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Department of lnformation Technology

lnternship Details (2018-19) Sem lJ

BE IT

ProfGeeta Patil

(Class Teacher)

Sr

No

Roll

No

Name ofthe
Students

Class Company/Organizatlon Duration Useful

(Yes/No)

To Yes

1 4442

Ritu Kanwar

Shekhawat

BE

lT Bombay

24 Dec

2018
28 Feb

2019

Yes

2 4453 Shubham Pal

BE

HASHMAP Tech lndia

PVt Ltd

15 Jan

2019

15lun
2019

Yes.

Stipend of
Rs 15000/-

Per month

3 4430 NihilKumar BE

HASHMAP Tech lndia

Pvt Ltd,

Navy,Bhoparl,
lndia n Army,Bhopal

15lan
2079,

6Jan

2079,L

S lan

2079

15 Jun

2019,L

l)an
2019,2

S lan

2019

Yes.

Stipend of
Rs 15000/-

Per month

4 4429

Mohd.Anwar

Hussain BE

Aviabird Technologie

PVt Ltd

1'1Jan

2010

28 Feb

2AL9

Yes

5 4420

Varad

Bhatnagar BE

Blue Bricks Group of

companies Pune

3'd Feb

2079

March

2019

Yes

Allowance

of Rs

15000/-
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o

To

Mr. Subhan\ pal

S/O Mr. Ra;esh Chandra pal

Baswari, Nijam pur, Kaniua,

Kannauj, Up - 209728

Subject: lnternship Training for Employment at Hashmap Tech tndia p!4, Ltd.

Dear Mr. Pal,

HASHMAP TECH INDIA PW. LTD.
(wE pRovtDE Btc oATA & HADOOP SOLUiror.rsi

Furtherto ouroffer letteiissued to you, we are pleased i'riraccept you as an hternship Trainee
in the Big Data and Hadodp domain, as per the followiig terms and conditions, provided you

consent in writingi ,.-'1'jr- 
\- . '

enable you to learn software toois an fit yourselfto be absorbed as a 'lunior
Software Develope/'. Eesides oth uled tests a finaltest and interview shallbe held
before llt'August 2019 to assess.your suitability for retention and capabjlity to handle projects

During the said training period you shall claim a fixed stipend of Rs 15000/- per monrh from 15

lanuary 2019 to 15 June 2019. For the procedure to claim the said stipend, please contact our
HR Manager. You shall not be entitled to any kind of leave and other ftnanciat incentives

during this training perioci.

You shallreceive a formal appointment letter, describing your agreed salary and lts bre3t up ln

a tax efricient manner, terms Snd.aonditlons of your employment and the pollcy ofthe
Company.pnce you pass the aforementioned test and inteNlew.

Please note, that lt Is you, sole responsiblllty to coordinate you. tralnlnS needs wlth the trainer
appolnted by Hashmap as the tralnlng .urrlculum ls to be controll€d byyqurown needs-

However, Hashmap rhall provlde you the syllabus for ralnlnS to h6lp vou to iahedule yo!r
readlng and learnlng currlculum.

lf not submltted tlll now, please submlt lmmedlatcly thc followlng documenrs to the HR

to be assigned according to yourskills and aptitude, You shall be provided reeular

employment with Hashmap, once you pass the aforesaid test and interview and shall receive

the ag.eed salary already cbmmunicated to you,

TAN Number AMRH1t871G

Reference No: HR/Reffuitment/08/2019

PAN Number MDCH7743M

Dated: 15rh January 2019

E 0183.2590018

E 94t 73-t9oos

2.

4.

o

'i

Jsil the trainee

*NEHMAF
ato 0ArAlc0tlliAtota

lvlanager to enable u5 to complete the lolnlng formalltlesr -



E 0183-2590018
!E 04.t73-19008

a) Letter of acceptance of employment quoting firm date ofjoining and your personal email tD

and cell number-

b) Copies of adhaar cA?d, passport, and pan card. ln addition, copy of ratlon card/electricity

bill/utility bill/driving'license td serve as lD and address proofs, if not forwarded till date.
ti

c) copiesofyour blrth certificate, educationalcertificates ofsecondary and seniorsecondary

examinations and the degree certificates with copies of marks sheets.

i

d) copY of relievin8 letter from your previous employer to be submitted at the time ofioinlnS'

ln addiiion, you have to submit a non-encumbrance certificate to the affect that you are

free from allyour employment and corltractual obligation5 to join Hashmap Tech lndia Pvt'

Ltd.

e) Declaration ofyourtdtal income earned orto accrue durlng the current financialyear on lT

Form 12, showing inc;me earned from previous employer oJ,income earned from other

o sources and the tax s;ving investments planned during th

f) The

recoveied for the full year as rrent salary. [Not Applicable to you.]

Ms. NeethlNair
HR Manager

Hashmap Teqh lndl; Pvt Ltd

sources and the tax siving investments planned during the Vear sl,ch as LIC policies, house

rent to'be paid, housing loan if any with account No and nese-of the bank who lent houslng

loan, tuition fee to be paid if any, etc. Please note th-aiihe fax exemption shall be allowed

only on receipt ofact;ual payment receipts in J1rfiry.rJdis, otherwlse fulltax shallbe

recovered.

The copies ofsalary slips issued by vourJiiEr)ibia employerfrom Ap,il2018 to the date of
joining;Hashmap, for regulatlng your{kcii'n€'tax recovery. Otherwise fulltax shall be

g) Three passport size ntrotlqpd$-

h) your blood group and the name and address ofthe contact person to whom to contact

while in distress or in.any emergency.

with profound regards arnd regards and best wishes.egards

Scanned bv CamScanner
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6t 0183.2500018

E Errrr.rqooe

TECH INDIA PW, LTD,
PROVIbE BIG DATA & HADOOP SOLUTIONS)

TAN Number AMRH11871G PAN Number AADCH7743M
I

Reference No: l-.lR/Recrultment/09/2019 Dated: lstijanuary 2019

To

Mr. Nikhil Kumar

s/O Mr, sukhram Kumar I

Sendhwan, Nehalpur, Arwal, i

Bihbr- 804429 :l. i t.

Subiect: lntirnship Train'ing for Employment at Hashmap Tech lndia Pvt' Ltd'

Dear Mr. l(umar, :

:

Furthertq.bur offer letter lgsued to you, we are pleasld t6,accept you as an lnternship Trainee1, Furthertq.bur offer letter lgsued to you, we are pleasld t6'accept you as an lnternship Train(

in the Big Data and Hadoop domain, as per the folEi$*sterms ano conditions, provided you

consent in writing:-

!

t.

2. You shall be put throrigh the trainee d culum oftraining for a period ofsix months to

enable you to learn software tools a fityourselfto be absorbed as a "lunior

software Develope/'. Besides ot led tests a final test and interview shall be held

before lstrAugust 2019 tb ass itabili'ty for retention and capability to handle project5

to be assilned accor(lirg t9 ffit{tiis ana aptitude. You shall be provided regular

employme-nt with Haihr4qp, ortr'you pass the aforesaid test and interview and shdll teceive

rhe aEreed salary alreqfly]td=Tmunicated to vou.

3. iriod you shall claim a fixed stipend of Rs 15000/- per modth from 15

2019. Forthe prqcedure to claim the said stipend, please contact our

hall not be entitled to any kind of leave and other flnancial incentives

during ng period.

