 

are particularly important (although this is not intended as a comprehensive list): 

 

 Anti Bribery and Corruption 

 Regulator’s Business Principles  

 Disclosure obligations 

 Data protection, confidential information and Chinese walls 

 Equality and Diversity  

 Managing people, including on various types of leave and our disciplinary and grievance policies 

 Bullying, Harassment and Discrimination policy 

 Prevention of Sexual Harassment at the Workplace 

 Dress at Work  

 Electronic and other forms of communication 

 Personal account and share dealing 

 Conflicts of interest and outside business interests and affiliations 

 Market conduct  

 Gifts and Entertainment  

 Health and Safety  

 Whistleblowing or raising concerns 

 Substance Abuse 

 

Whilst interning at the Company you are required to comply with all rules and regulations applicable to 

Barclays’ business or to you (including any rules relating to your role and any professional conduct rules).  

Any breach of these rules and regulations could lead to termination of your internship with the Company. 
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14. WORK FOR THIRD PARTIES; EXTERNAL INTERESTS 

 

You must devote your full time, attention and abilities to your job duties during working hours, and act in 

the best interests of the Company and Barclays at all times. You will not undertake work, provide services 

or occupy any positions (including directorships or participating on committees) for third parties, without 

the Company's prior written consent (which consent may be withdrawn at any time at the Company’s 

absolute discretion). Any such outside activities must comply with Barclays policies. 

 

15. GARDENING LEAVE AND SUSPENSION 

 

The Company has the right to suspend all or any of your duties, or place you on gardening leave, for such 

period and on such terms as it considers appropriate. The Company can exercise this right at any time 

(including while you are serving notice of termination of your internship) and whether or not it is in 

connection with a disciplinary investigation.   

 

The Company may suspend you or place you on gardening leave at any time from the performance of all 

or any of your duties:  

 

 for the whole or any part of any applicable notice period; or 

 

 for such periods and on such terms as is necessary to allow any investigation to take place 

(including, but not limited to an investigation by a regulatory authority or an investigation under 

the Company’s disciplinary procedure). 

 

During any period of suspension or gardening leave, the Company will be under no obligation to provide 

work for or assign any duties to you and may require you not to attend any premises of any member of 

Barclays (other than as a customer) and may require you to: 

 

 not speak to, contact or otherwise communicate with or engage with any director, consultant, 

agent, contractor or employee of any member of Barclays other than to carry out your personal 

banking, or any person, firm or company who, at the date of such suspension or exclusion is a 

client or customer of any member of Barclays unless they are members of your immediate family; 

and 

 

 meet with representatives from the Company in order to facilitate a handover of work and provide 

assistance with ongoing business activity. 

 

During any period of suspension: 

    

 your internship with the Company and the terms of this Offer will continue and you will continue 

to be bound by your obligations under it (except as expressly set out in this paragraph) including, 

but not limited to, your obligations of confidentiality, good faith and fidelity to the Company; and 

 

 you shall continue to receive your fixed stipend and all contractual benefits in the usual way. 

 

16. TERMINATION AND NOTICE PERIODS 

  

The notice period the Company will give to terminate your internship (other than for gross misconduct or 

as may otherwise be specified in the Policies) is seven (7) days' written notice.  The Company requires the 

same number of days’ written notice from you.  However, the Company reserves the right to make a 

payment to you in lieu of notice and require you to immediately cease your internship with the Company.  

This notice period may also be shortened by mutual agreement between you and the Company. 
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Subject to applicable law, the Company reserves the right to terminate your internship with immediate 

effect by written notice to you for cause, including for misconduct, lack of competence, serious breach of 

this Offer, improper or unethical behaviour (whether or not in the course of your internship) or breach of 

any Barclays rule on anti-bribery or anti-corruption. The Company disciplinary policy, which contains 

further relevant information, shall apply. 

 

17. ACCESS TO COMMUNICATION SYSTEM, ETC 

 

You are required to use internal e-mail, voice mail, computer systems, etc. for work purposes and refrain 

from using them for personal purposes.  Further, you agree that the Company may access or examine 

these systems pursuant to the Company’s business requirements and in order to check if you have 

observed the Company regulations or if there have been any illegal or improper affairs. 

 

18. CONFIDENTIALITY 

 

During your internship with the Company or at any time afterwards, you must not disclose to any person 

or make use of any Confidential Information or trade secrets that you have obtained in the course of your 

internship. This includes information that you have acquired in the course of your internship concerning 

the business or affairs of the Company and/or any other Barclays company or our customers or clients. 

You are required to use your best efforts to prevent the unauthorised publication or disclosure of any such 

Confidential Information. Exceptions to this are the use of information for the proper performance of your 

duties under this Offer, or, where the Company has given written consent or disclosure is required by law, 

or where the information is already in or comes into the public domain (other than by your unauthorised 

disclosure).  

 

During your internship or at any time afterwards, you must not make any copy or record (whether 

recorded in writing, on computer disc, electronically or otherwise) of any Confidential Information, unless 

this is required for the proper performance of your duties under this Offer. Any such information belongs 

to Barclays and must be returned by you either at any time during the course of your internship on the 

request of the Company and immediately on termination of your internship. 

 

For the purposes of this Offer, “Confidential Information” means information concerning the business, 

affairs, finance, clients or trade connections of the Company, any member of Barclays, or any of its 

customers, clients, suppliers or agents. This includes but is not limited to:  

 

 commercially sensitive information or trade secrets; 

 

 corporate and marketing strategy, business development plans, sales reports and research 

results; 

 

 business methods and processes, technical information and know-how relating to Barclays’ 

business and which is not available to the public generally, including inventions, designs, 

programmes, techniques, database systems, formulae and ideas; 

 

 business contacts, lists or details of clients and suppliers and details of contacts with them, their 

business or affairs, including client names and client contact details, financial and personal affairs, 

and trading history and methodology; 

 

 information on employees and the terms and conditions of their employment, details of employee 

benefits, incentive schemes/plans, salary scales and/or current or anticipated trade 

union/employee disputes; 

 

59



 

 

Abhilasha Kumari 

 information or details of any actual, potential or threatened litigation, legal action, claim, dispute 

or arbitration against or with any member of Barclays or any current or former director, officer or 

employee of Barclays in such capacity and any information in respect of provisions for any such 

action; 

 

 budgets, management accounts, trading statements and other financial reports; 

 

 unpublished price sensitive information relating to shares or securities listed or dealt in on any 

recognised stock exchange; and 

 

 any other information which any member of Barclays or any of its employees or consultants has 

identified (orally, in writing, or by its or their actions) as being secret or confidential in nature or 

which would reasonably be considered as confidential. 

 

You shall not solicit business for the Company from any clients belonging to your previous  employer(s) 

in breach of your terms of employment with your previous employer. You shall not  use any confidential 

information that came to your knowledge in the course of your previous employment(s) while working 

with the Company. You agree to indemnify the Company against  any action that the Company may 

face on account of your actions in breach of your obligations to your previous employer(s).  

 

Each subdivision of this confidentiality clause constitutes an entirely separate and independent restriction 

on you. If any of these restrictions is held to be unenforceable, it is intended and understood by you, the 

Company and Barclays that the remaining restrictions are unaffected. If any subdivision of this clause is 

void but would be valid if some part of the restriction were deleted, the subdivision applies with such 

modification as may be necessary to make it valid. 

 

19. INTELLECTUAL PROPERTY 

 

For the purposes of this clause: 

 

"Intellectual Property Rights" means (i) copyright and related rights, patents, know-how, confidential 

information, database rights, Inventions and rights in trade marks and designs (whether registered or 

unregistered), (ii) applications for registration, and the right to apply for registration, for any of the same, 

and (iii) all other intellectual property rights and equivalent or similar forms of protection existing 

anywhere in the world;  

 

“Invention” means any invention, idea, discovery, development, improvement or innovation made, 

whether or not patentable or capable of registration, and whether or not recorded in any medium; and 

 

"Works" means all documents, materials, software, photographic or graphic works of any type, and other 

materials in any medium or format which are created or developed, or are in the process of being created 

or developed, or used (whether in final form or otherwise) by you or on your behalf or by the Company in 

the course of your internship with the Company or for the benefit of the Company and which are 

protected by, contain or relate to any Intellectual Property Rights.   

 

You will promptly disclose and deliver up to the Company all and any Works conceived, or made by you 

during and in the course of your internship (whether conceived, or made during normal working hours, 

in your normal place of work, or in conjunction with others, or otherwise). You agree to provide the 

Company with all originals and copies of all correspondence, documents and other materials in whatever 

medium or form relating to or concerning the Works and the Intellectual Property Rights they contain. 

 

You agree that you will only use the Works to perform your obligations under this Offer and that you will 

not make personal copies of any Works other than for the purposes of your internship with the Company.    
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It is understood that all Intellectual Property Rights created by you in the course of your internship shall 

be “work for hire”. You acknowledge that you have, and will have at all times while you are interning with 

the Company, a special obligation to further the interests of the undertakings of the Company, and that 

all Works and Intellectual Property Rights in the Works will automatically, on creation, belong to and vest 

in the Company absolutely to the fullest extent provided by law. 

 

To the extent that the Works and Intellectual Property Rights do not vest in the Company or Barclays 

automatically, you will hold such Works and Intellectual Property Rights on trust for the benefit of the 

Company until the Works and Intellectual Property Rights vest absolutely in the Company. 

 

You confirm that you will immediately, upon request and at the Company’s expense, provide all such 

documents and assistance as may be necessary to vest the Works and Intellectual Property Rights in the 

Works in the Company, to enable the Company to enjoy the full benefit of the Intellectual Property Rights, 

and to enable the Company to enforce its Intellectual Property Rights against third parties or defend claims 

brought against the Company in relation to any Intellectual Property Rights. 

 

By signing this Offer you accept and confirm to assign to the Company or a member of Barclays (as 

specified by the Company) all current and future Intellectual Property Rights in the Works and any other 

proprietary rights capable of assignment by way of present assignment of future rights for the full term 

of such rights. You agree that such assignment shall be perpetual, worldwide and royalty free. You also 

agree that notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, such assignment 

in so far as it relates to copyrightable material shall not lapse nor the rights transferred therein revert to 

you, even if the Company does not exercise the rights under the assignment within a period of one year 

from the date of assignment. You acknowledge and agree that you shall waive any right to and shall not 

raise any objection or claims to the Copyright Board with respect to the assignment, pursuant to Section 

19A of the Copyright Act, 1957.  

 

You agree both during and after the termination of this Offer to sign all documents and do everything 

necessary or desirable at the Company's reasonable expense to obtain, maintain or enforce the Company's 

rights to Intellectual Property under this clause and to enjoy the full benefit of this clause. This includes 

(at the Company's discretion) applying for or joining in any application which may be made in the sole 

name of any part of Barclays (or otherwise) for registration of any Intellectual Property.     

 

You unconditionally and irrevocably waive your moral rights in relation to existing and future Works, 

including your right to be identified as the author of the Works and not to have the Works subject to 

derogatory treatment. You acknowledge that, except as may be expressly provided by law, no further 

remuneration or compensation other than that provided for under this Offer is or may become due to 

you. 

 

When this Offer expires or terminates, for whatever reason, you will immediately deliver up to the 

Company all Works in your possession or under your control, and under no circumstances may any Works 

be retained by you except with the prior written consent of the Company. 

  

Without prejudice to any specific legal rights which you may otherwise have, you acknowledge that no 

further remuneration or compensation other than that expressly provided for in this Offer will become 

due to you in respect of your compliance with this clause. 

 

This clause shall survive the termination of this Offer for any reason and is subject to applicable law. Each 

of the provisions in each paragraph of this Intellectual Property clause will be enforceable independently 

of each of the others and its validity will not be affected if any of the others is invalid. If any of those 

provisions is void but would be valid if some part of the provision were deleted, the provision in question 

will apply with such modification as may be necessary to make it valid, provided that such modification 

does not materially change the spirit of the provision. 
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20. CONFLICT OF INTERESTS 

 

During your internship with the Company you agree that you will not engage or be interested in any 

activities which place you in a position where your interests conflict improperly with those of Barclays, its 

clients, customers or shareholders. Barclays recognises that, on occasion, a conflict of interest may arise 

which is unavoidable.  In such circumstances you must make your line manager and local compliance 

control room or compliance contact aware of the issue immediately. You must not act in relation to the 

matter, without their written direction or approval. 

 

21. POST-INTERNSHIP OBLIGATIONS 

 

On termination of your internship, irrespective of the reason, or at any other time when asked by the 

Company, you will: 

 

 immediately return to the Company all vehicles, equipment and documents, whether electronic 

or otherwise, and any other property (of any kind) (security pass, business cards, etc) relating to 

the business of or belonging to Barclays, together with all copies of any such documents  that 

you have in your possession or under your control; 

 

 irretrievably delete any information relating to the business of the Company or Barclays stored on 

any computer or storage device and all information derived from the same in your possession or 

control and held outside of any Barclays’ premises; and 

 

 confirm in writing that you have complied fully with the terms of this paragraph and provide 

evidence of compliance as the Company may request. 

 

22. PROTECTIVE COVENANTS 

 

You shall not without the Company’s prior written consent (which the Company will only withhold or 

delay to the extent reasonably necessary to protect the legitimate interests of Barclays) during the three 

months period after the date of termination of your internship either on your own account or on behalf 

of another, directly or indirectly, alone or in conjunction with others: 

 

 canvass, solicit or entice away, or try to canvass, solicit or entice away, or to assist others in doing 

so (including by interviewing, making informal approaches or recommendations) any individual 

who is an employee of any part of Barclays with whom you had dealings during the twelve month 

period immediately preceding the termination of your internship (even if that person would not 

breach their employment contract by leaving the employment of Barclays);  

 

 solicit, interfere with, entice away (or try to solicit, interfere with, or entice away) or by any means 

seek or solicit business with or from any person who is a Restricted Client; nor 

 

 solicit or persuade any person who is a Restricted Client to cease doing business with the 

Company or any part of Barclays, or reduce the amount of business which the Restricted Client 

would normally do with the Company or any part of Barclays. 

 

“Restricted Client” means any person, firm or company which on the final day of your internship or in the 

preceding twelve months was a client or customer of a part of Barclays and with whom or which you had 

business dealings during that period.  

 

The period of restriction stated in this clause (Protective Covenants) shall be reduced by the length of 

time, if any, that you are suspended from your duties pursuant to either the clause in this Offer entitled 

'Gardening Leave and Suspension' or ‘Termination and Notice Periods’.  
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Each sub-clause (and any subdivision thereof) of this Protective Covenants clause constitutes an entirely 

separate and independent restriction on you.  If any of these restrictions is held to be unenforceable, it is 

intended and understood by you and the Company that the remaining restrictions are unaffected. If any 

of the above restrictions is void but would be valid if some part of the restriction (including part of the 

definitions) were deleted, the restriction in question applies with such modification as may be necessary 

to make it valid. 

