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COMPOSITION OF INTERNAL COMPLAINTS COMMITTEE (ICC) 
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Notification No. F.91-1/2013(TFGS) dated 02 May 2016, the Internal Complaints 
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(c) Mrs. Vaishali Dharkar, Asst Prof, IT 

Member 
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MINISTRY OF HUMAN RESOURCE DEVELoPMENT 

(University Grants Commission) 

NOTIFICATION 

New Delhi, the 2nd May, 2016 

nisersity Grants Commission (Prevention, prohibition and redressal of sexual harassment of women 

mpiet ees and students in higher educational institutions) Regulations, 2015 

Na. F. 91-1/2013(TFGS).-In exercise of the powers confered by clause (g) of sub-section (1) of seciion 26 

the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the 

Ate Uiversity Grants Commission hereby makes the following regulations, namely: 

short title, application and commencement.-() These regulations may be called the University 

as Commission (Prevention, prohibituon and redressal of sexual harassment of women employees 

tudenis m higner educational institutions) Regulations, 2015. 

Tey shall apply i0 all higher cducational institutions in India. 

They shall come into force on the date of their publication in the Official Gazette 

Definitions.-In these regulations, unless the context otherwise requires, 

oan nean m rclation lo WOrk place, a woman of any uge whetlher employed or not, wto 

een sibrctrd to any act of sexual harassmen by the respondent 

I 211s the Sexual Harassineni of Women at Workplace (P'ieventi0n, Prohibition and Rediessal) Act 

of 2014 

s cans ilie Jocaton or the land on wlhiclh a Higher Educalonal Instituion and us related 

ilitDtonal lacitics like ib aries, laboralories, lecture halls, residences, halls, toilets, suudent centres, 

Ostes dining halls, stadiums, parking arcas, parks-like seluings and other anmenities like health centues, 

Tt Bank counters, etc., ale silualed and also includes exlended campus and covers within us seope 

aeVifrd ay a Sludent of the HET ncluding transportation provided for the purpose of commung O 

hr ishuOn. he localions OulSIde the msuutiOn on tiedl uups, intenships, study tours, 

s, oi1 Ci placements, places used for canps, cullunal lestuvals, sponts nneets and such otier 

Ivts wiere a eson 1s arlicipatig in tlhe capc uy ol an cplkoyee or a studenn ot the HE; 
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(d) Commission" means the University Grants Commission established under section 4 of the Universitv 

Girants Commission Act, 1956 (3 of 1956): 

(c) "covered individuals" are persons who have engaged in prolecied activily such as iling a sexual 

harassment charge. or who arc closely associated with an individual who has cngagcd in protectcd activily 

and such person can be an employec or a fellow student or guardian of the offended person, 

()enmployec" nieans a person as defined in the Act and also includes, for the purposcs of these Regulations 

rainee, apprentice (or called by any other name), interns, volunteers, teacher assistants, research 

AsSIstants, whether employed or not, including those involved in field studies. projects, short-VISits and 

canips 

(g) "Executive Authority" means the chief executive authority of the HEI, by whate ver name called, in which 

the general administration of the HEI is vested. For public funded institutions the Executive Authority 

means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and 

Appeal) Rules, 1965 or its equivalent rules; 

(h) "Higher Educational Institution" (HEI) means a university within the meaning of clause (J) of section 2, a 

collcge within the meaning of clause(b) of sub-section (1) of section 12A and an institution deeinICd to be 

a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956): 

(i) "Intermal Complaints Committe" (ICC) mcans Internal Complaints Committee to be consti tutcd by a 

HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning 

With the same objective (like the Gender Sensitization Committee Against Sexual Harassment 

(GSCASH) should be reconstituted as the 1CC: 
Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required 1or 

TCC under these regulations. Provided further that such a Body shall be bound by the provisions of these 

regulations; 

G) *protected activity" includes reasonable opposition to a practice believed to violate sexual harassment 

laws on behalf of oneself or others such as participation in sexual harassment proceedings. cooperating 
with an internal investigalion or alleged sexual harassment practices or acting as a Wilness in an 

investigation by an outside agency or in litigation; 