You shailriceive a fornial appointment letter, describin8 your agreed salary and its break up in

a tax efficient manner, terms and conditions ofyour employment and the pollcy ofthe
Company once you pass the aforementioned test and lnteNiew.

Please note, that it ls your gole res ponslblllty to coordlnate yo!rtralnlnS needs with the trdlne.
appolnted by Hashmap as the tralnln8 currlculum ls to be controlled by your own oeeds.

However, Hashmap shall provlde you the syllabus fortralnlnB to help you to srhedule your

readlng and le3rnlng aurrlculum.

lf not subrnltted tlll now, please submlt lmmedlEtely the followlng doqu

Managertoenable usio complete the jolnlng formalltles: -

''.]-.
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-.f 
n 

=HMn 
P

r0 tA r!0$tilroil

o

During

January

HR



{a) Letter df acEeptanse bf emplolment quoting flrm date ofjoining and your personal email lD
and cell number. i,. ,l

t. ,t : ,

E 0r83.25900t8
E 94173.r9008

b) Copies.of adhaar card, passport, and pan card, tn addition, copyofmtion card/etectricity
bilyutitlty bitl/drivlng license to serve as lD and address proofs, if not forwarded till date.

!

c) Copiesbfyour birth certificate, educationalcertificates ofsecondary and seniorsecondary
examinations and the degree certificates with copies of mark sheets.

d) Copy of relieving letter from your previous employer to be submitted at the time ofjoining,
ln addition, you have to submit a non-encumbrance certificate to the affect that you are
free from allyour empioyment and contractualobligations tojoin Hashmap Tech lndia Pvt.
Ltd.

e) Declaration of yout total incoille earned or to accrue during the current financlalyear on lT
Form 12, showinglqdbme earned from previous employer or income earned from other
sources and the tax sbving Investments planned during the year such as LIC policles, house
rent to.ibe paid, hoir'slng loan ifany with account No a4q ndrpe of the bank who lunt housing
loan, trltion fee to be paid ifany, etc. ptease note thatjhe taxexemptton shallbE allowed
only on receipt ofactualpayment receipts in Januar{r*Zdi9, otherwise fulltax shJll be
recoveied.

f) The copies of salary slips issued by your.previous employer from April2olg to the date gf
joining Hashmap, for regulating yourrjlcd'ne tax recovery. Otherwise fulltax shall be
recovered for the fullyear as pery-dqftunent sa lary. [Not Applicable to you.]

r, ' irig) Three passport size photo8raii3..

I

Ms. Neethl Nair
HR Manager

HashmapTech lndla pvt t-td

IL
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25!h Doc 2018

Anwar Hussaln

Army ln8tltuto of Technology
Puno, MH

S u bject: !iv!E!9l]!!reup

Dear Anwar,

ln reforEncE to your application wo would like to congratulate you on being /1
selectod for internship wlth Avlablrd Technologies based at puno, your training is ' '

scheduled to start effective 1"t Jan for a period of 2 months. All of us at Aviabird
are excited that you will be joining our teaml

As such, your internship will includB training/orientation and focus primarily on

learning and developing new skills and gaining a dseper understanding of concepts
through hands-on application of the knowledge you learned in class.

The project details and lechnical platform will be shared with you on or before

commencement of training

You should report for training at the following address:

Aviablrd Technologies pvt. Ltd.
311, Amanora Chambers, Amanora Mall

Hadapsar, Pune

Contact person 
: Ashish Singh

Again, congratulations and we look forward to working with you,

Yours sincerely,

for Avlabird Technologles

W
,6htsh Stngh

Managlng Dlrector



:::i;lEr'iqk!

Dated: 7th Jan 201I

Dear Va.adh Bhatnaqar,

Subiect: "System Enqineer Internship" Offer Confirmation

We are happy to share that you have cleared all rourds of rnterview & assessment to join

our technical team as "System Eng reer ntern'. You will be working with our te.hnology

team on our Al, Autornatiof, Blockchain, smaTt contract, big data related

projects/ products.

We would like to offer you the below package

. Net l\,lonth y Allowance of INR 15,000/ to cover travel and other costs.

. l\4aximum of Thrice A Week Working with team in Office. Office timing (9:3Oam to

4:30pm) for you.

. Dev cer You can br ng your own dev ce.

. Att rei Smart Causa s.

. loining Date: 3,d Feb 201 9.

. Ofl ce Address: 321 Amafora Chamber. Pune.

. Products Assigned: To be detennined later.

. Allocated email id:varada,,mollate.h.com

. Assigned Manager: N4rs Shraddha

. You have the option to apply for System En!Jineer posrtton upon completion of internship_

Formal interview w I be condLrcted.

lnternship completion certificate will be provided at end of the tenure, Look forward to work

together. work hard and smart.

Yours Faithf!lly,

Vikram Sareen

chiei Architect, Founder

E lue Bricks Croup ofCompanies

i4al.ysi.: SLhe€x5 A5lAEn1pi@ra@tSSl$/1, Subang Ja,ta 475AA, Selangat, l\il.laysia
ausnalia : 3/i 2a Raben 9r eat, ca a, penh 6152, wA Austtalia

lndia: 321 atrice nunbet, an.tbE chanlber, east, hadapfit, pu.e 111023.
USA: 3040 Ch*tt1ut Ave lt1Ah, Bilti a?,MD21211,USA

Ilong Kong: Suiie /0aj-05, 7th Fklat, En!tuss l,Lza, Ch.thah Raad. Isin Sha Tsdt, Hohg Kang
Dubal: Pahnauht Technalaalias r).dkg LLc. 34 14 t taat Regal Taflet, oDpaste Maiia! Ar'ar.tuis, Buskess Bay, Dubai, uaE
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       India HR Services

       barclays.com

This is an auto-generated letter hence does not require wet ink signature.

Registered in India with limited liability:Registered Office: Ground to Fourth Floor, Wing 3-Cluister A, EON Free Zone, MIDC Knowledge Park, Kharadi, Pune 411 014,

Maharashtra, India.

CIN: U72200PN200 7FTC132479, Tel: +91 (20) 6716-0007, Fax: +91 (20) 6716-1800, Website: www.barclays.com

02 August 2019

Private and Confidential

To whom it may concern

Our Ref: 1-1623971414 G01277122

(formerly known as Barclays Technology Centre India
Private Limited)

Please note that this letter was created when this person left the company and therefore reflects the position at
that point in time.

This information is given in strict confidence, and should not be divulged to any third party. It is also given without
any admission of liability for any loss or damage caused by reliance on the information provided in this reference
on the part of Barclays or any company in the Barclays group, or the signatory.

Yours faithfully,

HR Operations

Tel: 0008004420006
IndiaHRServices@barclayscorp.com

Dear Sir/Madam,

RE:  Maneesh Singh  Bhakuni

Further to your query regarding the individual named above; we confirm the following.

Start Date 03 June 2019
Leaving date 26 July 2019
Job Title Intern Analyst
Corporate Grade Business Analyst
Engagement status Intern
Employing entity Barclays Global Service Centre Private Limited



    
 

Regd. Off. 8 The Green, Ste A Dover, DE 19901 USA (Registration No.7138127) 
Corporate Off: TC Gupta Compound, Kherani Road Saki Naka Andheri East Mumbai 400072 

 

   CREBACO Global Inc. 
   USA| Singapore | India | France | UAE | South Korea | Malta | Malaysia | Switzerland | Barcelona   

    Website: www.crebaco.org | Email: info@crebaco.org 

 

 

                               Date: 10th October, 2019              

     TO WHOMSOEVER IT MAY CONCERN 

SUB: INTERNSHIP COMPLETION LETTER 

 

We are pleased to inform you that Mr. Sahil Boora from Army Institute of Technology, Pune has successfully completed his 

internship at CREBACO Global Inc., from 13th July, 2019 – 9th October, 2019  

During his internship, he was exposed to the blockchain and cryptocurrency domain. He was required to work in a group of 4 

individuals on a project known as Whale Tapping. 