 

The covenants in this clause are for the benefit of the Company itself and as trustee for each other part of 

Barclays. 

 

If, during any period during which the covenants in this clause apply, any person offers to you any 

arrangement or contract which might or would cause you to breach any of the covenants, you will notify 

that person of the terms of this clause. 

 

You acknowledge and agree that, in view of your position with the Company, the provisions of this clause 

are reasonable in their application to you and necessary (but no more restrictive than necessary) to 

protect the interests of the Company and Barclays. 

 

23. PRE-INTERNSHIP ACTIVITY 

 

You represent and warrant to the Company that: 

 

 your acceptance of this Offer does not conflict with any obligations to a current or former 

employer or any other person (including a regulator) and that, in accepting this Offer, you are not 

in breach of such obligations; 

 

 you are not currently nor have you at any time been the subject of an investigation by any 

company or body into suspected bribery or corruption activity where either: (i) the investigation 

was concluded and your conduct found to amount to misconduct; or (ii) where the investigation 

was on-going and did not reach a conclusion because your employment (or engagement) with 

that company or body was terminated during the investigation (whether by mutual consent or 

by voluntary termination or otherwise);  and  

 

 you are not currently nor have you at any time been the subject of an investigation into suspected 

criminal activity involving elements of dishonesty (including theft or fraud) or anti-competitive 

behaviour. 

 

Any breach of this representation and warranty will entitle the Company to terminate your internship with 

immediate effect by written notice to you. 

 

24. SMOKING, DRUGS & ALCOHOL 

 

Barclays operates a ‘no smoking’ policy in all of its offices. The consumption of alcohol on Barclays 

premises is generally prohibited. You will not possess or consume unlawful drugs or similar substances 

on Barclays premises. 

 

25. DEFINITION OF BARCLAYS  

 

“Barclays” means the Company and its Affiliates. “Affiliates” means any person or entity controlling, 

controlled by or under common control with the Company and also any subsidiary or subsidiary 

undertaking of the Company or any holding company of the Company.  For the purposes of this definition, 

control of an entity means the power, direct or indirect, to direct or cause the direction of the management 

and policies of such entity whether by contract or otherwise and, in any event and without limitation of 

the forgoing, any entity owning more than 50% of the voting securities of a second entity shall be deemed 

to control that second entity.  
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26. PRE-INTERNSHIP REQUIREMENTS 

 

You represent to the Company and Barclays that all information provided by you to us in connection with 

this Offer (including at the interview) is true and not misleading. If it is found at any time that you have 

made any false statements to the Company and Barclays or have suppressed any information including 

in relation to your past services or other records including your personal data, your internship may be 

terminated immediately without any liability including compensation. 

 

This Offer is contingent upon: 

 

 the following being completed to the Company’s satisfaction: 

 

i) pre-joining screening checks, including the receipt of satisfactory references and checks on 

solvency and personal history; 

ii) required statutory approvals; 

iii) verification of the information that has been provided to the Company and Barclays in 

connection with the application process; 

iv) checks on disciplinary, regulatory and criminal records; and 

v) where relevant, the unqualified approval and consent of all appropriate regulatory authorities; 

and 

 

 your having the right (and being in possession of any necessary documentation) to live and work 

for the Company in India throughout your period of internship. 

 

Please note that the above checks may not be completed by your start date and we reserve the right to 

delay your start date if these checks have not been completed. If the outcome of the above checks is not 

satisfactory to us, the Company may terminate your internship immediately or withdraw any Offer made. 

 

27. DISCIPLINARY AND GRIEVANCE PROCEDURES  

 

The disciplinary rules and the Company's grievance procedure which are applicable to your internship are 

published in the HR Portal on the Company’s intranet.   

 

28. PERSONAL DATA  

 

The Company holds a personnel file and electronic records which contain a wide variety of matters. These 

include, without limitation, your application, references, bank details and other personal details. The 

purposes for which these are held include, but are not limited to: 

 

 employee/intern administration; 

 accounts and records; 

 the provision of management information for business purposes such as marketing activities and 

corporate planning; and 

 to permit the Company to comply with its legal and regulatory responsibilities. 

 

It may, in certain circumstances, be necessary to make the details available to the Company’s advisers 

and/or relevant regulatory authorities. Barclays may also transfer your data to other parts of Barclays, 

including other countries in which we operate, through our global platforms and processes. 

 

In all cases, third parties to which your personal data is transferred will be contractually obliged to use the 

data only for the relevant purposes specified above, and not to forward to other parties unless specifically 

authorised to do so. 

 

By signing these particulars, you agree to the processing of information concerning yourself. 
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You also agree that the Company and/or any Barclays  company may monitor and/or record your use of 

office equipment, for example, e-mail, internet (including chats and blogs), telephones and mobile 

telephones for the purposes of compliance with Company procedures and policies, maintenance, security 

and regulatory requirements or as permitted by law. 

 

29. AMENDMENTS  

 

Subject to applicable law, the Company may amend or vary this Offer (including the terms of any benefits) 

in its reasonable discretion, upon reasonable notice to you. The terms shall thereon be amended or varied 

upon written acceptance by you or upon such date specified in the said notice, and the acceptance by 

you of the stipend payment next after such date shall be evidence of your acceptance of the said 

amendment or variation. The Company may also amend its Policies in its reasonable discretion; the 

revised Policies will be published on the Barclays intranet. 

 

30. BANKING SECRECY  

 

You shall not divulge to any firm, company or person at any time, any transaction of the Company or of 

its clients, whether during your current term of this Offer or after its termination unless required to do so 

by the Company or any competent Court of Law or Justice.  Where applicable, you will be required to sign 

the Company’s Declaration of Secrecy form. 

 

31. SEVERABILITY 

 

In the event that any provision or portion this Offer shall be determined to be invalid or unenforceable for 

any reason, in whole or in part, the remaining provisions of this Offer shall be unaffected thereby and shall 

remain in full force and effect to the extent permitted by law. 

 

32. THIRD PARTY RIGHTS  

 

Any part of Barclays may enforce the terms of this Offer. Except as provided in the previous sentence, a 

person who is not a party to this Offer has no right to enforce any term of this Offer. 

 

33. GOVERNING LAW 

 

The terms and conditions of this engagement shall be governed in accordance with the laws of India. By 

indicating your acceptance of this Offer you agree to submit to the exclusive jurisdiction of the courts in 

India. 
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34. ACCEPTANCE 

 

Please sign one copy of this Offer. Please ensure that we receive the signed Offer, together with your 

completed forms and/or a copy of the supporting documents, within 14 days of the date of this Offer. If 

we do not receive these within 14 days, this Offer shall lapse.  

 

Acceptance of this Offer includes acceptance of the terms and conditions as detailed herein, and any 

applicable contractual provisions within the Company Policies.  

 

This Offer, together with the relevant Policies (that are applicable to you as an intern), set out the complete 

and exclusive statement of the agreement between the parties and supersedes all proposals or prior 

agreements, oral or written and all other communications between the parties relating to the subject 

matter of this Offer. You acknowledge that the Company may be entitled to injunctive relief in addition to 

damages for any breach of this Offer, in particular for breaches of the Confidentiality and Protective 

Covenants clauses. 

 

If you decide not to accept this Offer, please inform us in writing of your decision as soon as possible.  

Please also return this Offer and any other documentation we have sent you, as they contain confidential 

and proprietary information. 

 

Yours sincerely 

 

 
 

Amit Vaish 

Head of Human Resources – Barclays Global Service Centre Private Limited 

 

Acceptance by candidate: 

 

I accept this offer of internship with the Company on the terms and conditions stated above, including 

the clause on Personal Data. I authorise the Company, and its agents to undertake background checks 

and screening on me as described above. 

 

I confirm that I will be able to commence the internship by ……………………………… If I wish to change 

this date, I will need to agree this change with my future manager at the Company and with the Company’s 

Human Resources department. 

 

 

 

 

Signed .............................................................................  Date ........................................ 

 

Full Name ...................................................................................................................................... 

 

Passport No. .................................................................................. 
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Microsoft India (R&D) Pvt. Ltd                                                         Tel + 91 8061772000 
Prestige Ferns Galaxy       http://www.microsoft.com/india 
Survey No, 7/1, 7/2 & 8/1A 
Ambalipura Village, Varthur Hobli 
Outer Ring Road, Bengaluru 560103 

 
 
 

Date: 27th June 2019 
 

 

TO WHOMSOEVER IT MAY CONCERN 
 
 
 
 

 

This is to certify that Priya Singh from Army Institute of Technology, Pune has 

successfully completed her internship project titled “Solution Checker” in Microsoft 

India (R&D) Pvt. Ltd., Bangalore from 6/3/2019 to 7/26/2019. She completed this 

internship under the guidance of Girish Rao. 
 
 
 
We wish her all the best in her future endeavors. 
 
 
 

Yours Sincerely, 
 
 
 
 
For Microsoft Corporation (India) Pvt. Ltd.  
 
 
 
 
 

 

Ira Gupta 
 
Sr HR Director 
 
 
 
 
 
 
 
 
 

                                                                                                                                                         
Signature of candidate                                                                                                     Microsoft India (R&D) 

Pvt. Ltd  

 

Registered Office: 807, New Delhi House, Barakhamba Road, New Delhi-110001.  
CIN: U74140DL2005PTC134963 
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Ref No : 90000006/11682768/15052018/221865 Date :  02.Jun.2019 

Name : Pankaj Kumar Singh  

College Name : Army Institute of Technology, College of Engineering,Pune  

Project Start Date : 05.Jun.2019  

Project End Date : 25.Jun.2019  
 

 

 

Welcome to 'Digital Champions' Program! 
 
'Digital Champions' Program is a one-of-a-kind digital learning initiative from Jio combining theoretical knowledge and 
practical training. Practical training involves application of knowledge and interaction with people. Both are critical to 

success in the real world. 
 
This program shall provide you an opportunity to: 
 

(i) Effectively interact with people  
(ii) Systematically collect and analyse data  
(iii) Manage time and deliver on tasks 

 

And finally earn a certificate ! 

 
We shall like to draw your attention to the following points which will help you to participate in the program more effectively: 

 
(i) Program duration: Program duration is 5 weeks but Jio reserves right to alter or modify this duration 

at any point of time.  
(ii) Training Material and Videos: During this period you shall have access to online training material 

and videos which will help you to sharpen your skills and to complete your assignment.  
(iii) Voluntary Participation: The participation in the program is totally voluntary and you are at liberty to 

leave the program anytime during its duration by informing Jio.  
(iv) Hand over of Company Documents / Information: At the end of the program or as may be advised, 

you will handover / transfer any documents / information related to the project to Jio.  
(v) Confidentiality: You will maintain confidentiality of prospective or current customers or any other 

business information you will become privy to during this program.  
(vi) Flexible Scheduling: You are at liberty to plan your time and complete the project deliverables at 

your convenience within the duration of the training.  
(vi) Periodic Reporting: You shall periodically report / submit your project deliverables at a time as intimated 

for reporting and to review your training. 
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(viii) Non Remunerative Learning Opportunity: As you are aware, the program is non- remunerative and you 

will not receive any monetary compensation or stipend for the same.  
(ix) Adherence to processes and protocols: During the program, you will adhere to all processes and 

protocols as may be communicated by Jio. They will include personal safety and grooming standards as 

also other operational standards / protocols.  
(x) Presenting your credentials: During this program, you may interact with many outsiders. Before starting 

the interaction, you are expected to present your credentials including a Letter of Introduction from Jio.  
(xi) Courtesy and Decorum: You will maintain courtesy and decorum while interacting with people and 

visiting places.  
(xii) Certificate of Successful Participation: You will receive a Certificate from Jio at the end of the program 

upon successful completion. 

 

 

We wish you the very best and hope you will fully utilise this opportunity for your development! 
 
 
 

 

With best wishes,  
 
 
 
 
 
 

Team 'Digital Champions'  
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 CREDIT SUISSE SERVICES AG 

(Corporation incorporated in Switzerland with limited liability) 
2nd Floor, Wing 2, Cluster A, Phone +91 20 6738 3000 

EON Free Zone, credit-suisse.com 
Plot No. 1, S. No.77,  
MIDC Knowledge Park,  

Kharadi, Pune 411 014, 
India 

PRIVATE & CONFIDENTIAL 

 

9 May 2019 

 

Nikhilesh Chandra Dorbi 

Army Institute of Technology 

Dighi Hills, Alandi Road, Pune, 

Maharashtra 411015 

 

Dear Nikhilesh, 

 

We are pleased to offer you an internship with Credit Suisse Services AG, Pune Branch (the “Company”) 

on the terms and conditions set out below in this internship agreement. 

 

In the course of your internship with the Company, you will be required to perform services for the 

Company and, subject to applicable laws and regulations, other entities comprising the Credit Suisse 

Group. In this internship agreement, “Credit Suisse Group” and “CS” mean Credit Suisse Group AG and/or 

its affiliates. 

 

Location: 

 

Your principal place of work will be in the Company’s offices in Pune, India. Although you may be required 

to travel outside of Pune from time to time to carry out your duties, you must not work on a regular basis 

from any other location outside of Pune without the written approval of the Company. 

 

Position:  

 

Intern, Technology 

 

Commencement Date: 

 

Your internship will commence on a date following the satisfactory completion of the background and other 

checks referred to herein which is to be agreed between you and the Company (the "Commencement 

Date") but in any event no later than 10 June 2019. Your Commencement Date is also subject to work 

pass approval, where applicable. 

 

Duration: 

 

The duration of your internship will commence on the Commencement Date and unless terminated sooner 

in accordance with the ‘Termination’ section herein, will expire on 9 August 2019. Your internship may be 

extended by mutual agreement between you and the Company in writing. 
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Stipend: 

 

Your stipend will be INR 480,000.00 per annum, payable monthly. Your Stipend will be payable in equal 

instalments monthly in arrears and will be subject to all applicable statutory withholdings. 

 

Overtime: 

 

You will not be eligible for overtime payments in line with prevailing Company policy. 

 

Annual Leave: 

 

You will not be entitled to any annual leave during the period of the internship. However you will be entitled 

to all public holidays approved for the Company. 

 

Other Benefits: 

 

You will not be entitled to any additional benefits. 

 

Working Hours: 

 

You will be required to work a minimum of 40 hours per week exclusive of meal breaks. The timing of 

these hours will be determined by the Company in its sole discretion and may include hours that are not 

within the official business hours of the Company (as defined in the Employee Handbook). 

 

Taxation: 

 

The Company shall be responsible for withholding and making due payment of income taxes levied on your 

internship income and accordingly, the Company will deduct the appropriate amounts from your gross 

income. 

 

However, you will remain personally responsible for the preparation, filing and payment of all your income 

and other taxes worldwide to the relevant tax authorities in connection with the payments and other 

benefits received by you under this internship agreement. 