(k) "sexual harassment means- 

i) "An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans, 

humiliates or creates a hostile and intimidating environment or is calculated to induce submission by 
actual or threatened adverse consequences and includes any one or more or all of the following 

unwelcome acts or behaviour (whether directly or by implication), namely 

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature: 

(b) demand or request for sexual favours; 

(c) making sexually coloured remarks 

(d) physical contact and advances; or 

(e) showing pornography" 

(11) any one (or more than one or all) of the following circumstances, if it occurs or is present in 
relation or connected with any behaviour that has explicit or implicit sexual undertones-

implied or explicit promise of preferential treatment as quid pro quo for sexual favouis; 
implied or explicit threat of detrimental treatment in the conduct of work: 
implied or explicit threat about the present or future status of the person concermed; 
creating an intimidating offensive or hostile learning environment 
humiliating treatment likely to affect the health, safety dignity or physical integrity of the 

person concerned;

(a) 
(b) 
(c) 
(d) 
(e) 
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ean aTsOn duly aditted and pursune a progranmmc of stuidy citlicr through ICgular ioGe 
f edc, ncluding short-temm trainmg progranines in aHEl, stideni who Is in the piocess of taking admission m HEls campus. although not et 

hea for the purposes of tlhese regulations. as a student ol thal HEl, whcre any 
i.hald sient 1akcs place against sIch student, 

1,2 udeni wh is a participant in any of the activitics in a HEl othcr than thc HET where 

rhiOied shall be iucatcd, for the purposes of these regulatons, as a student of thal HEI 
hCdent i Aual harassment takes place aganst such sludent 

arassmen relers to a situation where sexual harassient occurs as a result of an act or 
b any third pany or outsider, who is not an employee or a student of the HEI. but a visitor to 

1 H 1n some other capacity or for some other pui posc orrcason, 

sat means any nfavourable trcatment meted out to a person with an 

an sexlal favou 
implicit or expiiCit 

ni means the campus of a HEl including 

A parthicnt, Organisation, undertaking. establishment. enterprise. institution. office. branch or 

twhich 's established, owned. control led or wholly or subslantially financed by funds provided 

Tectly or indirectly by the appropriate HEls 

ports nstituie, stadiuin, sports complex or competition or games venue, whether residential or 

ed for traning, sports or other activities relating tliereof in HDls: 
place visited by the employee or student arising out of or during the course of employment or 

study including transpoitation provided by the Executive Authority for undertaking such journey for 

n HEls. 

Responsibilities of the Higher Educational Institution- (1) Every HEl shall- 

Wherever required, appropriately subsume the spirit of the above definitions in its policy and 
"egulations on prevention and prohibition of sCxual harassment against the employees and the 

students. and modify its ordinances and rules in consonance with the requirenments of the Regulations: 

u bhely notify the provisions against sexual harassment and ensuretheir wide dissemination: 

TiSe ttaining programmes or as the case may be, workshops for the officers, functionaries. faculty 

1students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safcty of Women and 
Frogramnnes for Gender Sensitization on Campuses) of the Commission, lo sensitize them and ensure 
lno wledge and awareness of the rights, entitlements and responsibi lities enshrined in the Act and 

ndr these regulaijons; 
uectivcly aganst all gender based violence perpetrated against employees and students ol all 

seves rerognising that primarily women enployees and students and some male students and students 
he third gender ae valnerable 1o many forms of sexual harassment and humiliation and 

Xploitat 10n. 

d 

eiy o elf io a zero tolerance policy towards sexual harassment 

ntorce is comnitnent to ereating its canpus free fron discrimination. harassmeni, retaliation or 

ual assauli at al le vels; 

rate awiueness ahout wlvat constitutes sexual harassnent inchuding hostile environnient hatassinent 

3nc guid pro quo harassincnt, 

clude in its proipectus and displhay prominently at eonspicuous places or Notice Boards the penalty 
and consequcnees of sexual haassmenl and make all sections of the institutional community aware of 

he nomation on the mechanism put n place for redressal of complains pertaining to sexual 

: 
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arassent, contact details of members of Internal Complaints Committee. complaints proccdure and 