The team was responsible for building an Android application from the scratch. Sahil was looking after the Data Fetching & Filtering 

of ERC-20 Tokens and Bitcoin Wallet Tracking. His dedication could be seen through his disciplined and timely approach to the 

project.   

 

His association with our organization is greatly valued and we wish him all the best for his future endeavors. 

 

Regards, 

 

 

Sidharth Sogani 

Founder & CEO 

CREBACO Global Inc 



    
 

Regd. Off. 8 The Green, Ste A Dover, DE 19901 USA (Registration No.7138127) 
Corporate Off: TC Gupta Compound, Kherani Road Saki Naka Andheri East Mumbai 400072 

 

   CREBACO Global Inc. 
   USA| Singapore | India | France | UAE | South Korea | Malta | Malaysia | Switzerland | Barcelona   

    Website: www.crebaco.org | Email: info@crebaco.org 

 

 

Shivam Pathak                              Date:18th August, 2019              

Dr Manikant Pathak,  

Brahmin Tola, Ranisakar Pura,  

Khagaria, Bihar 

Pincode -851204 

Tel: (+91) 7413020731 

Dear Shivam Pathak,  

Congratulations!!  

We are pleased to offer you an Internship with CREBACO Global Inc., one of Worlds first to offer professional Credit Rating and 

Project Evaluation for blockchain based projects. Please note the details of the internship and your responsibilities.  

Position: Intern-Price Prediction 

Start Date: 13/07/2019 

Total Number of working hours every week: 21 Hours or Approx. 3 Hours everyday  

Internship Responsibilities: 

1) Implementation of different Machine Learning Models  

2) Determining Accuracy Based on the Implemented Models  

 

Terms & Conditions:  

1) You are required to work from your college premises for 2-3 hours every day. 

2) You are allowed leave from 1st week of August till the end of your exams as we do not want to interrupt the examinations at AIT 

3) Once you successfully complete the project and task given, we will provide you a letter of acknowledgement which you can use 

in your CV/Resume. This letter is a subject to completion of the internship only considering the time and work contributed is up 

to the satisfaction of the management.  

4) You may be granted remuneration at the end of the internship (Subject to Min 21 Hours weekly Contribution). If the project 

brings outstanding results you may be entitled for a bonus and other privileges as well. Subject to completion reporting tasks on 

time. 

5) By accepting this offer letter; you will be reporting to a company situated in Delaware, USA, having its branch/operations 

office(s) in Mumbai and Singapore. This means your letter of acknowledgement will be of a company situated in USA and not 

Mumbai which please note. This is an International Internship as CREBACO Global Inc does not have an entity in India. 

6) You need to provide a weekly report of the activities and accomplishments every Saturday on email, failing this your entire weeks 

work may not be considered.  

7) Your performance will be regularly tracked; and if the monitors feel that you are not performing enough, your internship will be 

terminated without notification of any kind and you will lose the considerations and right to letter of acknowledgement which 

please note. Hope you enjoy and learn the best out of this internship.  

Good Luck!!  

 

Regards, 

Sidharth Sogani  

Founder – CREBACO Global Inc 



    
 

Regd. Off. 8 The Green, Ste A Dover, DE 19901 USA (Registration No.7138127) 
Corporate Off: TC Gupta Compound, Kherani Road Saki Naka Andheri East Mumbai 400072 

 

   CREBACO Global Inc. 
   USA| Singapore | India | France | UAE | South Korea | Malta | Malaysia | Switzerland | Barcelona   

    Website: www.crebaco.org | Email: info@crebaco.org 

 

 

Suhrid Sabhlok                              Date:18th August, 2019              

346L, Model Town,  

Yamuna Nagar. 

Haryana 

Pincode: 135001 

Tel: (+91) 7066247390 

Dear Suhrid Sabhlok,  

Congratulations!!  

We are pleased to offer you an Internship with CREBACO Global Inc., one of Worlds first to offer professional Credit Rating and 

Project Evaluation for blockchain based projects. Please note the details of the internship and your responsibilities.  

Position: Intern-Price Prediction 

Start Date: 13/07/2019 

Total Number of working hours every week: 21 Hours or Approx. 3 Hours everyday  

Internship Responsibilities: 

1) Data Extraction & Normalization for Dataset 

2) Implementation of different Machine Learning Models  

3) Determining Accuracy Based on the Implemented Models  

 

Terms & Conditions:  

1) You are required to work from your college premises for 2-3 hours every day. 

2) You are allowed leave from 1st week of August till the end of your exams as we do not want to interrupt the examinations at AIT 

3) Once you successfully complete the project and task given, we will provide you a letter of acknowledgement which you can use 

in your CV/Resume. This letter is a subject to completion of the internship only considering the time and work contributed is up 

to the satisfaction of the management.  

4) You may be granted remuneration at the end of the internship (Subject to Min 21 Hours weekly Contribution). If the project 

brings outstanding results you may be entitled for a bonus and other privileges as well. Subject to completion reporting tasks on 

time. 

5) By accepting this offer letter; you will be reporting to a company situated in Delaware, USA, having its branch/operations 

office(s) in Mumbai and Singapore. This means your letter of acknowledgement will be of a company situated in USA and not 

Mumbai which please note. This is an International Internship as CREBACO Global Inc does not have an entity in India. 

6) You need to provide a weekly report of the activities and accomplishments every Saturday on email, failing this your entire weeks 

work may not be considered.  

7) Your performance will be regularly tracked; and if the monitors feel that you are not performing enough, your internship will be 

terminated without notification of any kind and you will lose the considerations and right to letter of acknowledgement which 

please note. Hope you enjoy and learn the best out of this internship.  

Good Luck!!  

 

Regards, 

Sidharth Sogani  

Founder – CREBACO Global Inc 



    
 

Regd. Off. 8 The Green, Ste A Dover, DE 19901 USA (Registration No.7138127) 
Corporate Off: TC Gupta Compound, Kherani Road Saki Naka Andheri East Mumbai 400072 

 

   CREBACO Global Inc. 
   USA| Singapore | India | France | UAE | South Korea | Malta | Malaysia | Switzerland | Barcelona   

    Website: www.crebaco.org | Email: info@crebaco.org 

 

 

Vinay Valson                              Date: 23rd July, 2019              

Army Institute of Technology, 

Alandi Road, 

Dighi Hills, 

Pune - 411015 

Tel: (+91) 9656197498 

Dear Vinay Valson,  

Congratulations!!  

We are pleased to offer you an Internship with CREBACO Global Inc., one of Worlds first to offer professional Credit Rating and 

Project Evaluation for blockchain based projects. Please note the details of the internship and your responsibilities.  

Position: Intern-Whale Tapping  

Start Date: 13/07/2019 

Total Number of working hours every week: 21 Hours or Approx. 3 Hours everyday  

Internship Responsibilities: 

1) Bitcoin Wallet Tracking 

2) Android User Interface (UI) & Presentation  

Terms & Conditions:  

1) You are required to work from your college premises for 2-3 hours every day. 