 

Termination: 

 

Either you may or we may terminate your internship with the Company for any reason by giving seven 
day’s notice in writing to the other party if such notice is given within the first month following the 

Commencement Date; and at any time thereafter by giving fifteen day’s notice in writing to the other party. 
The Company, however, shall have the right to shorten any notice period it is required to give you by a 

payment equal to the amount of the stipend you would have otherwise been paid for the unexpired notice 
period.  

 

Notwithstanding the foregoing, if the Company terminates your internship for Cause, no notice will be 

required. With regard to references in this letter to termination for Cause, ‘Cause’ shall mean: (i) wilful 

misconduct or gross negligence in the performance of your duties; wilful and continued failure or refusal to 

perform any duties reasonably requested in the course of your internship with the Company (other than a 

failure resulting from your disability, as defined in the Company's long-term disability plans applicable to 
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you); or (ii) fraudulent, dishonest or other improper conduct engaged in by you that causes, or in the sole 

discretion of the Company has the potential to cause, harm to the Company,  its parents, its affiliates, its 

subsidiaries, its business units, its divisions or its or their business or reputation, including, without 

limitation, your violation of any policies of the Credit Suisse Group applicable to you, your violation of laws, 

rules or regulations applicable to you, criminal activity, habitual drunkenness or use of illegal drugs; or (iii) a 

material breach by you of this agreement including engaging in competitive activity or in the direct or 

indirect hiring or solicitation of employees  in violation of any applicable contract, agreement, directive or 

policy; or in the direct or indirect solicitation of customers or clients of the Credit Suisse Group in violation 

of any applicable contract, agreement, directive or policy; or disclosing Confidential Information in violation 

of any applicable contract, agreement, directive or policy; or a failure by you to give notice of a resignation 

as required by any applicable contract, agreement, or policy. 

 

During any notice period (whether you or the Company has given notice) you will, pending the termination 
of your internship with the Company, continue to be subject to your fiduciary duties and other obligations 

as an intern of the Company, you will assist the Company in the transition of your responsibilities and will 
be entitled to continue to receive your stipend. You may, at the Company’s option, be required to remain 

away from the Company’s premises during all or part of the notice period.  In no event, however, may you 
perform services for any other person, firm, corporation or employer during the notice period. 
 

Post Internship Restraints: 

 

For the purposes of this section / paragraph: 

 

‘Client’ shall mean any Person who is a customer or client of the Company or CS (or was such a client or 

customer at any time within the Relevant Timeframe) and is also a Person either: 

 

(a) with whom you have had significant personal contact or dealings in the course of your internship with 
the Company in the Relevant Timeframe ; and/or 

 
(b) with whose custom or business you were involved in the course of your internship with the Company in 

the Relevant Timeframe; and/or  

 

(c) in respect of whom you have had access to Confidential Information in the Relevant Timeframe 

(provided that this information remained confidential beyond the Termination Date and could be used 
by you to obtain business from the Person). 

   

'Client' shall also include any Person with whom the Company or CS were in negotiations or discussions 

(including tender proposals) in which you were involved and/or with whom you had significant personal 

contact or dealings and/or in respect of whom you have had access to Confidential Information, at any 

time in the Relevant Timeframe regarding that Person becoming a customer or client. 

 

'Person' means an individual person, corporation or other entity (whether or not having separate legal 

personality); 

 
‘Relevant Period’ means 30 days;  

 

‘Restricted Person’ means any Person who is employed or otherwise engaged by the Company or CS (or 

was so employed or engaged at any time during the Relevant Timeframe) and with whom you worked 
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and/or had significant personal contact in the course of your internship with the Company PROVIDED 

THAT in the course of that Person's employment or engagement, the Person also dealt with or was 

responsible for customers or clients of the Company or CS, and/or had access to the Confidential 

Information of the Company or CS, and/or was part of the senior management team of the Company or 

CS and/or held the post of relationship manager, investment consultant or any similar sales-related post in 

the Company or CS;  

‘Termination Date’ means the date upon which your internship with the Company ceases, irrespective of 

the reason for or manner of the cessation; and 

 

‘Relevant Timeframe’ means the last (12) twelve months of your internship with the Company, or if you 

have been employed for less than 12 twelve months, that period. 

 

Non-Solicitation: 

 

For the Relevant Period commencing upon and following the Termination Date, you shall not whether on 

your own behalf or in conjunction with or on behalf of any other person, firm, company,  organisation or 

any other entity (and whether as director, shareholder, principal, consultant, agent, partner, employee, 

contractor or otherwise) directly or indirectly: 

 

(a) solicit, induce or encourage any Restricted Person, to leave the employment of, or to cease to provide 
services to, the Company or CS or to accept employment with, or provide services to, any other 

Person (irrespective of whether such Restricted Person would commit any breach of his or her 
contract with the Company or CS or whether such Restricted Person has any post-termination 
restrictive covenants in his or her contract with the Company or CS); or 

 

(b) employ or engage or participate in the employment or engagement of any Restricted Person in the 
same or a similar field of work in which they were previously employed or engaged by the Company or 
CS, in competition with the Company or CS (irrespective of whether such Restricted Person would 

commit any breach of his or her contract with the Company or CS or whether such Restricted Person 
has any post-termination restrictive covenants in his or her contract with the Company or CS); or 

 

(c) solicit, induce or encourage any Client: (i) to cease to use the services or products of the Company or 
CS and/or (ii) to use the services or products of any Person who competes with the Company or CS; 
and/or to otherwise interfere with the relationship which the Company or CS maintains with a Client 

and/or to discuss with any Client the present or future availability and/or provision of services or 
products of any Person who competes with the Company or CS; or 

(d) accept a request from and/or enter into any business dealings with any Client to provide services or 
products of the same type as or similar to or competitive with any of the services or products supplied 

by the Company or CS.  

 

Scope of Restraints: 

 

You agree that the Non-Solicitation restraints above (together, the “Restraints”) are reasonable and 

necessary in all the circumstances for the protection of the Company’s or CS’s confidential information, 

proprietary interests, client relations, and all other legitimate business interests of the Company or CS and 

that, having regard to those interests, the Restraints do not work unreasonably on you.  
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Further, you agree that:  

 

(a) the various provisions of the Restraints each constitute an entirely separate and independent covenant 
and that if any part of them is or becomes illegal, invalid or unenforceable, this will not affect the 

legality, validity or enforceability of the remaining provisions of the Restraints; and  

 

(b) if one or more of the Restraints should be held by the court to be illegal, invalid or unenforceable for 
any reason whatsoever but would have been held valid if part of the wordings had been deleted or the 

period reduced or the range of activities reduced in scope, the said Restraints shall apply with such 
modifications as may be necessary to make them valid and effective. 

 

For the avoidance of doubt, the Restraints shall apply in relation to all Clients and Restricted Persons in 

respect of whom they are expressed to apply notwithstanding that such Clients and Restricted Persons 

may have been introduced to the Company or CS by you (or any person under your control) before or 

during your (or that person’s) internship (or employment) with the Company. 

 

Remedies: 

 

You acknowledge that damages may not be an adequate remedy for breach of the Restraints by you, and 
that the Company may also, or alternatively seek injunctive or equitable relief for your breach or potential 

breach of any of the Restraints. 

 

Background and Other Checks: 

 

By signing and returning this internship agreement, you represent and agree that: 

 

(a) except as disclosed in writing to the Company prior to the date hereof, you have no criminal record and 
there are no civil or criminal proceedings outstanding against you; 

 

(b) except as disclosed in writing to the Company prior to the date hereof, you have not been fined, 

censured or disciplined by any regulatory body in the banking or financial markets industry or by any 
stock exchange; 

 

(c) you are not currently, and have not previously been, disqualified from acting as a director; 

 
(d) you have not failed to disclose or misrepresented to the Company or any of its affiliates any 

information, which the Company in its sole and absolute discretion deems to be material for the 
purposes of this internship agreement; and 

 
(e) you are free to enter into this internship agreement and to take up an the internship with the Company 

on the Commencement Date and that you are not subject to any agreement, arrangement or 
restriction affecting your right to compete with any person or to solicit clients or employees of any 

person or in any way restricting you from performing the obligations referred to in this internship 
agreement. 

 

In addition, by signing and returning this internship agreement, you give your irrevocable consent to the 

Company (or any person acting on behalf of the Company) conducting such checks and investigations as 
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the Company in its sole and absolute discretion deems necessary in order (i) to verify the matters covered 

by the representations set out above; and (ii) to determine your suitability for an internship with the 

Company. You undertake to take such actions as may be necessary or desirable in the reasonable opinion 

of the Company to assist all such checks and investigations. 

 

You shall, upon a request by the Company, provide references from previous employers and, in certain 

cases, regulatory authorities, as well as any additional information, which may be required in order for the 

Company to verify the matters covered by the representations set out above.  This internship agreement is 

conditional upon the Company receiving, and being satisfied with, such references and additional 

information including relevant visas and regulatory licences.  

 

The Company has the right to terminate this internship agreement without notice and/or your internship for 

Cause without notice if it subsequently discovers or determines in its sole discretion that (1) any of the 

above representations (a) to (e) were untrue as at the date on which you counter-sign this internship 

agreement or (2) the results of its background checks and investigations referred to above are not 

satisfactory. 

 

Your commencement of your internship with the Company is strictly conditional upon and cannot take 

place until the Company has completed, and is satisfied in all respects with the results of, its background 

checks and investigations pursuant to this section. 

 

Confidentiality: 

 

The terms of this internship agreement and your stipend should not be disclosed to any entity, organization 

or person or discussed with any employee or intern of the Company or CS except your immediate manager 

and the Human Resources department. 

 

During the course of your internship with the Company, you will acquire information in oral, written and/or 

electronic form, whether recorded or otherwise, that is of a confidential or proprietary nature (the 

“Confidential Information”). Confidential Information includes (without limitation) all non-public information 

that is either developed by or for the benefit of the Company or CS, and which pertains to the business, 

clients, customers, counter parties, shareholders, employees, policies, procedures, financial condition, 

earnings, prospects or trade secrets of the Company or CS. Confidential Information shall also include, 

without limitation, any work product developed by you, either singularly or jointly with any other person(s) 

that is based on, or incorporates, Confidential Information. 

 

You are required to maintain the confidentiality of Confidential Information and by signing this internship 

agreement as provided below you acknowledge and confirm that you will not, at any time during or after 

the termination of your internship with the Company, except as required by law, for any reason disclose 

any Confidential Information to any persons other than (a) those who are employees of the Company or 

CS and need to know or whose business it is to know the same, (b) third parties if such disclosure is 

necessary in connection with the legitimate business of the Company or CS, or (c) with prior written 

approval of the Company. Furthermore, you will not, during or after the termination of your internship with 

the Company, attempt to use Confidential Information to the detriment or prejudice of the Credit Suisse 

Group or for personal gain or the gain of a third party. 
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You represent, warrant and agree that you will not improperly use or disclose to the Company for its 

benefit or enter into the Company's electronic systems any confidential information (including without 

limitation, client lists and client-sensitive information such as information relating to client accounts and 

transactions) or trade secrets which are proprietary or belong to (i) any former or current employers or (ii) 

any other person to whom you owe an obligation of confidentiality. You must not bring onto the premises 

of the Company any materials which contain such confidential information or trade secrets, any 

unpublished documents or property belonging to any person referred to in either (i) or (ii) above unless 

consented to in writing by such person. 

 

Removal of Property:  

 

Prior to the termination of your internship with the Company, you must return to the Company (in the 

absence of prior written approval of the Company to do otherwise) any documents, proposals, 

correspondence, analyses, writings, papers, memoranda, records, notes, reports, recordings, computer  

programs, computer schedules, computer tapes, computer disks, client lists or any other materials based 

on or containing information that is of a confidential or proprietary nature to the Company or CS; and all 

other documents, correspondence, manuals, security passes, keys and any other items whatsoever which 

may be in your possession, custody or under your control and which belong to the Company or CS. 

 

Company Policies: 

 

You acknowledge that the rules, regulations, policies and procedures of the Company as they may be 

published or amended from time to time (the “Company Policies”) (including without limitation, as specified 

in the Employee Handbook), form directions from the Company with which you are required to comply.  

Without limiting the generality of this paragraph, we draw your attention to the Credit Suisse Group’s Code 

of Conduct and the Company’s policies on Personal Account Trading and Outside Business Activities that 

impose restrictions on interns, employees and other staff during the course of their engagement entering 

into certain transactions on their own account or maintaining or entering into business arrangements that 

they may otherwise wish to maintain. Please contact the Company’s Human Resources Department if you 

require further information on these or any other policies. 

 

You further acknowledge that the Company Policies and/or Employee Handbook do not form part of the 

terms and conditions of this internship agreement and that the Company may supplement, amend or 

withdraw the Company Policies and/or Employee Handbook at any time, with or without notice to you. 

Nothing contained in the Company Policies or Employee Handbook shall limit the Company’s right to 

terminate your internship in accordance with the ‘Termination’ section above. 

 

You will be provided with a copy of the Employee Handbook either in hard copy or through an electronic 

link upon the Commencement Date; however, you may request a copy at an earlier time. You will be 

required to acknowledge that you have read, and you understand and accept the terms of the Employee 

Handbook. Where there is any inconsistency between the terms of the Employee Handbook and this 

internship agreement, the terms of this internship agreement will prevail.  

 

Other Conditions: 
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This internship agreement is subject to the grant to you of the necessary work permit and such other 

permission, licence or registration as may from time to time be necessary to enable you to carry out your 

duties and continue your internship. 

 

You will perform such duties and accept such responsibilities as may from time to time be assigned to you 

by the Company to the utmost of your ability, to promote and advance the interests of the Company. 

You will not at any time during the continuance of your internship engage directly or indirectly in any other 

business or occupation, or engage in any activities to the detriment of the Company’s interests. 

 

May we point out that our business requires absolutely reliable and trustworthy individuals who can protect 

the Company’s interests in every respect.  Of particular importance is that all information concerning the 

Company and of its affiliates must be treated in strictest confidence.  

 

To the extent permitted by law, the Company will be entitled at any time during your internship, and in any 

event, when your internship ends, to deduct from your stipend any monies due from you. This includes, 

but is not limited to, any outstanding loans, advances, overpayments, relocation or education expenses and 

excess leave taken by you. 

 

The Company reserves the right at any time and from time to time to add, amend revise or vary the terms 

and conditions of your internship by giving you written notice thereof.  
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Governing Law: 

 

These terms and conditions and your internship with the Company shall be governed by and construed in 

accordance with the laws of India. 

This offer of an internship, unless withdrawn at an earlier date by the Company, will remain open for 

acceptance by you for a period of two weeks from the date hereof.  Please confirm your acceptance of 

the above terms and conditions by signing and returning the duplicate of this letter of offer. 

 

We look forward to welcoming you to Credit Suisse Services AG, Pune Branch. Please feel free to call 

Anand Jahagirdar directly on +91 20 6738 5974 if you have any questions. 