O.Any existing body al1cady functioning with the same objective (like the Gender SCnsitization 

Commitee Against Sexual Harassment (GSCASH)) should be reconstituted as the TC 

Vided that in the latter case the HEI shall ensure that the constitution of such a Body 1s is rcquircd 

TOr ICC under these reyulations. Providcd further that such a Body shall be bound by the piOVISions O 
lhese regulations: 

nOm Cnployccs and studcnts of the recourse available to thcm if thcy arc victims ol SCxua 
harassnent 

(1) 

OTganise regular orientation or training programmes for the members of the ICC 1o deal with 

complaints, steer the process of settlement or conciliation. ete.. with sensitivity. 

proactively imove to curb all forms of harassment of employees and students whether it is from those 

n a dominant power or hierarchical relationship within HEls or owing to intimate partner violence or 

from peers or from elements outside of the geographical limits of the HE 

(k) 

he responsible to bring those guilty of sexual harass1ment against its employees and students to book 

and initiate all procecdings as required by law and also put in place mechanisms and redressal systems 

like the ICC to curb and prevent scxual harassnment on its campus; 

() 

treat sexual harassment as a misconduct under service rules and initiate action for misconduct t the 

perpetrator is an employee; 
(m) 

treat sexual harassment as a violation of the disciplinary rules (leading up to rusticati0n and 

expulsion) if the perpetrator is a student; 
(n) 

ensure compliance with the provisions of these regulations, including appointment of lCC. within a 

period of sixty days from the date of publication of these regulations 
(o) 

(p) monitor the timely submission of reports by the ICC; 

prepare an annual status report with details on the number of cascs filed and thcir disposal and submi: 

the same to the Commission. 
(9) 

ICC shal Supportive measures.-(1) The rules, regulations or any such other instrument by whi 
function have to be updated and revised from time-to-time, as court judgmenis and other laws and rules wil 
3.2 

continue to revise the legal framework within which the Act is to be implemented. 

The Executive Authority of the HEls must mandatorily extend full support to see that the (2) 
recommendations of the ICC are implemented in a timely manner. All possible institutional resources 

must be given to the functioning of the ICC, including office and building infrastructure (conmputers. 
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, weli as a 

sufficient allocation of financial resources. 

(3) Vulnerable groups are particularly prone to harassment and alsu find it more diffieult to 

complain. Vulnerability can be socially compounded by region, class, Caste, sexual orientation. 
minority identity and by being differently abled. Enabling committees must be sensitive to such 
vulnerabilities and special needs, 

Since research students and doctoral candidates are particularly vulnerable the HEls must (4) 
ensure that the guidelines for ethics for Research Supervision are put in place. 

(5) All HEls must conduct a regular and half yearly review of the efficacy and implementation of 

their anti-sexual harassment policy. 
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Aadem Statf Collcges (now known asHuman Rcsource Devclopmcnt Centres 

H S) ad Regional Centes for Capacity Building (RCCBs) must incorporate sessions on gender 

Ctauon and iefresher courses. This should he across disciplines, and preferab y 

TC.mcd using the U'GC SAKSHAM Report which provides indicalive modulcs im this regard. 

eniatOn courses for administrators conducted in HEls must have a modulc on gender 

hst2aliOn and se\ual harassnmenn issues. Regular workshops arc to be conducted lor all seclions of 

he HElcommunily. 

Counselling services must be institutionalised in all HEls and nmust have well trained full-tine 

Many HEls having large campuses have a deficit in lighting and are experienced as unsafe 

3Ces y the instututional community. Adequate lighting is a necessary aspect of infrastructure and 

2Cn41Ce 

Adequate and well trained security including a good proportion or balance of women secuity 

si s necessary. Security staff must rccCive gender 
sensitization training as a part of conditions or 

:anpoiniment 

HEIS must ensure reliable public transport, especially within large campuses 
between 

different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those 

thaf do not have good access for day scholars. Lack of safety as well as harassment is exacerbated 

ten cmpioyees and students cannot depend on safe public transport. 
Reliable Lransporl may be 

considered by I£is to cnable employees and students to work late in libraries, laboratories and o 

altend programmes in the evenings. 