2) You are allowed leave from 1st week of August till the end of your exams as we do not want to interrupt the examinations at AIT 

3) Once you successfully complete the project and task given, we will provide you a letter of acknowledgement which you can use 

in your CV/Resume. This letter is a subject to completion of the internship only considering the time and work contributed is up 

to the satisfaction of the management.  

4) You may be granted remuneration at the end of the internship (Subject to Min 21 Hours weekly Contribution). If the project 

brings outstanding results you may be entitled for a bonus and other privileges as well. Subject to completion reporting tasks on 

time. 

5) By accepting this offer letter; you will be reporting to a company situated in Delaware, USA, having its branch/operations 

office(s) in Mumbai and Singapore. This means your letter of acknowledgement will be of a company situated in USA and not 

Mumbai which please note. This is an International Internship as CREBACO Global Inc does not have an entity in India. 

6) You need to provide a weekly report of the activities and accomplishments every Saturday on email, failing this your entire weeks 

work may not be considered.  

7) Your performance will be regularly tracked; and if the monitors feel that you are not performing enough, your internship will be 

terminated without notification of any kind and you will lose the considerations and right to letter of acknowledgement which 

please note. Hope you enjoy and learn the best out of this internship.  

Good Luck!!  

 

Regards, 

Sidharth Sogani  

Founder – CREBACO Global Inc 





 
 

 
Malaysia :  Suite Ex5, A-5-10 Empire Tower SS16/1,  Subang Jaya 47500, Selangor, Malaysia 

Australia : 3/125 Robert Street, COMO, Perth 6152, WA Australia 
India:  321 office number, amanora chamber , east , hadapsar , pune 411028. 

USA: 3000 Chestnut Ave #109a, Baltimore, MD 21211, USA 
Hong Kong: Suite 703-05, 7th Floor, Empress Plaza, Chatham Road, Tsim Sha Tsui, Hong Kong 

Dubai: Paramount Technologies Trading LLC, 34, 14 Floor, Regal Tower, Opposite Marriot Marquis, Business Bay, Dubai, UAE 

 
 

Dated: 26th May 2019 
Dear G. Kranthi Kiran,  
 

Subject: “AI/Deep Learning" Internship Confirmation Letter 
 

We are happy to share that you have cleared all rounds of interview & assessment to join 
our team as “AI/Deep Learning" Internship”.  
 
You will be working with our technology products to do needed R&D for different subject 
matters where hardware and software will come together.  
We would like to offer you the below package -  
• Net Monthly Allowance of INR 11,000/- to cover your travel and food cost.  
• Device: bring your own 
• Attire: Smart Causals. 
• Three days will be working from office. Monday, Thursday and Friday. 
• Start Date: 3rd June 2019. 
• Office Address: 308 Amanora Chamber, Pune,India 
• Projects Assigned (priority wise): 

 o Voice Biometric 
 o Transaction Forecasting and Risk based Authentication  

o Deep Fake Identification and Generation 
• Assigned Manager: Mrs Shraddha (primary), Mr Mukunda (Buddy Engineer) And Mr Vikram 

(Architect)  
 

After completion, we will issue an internship completed certificate letter for your reference.   
 
Look forward to work together. Work hard and smart. 

Yours Faithfully, 
Vikram Sareen 

Chief Architect, Founder 
Blue Bricks Group of Companies 



 
 

 

 
 

 

  
 
We would like to offer you the below package -  
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• 
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• 
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Malaysia : Suite Ex5, A-5-10 Empire Tower SS16/1, Subang Jaya 47500, Selangor, Malaysia
Australia : 3/125 Robert Street, COMO, Perth 6152, WA Australia

India: 321 office number, amanora chamber , east , hadapsar , pune 411028.
USA: 3000 Chestnut Ave #109a, Baltimore, MD 21211, USA

Hong Kong: Suite 703-05, 7th Floor, Empress Plaza, Chatham Road, Tsim Sha Tsui, Hong Kong
Dubai: Paramount Technologies Trading LLC, 34, 14 Floor, Regal Tower, Opposite Marriot Marquis, Business Bay, Dubai, UAE

Dated:   8 July 2019

Dear Saurabh Nagar,
Subject: "System Engineer Internship" Offer Confirmation

We are happy to share that you have cleared all rounds of interview & assessment to join 
our technical team as “System Engineer Intern”. You will be working with our technology 

team on our AI and Blockchain related projects/products.

Net Monthly Allowance of INR 20,000/- to cover travel and other costs.

Office timing (9:30am to 4:30pm) for you.

Device: You can bring your own device. 
Attire: Smart Causals.

Joining Date: Immediate.
Office Address: 321 Amanora Chamber, Pune.

Products Assigned: 
1. Axiom Protect 2.0 Risk Based Authentication 

2. Unity 
3. AfterLife

Allocated email id: saurabh@mollatech.com

Assigned Manager: Mrs Shraddha 
You have the option to apply for System Engineer position upon completion of internship. 

Formal interview will be conducted. 

Internship completion certificate will be provided at end of the tenure. Look forward to work 
together. Work hard and smart.

Yours Faithfully,
Vikram Sareen

Chief Architect, Founder

Blue Bricks Group of Companies
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                                                                                                                                     June 4th , 2019 

 
 

 
Dear Sahil, 

 
We are pleased to inform that Panaesha Capital Pvt. Ltd. desires your professional service on contract on the 
following terms and conditions at its New Delhi office, in the area of Information Technology Intern. 
 
1. CONSIDERATION  

 
In consideration for the services rendered by you pursuant to this Agreement, Panaesha Capital Pvt. Ltd. 
shall pay INR 7,000/− per month subject to deduction of tax at the applicable rate as per the Income Tax 
Act and Rules. 
 
2. OBLIGATIONS  

 
2.1 You shall perform all tasks pursuant to this Agreement faithfully and diligently.  

 

2.2 You shall maintain all information, which you receive from Panaesha Capital Pvt. Ltd. or pertaining to 
Panaesha Capital Pvt. Ltd. or its clients as confidential, and proprietary, and shall not disclose any such 
information without Panaesha Capital Pvt. Ltd. prior written consent. You agree to sign a Non-Disclosure 
Agreement in the format provided by Panaesha Capital Pvt. Ltd.  

 

2.3 You agree and acknowledge that all materials produced or developed pursuant to this Agreement 
(Work Product) including reports, work papers, charts, diagrams, manuals, layouts and computer files shall 
belong to and be the property of Panaesha Capital Pvt. Ltd.  

 

2.4 You agree to execute any and all assignments or other transfer documents which may be necessary in 
the sole opinion of Panaesha Capital Pvt. Ltd. to vest in Panaesha Capital Pvt. Ltd. all right title and interest 
in the work product and to assist Panaesha Capital Pvt. Ltd. in the prosecution of application for copyrights, 
patents or other intellectual property rights.  

 

2.5 You shall not disclose or divulge to any person, firm or organization, details or results of any work 
performed for Panaesha Capital Pvt. Ltd. Pursuant to this Agreement you shall not in any manner advertise 
or make public the work done for Panaesha Capital Pvt. Ltd. under this Master Agreement during the 
validity of this Master Agreement and for a period of 6Months thereafter.  