 

Yours sincerely, 

Credit Suisse Services AG, Pune Branch 

 

 

 

 

 

 

 

  

  

  

I accept the above offer of an internship and agree to the terms and conditions set out in this internship 

agreement.  In particular, I consent to Credit Suisse Services AG, Pune Branch or any person acting on its 

behalf) conducting such checks and investigations as it in its sole and absolute discretion deems 

necessary, as further described in this letter. 

 

 

 

 

Signed:        ______ 

 

Intern Name:    ____ Nikhilesh Chandra Dorbi________ 

 

Date:                 ______ 

 

Amit Mishra Abhiroop Guha 

Vice President Vice President 

Human Resources Human Resources 
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6/9/2019 Registration Confirmation-DDC 2019 - sagarsingh3528@gmail.com - Gmail

https://mail.google.com/mail/u/0/?tab=rm&ogbl#search/ddcn/FMfcgxwCgVcVbwpqmMbxsKdrRcFxHXNz?compose=jrjtXFBVPSQPgg… 1/1

494 Registration Con�rmation-DDC 2019 Inbox ×

DDCN 2019
to bcc: me

Dear Candidate,  
 
Thank you for registering to DDCN-2019.
We hereby confirm your registration in the course.  
In case of any queries you can send your emails at ddcn@mnnit.ac.in or reach us at 9455472910.
 
Further, hostel accommodation will be provided at the time of registration at a subsidized cost.   
 
 
Thanks and Regards,  
 
DDCN-2019
Department of Computer Science & Engineering,  
Motilal Nehru National Institute of Technology Allahabad,
Prayagraj-211004, India.
(www.ddcn.mnnit.ac.in)
 

Reply Forward

ddcn 
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Jan 24, 2020 
 
Mr. Akash Ranjan Verma 
TE Computer Science 
Army Institute of Technology, Pune,  
India, 
 
 
Subject:  Offer Letter 
  
Dear Akash, 
 
Thank you for choosing Solytics Partners LLC for building your career and deciding to 
contribute towards achieving the organizational goals and objectives of the company. 
  
We are pleased to offer you the position of Intern-Data scientist based at Pune with a in-
hand Stipend of Rs. 8,000 /- (Rupees Eight Thousand Only) per month for first 3 months 
from date of joining which will get increased to Rs. 10,000 per month based on performance 
for rest of the internship period for the year 2020.Please note that stipend amount can 
increase based on performance during internship period. 
 
Internship will be for period of 6 months from date of joining. First four month of internship 
will be remote from AIT campus and last two months will be from Solytics office. You might 
be eligible for full time offer as employee with revised CTC which will be subject to 
performance during the internship period. You will join the service of the company latest by 
February 3rdth, 2020 falling which this offer stands cancelled and will be hence null and void 
after January 29th, 2020. 
 
You will be responsible for execution of the various assignments/tasks given to you from 
time to time and for the efficient functioning of your section/department. You will abide by 
the rules and regulations framed from time to time by the company.  
 
We are confident that you will find Solytics Partners a stimulating, enjoyable and rewarding 
career choice and that you have the skills and personal attributes to succeed.   
 
All of us at Solytics Partners look forward to welcoming you to the team. Please indicate 
your acceptance of this offer by signing a printed copy and returning it to Prithivinath by 
Jan 29th, 2020   

 
Warm Regards, 
Vikas Tyagi  
Co-Founder & Managing Principal  
Solytics Partners LLC  
Consulting| Analytics| Solutions  
www.solytics-partners.com |vikas.tyagi@solytics-partners.com 
Phone: + 1 917 733 2791 
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 21st November 19 
 

 
 

Internship Letter 
2019 

 

  
 

  
  

 
 
 
Dear Sagar 
 
 
This is with reference to your application for an internship programme and the subsequent 
round of interviews that we had with you. We are pleased to inform you that you have been 
selected to join PayU Finance as an Intern. 
 
Your internship period shall begin from 9th December 2019 and it will last for a duration of  
2 months in the Company. You will be paid a stipend of INR 25,000 per month during the 
internship period. Your place of work shall be, PayU Pune office. 
 
During the internship programme you will adhere to the terms and conditions and privacy 
policy as applicable to the interns and employees of the Company including but not limited to 
the terms mentioned herewith this letter. 
 
For any clarifications, please feel free to call the undersigned or any representative from the 
HR department and they will be glad to assist you. 
 
Please note that this offer for internship shall remain open for 2 (two) weeks from the date 
of issuance of this letter. Should you fail to join the Company before the expiry of two weeks, 
this offer shall become null and void. 
 
We welcome you to PayU Finance family and look forward to a fruitful collaboration. 
 

 
With best wishes, 

 
Ashish Chattoraj  
PayU Payments Pvt Ltd 
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Terms and Conditions of Internship 

 
 During the period of your internship with the Company, you will devote full time 

towards the work of the Company as may be assigned to you. Further, you will not 

take up any other employment or assignment for any consideration, in cash or in kind 

or otherwise, without prior written permission of the Company. 
 

 You will not (except in the normal course of the Company's business) publish any 

article or statement, deliver any lecture or broadcast or make any communication to 

the press, including magazine publication relating to the Company's functioning, or 

regarding any matter with which the Company may be concerned, unless you have 

previously applied for and obtained the written permission from the Company. 
 

 You will be required to maintain utmost secrecy in respect of all documents (legal or 

not) and Company’s internal policies. 
 

 You will be required to comply with all rules and regulations of the Company as may 

be revised from time to time. 
 

 Any confidential information or any other important information of the Company 

which might come into your possession during subsistence of your internship shall not 

be disclosed, divulged or made public by you in any manner whatsoever. Further, you 

shall not disclose such information for a period of 2 (two) years after completion of 

your internship. 
 

 If at any time in our or your immediate manager’s opinion, which shall be final in this 

matter, you are found to be a non-performer, dishonest, disobedient, disorderly 

behaved, negligent, undisciplined, absent from duty without permission or guilty of 

any fraudulent activity or any other conduct considered deterrent to our interest, your 

internship may be terminated without notice. On account of reasons of any acts or 

omission against the Company, the Company shall be entitled to recover the damages 

from you. 
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 You will not accept any commission or any sort of gratification in cash or kind from 

any person, party or firm or Company having dealing with the Company and if you are 

offered any, you should immediately report the same to your reporting manager or 

the management of the Company. 
 

 This appointment letter is being issued to you on the basis of the information and 

particulars furnished by you in your application and C.V (including bio-data), in your 

request for internship at PayU Finance from your official email address. If it transpires 

that you have made a false statement (or have not disclosed any material fact) 

resulting in you being offered this internship, the Company may take such action as it 

deems fit in its sole discretion, including termination of your internship. 
 

 You will be responsible for safekeeping and return in good condition and order of all 

Company’s assets, which may be in your use, custody or charge. 
 

 The working hours of your internship would be from 9:30 A.M to 6:30 P.M. on all 

working days of the Company. 
 

 You will be eligible for 0 (zero) leaves for the entire period of your internship, however, 

any leave you may wish to avail should be subject to sole discretion of your reporting 

manager. 
 

 You are not allowed to use VPN, Proxy Servers and similar products when using 

internet facility provided by the Company office and same should only be used from 

devices provided to you by the Company during the course of your internship. 

 
Confidentiality and Intellectual Property Rights 

 
 You agree that the terms and conditions applying to your internship are strictly 

confidential. Any disclosure of these terms and conditions to third parties (including 

other employees of the Company or any other associate or affiliate of the Company) 

constitutes a breach of your Internship. 

 
 You acknowledge that as a result of Internship with the Company, you will be in 

possession of proprietary and confidential information and trade secrets relating to 

the 
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business practices of the Company and affiliated companies, if any. You agree that you 

will not, at any time during or after the internship period, directly or indirectly, use or 

disclose to any person, firm, corporation or other entity, use to the detriment of the 

Company or the Company's employees or misuse in any way any proprietary or 

confidential information acquired by you during your internship by Employer 

regarding the clients, customers, vendors, business partners or business practices of 

Employer or affiliated companies, without the prior written consent of the Company. 

For purposes of this Agreement, Confidential Information includes, but is not limited 

to, trade secrets; lists of past or present clients, customers or consultants; product or 

service development plans; marketing plans; pricing policies; business acquisition 

plans or targets; any portion or phase of any technical information, technique, 

method, process, procedure, technology or know-how (whether or not in written on 

tangible form) used by the Company or any portion or phase of any technical 

information, ideas, discoveries, designs, computer programs, processes, procedures, 

formulae or improvements of the Company that is valuable (whether or not in written 

or tangible form or whether or not down-loaded into a computer or on computer 

discs) to the Company. All such information, in whatever form, including all 

memoranda, notes, plans, reports, records, documents and other evidence thereof 

and any other information of whatever nature which gives the Employer an 

opportunity to obtain an advantage over its competitors shall be considered a "trade 

secret" for the purposes of this Agreement. 

 
 For purposes of this Agreement, "Intellectual Property" means any discovery, process, 

product, or device, conceived, discovered, improved or made by you during the term 

of internship, either solely or jointly with others, whether patentable, trademarkable, 

copyrightable, and/or subject to protection as a trade secret or otherwise, which is 

related to the actual or planned business or activities of the Company or related to its 

actual research, design, development or suggested by or resulting from any tasks 

assigned to you for or on behalf of the Company, or with the use of the Company’s 
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facilities, materials or personnel. The following shall be the property of the Employer 

exclusively: 

 
o Any Intellectual Property conceived, discovered or made by you; and 

 
o Any patent, copyright, trademark, application or record relating to any 

Intellectual Property. 

 
 As far as the Company is not already by law the owner of the intellectual property 

rights arising in respect of any and all works created, you hereby assign to the 

Company and/or its affiliates all intellectual property rights arising in respect of any 

and all works created, compiled and/or devised by you in the course and scope of your 

internship with the company pursuant to this agreement. By virtue of this agreement, 

any intellectual property rights which come into existence in the future in respect of 

any such work created, compiled and/or devised by you in the course and scope of 

your contract with the Company, shall vest in the company and/or its affiliates upon 

their coming into existence. 

 
 You undertake and represent to the Company that to the best of your knowledge, you 

are the sole beneficial owner of the entire right, title and interest in and to such 

intellectual property right, arising in respect of your work created, compiled and/or 

devised by yourself in the course and scope of your internship with the Company, that 

you are free to assign such rights to the Company free of any third party claims, liens, 

charges or encumbrances of any kind, and that you are free of any duties and/or 

obligations to third parties which may conflict with the terms of this agreement. 

 
 All plans, strategies, programmes, trade secrets, accounts, financial information, 

market research, customer lists, data, records, reports, manuals, financial statements, 

budgets, specifications, correspondence, indices, research papers, letters or other 

similar documents (the nature of which is not limited by the specific reference to the 

foregoing items) which are created, compiled or devised or brought into being by you 

or have come into your possession in the course of the internship and all copies 

hereof, and 
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other property whatsoever belonging to the Company such as laptops etc. which may 

be in your possession or under your control, will be the sole property of the Company, 

and upon termination of this internship or earlier if required by the Company, such 

documents and all copies shall be returned to the Company without any copies in 

whatever form withheld, if not destroyed earlier. The provisions of this clause shall 

survive termination of this agreement for whatsoever reason. 
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25/12/ 2019 

StackAvenue Technologies 

Dear Jeshan Khan, 

I am pleased to confirm our verbal offer of employment to you for an intern position with StackAvenue 
Technologies as a Software Engineer Intern, for 45 days effective 26th December 2019. As discussed, this 
offer is conditional upon completion of satisfactory references that could include, but is not necessarily 
limited to, a review of past employment and education records. 

The details of our offer, including the terms and conditions of your employment, are attached as Schedule 
“A.” 

Please take the time to carefully review our offer. This letter, along with the enclosed schedules, outlines the 
obligations of both StackAvenue Technologies and yourself with respect to your employment conditions, 
and is governed by the laws of the Republic of India. It details the terms and conditions of your employment 
with StackAvenue Technologies, and will form our agreed upon employment contract with you once signed.   

Accepting employment will be conditional upon agreeing to and signing the attached copy of this letter and 
the attached Schedule(s), initialling each page in the right-hand corner, and returning it to me upon your 
earliest convenience, but prior to your first day of employment. 

Jeshan Khan, we look forward to welcoming you to the StackAvenue Technologies team and wish you a 
successful and rewarding career with us. 

Sincerely, 

Md Alam Khan 
Director 

I, Jeshan Khan, acknowledge that I have read, understood and accept this offer and the terms and conditions 
contained in the attached Schedule(s), and agree to be bound by the terms and conditions of employment as 
outlined therein. 

___________________________________________ _______________________ 
Signature      Date   

Sr No. 183, Wing-B, Flat - 704, Shiv Angan, Pune, 
MH, 411027, India  
Email - contact@stack-avenue.com 
Phone - (+91) 7875053067 /  (+91) 8390298453 

25/12/19
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             102, A Wing Business Square,, Andheri Kurla Road, Chakala, Andheri (E), Mumbai 400093 

 

 
Ms. Abhilasha Kumari          07th December, 2019  
Mumbai.  
 
Dear Abhilasha, 
 
Congratulations!!  
 
On behalf of Leadership Boulevard Pvt. Ltd. (the “Company”), I am pleased to offer you 45 days Internship of 
Software Intern. 
 
On accepting this offer, you will begin your internship with the Company from 16th December 2019 till 31st 
January 2020. The compensation/Stipend for the internship period will be ₹35,000 inclusive of all taxes and 
expenses. 
 
Rules and Regulations to be followed for Internship Program:  
On completion of internship, a permanent employment would be offered based on performance review. On 
acceptance by the review board, a revised Offer letter and compensation would be issued to you.  
 
Internship is considered to be a temporary employment and hence during your tenure, you may have access to 
trade secrets and confidential business information belonging to the Company. By accepting this offer of 
employment, you acknowledge that you must keep all of this information strictly confidential, and refrain from 
using it for your own purposes or from disclosing it to anyone outside the Company. In addition, you agree that, 
upon conclusion of your employment, you will immediately return to the Company all of its property, equipment, 
and documents, including electronically stored information.  
 
By accepting this offer, you agree that throughout your internship, you will observe all policies and practices 
governing the conduct of our business and employees, including our policies prohibiting discrimination and 
harassment. This letter sets forth the complete offer we are extending to you, and supersedes and replaces any prior 
inconsistent statements or discussions. It may be changed only by a subsequent written agreement.  
 
Please be noted that apart from Public holidays, you would not be entitled to any casual leaves during internship 
and any sick leave taken would extend the duration with equal measures.  
 
I wish your association with the Company is successful and rewarding. Please indicate your acceptance of this offer 
by signing below and returning it. 
 
 
With Best Wishes, 
 

 
 

Rakesh Adhangale 
HRBP - TA Lead 
Leadership Boulevard Pvt. Ltd. 
 
I hereby accept the internship on the terms and conditions mentioned in the above referred letter.  
 