Residential HEls should accord priority to construction of women's hostels. For the growing 

population of young 
women Wishing to access higher education, hostel accommodation is desirable in 

both urhan and rural areas and at all lcvcls of higher education which provides a modicum of 12 

protectiOn from harassment of all kinds. 

3 oncern for the saletly of woinen 
students must not be cited to impose discriminatory rules for 

wumen in the hostels as compared to male students. Campus safety policies should not result in 

secuiitization, 
such as over monitoring or policing or curtailing the freedom of movement, especially 

for woinen employees and students. 

14 Adequate 
hcalth facilities arc cqually mandatory for all HEls. In the case of wonmen this must 

i lade gender sensiive doctors and nurses, as well as the services ot a gynaecologist. 

The Wonen's Development 
Cells in colleges shall be revivecd and funded to be able to earry 

1 
the range of actIVilies required for gender 

sensilizationand 
remain autonomous of the functioning 

anti ex ual 
harassment 

committees and ICCs. At the same time they shall extend their activities to 

nlde 
pendei 

senslizalion 
programmes 

in consullalion with ICCs and help to disseminate anti- 

sexual hai assmeni policies on campuses 
on a regular basis. The 'cultural' space and the Toral 

3C3demic space' necd to 
collaborate to render these workshops 

innovatiVe, engaging 
and non- 

irrhamCal 

(i6 Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and other 

iunctionaries 
inust he broughi within the domain of accountability through 

amend1mentsin the rules or 

Odinances whcrt neccssar'y. 

. Grie vance 
redressal

mechanism.() Every 
Executive Authority shall constitute an nternal 

Conplats 

Commillee (ICC) with an inbuilh 
mechanism for gender sensitizutionagainst 

sexual harassment.

Th iCC Jhall have tle lollowing couposilion:
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(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below 
a Professor in casc of a university. and not bclow an Associate Professor or Reader in case of a 
college) at the educational institution, nominatled by the Executive Authority: 

Provided that in case a senior level woman employee is not available, the Presiding Officer shall 
be nominated from other offices or administrative units of the workplace referred to in sub-section 
20): 

Provided further that in case the other offices or administrative units of the workplace do not have 
a senior level woman employec, the Presiding Officer shall be nominated from any other 
workplace of the same employer or other depártment or organization, 

(6) [wo faculty mcmbers and two non-lcaching employees. preferably committed to the cause of 
Women or who have had experience in social work or have legal knowledge, nominated by the Executive Authority; 

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate master's, and research scholar levcls respectively, clected through lransparent democratic 

proccdure; 

(d) one member from amongst non-govemment organisations or associations committed to thie cause 

of women or a person familiar with the issues relating to sexual harassment, nominated by the 
Executive Authority. 

(2) At least one-half of the total nembers of the ICC shall be women. 

(3) Persons in senior administrative positions in the HElL such as Vice- Chancellor, Pro Vice-Chancellors. 
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCs in order to 
cnsure autonomy of their functioning. 

(4) The term of office of the members of the ICC shall be for a period of three years. HEls may also 
employ a system whereby one -third of the menmbers of thc 1CC may change every ycar 

(5) The Member appointed form amongst the non-governmental organizations or associations shall be 
paid such fees or allowances for holding the procecdings of the Internal Committee, by the Executive 
Authority as may be prescribed. 

(6) Where the Presiding Officer or any member of the Internal Commite: 

contravenes the provisions of section 16 of the Act; or 

has been convicted for an offence or an inquiry into an offence under any law for the time 

being in force is pending against him; or 

he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is 

pending against him; or 

has so abused his position as to render his continuance in office prejudicial to the public 

(a) 
(b) 

(c) 

(d) 
interest, 

such Presiding Officer or Memher, as the case may be, shall he removed from the Committee and the 
vacancy so created or any casual vacancy shall be filled by fresh noination in accordance with the 

provisions of this section," 

5. 
Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee 

shall 

(a) 
provide assistance if an employee or a student chooses to file a complaint with the police; 
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i,iN1ss l ispute redhessal and dialogue to antieipatc and addiess issues througJu hCiaI7 1thout undeninng complaimant's rights, nd nninimze he need tor purely dclies ihat lead to Unther resentment, alienalion or Volcnce, 
the silety o the complamant hy not divulging the person's identity. and provide ihe 