 
2.6 Unless explicitly licensed or authorized by Panaesha Capital Pvt. Ltd., you shall not whether directly or 
indirectly:   

1. Use, copy, reproduce, exhibit, publish, distribute, lend and utilize in any way the work   
        arising out of any work order  
2. Produce any derivative works based on such work.  
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2.7 You clearly understand and acknowledge that this Agreement is on a principal to principal basis and the 
Consultant is not an agent of Panaesha Capital Pvt. Ltd.  

 
2.8 You clearly acknowledge that this Agreement does not establish any employer / employee relationship 
and Consultant shall have no claim whatsoever on Panaesha Capital Pvt. Ltd.'s employment.  
 

 

2.9 You warrant that the Work products will be free from defects and will confirm and meet the applicable 
specifications in the respective Work Order. Any defect shall be rectified to the satisfaction of Panaesha 
Capital Pvt. Ltd. within 30 days of intimation. Panaesha Capital Pvt. Ltd. decision about the existence of a 
defect shall be final and binding.  

 
2.10 You hereby indemnify Panaesha Capital Pvt. Ltd. against any claim or action brought that any work 
product infringes any copyright or other intellectual property rights of a third party.  

 
2.11 You clearly acknowledge that Panaesha Capital Pvt. Ltd. shall not be liable for any hurt or loss caused 
to you, while you are on Panaesha Capital Pvt. Ltd. premises.  

 
3. TERMINATION  

 
3.1 Subject to the other terms of this agreement, Panaesha Capital Pvt. Ltd., may terminate the 
engagement of the Consultant at any time:  
a. for just cause, in which case the Consultant is not entitled to any advance notice of such termination or 
compensation in lieu of notice;   
b. Without just cause, in which case Panaesha Capital Pvt. Ltd., shall provide the Consultant with 30 day's 
advance notice in writing of termination or compensation in lieu of notice equal to: One month Salary.  

 
3.2 The Consultant may terminate this engagement at any time by providing Panaesha Capital Pvt. 
Ltd., with 30 day's advance notice of his intention to resign.  

 

3.3 In the event that the Consultant defaults on any obligation established under or pursuant to this 
Agreement and fails to remedy the said default to the reasonable satisfaction of Panaesha Capital Pvt. Ltd., 
within fifteen (15) calendar days after written notification of the said default was made to him, then in such 
an event, Panaesha Capital Pvt. Ltd. is entitled to terminate the Agreement at the expiry of fifteen (15) 
calendar days.  

 

3.4 Upon completion, expiry or earlier termination of this Agreement, Panaesha Capital Pvt. Ltd. shall have 
no further obligation to the Consultant except for payment due for services performed upon accepted prior 

to the date of such termination. The Consultant agrees that upon termination of this Master Agreement, the 
Consultant shall return to Panaesha Capital Pvt. Ltd. all drawings, blueprints, notes, memoranda, 
specifications, designs, devices, documents and any other information containing or disclosing any 
confidential or proprietary information of Panaesha Capital Pvt. Ltd. or Panaesha Capital Pvt. Ltd's clients, 
including work in progress. Further, the Consultant agrees not to retain any such materials without 
Panaesha Capital Pvt. Ltd's prior written approval.  

 

3.5 The Consultant shall have no claims of whatsoever nature on Panaesha Capital Pvt. Ltd. including but 
not limited to loss of business, or loss of profits, except for amounts due for services already rendered and 
not paid.  
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4. JURISDICTION  

 
4.1 The parties submit to the jurisdiction of the courts in New Delhi, India. 
 
5. GENERAL  

 
5.1 This agreement shall be binding on both parties. You shall not assign or subcontract this agreement or 
any Work Order without the prior consent of Panaesha Capital Pvt. Ltd.  

 
5.2 The article and section headings are for reference and convenience only and will not enter into the 
interpretation of this agreement.  

 

5.3 This agreement constitutes the entire agreement between the parties with respect to the subject matter 
and supersedes any oral or written representation, understandings express or implied, which are not fully 
expressed herein.  
 
 
 
 
 
IN WITNESS WHEREOF, the parties have executed this agreement. 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Neha Kaushik                           Received & Accepted  
(HR Manager)             (Sahil Boora) 
 

 

Encl.: List of testimonials 
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  Annexure 1 

 

   
 

1 Function/Unit: IT Team 
 

   
 

2 Designation: Intern 
 

   
 

3 Scope and Duration: June 4th , 2019 to July 3rd   , 2019 
 

   
 

4 Reporting to: Mr. Vishwas 
 

   
 

5 Consultant Fee: 7,000/− 
 

   
 

6 Other Allowance: NA 
 

   
 

7 Joining Date: June 4th  , 2019 
 

   
 

  No.16/3, D Block 1
st

 Floor, Connaught Place, New Delhi 110001 
 

8 Work Location:  
 

   
 

9 Payment Terms: 
Fee will be paid on a monthly basis on approval of Time Sheet 

 

by Reporting Manager  

  
 

   
 

10 
Other Terms & 

As per the Consulting Service Agreement  

Conditions  

  
 

   
 

 
 
 
 
for Panaesha Capital Pvt. Ltd. 
 
 
 
 
 
 
 Neha Kaushik                               Received & Accepted  
(HR Manager)           (Sahil Boora) 
 

 

Encl.: List of testimonials 



  Internship   Offer   Letter   
  

  
  
  

  Date:01/06/2019   
Name:   Srishti   Sachan   
  

  
  
  

Dear   Srishti   Sachan :   
  

            I   am   pleased   to   confirm   your   acceptance   of   an   internship   position   as   Full-stack   Developer   in   the  
TRC48   at   a   pay   rate   35000   of   monthly   stipend.    Your   first   day   of   the   work   will   be   12/06/2019.  
Your   duties   and   assignments   for   this   position   will   be   those   described   to   you   in   your   orientation  
with   Danish   Khan.   
  

            This   offer   is   contingent   upon   completion   of   a   physical   examination,   including   a   drug   screen,   and  
completion   of   employment   processing   procedures,   as   well   as   a   criminal   and/or   financial   background  
check.   Please   report   to   the   Human   Resources   Department   on   12/06/2019   with   the   appropriate  
documents   and   completed   forms.   
  

            If   you   have   any   questions,   please   feel   free   to   contact   Rahul   Mehra   or   me.   We   are   very   pleased   that  
you   have   decided   to   join   TRC48.   We   look   forward   to   seeing   you   on   12/06/2019   and   offer   a   very  
warm   welcome.   
  

Sincerely,   
Saurabh   Verma   
Head   –   HR   Operations   
TRC48   

  
  
  
  
  
  

  



  

  



23rd August, 2019   

                            INTERNSHIP OFFER LETTER  

Congratulations! On behalf of ShopNani, I am pleased to extend to you this 
offer of internship. You will begin your internship with ShopNani on 1st 
September, 2019.  

Your internship is expected to end on 30th October, 2019. However, your 
internship with ShopNani is “at-will,” which means that either you or ShopNani 
may terminate your internship at any time with a notice of atleast two days.  

As we have already declared to you that this internship is not pecuniary that 
means ShopNani will not pay you any money for your internship for the first 
two months, as ShopNani will provide you Letter of Recommendation (LOR) 
and Certificate on successful completion and your assignments assigned by 
ShopNani to you will help you to explore best out of you.  

During your internship, you may have access to confidential business 
information belonging to ShopNani. By accepting this offer of internship, you 
acknowledge that you must keep all of this information strictly confidential, and 
refrain from using it for your own purposes or from disclosing it to anyone 
outside ShopNani.  