 
Signature : ……………………………….. Date : ……………………………….. Place : ………………………………. 
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PHILI S
Philips India Limited
(formerly “Philip. Electronics India Limited”)
Philips Innovation Canipus
Menyan Tech Pad~ Nagavars
Dangebro - S6(J IllS. INDIA
CIN No: U3 I902WBI93OPLC00~663

Project Certification
This is to confirm that

Mr. Amitav Soni

Is currently working as a project trainee at

Philips India Ltd, Bangalore from 9th December 2019.

He is working on the project title

Design, Implement & Integrate a high performance lexicalparserfor
MR Scanner StateServer, parser replaces thirdparty library -“Xalan”

& “Xercess” thereby reducing external lib dependency.

And has completed the same by 7th February 2020

Reporting Manager: Manjunath Narasimhan

Place: Bangalore

Date: 10th February 2020

Td +914041390000
Fax :+~I40-4I89 000
Rqbter.d 011k.:
3rd Flooqjow.rA, DI) IT P..*.
08 BIodcAE Major AitnI Road,
N.wTown(Rsjartiat),Kolata-700I56. V4.tB.rcal

w.wthnpbr..phiflpacom
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      Date: December 10,2019 

    PyJac Technologies/OL/2019-2020 

    Offer : Python Internship 

Dear Pooja Singh, 

We would like to congratulate you being selected for the Python Internship with PyJac 

Technologies , effective from 20/12/2019. All of us at PyJac Technologies are excited that you 

will be joining our team. 

As we mentioned earlier, this is paid internship during which you will be expected to provide 7 

hrs per day from 20/12/2019 to 20/1/2020 .This internship is viewed as being educational 

opportunity for you to explore your ideas and build creative projects with us. You need to report 

at 9:00 AM on working days at our regd. Office during this period as per guidance from 

Reporting Manager. 

 

During the internship, you would be assigned tasks and projects that improve your 

understandings of the concepts you learned and will be learning with us based on your 

professional skill set , and therefore you would be expected to put your best efforts in executing 

the assignments given to you. 

Congratulations and we look forward to working with you. 

 

  

 

Near I.E.T. Engineering College, Chauraha 

Lucknow, Uttar Pradesh 226021 

India 
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Dalei l2 Apr 2019
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l.
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(c) lhid Parly lDforflaLion: YourecoglrzctharrheConpanyhasrccei\c.ilrndinthelirrurc\\,1
receive l,'on lhird pafiies thcir coDfidenrial or proprierary i bmrarion subjccr ro a dury oo ltrc
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b) You rill not interferc widr irs busilrcss rclatious. irclLrding bul ol limircil lo soircIing or
pro\iding services to an) ol Tamna Wireless tndia pri!ate Limired s customclS i.rccpr irs
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programorotlrcrmaucrofs,orkwbarsocvcr(collecti!ct)..!hctu\cnrions.)crc!rcd,dc\clopcdor
discolered by you, rjithelalonc or ir conccfl, inthecoujscofyour Inrer.nship and thc samc shrll bc
Ihc rbsolute propc(y ofthe Company. Aolr lnlcllccrual lrropcrtyRighrslnJrishlstoiir\cnIons
arising out ofyour activities hcrcLrnder, or il o$ ncr\ rin rLg rR c]lLnor b. .L ,.1; rcd LLr(t.L .rppticrbl!
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assisl the Company in perlictillg thc hte]lectual propefiy Itighrs iu any nI Dcr rhc Comfa|) dccnrs
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0n Completion otyour Intcrnshir)

On completion l)1 ]our lnlemship, you will irrnlcdiatcl] sun'ender to thc corrpxny .rll corlr))un]

owned asscts like laplops ctc. llnd coffcspondence, specilications. lbrtnuLae, books, docunrents, cosl

ihta, ma (el reporls, lllcrarure, dmwngs. eiitcts or rccords elc.. beLoDgiDg to thc co rp.u) or rcl trng

ro its business aDd you shall not make or retain an) copies ofdresc lnalcrixls

You luther agrce upon complctionoilourlnlcnrshiplosuncndcr1o_laran.rNirclcssIndirIrrivrl.
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Lllnrted.

,Iurisdiction

E\en lirough rhe Company may deputo you ovcrseas 1br on srlc $ork or Io any othcr lou ion in lf.li.
thc jurisdiction concerning any dispute arislng out ol i'our lnternship \\'ill bc irr rhc rorrrrs i. lrttrr.

only.

lo. !.errl3.b!!!E

ll onr or m.\. ol rhe abo\ e clauscs arc de.rrcd in\ tiid (]r un.nlorcc.rblc L,] irrr) !ou olconrIctcnl
jursdr.oon . lhen (i) such pro\rsion sh.rll bc coiorccd ro thc m.1\inmm .rlcnl pc.r))iIIcd. (ii) I rgrc. 1o

rnodifl this Appointment lctlcr to substitutc a provision that is !alid and cnlor.cablc nnd that

accomplishcs drc intention of this AppoiDxrent Leilcr as ncrrly as fos-ribl., rd (iii) rhc L clr.rir l!
pro!isions \\'ill conlinrLe in full forqs al1d effect.

lfthe abovc lenns and condilions arc accepteblc to you. pLease retu l.r copy oi'tLis lellcr duly signcd rn

coniinnatioo of r-our acccDlance as iDdicatcd belor'. l'hisot1!risvlll lorapcriodollda)slronrllic
dalc ollhe offer.

,\l'un. i!e consider you havitlg potential to pro!c a key assel to TarBna wircless lndia Privetc Limited

rnd sc look forward !o a long and mutually beneficial rcl.ttionship. We are at an c\citing slagc ofdre

.qro$th of thc business and rve look lonvald to rvclcoming you to Tarana Wirclcs\ l|di.r l']Ii\rr. Limilcd

ns parr ofour lniemship program.

\\rith bes! wishes.
!'or Tnrrna Wireless Indir Private Limitcd

%'t'v
llr. I{abin Pxtrj
(N{rr.tging Dircctor)

s4 B!enaMonreHorriisso.ery,P:n.hvau, P rrai, Pu^e(MB) a11003, rtrd :

It

\...-
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lnternship Offer with Neilko Ventures pvt. Ltd

...

D.te: I une 28rh,2019

SUNNY SARMA

Phone:9826354743

Sunnysarma00S@gmail.

5unny,

I .rnr deliglrtc.l & c\cilcd to \lelcontc lou to An{h-ticscosm (prrt ofNcill() \,entures l,rt. Lt(|.) irs I
l).ta Scicnc(j lDter-n. At Annlyticscosnr, re belicvc thal our tcam is orLr biggcsr strensth and Ne
Lrtc p|ide in hirirg (l)'il.Y rhe bcst xnd rhe brighrcst. \\c rrc contj.lcnt rhat !ou \\oLrld pla.! I
:igrrlicant role in thc or,erall succcss ol the \entut.c and \ish vou lhe mosl cnio\,able_ lcanrirg
i-.rclicd rnd llul\ 

"konin:</ltl 
jntcntshiP experiencc \\ ith .\n.h ticscosnl.

YoLrl appoinlment \!i]l he governecl b\ the lenns and condilions prcs.ntcd in thc r\nnerure -.\.

Nc look lal\\'ard to \ou joining us. l)lease do not hesitatc to cell us lor anr inli,rntrtrorr rrru rn.rr
rccd. Also. p easc si!| the (luplicate ol this ollcr as ) our rcccptance xn(l lbN\ar.l the silntc to us.

( on!raluhtionsl

llupa Brnericc

F.ryaz

IIlt tlcxd
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lnternshio Offer with Neilko Ventures Pvt. Ltd

Annexure A

You shall bc goremed bl'' thc lollo\\'itrg lcrtlrs rnd condilion ol \er!icc du|ing yotrr internship

wilh Analvticscosnr (pxrt of Ncilko Vcntures l'\'t. 1.1(1.), xrrd those rrel bc arrended fiotn

lime lo 1imc.

1. You rre bcing hired .ls a Datit Sciencc lnteln and [l[p:l l]nnerjce Nould be )'our

lleporting Manaser and N,lertor durilrg the inlenrihip. r\s il lhte Science Inlem \ou

\!ouid be rcsponsible lir:
1. (irrrying out dxta inrl)sis using idvrnce(l D1it:r Scicnce softr\'rl'cs

2. t-inding aclionrblc patters i the d.tx rnd prescnt it using visualir:rtion

tcchniques

3. Crcxtc nodels thnt c?rn \\ork on xnv similar d:rtx lnd produce rctionable results

2. Your dele ol loining is 10ir'.lune,2019 end thc duMlion o1'thc interrrshiP rrould be I

nlonth. During this tinrc )ou erc c\pccle(i 10 .l.votc \olrr tilne and ellots solcl)' to

Anel"yticscosm's \vorl(. Yoll arc illso reLluircd to lel \our melltor lin'r\' 
'horrt

fbrthcorring c!cnts (if therc erc an)) in lrd\rllcc so thrl )our \vorl( cen be planned

accor(lingl)'.

3. You\i1l bc r,-olkinq r,:motclv lbrlhedumtion ol lhe inlcrllship lherewill be catch uls

schcluled \\,ilh ,y-our mertor 10 discuss worli fn)grcss rnd overell internship e\pcricnce

et rcgular inlervxls.

4. All tlre work thet )oLr \!ill ProclLLce rl or in rc[lion t.] Annlyticscos l will be the

intellectuel propcrl) {)l Neilko Vcrtures P\t. 1,t(1. You arc nol allo\\ed to store- cop).

sell. sher.. |1nd distriLrul. it to a lhir.l paft) tln.ler ar) circulnstrDces. Similllrl) )oLr xrc

c\pecteci to rctiaill liorn trll(ing abolrl )our \\ori( in pLrblic dolnains (borh online srrch

as blogging, social net\rorklng site and olllinc alnoll-q yolrr' t'r'icnds. collegc ctc.)

\\,itholrt prior discussion rn.l apploval \Yith !orLr rncntor'

5. We tdkc deta prilac) xnd scctrrill ver) scriousl\, lud lo r aintain conli,-lentialitv ol enl

stualents. custorners. clients. ettd compenics' drlr ilnd contect leleils lh.11 !oLl lrat gel

eccess lo.luring vour intenrship \\i)l be loLrr rcsponsibllll\. 
^ntlllticscosm 

opcr0tcs ur

zero tolerrIcc prirlciplc \ith r'egard to rn\ brcxc]r ol !llllr \.cLLril\ gtridelifc5. '\t th.

conrplction ol lhc irllcrrlshiP )r)tr ilrc c\f.ct.d to lralrd o\cr 0ll '\nrhlicscosnt
NoIi,.lala slot'cd (n \otrr lJcrsonel ColnPlLl.L t() )olll lrrcnlol alld (lr el' llr(. \rnrl

lionr y. our machine.
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1.

6.

lnternship Offer with Neilko Ventures Pvt. Ltd

Du|ilg thc appointmenl period )ou shall no! ensage _1,ou|sel,"cs dircctll'or iildirectl\ or
in an1, capacity irr aD\ othcr or.g.rnitation (olher than )our collcgc). In the e\ent ol'
brcach ol this conlitiou. this appoinlmcnt is liable to be lenninated laflh$iLh h) lhc
cornpanr. In ad|ition. you shall bc liablc 1() pa) liqLridrted deDages 1() lhe Conrpan) ol
rn extenl estimatcd b) thc ( onpan),.

ljndcr nornll]l circumstrfce\ eilher thc coDtpany or vou rna! tenninale lhis assr,er:ttLrrr

b) ploviding .l noticc ()1'l0 da\s \irlnul assirning anv reason. llo\vc\cr. tbc corrpany

ma) lernlinatc this agrccnrc l fi)rtl)\\ ilh undeI silLtations of in disciplinar) bel).r\ iou rs.

You xre e\peclcd to corducl \ourscll \\,ilh utmosl prol_essionrlistr in clcaling uith loLLr

Blentor'. tcarr nrenrbers. collea!ues. clients rnd cUstontcrs anci traat c\er\one \!ilh dUc

rcspccl.

8.

9. .{oalvticscosm is a stad up alrcl \c lor,e people \\,ho like to go beyond tltc rm nal cell ol'
the (lut\' and can thiIk our ol rlre box. Surpr-ise us \vith voL[ passion. inte]ligencc.
crerlivitv and hald worl( lnd c\pccr ilpprecirtion & rerrards to lollo\!.

10. Erpecl constanl ancl continuous objective leedblri:-k lrou your lnentor anal olher teant

membcrs and !\. encourage You to ask fbr and provide leedback at eve|r, possiblc

oppofiunil). It's ],orLr righl 1(] receive xnd givc fccclbacl< this i! the ONLY \\,1\ \\c
all cen continuoLrsll push oLrrsclvcs to clo bctter.

11. Ila!c firlr at \\ha1 )ou (lo xf(l do thc right rhing both the prlnc:pies a|e co|e of rrhirt
,\nilyticscosnr stitn.ls for ilnd \vc cxpcct )ou to imbibe then irt roUr day to dll\ actions
xn.l corrinuousl] challcngc us ilNc arc t'allillc shol1 ol expecletions on cithcr ofthc ].

12. You will not bc bc pro\,ided llnv fircd stipend {s this is lbryour leirrning orl}. YoU
miglrt be re$,arded based on lour pcrtbflnance in competiti\,e tasks.

13. Never menlion )anI co11]pcnsation/rc\,varcl to anv olher inlern ot cotnpa|] ntenlbcr undcl'
an) circumstaices.

113



lnternship Offer with Neilko Ventures pvt. Ltd

I hillc nelolialed. agreed_ rcad rnd undeNtood all thc lerrrs and co|dilrons of. lhis Ir[cmship
lellc[ a5 $ell as ]\Dncxure hcrcto and allli m\ . q|.irrfc I !, nr)[ r.LLrlr |L( ol.thc tenns ol-
the lctlcr.

D,,,", ,t/6llq
Signatule:

Plrce: Pun<

'n"'f=rNuy ._(ggrr.1n
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Permittedl4iol permiltsd

SiEl

(Narye:

Taatlerai$ dale

)

Namc ofsludcnt : SAUR FV
Absence applied fo. : 4 de"k S

Case - I
(a) Prc-apptuved leavss fur exlrscurricukrlco-currilular xptivity.Maxi.mum oumbcr of pre-apploved

periods to be pcmittcd for thi! activily is limiled 10 l0 days per ienn. Siudefits a.re rcquirod to takc

approval for the sarue al Ieasl fivc workrnS dayi in sdvancc.

(b) Prc,approved lca\cs for ?lac€metri acrivily oJe Lirnited to l0 days pcl 1enn. Thesc stude[ts .I€

required to EEiutliitl inioimun ?59a atlend.arce in theory and LoO % in pmotical for thc balenced

lvorkiig da)s in thc scmcater, so as lo mai^tain thc rcon.