I ict h nay ol sanctioned lcave or relaxalion ol altcndance rcquiremenl or transler lo 
ne lepatnent r supervIsor as required during the pendency of the conmplaint, or also provide h .1sler ot the offender 

hvictms or wilnesses re not victimised or discrinminated agaimst while dealing with 
818 n sexI: harasSnent, and 
eiohibilon f retali:ton or adveise action against a covered individual becaUsc the cmployee udeni is cngagcd in pruteclcd activity. 

he pracess for making complaint and conducting Inquiry - The ICC shall comply with the 
11hed in these Regulations and the Act, for making a complaint and inquiring into the 

1ue hound manner. The HEI shall provide all necessary facilities to the 1CC to coduct the 
\ilions!y and with requircd privacy 

rOES ot making complaint of sexual harassment 

iant to the ICC within three months from the date of the incident and in case of a scrics of 
hm periOd of three months from the date of the last incident. 

An aggrieved person is requircd to stilmil a 

ed that where such conmplaint cannot be made in writing, the Presiding Officer or any Memher of the 
merma Commiliee slhall iendei all reasonable assistance to the person for making the complaint in writing: 

rot ed further thal the ICC may, for the reasons to be accorded in the writing, extend the time limit not 
Cecdng tiree months. if it is satistied that the circumstances werc such which prevented the person from 

onmolaint within the said pernod." 
Tends. relatives. Colleagues. Co-students, Psychologist, or any other associate of the victim may file the 

nptant ir situuluons where the aggrieved person is unable to make a complaint on account of physical or 

17eitaln capacity or deatlh 

Process of conducting inquiry- (1) The ICC shall, upon reccipt of the complant, send one copy of 
the complant to the respondent within a period of seven days of such receipt. 

pon receip! of the copy of the complaint, the respondent shall file his or her reply to the complaint 
lGng with the ist of documents, and names and addresses of witnesses within a period of ten days. 

T uiy has o be completed within a period of ninety days from the receipt of the complant. The 

rpg th roconmendations, if any. has ta be submitted within ten days from the completion af the 
he eculive Authority of the HEI. Copy of the findings or recommendalions shall also be served 

LxcchIVe Athority of the HET shall act on the recommendations of the committee within a 

pericd of thy days fiomm he receipt of the inquiry report. unless an appeal against the findings is filed within 
hat me hy either party. 

An appeal against the findings or lrecommendations of the ICC may be liled by cither party betfure the 
e Authority of the HEl within a period of thirty days from the date of the recommendations. 

e cuive Authorily of the I1EI decides not to act as per the recommendations of the ICC. then 
ui tdwilen easons lor the sanme to be conveyed to ICC and both the parties to the proceeulings. Ir 

g fhand n s decided to act as per the reco1mendations of the ICC, then a show cause notice. 

f ihn ien diays, shall be served on the party against whom action is decided to be taken. The 
Execute Au'honty f the HEI shall pracecd only alter comsicdering the reply or hearing the aggrie ved person. 

he apgneved party nmay seek conciliation in order to settle the matler, No monetary seulement 

uid lu ife as a basis, of concilialion The HEI shall facilitate a coneiliation process through ICC. aN the 
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case may be, one il is sought. The resolil0n of the contlict to the full satistaction of thc aggrice ved parry 

wherever possible, Is pretemCd to purely pinitive 
intervention 

The dentilies of thc agginevcd party or VIctim or Ihe witness or the oftender shall not he ma puhl 

or kept in the public domain cspccially during the pOCCss of thc inquiry. 

. 
Intcrim redressal-Thc HEl may. 

(a) transfer the complainant or the ICspondent io antlici section or deparlunent t0 minimise the isk 

Involved in contactl Or mteraction, if such a reconnmendation is made by the 1CC: 

(b)grant leave to the aggricvcd with full protection of status and benefits for a period up to thrce months, 

(C)restrain the respondent Irom reporting on or evaluating the work or perlorImancc or tcsts or examinatinns 

of the complainant; 

(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever neccsary 'here 

is a delinile threat, restrain their entry into the can1pus; 

(c) lake strict measurcs to provide a conducivc environment of safety and protection to thc complainant 

against relalialion and victimisation as a consequence of making a complaint of sex ual harassment. 