By accepting this offer, you agree that throughout your internship, you will 
observe all policies and practices governing the conduct of our business and 
interns, including our policies prohibiting discrimination and harassment. This 
letter sets forth the complete offer we are extending to you, and supersedes and 
replaces any prior inconsistent statements or discussions. It may be changed 
only by a subsequent written agreement.  

I hope that your association with ShopNani will be successful and rewarding. 

Regards,  

Yugansh Chokra  
Founder of ShopNani,  
yugansh.chokra@shopnani.com



  Internship   Offer   Letter   
  

  
  
  

  Date:01/06/2019   
            Name:   Ujjwal   Kumar   Singh  

  
  

  
  

Dear   Ujjwal   Kumar   Singhi :   
  

            I   am   pleased   to   confirm   your   acceptance   of   an   internship   position   as   a   Machine   Learning   Intern   at  
TRC48   at   a   pay   rate   40000   of   monthly   stipends.    Your   first   day   of   the   work   will   be   12/06/2019.  
Your   duties   and   assignments   for   this   position   will   be   those   described   to   you   in   your   orientation  
with   Danish   Khan.   
  

            This   offer   is   contingent   upon   completion   of   a   physical   examination,   including   a   drug   screen,   and  
completion   of   employment   processing   procedures,   as   well   as   a   criminal   and/or   financial   background  
check.   Please   report   to   the   Human   Resources   Department   at   on   12/06/2019   with   the   appropriate  
documents   and   completed   forms.   
  

            If   you   have   any   questions,   please   feel   free   to   contact   Rahul   Mehra   or   me.   We   are   very   pleased   that  
you   have   decided   to   join   TRC48.   We   look   forward   to   seeing   you   on   12/06/2019   and   offer   a   very  
warm   welcome.   
  

Sincerely,   
Saurabh   Verma   
Head   –   HR   Operations   
TRC48   
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 May 20, 2019 

 

 

 

 

 

Dear Vaibhav: 

It is with great pleasure that we extend you an offer of internship  at TIAA Global Business Services (India) 
Private Limited (“the Company”), which is a subsidiary of Teachers Insurance and Annuity Association 
of America (“TIAA”) incorporated in India.  

Set out below are the terms and conditions governing your internship: 

1. You will assume the responsibility of an intern in Human Resource  function  on June 10, 2019 
(“Effective Date”) and  you’re  internship will end on August 8, 2019. Notwithstanding the above, the 
internship period may be reduced or extended or otherwise modified at the sole discretion of the 
Company, without assigning any reason whatsoever. The Company also reserves the right to 
discontinue the internship arrangement for any reason whatsoever (including on account of 
unsatisfactory performance), without serving you any notice, intimation and/or assigning any reason 
whatsoever. In all other cases, the arrangement shall automatically expire upon completion of the 
term specified herein. 
 

2. Your stipend will be Rs. 30,000 per month throughout the duration of your internship, subject to 

deductions for tax, withheld as required under applicable laws.  
 

3. The normal hours of work at TIAA GBS are forty-five (45) hours per week, Monday through Friday, 
or as maybe communicated to you upon commencement of internship.  
 

4. During your internship, you will be training under a mentor assigned to you, which shall be 
communicated on or before June 10, 2019. Your duties and responsibilities shall be as required by 
the Company and as communicated to you from time to time by your mentor or such authorised 
person. You shall not refuse to perform duties and undertake responsibilities as and when called 
upon to do so. During your internship you shall devote your entire time and attention to the 
conscientious performance of your duties and responsibilities and towards completion of the tasks 
and assignments assigned to you.  
 

5. Your place of internship shall be at the Pune office of the Company. However, you may be transferred 
to other office locations, in which case, you shall confirm with all the rules, regulations and policies of 
the company where you may be sent as a part of your internship. 

 
Vaibhav Solanki, 
Adarsh Nagar Lane No. 10,  
Ward No. 9, Jollygrant, 
Dehradun – 248140, 
Uttarakhand. 
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6. During your internship with the Company, you shall not be employed nor / interning at any other 
organization on a permanent, temporary or part time basis. 
 

7. You agree and understand that the relationship between you and the Company shall not be construed 
as an employer- employee relationship and that you shall not be entitled to any employee benefits, 
statutory or otherwise, including but not limited to bonus, provident fund, insurance, etc.  
 

8. You further understand and acknowledge that nothing contained in this offer of internship shall be 
construed as a guaranteed employment opportunity with the Company post the internship or at any 
later point in time, unless the Company specifically extends an offer of employment to you. 

  

9. You shall, during the term of internship, abide by and confirm with all the rules, regulations and 
policies of the Company or of such other company where you may be sent for the purpose of training 
that apply to interns or trainees. 

 

10. You also agree to comply with all applicable laws, regulations, and governmental orders of India, now 

or hereafter in effect, relating to your internship at the Company.  
 

11. In the course of your internship, you may have access to confidential and proprietary information of 
the Company or its clients/customers. You understand and acknowledge that it is essential to the 
conduct of the Company’s business and to the protection of its clients’ interests that all information 
and knowledge acquired by you in the course of your work with the Company be kept confidential. 
During your internship and thereafter, the Company expects you not to not to use or disclose any 
confidential and proprietary information that may have come to your knowledge or you may have 
gained access to, by virtue of your internship with the Company. Accordingly, as a condition of 
internship with the Company, you may be required to execute a separate “Confidentiality, Intellectual 
Property Assignment and Non-Solicitation Agreement” on or before the Effective Date. 

 

12. In order to comply with applicable laws, the Company has developed securities trading rules that 
affect many employees associated with various regulated entities within the TIAA family. These rules 
are covered within  this organization’s Code of Ethics and Policy Statement on Personal Trading 
Policies and includes limitations on where employees' and household members' brokerage accounts 
may be held, disclosure of securities held and/or traded, restrictions on securities traded and 
sanctions for violation of those rules. 
 

13. The Company’s Code of Ethics and Policy Statement on Personal Trading requires, among other 
things, disclosing personal securities held, transactions in those securities, and personal brokerage 
accounts. It requires compliance with black-out trading periods, holding periods, maintaining 
brokerage accounts with certain brokers, non-participation in Initial Public Offerings and approval of 
personal investment transactions prior to execution. Household members, Trust Accounts and 
Investment Clubs are also subject to this organization’s Code of Ethics and Policy Statement on 
Personal Trading. To confirm whether your position is subject to this policy or if you would like to 
review the applicable Code of Ethics and Policy Statement on Personal Trading before signing this 
offer letter, please feel free to contact the Talent Acquisition Representative of the Company . 
 

14.  Your internship may be terminated at any time by the Company without notice or payment in lieu of 
notice. 
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15. Upon expiry of the internship period or prior termination of the internship arrangement, you will be 

required to immediately return to the Company, all correspondences, specifications, formulae, books, 

documents, market data, literature, drawings, effects or records, etc. belonging to the Company or 

relating to its business and shall not make or retain any copies of these items. 

 

16. This offer of internship is contingent upon you furnishing the following documents at the time of 

commencing your internship period: updated resume; proof of age; proof of address; copy of PAN 

card; and written confirmation or a no objection letter from your college/university confirming that you 

are permitted to carry out internship with the Company during the internship period. 