(c) Pre'approvcd leaves for iniemship activiry Brq. Iimiied 10 25 working days. Thcse sudeEts arc

r€quired ro fiaintaia rinimul! 75Ylo aftcndalcc in lheory and 100 % in pracrical for the belanced

workiDg dals in l-bc scmestcr. so as to mainlain tl'rc l$ro.

(d) Co raliy olgsniz€d t&ctions witb oaodstory altendance (ChairmadDirectors Mdress,

(iuest Lectures e1c). The students lvill get 100o/i attendancc of actual lecturcs and

p&ctical's misssd on that day. Msximum number of pre-approved pcriods to be permirted for

this activily is ljmited to 20Hrs o, 7 days Eir lcrm.

OR

Case - 2 1 Pre-hli.'nated abscflce fot bomfide i'llnes9, or any other compelling reasoils bcyond thc coltrol ofthe

cr,ndidalcs li.c sickncss ofhis p3rcnt, dcadr ofhis parcnls. ctc.) martm(rm ceilrng 20%.

!.oclose proolifarJ I Y.l e'b*l iP leH ea

DalE of Abscnce To

siCnature ofCliss reachcr with Date

(Nams: )

Sanctonfug sntlority:

Case: I - HOD{oirt Director

Ca.ce: 2- P;nciral/Dirc.ror

=!1-SignalulcofStudcnt

Prircipal I Joint Direcior/D;octor

Absence Applisd I t8 day.

Absqoce Cranlcd as pcr | 1) Casc.l: (a) / (b) / (c) / (d)

2) Ctsr 2: lllnsss/Sadlcss

Number ofhottrs or drys rccomnrcnde{l:
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qZUqE SKYNET
rEclrNoLocY I KrowrEocs I rlrNovAloN

EIAN E qVISION

IIT HYDERABAU

INT:RNSHIP LETT;R

Date 16.January 2019

Dear Saurav:

This offer is contingeDt upon completion ofa physical examiDation, illchding a dr.ug screen, and
cornpletion of employinent processing pl'ocedures, as wellas a crirninaland ffnancial background
check. Please leport to the Human Resources Depat'tnent at 05r00 p.rn. on 17 January 2019 with the
appropriate docunents and corrlpleted forms.

Ifyou have any questious, please feel free to coDtact Mr. Sidharth singh. We are very pleased that you
have decided to join AZURE SKY NET. We Iook forward to seeiug you on 17 January 2019 and offer a
very warm welcorne.

Sincelely,
Rajesi Singh

Azure Skj'net Authority

1'l'a

Trainer: :l'^t^u

{!r 0r5

&
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Gnla I Summer Research Fe lowsh p 2019
20/06/2019

I*,tr Grnaii

Summer Research FellowshiP 2019
l message

4439 Pushpender Singh <oLslpelop'-10372-radrlpL F "dL'n>
;i:e-.-np;;;;;7":;h@er6i com :p roe rderi 7"sh@en'ar" o'

----- Forwarded message -'---'.
From: <!Lr xlel@ras.ac.llr>
Date: Tue, IMar 20, 2019 al3:45 PM

Sublect SRF Selections - 2019.

To. t. Llr. ,ipr117srrrq rr@g'nall 
'orr

Mr PushPender singh
Otr No 22182
in Line clrvo Knadki
Pune 411003 (Maharashtra)

Dear tMr Singh,

[4 R N Murthy

==:=====:.========

hlrp://|,rebrapps ias ac.irl:8080/lellowship20l9luserloqin jsp

PUSHPENDER SINGH <pushpenrlerLlTsin'Jharrgirai'toir)

ln lrn 20 2019 al ll oe Ar'1

Ttrrs has lelerence lo yoLr applicanon ENG5445 for an lASc'INSA NASI SummeI Research Fellor'rshLp in 2019 \rye are

LaDDV lo otfer you a Fe o*. r,,p ,o *ort-iJit"*1-ioirn'. iuing ,r,tr . r n ""r 
.ubject to ver ificallon of vou r rn arks as staLe d

- ryyou n the appl cal on *'rn trt" ma'r<! tleeis" vt' *iiii" 'i'o*in!r *tfr Proleisor N' Baakrisrran lndian lnslrtule of

sc ence Bengaur! (e_frail )

We have ( ed as far as practicable to asslgn you to a gulcle !'Jho !'Jo ls n y'uur a ea ot rlterest' Wrere thal ras llol Lree I

o.b, ,o,..,,..0r-...r,te...g,"r,'r,4"' ",- - -'.', ..1 "!1"' e"'
!,..,*i." *,rLl" t,u,tr,,r ro vou w6 witirot oe uble to make any change in lhis rellard'

TIrLS Felloriship is srrbiect lo the followlng nonns:

" The cturatlon ofihe Fellowshjp LS etqhrv\reeks (56 clays rnLlllclngsunLlaysardGereraLHoldays),andrsfoLlobc

IedLLced lt you .1o not conlp'"t" o* i*1 '"i*"i' v5-u wlt uot lc pa Ll t re relLo" 5h p anrl r re certrlicate thal s usua lJ'

ssued oL .olnPletion.
' lor n,ll Jp orovlleo d coco \ri 'r< l''eFoe ro P 1e l

| ..drD\o'..'15o;op'vo'i'''to,l'"'i"r''' 'o.' '''t''''"''r" '"o' ''n D ,'000

o. " ,'rr,l'yo.r'ood|lno. oooll o'lo ollrd"po'l'rL ' Iho' 'i- '^' " o o' lS"'o
,1o.. o., j-'p.'41""rra'o"rr 'i r'orlprolso'wr l \'rlDe'pr a!r'
' The Academv w ll a,'unq" t"torrr;;o'"'ii;;"i it i"itot" n"tld*ty ln senga lrru for abou 300 su nnrer leloris on

flrst [,]me f rsl serve basis'

Please also go throlrgh carefully & comply with all the lnslructlons g ven n the atladred sh"et'

YoLr a e advised to get ntouchwLthDl BdlaLlshndnrmnledateytoltorLoutlreexaclperlodolyourvsll lntlre

r eantine please communitut" *nn l/l'"Ci au'ir'timdr' CoorclrraLor' S( ence Edtr'2n'n Prooraffnre \iour acceplar'e

or h. r6ro.r.1p wo'^o-ldnPed ';;":;';;"'' r'""; ';' r 'ro'. i"'- "'r'' "'r 'o"o Lo'
.i r. e^ o"a',or''""o'n '' 'p'to 

l' ''r 1' "l' d r'l'";r ^r' ro epli r' r' " r ' I I

il"i"l,"1,,,ng 
"nlorni 

aue lo you along with your travelfare'

we urqe you to convey your acceplance of thLs fe lo\\]shrp wrth n-ljbls b) bo(h onl ne (the userLcl an'l password !l"rerr 'n
lr oo-to''J'l\pemird""'"to''"'''n't t"io"'"ot';of' "oo'rDo."'o ' r ''" o 'e o(dLlo

., Eou,,.tet,o,{sr ,p.Lr.. .n*rrro '.o_n'"ir',,;;;;,;'^ ;;;; " "6''r"" i

A.{:potance emall: : r ,,,'' a 't'' " ''"i;" 1;;i l;"'i"]1"*trtlp t"" rt" i'n"te'llo an;lirer cai'liclate ir tlre waitirq lst

wlth best wishes,

Yollrs sLrcelely,
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BAJA' HNSERV DIRICT tlMlTED
srnr"rr" pnr(fffpffdu Eenlflfbeftffiluj rinancial Holdinss timited)

Date: 27th June 2019

Mr. Swaraj Patel
65, 0, 0, Bandhapall, SambalPur
Orl6sa - 768107

DearSwarai,

OFFER LETTER FOR INTERNSHIP

With referenco to your application for an internship with Bajaj Finserv Direct Limited ("BFDL'), we

are pleased to off;r you internship ln lhe Operations vertical of Bajaj Finserv Direct Ltd , on the

followng terms and conditionsi

1. PERIOD OF INTERNSHIP

Your internship witl be for a period starting 'tJuly-20'19 until 3'l'August_2019 Please.nole that

BFDL reserves the rightto terminate your internship dur ng the course ofthe above period at any

time, aiG sote discietion, without prior noiice and assigning any reasons. ln the event of your

failure to join on the designated date, this offer shall stand rescinded.

2. PRoJECT AND REPoRTING MaNAGER

You witl be a66igned io a project and you will roport to Narender Kumar, Senlor Manager '
Operations, Unsecured Lending

3. HouRs AND PLACE oF woRK

You will be olaced at our Pune ' corporate Offtce. You will be required to work du ng the office

hours or as per work requirements ;nd effectjvely carry out all responsibilities and obligalions

assigned to you during your lnternship bythe supervising manager.

4. ST|PEND

During the tenure of your intehship, you shall be entitled for a stipend of INR lO'000/- Oe'l
ihou'sand Rupees onr, for entire internship period This amount.shall be sublect to tax

deductions als;urce and other withholdings as per applicable law. You shallnot beentitled to any

benefits otherthan the stated stioend.

5. ExcLustvtrY

Du ng the course ofyour intemship, you shallnot undertake an intemship oremployment with any

comp;ny other than BFDL, without the prior written pemission of BFDL.

6. CONFIDENTIALITY AND INTELLECTUAL PROPERTY

6.1 lt will be your responsibility to maintain seclecy and confidentiality of all information made

available to you during your intemship and not disclose any Confdential Information' at any

time eitherduring orpostthe intemship period, in any mannerandfol any purpose whatsoever

to anithird party, wilhoutthe prior written consent of BFDL.

corpoftte 0lfke:,1Ih lloor, 3? 3! ld n9, Cerebrdm 1P k, K!ma, (ilx Ka vai Naqar,

Pune ,!r 014. Mahafashlra, Ada.

Reqistered 011i.€, M!mbai-P!ne Road,Aku,d, Pune'.1llol5, rvrahara5h(ra ndia LJ
bajalli
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BA'A' FINSERV DIRECT HMITED
(Formedy known as Bajai tinancial Holdings Limited)

"Confidentlal lhformatlon' jncludes all information which is communicated to or oblained by
you (written, orat, whether in the form of data, knowledge, techniques, processes, systems,

formulae, designs, statistics, records, policies, documentation, trade secrets, know-how,

designs, drawings, photographs, software, equipmenl ideas, methods, research, developmenl
business and financial information, business and marketing plans) relating to BFDL, ils
affiliates or their businesses and thek pasl, current or prospective clients, custome.s and

suppliers and their respeciive businesses, and further includes without limilation, all the
intellectual property of BFDL and the Wo Product.

6.2 You hereby agree that work of every nalure and in every form or media, prepared, produced,

developed, or designed by you during lhe course of your internship, whether alone or wilh
others ("Work Produci") shall be for the benefil ofBFDL and willbelong to and be the absoluie
property of BFDL.

6.3 All Confidential lnformation including without limitation materials containing Confidential
lnformation and any and all copies, translations, interpretations and adaptations thereof,

obtained by you shall immediately upon BFDL's requesl or upon termination or completion of
yourintemship, be either retu rned to EFDL and/ordesiroyed as per the requirements of BFDL.

6.4 This clause shaltsuruive the complelion ortermination, as the case may be, ofyour internship.

7.

For BAJAJ FINSERV DIRECT LIMITED

1ryv
Dheeraj Kumar Makhani
Senlor Manager- Human Resources

coQorate olfke,4th Floor, 82 Buildlng, cefebrum rr Padr Komar dty, (alyan Naqaf,
Pune -4n fi4, Maharashlra,lndia.
Re qhte,ed OIflce: Mumbal-Pun€ Road, Akurdl, Pun€ - 4n05, Mahafashlra, lidia

8.

8.1

GovERNtNG Law aND JuRtsDlcTloN

This offer letter shall be govemed by the laws of lndia and the partres submitto the exclusive
jurisdiction of the Courts in Pune. Any reference to a statutory provision shall be deemed 1o

include a reference to any statutory modification or re-enactment ofit.

I\TISGELLANEOUS

By accepting this offer, you agree ihat throughout your intemshlp, you will comply with all
policies and prac{ces expected from you in th6 course of your inlernship and any applicable

laws including in relation to data privacy. ln the event of any non-compliance of BFDL
policy(ies/practice(s), BFDL rcserves the right to take appropriate actions against you

including informing your ed!cationalinstilution and/or curent or prospective employer.

8.2 Please note that this letter of internship shall not under any circumstances be deemed to be

an offer of employmenl provided by BFDL. You heroby agree that you shall have no right to
claim or demand employment with BFDL.

Signature:

Name: Swaraj Patel

Date & Place:

Lr6592lPN20r,1Plct50522

www.bajailinseru-dired.h
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30rr'october 2020

Analyticscosm lnaer,lship Program 2020

ll]a....alt lortpl.al.. aerti{lcal.

This is to .e,tify that Mr. Anand Kumar Pandey has completed his inlerlrship proiect wlth us

at AnalyticJcoJm, Neilko Ventures Pvt. ltd., Sion T.ombay Rd, Chembur, Mumbai,

Maharashtra 400071..
Drring the inte.nshlp with Analyticscosm (P!.1 of Neilko Ventures Pvl. Ltd.), he worked on

the ,ata Science related Project -Analyse and lmplement Models 6ased on lnstagra* Data

in AWS.

The project duration r.1ras for a perlod of 4 weeks, starting 3 '! October, 2020 to f i

November, 2020. His overall assessment ol performance was found to be exceptional.

Congra:!ilat:ons on lhe successful cofipletion of the iilternship at AnalyticsCosm.

Rupa Banarjee

HR Head

Analyti.sCosm

ArralyticsGssm
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   Solutions | Analytics | Consulting 

US | India  www.solytics-partners.com 

Private and Confidential

January 1st, 2021

Mr. Grandhi Abhisar 

Bachelor of Engineering from Army Institute of Technology, Pune 

Aadhar No.: 8487 7887 8285  

Email: gabhisar@gmail.com 

Subject: Offer of Internship with Solytics Partners Private Limited (‘Solytics Partners’ or ‘Company’) 

Dear Grandhi, 

I am delighted to welcome you at Solytics Partners as a Data Science Analyst-Intern. We are confident that 
you would have a most enjoyable, learning packed and truly meaningful internship experience with Solytics 
Partners. 

You will join the company on January 1st, 2021, falling which, this offer stands cancelled and will be null 
and void after January 1st, 2021. Please indicate your acceptance of this offer by signing a printed copy 
and returning it to the Company. 

Your appointment will be governed by the terms and conditions present in the Annexure A. 

We look forward to you joining us. Please do not hesitate to call us for any information you may need. 
Also, please sign the this offer letter as your acceptance and forward the same to us. 

On the date of joining, you may please bring along the following documents. Also provide hardcopy and/or 
soft copy of all the documents as required by the Company. 