10. Punishment and compensation- (1) Anyone found guilty of sexual harass1nent shall be punished in 

accordance with the service rules of the HEI, if the offender is an employee. 

(2) Where the respondent is a student, depending upon the severity of the offence. the HEl iay. 

(a) withhold privileges of the student such as access to the library, auditoria, halls of residenee 

transportation, scholarships, allowanccs, and identity card; 

(b) suspend or rcstrict entry into the campus for a specific period; 

(c) expel and strike off name from the rolls of the institution, including denial of readmission. if the 

offence so warrants 

(d) award reformati ve punishments like mandatory counselling and, or, pertormance ot community 

servicesS. 

(3) The aggrieved person iS entitled to the payment of compensation. The HEl shall issue direction for 

payment of the compensation recommended by the ICC and accepted by the Exccutive Authority, which 

shall be recovered from the offender. The compensation payable shall be delermined on the basis of- 

(a) mental trauna, pajn, sufferng and distreSS caused to the aggrieved peISON; 

(b) the loss of career opportunity duc to the incident of sexual harassment 

(c) the medical expenses incurred by the victim lor physical, psychialre treatment, 

(d) the income and stalus of the alleged perpetrator and VIctim; and 

(c) the feasibility of suclh payunent in lun1p sum or in instalnienis. 

Action against frivolous conmplaint.-To ensure that the provisions lor the proteclion ol cmployees 

and students from sexual harassment do not get misused, provisions agamst talse or malicious conpiunts 

have to be made and publicised within all HEls, If the 1CC concludes that the allegaions made were lalse, 

imalicious Or the complaint was made knowing it lo be untrue, or forged or museading ulomauon has been 

provided during the inquiry, ihe complainant shall he liable to be punished as per the provisions of sub- 

regulations (1) of regulations 10, if the cOplainant happeus lu be an cplayec illd as per sub-iegulation (2) 
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.1 the conplamai happens to be a student. However, the merc inab1lity to substantiale a 

ani toVIde adcquane prool will nol atlract atiention against the complai1nant. Malicious intent on the ant 1he compl.unann shall not be esiablished without an inquiry, in accordance with the proccdure prCsC d. conducted belore any aclion is rccommended. 
12 Consequcnces of non-compliance.-(1) The Commission shall, in respect of any institution that will hes or iepeatedly ails to comply with the obligations and duties laid out lor the prevention, ; h desal al sevual harassnnent of employees and students, take one or more ol the lollowing ' 

f tleclaraton of itness to receive grants under section 12B of the University Grants 1171ISOn Act. 1956o. 

e 

ing the narue of the university or college from the list maintained by the Commission under ciatse (t) of section 2 of said Act. 1956; 

dng ny Lrant allocated tO the institution; 

1he nsutulon meligible for consideration for any assistance under any of the general or C 8Sisance programmes of the Commission; 

nfning the general public. including potential candidates for employment or admission, through a 
notice displayed prominently in the newspapers or other suitable media and posted on the wehsite of the 
Cammission, declaring that the institution docs not provide for a zero tolcrance policy against sexual 
harassment: 

ttommending the atfiiating university for withdrawal of affiliation, in case of a college 

dng ih: (cniral Ciovernment for withdrawal of declaration as an institution deeinied to be 

1 11 Case if an institulion deemed to be university; 

h reLommiending the appropriate State Government for withdrawal of status as university in case of a 
iai VerSiiy esiablished or incorporated under a State Act. 

taking such other action within its powers as it may deem fit and impose such other penaltics as may be 
providied in the University Grants Commission Act, 1956 for such duration of time till the institution 
(113:s with the provisions of these regulations. 

1) siall be taken by the Commission under these regulations unless the Institution has been 
Topportunity to explain its position and an opportunity of bcing heard has been provicded to it. 

IAdvt.-111/4/Exty /531 
JASPAL S. SANDHU. Secy. UGC 
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