 

17. The Company may, in connection with your application for, offer and/or acceptance of internship 

collect sensitive personal data or information (“SPDI”) relating to you. You expressly, willingly and 

voluntarily agree to our collecting of your SPDI and in connection with your internship and the transfer 

of such information to to third parties or other offices of the Company on a need basis.  

 
18. You recognize and agree that the Company shall be entitled to recover from you and you shall be 

bound and liable to make good to the Company any loss suffered by the Company on account of any 
misuse of the Company’s property by you and/or any damage occasioned to the Company’s property 
whilst in the custody of or entrusted to you during the course of your internship. 

19. During the term of your internship and at all times thereafter, you will not make any false, defamatory 

or disparaging statements about the Company, or the employees, officers or directors of the 

Company that are reasonably likely to cause damage to any such entity or person. 
 

20. Your internship with the Company shall be governed and construed in accordance with the laws of 

India. 
 

21. Any competent court in Mumbai shall have exclusive jurisdiction in case of any dispute. You hereby 

waive any objection to such proceedings on grounds of venue or on the grounds that the proceedings 

have been brought in an inconvenient forum.  

This offer of internship is in effect for five (5) business days from the date of this letter.    

For the avoidance of doubt, this letter does not give rise to any internship relationship between you and 
any other TIAA entity besides TIAA GBS.  

To indicate your agreement with all terms and your acceptance of this internship offer, please sign and 
e-mail a  copy of this letter to the Talent Acquisition Representative at TA@in.tiaa.org 
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Please treat this letter and its contents as strictly confidential and do not disclose the same to any person 
or entity (except to your spouse, attorneys and accountants, for seeking their advice) without the 
Company’s prior written consent.  

We hope you have a fruitful internship with us. 

 

 

Sincerely,   

 

Saurabh Yadav 

Head – HR Operations  

TIAA Global Business Services (India) Private Limited 
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Maneesh Singh Bhakuni  

Salet Banlekh  

Bageshwar 

263634 

BGSC Internship Programme (“Internship Programme”) 

 

We are pleased to inform you that you have been selected to join the Internship Programme with Barclays 

Global Service Centre Private Limited (the “Company”) on the following terms and conditions. You should 

carefully read this internship offer (“Offer”) in conjunction with the Company Policies and Guidelines  ( 

“Policies”) (as amended from time to time and published in the HR Portal on the Company’s intranet), 

wherever it is applicable to you in your capacity as an Intern. 

 

1. JOB TITLE 

 

You will be appointed as an Intern Analyst in BUK within the Company. Nothing in this Offer shall give rise 

to an employment relationship between the Company and you. 

  

Whilst you are interning at the Company, you are expected to devote your full business time and attention 

to the performance of such duties as may be assigned to you by the Company or any of the Company’s 

Affiliates  (the Company and its Affiliates are referred to as “Barclays”), and comply with all reasonable 

requests, instructions and regulations given by the Company and Barclays and promptly provide such 

explanations, information and assistance as to your activities in the business of the Company and Barclays 

as they may reasonably need. You will perform your duties faithfully, diligently and competently, in a 

professional manner, in accordance with applicable laws and regulations, Company policies and this Offer. 

You may be asked to perform assignments for one or more of the Company’s Affiliates. 

 

You agree that the Company will be entitled at any time and without prior notice to:  

(i) assign you to carry out such projects and/or duties commensurate with your abilities as it will in its 

absolute discretion determine; and/or  

(ii) assign you on a temporary or permanent basis to undertake additional duties and/or different duties 

commensurate with your abilities within any part or parts of Barclays as it will in its absolute discretion 

determine; and/or  

(iii) second you on a temporary basis to intern at any company in Barclays or to a third party; and/or  

(iv) transfer your internship to another company in Barclays by entering into a separate internship 

agreement. 

 

 

 

Barclays Global Service Centre Private Limited 
 
Registered Office: Ground to Fourth Floor 
Wing 3− Cluster A, EON Free Zone 
MIDC Knowledge Park, Kharadi 
Pune 411 014, India 
CIN − U72200PN2007FTC132479 
Tel: +91 20 67160007; Fax+91 20 67161800 
 
www.barclays.com 
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2. PLACE OF WORK 

 

You will initially be based at Barclays Global Service Centre Private Limited, Pune 2- Block 1B 1st, 2nd and 

3rd Floor;  Block 4A 3rd, 4th, 5th and 6th Floor;  Block 4B 4th, 5th and 6th Floor, Quadron Business Park 

Ltd, Plot No. 28, Rajiv Gandhi Infotech Park, MIDC, Hinjewadi Phase II, Pune 411057, Maharashtra, India, 

or at such other place as may be communicated to you by the Company in advance.  
      

3. COMMENCEMENT DATE 

 

You will be joining the Company for a maximum of 8 weeks within the period May 2019 to July 2019. The 

exact dates of the internship will be determined by mutual agreement and confirmed at a later date.  

 

4. STIPEND 

Your monthly stipend shall be INR 66,667.00, pro-rated for the duration of the internship, and subject to 

applicable taxes, duties, cesses and other statutory deductions. The same shall be paid/credited as per 

the Company’s prevailing policies/ practices. You may be required to open a bank account designated by 

the Company for this purpose.  

As an Intern, you will not be entitled to any employee benefit scheme, including but not limited to Medical 

Insurance and Gratuity etc. or certain facilities / amenities, provided to the employees of the Company as 

set out in the Policies or otherwise.  

Your monthly stipend is due in arrears on the last day of each calendar month. However, for convenience, 

it will be paid on the last working day of each month. Should the last working day fall on a non-business 

day, payment will be advanced forward to the nearest working day. 

For new Interns starting on or before the 10th day of a month, the first monthly stipend proportional to 

the period of service in that month will be payable on the last working day of that same month. For new 

Interns starting on or after the 10th day of a month, the first monthly stipend proportional to the period 

of service in that month will be payable on the last working day of the following month. 

All stipend payments are subject to the Human Resources Department receiving the required details and 

documents from you on or prior to the commencement of your internship. 

5. REQUIRED PRE-JOINING DOCUMENTS 

 
You are required to bring the following documents on the first day of your internship: 

 

 Photocopy of proof of Date of birth & Educational qualifications together with the originals. 

 Photo ID (Any one of the following - Driving License / Pan Card / Voters ID / Passport / Attested 

Copy of College ID Card / Aadhaar Card) 

 Photocopy of PAN card 

 Photocopy of Address Proof (Any one of the following – Driving License/ Passport/Ration 

Card/Electricity Bill/Phone Bill/Lease Agreement / Aadhaar Card) 

 3 coloured passport size photographs. 

 
6. COMPLIANCE WITH LAW  

 

Notwithstanding any other provision of this Offer, any incentives or compensation payable to you by any 

part of Barclays (under this Offer or otherwise), including any guaranteed amounts, are subject to 

limitation or modification to the extent reasonably deemed necessary by the Company to remain 

consistent with Barclays remuneration policy (as amended from time to time) or to comply with applicable 

laws and regulations, including any regulations or guidance published by the Financial Conduct Authority 
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(FCA) and/or Prudential Regulation Authority (PRA) and/or Reserve Bank of India (RBI) and/or Securities 

Exchange Board of India (SEBI) and/or other regulatory authority, from time to time. 

 

7. REMUNERATION AND BENEFITS: GENERAL 

 

Payments of stipend and any other remuneration of any nature by the Company will be subject to such 

deductions as the Company is required to make by law. 