1. Proof of date of birth

2. College Identity Card

3. Proof of address

4. PAN Card

5. Bank details for online Stipend deposit (Account no., account type, bank name, branch name and

IFSC code of the branch)

Warm Regards, 
Prithivinath Prabhunath 
Director 
Solytics Partners Private Limited 
Consulting| Analytics| Solutions  
www.solytics-partners.com | prithivinath.p@solytics-partners.com 
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   Solutions | Analytics | Consulting 

US | India  www.solytics-partners.com 

Annexure A

You shall be governed by the following terms and conditions of service during your internship with Solytics 
Partners, and as amended from time to time. 

1. POSITION, ROLE AND REPORTING

You are being hired as Data Science Analyst-Intern and Mr. Prithivinath Prabhunath would be your 
Reporting Manager and Mentor during the internship. You will be responsible for execution of the various 
assignments and tasks associated with your role for reaching the organization goals. 

Expect constant and continuous objective feedback from your mentor and other team members and we 
encourage you to ask for and provide feedback at every possible opportunity. It is the ONLY way; we all 
can continuously push ourselves to do better. 

Solytics Partners love people who like to go beyond the normal call of the duty and can think out of the 
box. Surprise us with your passion, intelligence, creativity and hard work. 

You are expected to conduct yourself with utmost professionalism in dealing with your mentor, team 
members, colleagues, clients, and customers and treat everyone with due respect. 

2. INTERNSHIP PERIOD AND LOCATION

Your date of joining is January 1st, 2021 and the internship would complete by April 1st, 2021.
During this time, you are expected to devote your time and efforts solely to Solytics Partners’ work. You 
are also required to let your mentor know about forthcoming events (if there are any) in advance so that 
your work can be planned accordingly. 

You will be working remotely for the duration of the internship. There will be catch ups scheduled with 
your mentor to discuss work progress and overall internship experience at regular intervals. 

3. STIPEND

No stipend will be paid for initial two months. Based on your performance, you will be paid 
stipend of Rs. 10,000 per month from third month onwards.   

4. EXPENSES

The Company will reimburse expenses you incur on behalf of the Company if authorized in writing by your 
reporting manager following and as per Company’s policy(s). 

5. WORKING HOURS

The Company’s normal hours of work will be as per applicable law and Company Policy. Your work is of 
continuous responsibility and you will be expected to complete your assigned duties within the required 
timeframe.  

6. INTELLECTUAL PROPERTY RIGHTS AND CONFIDENTIALITY
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All the work that you will produce at or in relation to Solytics Partners will be the intellectual property of 
Solytics Partners. You are not allowed to store, copy, sell, share, and distribute it to a third party under any 
circumstances. Similarly, you are expected to refrain from talking about your work in public domains (both 
online such as blogging, social networking site and offline among your friends, college etc.) without prior 
discussion and approval from Company in writing. 

For the purposes of this clause, intellectual property rights shall include any software source code, 
document, trademark, trade name, or service mark, patent, registered design, copyright, design right, 
topography right, application to register any of the aforementioned rights, trade secrets, any right in 
unpatented know-how, any right of confidence and any other intellectual or industrial property rights of 
any nature whatsoever in any part of the world, including any licence rights and the right to take legal action. 

All software source code, plans, strategies, programmes, trade secrets, accounts, financial information, 
market research, customer lists, data, records, reports, manuals, financial statements, budgets, 
specifications, correspondence, indices, research papers, letters or other similar documents (the nature of 
which is not limited by the specific reference to the foregoing items) which are created, compiled or devised 
or brought into being by you or have come into your possession in the course of the internship and all 
copies hereof, and other property whatsoever belonging to the Company such as laptops etc. which may 
be in your possession or under your control, will be the sole property of the Company, and upon 
termination of this internship or earlier if required by the Company, such documents and all copies shall be 
returned to the Company without any copies in whatever form withheld, if not destroyed earlier. The 
provisions of this clause shall survive termination of this agreement for whatsoever reason. 

The Company takes data privacy and security very seriously and to maintain confidentiality of customers, 
clients, employees, contractors, interns and companies’ data and contact details that you may get access to 
during your internship will be your responsibility. Solytics Partners operates on zero tolerance principle 
with regard to any breach of data security guidelines. At the completion of the internship you are expected 
to hand over all Company’s work/data in your possession to the Company and delete the same from your 
possession. 

7. ENGAGEMENT IN OTHER BUSINESS

During the appointment period you shall not engage yourselves directly or indirectly or in any capacity in 
any other organization (other than your college). In the event of breach of this condition, this appointment 
is liable to be terminated forthwith by the company. In addition, you shall be liable to pay liquidated 
damages to the Company of an extent estimated by the Company. 

8. TERMINATION

Under normal circumstances either the company or you may terminate this association by providing a 
notice of 14 days without assigning any reason. However, the company may terminate this agreement 
forthwith under situations of in-disciplinary behaviours. 

9. PERSONAL INFORMATION

This appointment letter is being issued to you based on the information and particulars furnished by you 
in your application (including biodata, curriculum vitae, resume), at the time of your interview and 
subsequent discussions. If it transpires that you have made a false statement (or have not disclosed a 
material fact) resulting in your being offered this appointment, the Management of the Company reserves 
the right to take such action as it deems fit at its sole discretion, including termination of your employment 
and legal action if deemed necessary. 
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10. NON-COMPETE/NON-SOLICIT

You shall not do or indulge in any of the following, without the prior written consent of the Company: 

Compete: During the Term of Internship with the Company and for a period of at least one (1) year after 
the Internship with the Company, you shall not directly or indirectly carry on, assist, engage in, be concerned 
or participate in any business/activity (whether directly or indirectly, as a partner, shareholder, principal, 
agent, director, affiliate, employee, consultant or in any other capacity or manner whatsoever) which is 
similar to the business of the business of the Company you were engaged with, nor engage in any activity 
that conflicts with your obligations to the Company;  

Solicit Business: During the Term of Internship with the Company and for a period of at least two (2) years 
after that Term, you shall not solicit, endeavour to solicit, influence or attempt to influence any client, 
customer or other person directly or indirectly to direct his or its purchase of the Company’s product 
and/or services to yourself or any person, firm, corporation, institution or other entity in competition with 
the business of the Company;  

Solicit Personnel: During the Term of Internship with the Company and for a period of at least two (2) 
years after that Term, you shall not solicit or attempt to influence any person employed or engaged by the 
Company (whether as an employee, consultant, advisor or in any other manner) to terminate or otherwise 
cease such employment or engagement with the Company or become the employee of or directly or 
indirectly offer services in any form or manner to yourself or any person or entity which is a competitor of 
the Company  

You acknowledge and agree that the above restrictions are reasonable for the legitimate protection of the 
business and goodwill of the Company. In the event that such restriction shall be found to be void, but 
would be valid if some part thereof was deleted or the scope, period or area of application were reduced, 
the above restriction shall apply with the deletion of such words or such reduction of scope, period or area 
of application as may be required to make the restrictions contained in this Clause valid and enforceable.  

You acknowledge and agree that the covenants and obligations with respect to non-compete and non-
solicitation as set forth above relate to special, unique and extraordinary matters, and that a violation of any 
of the terms of such covenants and obligations will cause the Company, irreparable injury. Therefore, you 
agree that the Company shall be entitled to an interim injunction, restraining order or such other equitable 
relief as a court of competent jurisdiction may deem necessary or appropriate to restrain you from 
committing any violation of the covenants and obligations contained in this Clause. These injunctive 
remedies are cumulative and are in addition to any other rights and remedies that the Company may have 
at law or in equity. 

11. NON-DISPARAGEMENT

During the term of internship and thereafter you agree to take no action by word or deed which is intended, 
or would reasonably be expected, to harm the Company or its or their reputation or which would reasonably 
be expected to lead to unwanted or unfavourable publicity to the Company including and not limited to 
social media post publication and attribution. 

12. CONSENT BY INTERN

You hereby give consent to Solytics Partners to collect, hold, store and process, both electronically and 
manually, all the personal information it collects or has collected in relation to you or belonging to you and 
your internship (in the course of your internship) for the purposes of the Company, e.g. management and 
administration of its interns and its businesses or for compliance with applicable procedures, laws and 
regulations and you also consent to the transfer, storage and processing by the Company, its affiliates, 
agents, contractors or sub-contractors of such personal information within or outside India. 
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13. NO DURESS

With the acceptance of this internship, you agree and confirm that during your internship, you will be 
governed by all the Company’s Policies, as amended from time to time, on your own volition and without 
any undue influence. The policies will be made available for easy dissemination of all and should be read 
and understood by you. You will, for the purposes of any clarification, reach out your reporting manager. 

For Solytics Partners Private Limited          Intern 

Authorized Signatory 
Prithvinath P. 
Director 

Agreed and Accepted by 
Grandhi Abhisar 

Declaration by Intern 
By signing this agreement, I hereby acknowledge and agree that I have carefully read and understood the 
above agreement (including the attached terms and conditions thereto) and accept the same 
unconditionally. I will make myself fully aware of, and be bound by, the policies of Solytics Partners as 
amended from time to time.  
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Hordik

Private and Confidential

05 J uly 2020

Mr. Aman Gupta

Bachelor of Engineering (lnformation Technlogy),

Army lnstitute of TechnologY

Subject: Offer of lnternship with Hardikreflrb Partners Private Limited

Dear Aman GuPta,

I am dellghted to welcome you at Hardikrefirb Partners as a Frontend Developer - lntern we are

confident that you would have a most enjoyable, learning packed and truly meaningful internship

experlence with Hardikrefi rb Partners

You willjoin the company on July 15, 2020, falljng which, this offer stands cancelled and will be null and

VoidafterJuly15,2020-PleaseindicateyouracceptanceofthisofferbysigninSaprintedcopyand
returning it to the ComPanY.

Your appointment will be governed by the terms and conditions present in the Annexure'

We look forward to you joininB us. Please do not hesitate to call us for any informaiion you may need'

Also, please sign the this offer letter as your acceptance and forward the same to us'

On the date ofioining, you may please bring along the following documents Atsoprovidesoftcopvofall

the documents as required by the CompanY

1. College ldentity Card

2. Adhar Card

4. PAN Card

5. Bank details (for stiPend)

Warrn Regards,

Rohit Kumar

CEO and Director,

Hardikrefirb Partners Private Limited

wwrv.ha rdl kref u rbs.cotat caree.(ohardikrefurb,com

Hardik Refurbt 30, Gali Number 13, Kaushik Enclave, Shankarpura, Burari' Delhi' 110084

1

213



Hordik

Annexure

term and Condition

Stipend

Your monthly compensation will be INR 5,OOO/ pm (Rupees Five Thousand Only) Details ofthe

internship benefit plans as in force from time to tlme are subject to the rules of the relevant scheme as

amended bY the Company from time to tlmel

Workins Hours

The company's normal hours of work will be as per appticable law and Company Policy' Your work is of

continuous responsibllity and you will be expected to complete your assiSned duties within the required

timeframe.

I lnternshio Period

Your date ofioining is July 15,2O2O and the internship would complete by October 15' 2020 Duringthis

,ia", ro, ur" 
"rp"ia"d 

ro devote your time a nd efforts solely to Hard ikrefirb Paftne rs' work You a re

;ls;;;quired to iet your mentor know about forthcoming events {ifthere are any) in advance so that

yourwork can be planned accordingly'

You will be working remote ly for the d u ration of the internship There will be catch ups sched u led with

Vouar"narto airl"*t *ork progress and overallinternship experience at regular intervals'

Annual Leave Entitlement

You are entitled to 10 working days annual leaves in a fiscal year' Newjoinees are entitled to annual

Ieave calcutated on a pro-rated basisfrom the commencement date to the end ofthe fiscalvear'

Personal lncome Taxes

Allyour personalincome taxes will be your personal responsibility irrespective of your citizenship' lfyou

po.,"., iiti."n.t ip o, permanent residency outside tndia, you will be responsible for all tax liabilities

including those outside lndia.

confidentialiw

You are required to maintain totat confidentia'ity as regards the contents of this'letter and you should

not disclose the same to anybody. As a condition ofemployment at the company, you wlll be expected

t; sign the confidentiality and lntellectual P rope rty Agreement, whlch forms part of your contract of

emjoyment with the Company. The company has appointed you based upon your background'

"rpJ" 
n.", g"n" ra f .krls, and a bilities a nd not beca use of your knowled8e of your current employe /s or

any previouiemploye/s trade'secrets or other company-specific information' ln this regard' you should

also be extremely careful notto bring to the company any documents or other materials in tangible

form belonging to or acquired from any current or prior employer'

HardikRefurbs,30,GaliNumber13,KaushikEnclave,shankarpura'Burari'Delhi'110084
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BackEround Check

As a policy, the Companyconducts background checks ofall newemptoyees. This appointment is
contintent upon the company receiving satisfactory results from a Background check, which sha
include withotlt limitation - interviewing past and current employers and veritr/ing education transcripts.
For business requirements, you may also be required to undergo a criminal check. The company shall
have the right to terminate your service without notice or payment in lieu of notice ifthe information
provided by you at the time ofthe interview or as part of your application or resume is found to be false
or misrepresented.

As part of ourjoining procedure, you will be required to provide details of criminal proceedings, ifany
have been initiated against you prior to joinint Hardikrefirb partners. tfthere are none, you wi be
required to provide a written declaration stating so.

a, Subjectto the probation clause (applicable only ifspecified separately in this letterbetow), you willbe
required to give at least 30 days written notice oftermination to the Company. The Company reserves
the right to relieve you only at the end ofthe 30 days, notice period. tf you are relieved ofyour duties
before the expirdtion ofyour notice period the Company will be entitled to recover from you as .salary
in lieu ofnotice', an amount equivalent to the shortfall in notice period and/orto deduct such amount
from anyamounts which may be payable to you bythe Company.

b. Subject to the probation clause (applicable only ifspecified separately in this letter below), the
Company, at its sole discretion shallbe entitled to terminate youremployment by giving you either one
month's notice in writing orone month,s salary in ljeu thereof.

c' During any period of notice you may be required by the company, in its absorute discretion not to
contact its employees, customers or suppliers, not to attend atyour place of work at any time and not
to perform any dutiesforthe Company orto perform only such duties, specific projects ortasks as
assigned to you expressly bythe company, forsuch period and at such piace or praces (incruding
without limitation, your honie) as the Company deems appropriate, provided th;t you wi be entitled to
receive full payand benefits (excluding any bonus or commission payments ) d uring such period. Forthe
avoidance ofdoubt, you will remain the Company,s employee during any such perld and may not carry
out any workfor any third party.

d. The Company reserves the rightto terminate yourcontract without notice or pay in lieu of notice, if,aftera reasonable investigation, it has reasonable Brounds to believe yo, are guilty ofserious
misconduct.

e, L,pon termination ofemployment with Hardikrefirb partners, and regardless of the reason for such
termination you wirr prompfly return to, or leave with Hardikrefirb pa;ners alr documentg records,
noteboor! computers. laptop, disks, etc. which contain any confidentiarorany other information
concerning Hardikrefirb partners, orany oftheir respective products, intellectual property, services or
clients.

Hardik Refurbs, 30, Gali Number 13, (aushik Enclave, Shankarpura, Burari, Delhi, 110084
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Restrictive covenant

During the term of yo u r internship a nd for 18 months thereafter, you will not directly or ind irectly
solicit, deal with or contact the current or potential customers ofthe Company.

Aoplicable Law

This agreement shall be governed by and construed in accordance with lndian Law and the parties

submitto the n on-exclusive ju risd iction ofthe Courts in New Delhi, lndia.

Severa bilitv

The various provisions and sub-provisions of this Agreement and its Annexes are severable and ifany
provision or identifiable part thereof is held to be unenforceable by any court of competent.iurisdiction
then such une nforcea bility sha ll not affect the enforceability of the remainint provisions or identifiable
partsthereof in this Agreement or its Annexes.

Other

You will always be required to comply with all instructions and regulations of Hard;krefirb Partners and
that you will be personally liable for any loss caused to Hardikrefirb Partners by any illegal or dishonest
conduct by you

Payments and benelits underthese plans and programs, as wellas other payments referred to in this
letterand attached documents, may be subjectto lndia SalariesTaxes. Hardikrefirb Partners reserves

the right to discontinue or modifi/the compensation, incentives, benefits, perquisite plans, programs, or
practices.

I would appreciate it ifyou will confirm acceptance ofthis letter by signing and returning to me the
duplicate copy ofthis letter within 7 dayt failure ofwhich may be treated as the decline of this offer.

The Employee agreement regardint lntellectual Property and non-compete agreement is a separate
document which you would sitn atthe time/date ofjoining.

On behalfof Hardikrefirb Partners,

terms and conditions

Rohit Kumar

CEO and Director,

Hardikrefi rb Partners Private Limited

I agree and accept the offer on the above

Aman Gupta

lntern-2020

Hardik Refurbs, 30, Gali Number 13, Kaushik Enclave, Shankarpura, Burari, Delhi, 110084

f
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AnalyticsSos:n
12rh Auglrst 2020

Analyticscosm lnternsh;p Program 2020

l.lcr"nshl, a.rnpletl.. arrti*i..ia.

This is 10 certify that Mr. Abhilash Kur.ar Trivedi has co.npleted his inter.ship project with
us at Analyticscosm, Neilko Ventures p!rt. Ltd., Sjon - Trombay Rd, Chembur, Murnbai,
Mah.rashtra 400071,.
During the internship w:th AnalytjcsCosm (part of Neilko Ventu.es pvt. Ltd.l, a!e work..i or)
the Data Scierce.elateC Project Analyse and lmplement Models Based on Instag.am Dala
in AWS.

Tire project duration wa5 for a pe.iod of ninc weel(s, stn.ting 10r,June, 2020 to 1orr,Augus1,
2020. Hts overall asses5ixent of performance was found to be eiceptional.
Congratulatrons on the suacessful cofipletion of the jnternship rt Analy.tlcrCosm.

Rupa Bari.jee
IR Head

AnalyticsCosm
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Page 1 of 9

Reference: Persistent/Campus/0.1

Confidential
CONTRACT OF APPRENTICESHIP

This Contract of Apprenticeship (“Agreement”) made on June 9, 2021 between Ms. Riya residing at VPO Haroda Kalan, H.NO. 42, Near
Govt. School, Bhiwani, Haryana, 127308., and studying at Army Institute of Technology (AIT). recognized by the appropriate
Government (hereinafter referred to as “Apprentice”/”You”/”Your”) and Persistent Systems Limited (“Company”/”Persistent”) having
registered office at Bhageerath, 402 E, Senapati Bapat Road Pune 411 016.

1. Term and Work Location

In consideration of the covenants by the Apprentice hereinafter contained, the Company agrees to engage Apprentice for the term of Six
month(s)/year from Tenth day of January (Month) Two Thousand and Nineteen (year) till Tenth day of July Two Thousand and Nineteen,
(“Term”) as a part of the Apprentice’s curriculum , (unless terminated or absorbed into the Company earlier as per the provisions of the
Apprentices Act 1961 and as captured under this Agreement), at its office located at Bhageerath, 402 E, Senapati Bapat Road Pune 411 016
or at any other office of the Company, at Company’s discretion subject to Company policies and as communicated by the Company from
time to time.

The Apprentice hereby voluntarily agrees to undergo the Apprenticeship training with the Company in order that he may hold a degree in

During Apprentice’s Term with the Company, the Apprentice shall undergo practical training in the area of degree in engineering,
technology or equivalent education in Software Engineering and as may be deemed fit by the Company and as per the business needs. The
Company encourages the Apprentice to sharpen and enhance their competencies by providing various roles to the Apprentice during the
Term.

2. Stipend

You will receive stipend of Rs.Jun 07, 2021 per month.
The Stipend paid to an Apprentice hereunder shall be fixed during the Term unless the standards are modified by the Board of
Apprenticeship and Training or due to the amendment of applicable law.

3. Obligations, representations and covenants of the Apprentic

The Apprentice represents to the Company as follows: -

(a) That he/she shall at all times during the Term, perform his functions and learn his/her subject field in engineering or technology (or
vocational course] diligently and conscientiously, attend the practical training regularly and follow the lawful orders, reasonable instructions
given by the Company and his/her superiors.
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(b) That he /she shall at all times during the Term, carry out his/her obligations under this Agreement.

(c) That he/she shall at all times during the Term, maintain records of the work carried out during the Term, as may be prescribed.

(d) That the information, documentation produced by the Apprentice at the time of joining as well as during the apprenticeship training
is/shall be true and correct.

(e) By executing this Agreement, the Apprentice hereby gives unconditional consent to the Company and/or its authorized person or agency
to carry out the background check and take all necessary actions to verify the authenticity of the information, materials, documents
provided by the Apprentice to the Company. The Apprentice understands and agrees that for the purpose of the background check, any
internal operational requirements or otherwise as may be mandated by applicable law, the information, materials, documents of the
Apprentice shall be provided to, processed and used by the Company or its authorized person or agency appointed by the Company, and
hereby provides free consent to the Company to do the needful for this purpose.

(f) That the Apprentice shall at all times during the Term, be bound by the relevant policies, guidelines, rules and regulations, decorum of
the Company and that the Apprentice shall abide by the code of conduct of the Company.

(g) That he/she is not less than fourteen years of age and not a minor, and satisfies such standards of education and physical fitness as may
be prescribed under law.

(h) Apprentice understands that this Agreement is subject to the Apprentice being qualified to be an apprenticeship trainee as per
Apprentice Act 1961. Apprentice should intimate Persistent in advance in case of any conflicts with the examinations held by the college or
if the students may not be available for work on Projects. Apprentice needs to take prior college permissions and manage any academic
bindings when enrolled as Apprenticeship with the Company. For any adhoc situations that may force the Apprentice to take leave or quit
from the Apprenticeship training, the Apprentice shall bring such a reason to prior notice of their Manager/Supervisor/Trainer in the
Company. The Company shall have discretion to release them at a suitable notice not exceeding 1 month.

As per the business requirement and Company policies, the Apprentice shall kindly take the following actions:

i. Acceptance of Offer

• The offer is valid till the date of joining as decided by the Company.
• Please send us your acceptance of the contract of Agreement on or before June 19, 2021.

Upon acceptance of this offer for apprenticeship training, your training with the Company will be effective from the date of stated above.
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In case of failure by the Apprentice to take necessary steps as mentioned above, within the specified timeline or in case the information,
particulars and data furnished to the Company by the Apprentice are found to be erroneous, incomplete, inaccurate or untruthful, in the
background check or where the background check reveals undesirable results, the Company shall have a right to take necessary disciplinary
action including termination of Apprenticeship without any obligations or without any notice period or compensation, subject to the
provisions of the Apprenticeship Act 1961.

The Company shall provide the Apprentice with the training as described above through appropriate instructional staff and shall carry out
its obligations under the Agreement. The progress in apprenticeship training of every graduate or technician apprentice shall be assessed by
the Company from time to time.
Apprentice shall be given training completion certificate as per directives of appropriates authorities.

4. Records and Returns

The Company and the Apprentice understand and agree that, the records and returns of the progress of the training undertaken by the
Apprentice shall be maintained by the Company in the form as may be prescribed, and that the Company shall furnish such information,
and/or returns to relevant authorities in prescribed form and at prescribed intervals.

Further, the Apprentice allows the Company to provide his/her personal information (a) for any internal business requirements (b) for
applicable legal compliance in or outside India (c) as may be required by Company's customers as a part of the engagement between
Persistent and customer e.g. sharing of profiles etc. (d) if required by court or government authorities.

5. Settlement of Disputes

Any disagreement or dispute between Company and the Apprentice arising out of the Agreement shall be referred to the authorized
Apprenticeship Adviser for decisions. Efforts should be taken by both, the Company and the Apprentice, to resolve the disputes and/or
disagreement mutually and amicably, upon good faith discussions, amongst each other, prior to approaching the Apprenticeship Advisor as
prescribed under the Apprentices Act 1961 as amended.

This Agreement shall be construed and governed by the laws of India without conflict of laws principle and in the courts of Pune,
Maharashtra, India.

6. Employment not guaranteed post Apprenticeship training

The Company and the Apprentice agree that it shall not be obligatory on the part of the Company to offer any employment to the
Apprentice or extension of training period upon completing the Term of the training in the Company, nor shall it be obligatory on the part of
the Apprentice to accept an employment under the Company.

The Company and the Apprentice understand and agree that, save as otherwise provided in the Apprentices Act, 1961, the Apprentice is a
trainee and not a worker, and the provisions of any law with respect to labour shall not apply to the Apprentice.
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7. Recovery of Expenses

Any expenses incurred by the Company due to the fault of the Apprentice shall be recovered from the Apprentice.

8. Termination

The Company can terminate the Apprentice’s service subject to the terms under the Apprenticeship Act 1961 and Rules made thereunder,
in case the Agreement is terminated on the grounds of
(i) Breach of confidentiality or IP related obligations
(ii) Violation of law
(iii) Gross misconduct
(iv) Material breach of Company policy, on the part of the Apprentice..
(v) As specified in the Apprentices Act 1961 and Rules thereunder.

9. Rules and Regulations
You will be governed by the rules and regulations applicable to the apprentices of the Company, including revisions in such rules as may be
effected from time to time. During the continuance of your engagement with us, you shall not be associated, concerned or interested,
registered as apprentice, directly or indirectly in any other occupation, business or employment whatsoever, but shall devote your whole
time, attention and abilities exclusively to the performance of your duties under the Agreement.
By accepting this Agreement, the Apprentice confirms that he/she has not been Apprentice with any other company earlier.

10. Invention Assignment and Confidentiality Undertaking

The Apprentice agrees and understands that the matters pertaining to terms and conditions of your training under the Agreement including
your stipend are strictly confidential between the Apprentice and the Company, and should be treated as such.

As part of the joining process at Persistent, the Apprentice understands and agrees that he/she shall be required to sign ’Invention
assignment and confidentiality undertaking’.

11.Code of Conduct

As part of the joining process at Persistent, the Apprentice understands and agrees that he/she shall be required to sign ‘Code of Conduct’
of the Company.

12.Working Days
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Normal working days are Monday through Friday. Company observes Sunday as a compulsory weekly off and Saturday as the other off day.
The normal working hours for the Apprentice shall be forty five hours per week, Monday through Friday, and the daily hours of work of the
Apprentice while undergoing training shall be Nine hours a day.

The standard working hours of the Company is 9.00 a.m. to 6.00 p.m. The Apprentice shall not be required or allowed to work overtime
except with the approval of the Apprenticeship Adviser or such authority as prescribed under the Apprentice Act 1961 and provided
Apprenticeship
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Adviser or such authority is satisfied that such overtime is in the interest of the training of the apprentice or in the public interest.

Apprentice shall be granted leaves as stated in Annexure A during the Term. The leaves not taken by the Apprentice shall be carried forward
during the Term but will lapse if not utilized during the Term. The leaves which get accumulated cannot be encashed by the Apprentice. The
Apprentice shall also be entitled for Company declared holidays.

13. Information and Security

The role assigned to the Apprentice during his/her apprenticeship training with the Company includes the Information Security
responsibilities as required by organization and customer of the Company. This includes adhering, maintaining information security artifacts
as required by Information Security Policy of the organization and customer

During the apprenticeship training with the Company, the Apprentice shall not disclose any information to anyone including but not limited
to Company’s customers, prospective customers, people or entities outside the Company or to any Company’s employee which is
confidential or trade secret under the Apprentices’ previous engagements with third parties or disclosure of which is in violation of any law
or third party intellectual property rights. If the Apprentice discloses any such information, the Apprentice shall be solely liable at his/her
own cost and the Apprentice agrees to hold harmless the Company from and against any claims, actions, suits, demands, damages, claims
for fees, costs, charges and expenses.

14. Training and evaluation

Apprentices need to undergo training from time to time. Successful completion of evaluations associated with the training program is
mandatory. Should the Apprentice fail to clear the evaluation; the Company will have the right to take appropriate action including
termination of your services without notice. The progress in apprenticeship training of every apprentice shall be assessed by the Company
from time to time. Apprentices need to ensure that they successfully qualify through the assessments and tests conducted by the training
team and on job supervisors (managers).

15.No Conflict

You represent and warrant that execution of this Agreement by you shall not cause any conflict with (i) any other agreement that you may
have entered into or (ii) any obligation that you may be bound t

16. The provisions of the Apprentice Act 1961 shall apply notwithstanding any contrary provision under this Agreement.

The Apprentice hereby declares that the Apprentice has read the contents of the Agreement, and agree to abide by all the provisions made
thereunder.
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17. Joining Formalities

Kindly contact Bhagyashree KuIkarni(Ph. No.+91-20-66965191) on the date of joining. We request you to report at 9:00 AM at the address
mentioned below for completion of joining formalities.

Persistent Systems Limited
Plot No. 39, Phase I, Rajiv Gandhi Information Technology Park, Hinjewadi, Pune, Maharashtra, India 411057

To facilitate further planning before joining the Company as an apprentice, please email a copy of your resume to
campus@persistent.com if e-copy is not submitted earlier.

Please find the details of documents/information required at the time of joining, in (Annexure B).

As token of your acceptance of this offer of apprenticeship, kindly send an email confirmation to campus@persistent.co.in. Also, on the day
of your joining, kindly sign and handover copy of this letter to Sudip Muley at sudip_muley@persistent.com

We welcome you to the Persistent family and look forward to a long and mutually rewarding association.

Yours Sincerely,
For Persistent Systems Limited

Name: Padmini Mani Giri
Designation: Associate Vice President — Talent Management

For Apprentice:

Ms. Riya

Name:

Witness-

Annexure to and forming part of this letter:

i. Annexure A
ii. Documents Required on the day of joining (Annexure B)
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