 

You will be solely responsible for all income taxes on your income and benefits received arising from your 

internship with the Company. 

 

The Company has the right to withhold payments to you as may be necessary in order to obtain any tax 

clearances as required by applicable tax laws and/or relevant authorities. 

 

8. SICKNESS AND LEAVE ENTITLEMENTS 

 

If you are absent through illness or injury, your line-manager must be informed as soon as possible by 

telephone on the first day of your absence.  

 

If your start time is 9:00 a.m., you must inform your line-manager of such absence by 9:00 a.m. If your 

start time differs from 9:00 a.m., your manager must be informed at least one hour before you are due to 

commence work. 

 

Please refer to the Human Resources Department for more details on your leave entitlements. 

 

9. HOURS OF WORK 

 

Unless you are required to work in shifts, 09:00 to 18:00 Monday to Friday, plus such additional 

hours as are required for the proper performance of your duties. Your working hours can be varied 

by the Company at its discretion, with reasonable notice. Your manager will inform you if you are 

required to work shifts. 

 

However, you will devote sufficient time to your duties to enable them to be carried out efficiently and 

diligently, which may require you to attend the office, or to be available to fulfil your function, outside 

those hours and days. Your working hours can be varied by the Company at its discretion, with reasonable 

notice, and in accordance with applicable laws. 

 

10. AGREEMENT TO MAKE DEDUCTIONS / WITHHOLD PAYMENTS 

 

At any time during the period of your internship or on its termination (however arising), the Company 

shall be entitled to deduct from your stipend or any other payments due to you in respect of your 

internship, any monies due from you to the Company and/or any other part of Barclays. If at any time you 

are requested to return to the Company property belonging to it or to any other part of Barclays and if 

you fail to do so the Company shall, without prejudice to any other remedy, be entitled to withhold any 

monies due to you from the Company. 

 

11. ELIGIBLE INTERN 

 

Consideration for award or payment of remuneration and benefits will be subject to you being an “Eligible 

Intern” on the delivery, award or grant date.  Eligible Intern means that you are an Intern of the Company 

and not serving out a period of notice, either given or received, and have not ceased your internship 

without giving notice.  
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Any remuneration and benefits which are subject to you being an Eligible Intern will be suspended 

pending the outcome of any investigation or disciplinary process that you are subject to at the time when 

payment or award of any of such remuneration and benefits would otherwise occur.  In the event that 

you are found to have committed any serious breach of risk and compliance or your internship is 

terminated for gross misconduct upon conclusion of the investigation or disciplinary process, you will 

forfeit any entitlement to any or all of such remuneration and benefits that have not yet been paid awarded 

or granted to you. Furthermore, any disciplinary process may at the Company's discretion result in the 

reduction of any or all of such remuneration and benefits. 

 

12. EXPENSES 

 

You will only be reimbursed for expenses properly and reasonably incurred in accordance with the Global 

Travel and Expenses Policy, and with prior written approval from your Line Manager.  

 

13. COMPLIANCE WITH POLICIES/LEGISLATION 

 

During your internship with the Company (and where applicable after your internship has terminated), 

you must comply with all of the Company’s policies, guidelines and procedures, including but not limited 

to Barclays Group policies and procedures and any legal and/or statutory and/or regulatory obligations 

including, but not limited to, anti-bribery and corruption. Failure to do so may result in disciplinary action 

being taken against you.  

 

You further agree to be bound by and comply with the Barclays Group Share Dealing Code and with any 

more stringent dealing rules applicable to you or the area of the business in which you work. In particular, 

you agree not to make any investment, directly or indirectly, in any company or business which is a 

customer or client of Barclays and which may in the reasonable opinion of the Company be expected to 

cause your personal or family interests to conflict with your duty to the Company in any respect. 

 

You should familiarise yourself with all policies and procedures that apply to your business area as set out 

on your intranet.  The Code of Conduct and the policies, guidelines and procedures on the following issues 

are particularly important (although this is not intended as a comprehensive list): 

 

 Anti Bribery and Corruption 

 Regulator’s Business Principles  

 Disclosure obligations 

 Data protection, confidential information and Chinese walls 

 Equality and Diversity  

 Managing people, including on various types of leave and our disciplinary and grievance policies 

 Bullying, Harassment and Discrimination policy 

 Prevention of Sexual Harassment at the Workplace 

 Dress at Work  

 Electronic and other forms of communication 

 Personal account and share dealing 

 Conflicts of interest and outside business interests and affiliations 

 Market conduct  

 Gifts and Entertainment  

 Health and Safety  

 Whistleblowing or raising concerns 

 Substance Abuse 

 

Whilst interning at the Company you are required to comply with all rules and regulations applicable to 

Barclays’ business or to you (including any rules relating to your role and any professional conduct rules).  

Any breach of these rules and regulations could lead to termination of your internship with the Company. 
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14. WORK FOR THIRD PARTIES; EXTERNAL INTERESTS 

 

You must devote your full time, attention and abilities to your job duties during working hours, and act in 

the best interests of the Company and Barclays at all times. You will not undertake work, provide services 

or occupy any positions (including directorships or participating on committees) for third parties, without 

the Company's prior written consent (which consent may be withdrawn at any time at the Company’s 

absolute discretion). Any such outside activities must comply with Barclays policies. 

 

15. GARDENING LEAVE AND SUSPENSION 

 

The Company has the right to suspend all or any of your duties, or place you on gardening leave, for such 

period and on such terms as it considers appropriate. The Company can exercise this right at any time 

(including while you are serving notice of termination of your internship) and whether or not it is in 

connection with a disciplinary investigation.   

 

The Company may suspend you or place you on gardening leave at any time from the performance of all 

or any of your duties:  

 

 for the whole or any part of any applicable notice period; or 

 

 for such periods and on such terms as is necessary to allow any investigation to take place 

(including, but not limited to an investigation by a regulatory authority or an investigation under 

the Company’s disciplinary procedure). 

 

During any period of suspension or gardening leave, the Company will be under no obligation to provide 

work for or assign any duties to you and may require you not to attend any premises of any member of 

Barclays (other than as a customer) and may require you to: 

 

 not speak to, contact or otherwise communicate with or engage with any director, consultant, 

agent, contractor or employee of any member of Barclays other than to carry out your personal 

banking, or any person, firm or company who, at the date of such suspension or exclusion is a 

client or customer of any member of Barclays unless they are members of your immediate family; 

and 

 

 meet with representatives from the Company in order to facilitate a handover of work and provide 

assistance with ongoing business activity. 

 

During any period of suspension: 

    

 your internship with the Company and the terms of this Offer will continue and you will continue 

to be bound by your obligations under it (except as expressly set out in this paragraph) including, 

but not limited to, your obligations of confidentiality, good faith and fidelity to the Company; and 

 

 you shall continue to receive your fixed stipend and all contractual benefits in the usual way. 

 

16. TERMINATION AND NOTICE PERIODS 

  

The notice period the Company will give to terminate your internship (other than for gross misconduct or 

as may otherwise be specified in the Policies) is seven (7) days' written notice.  The Company requires the 

same number of days’ written notice from you.  However, the Company reserves the right to make a 

payment to you in lieu of notice and require you to immediately cease your internship with the Company.  

This notice period may also be shortened by mutual agreement between you and the Company. 
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Subject to applicable law, the Company reserves the right to terminate your internship with immediate 

effect by written notice to you for cause, including for misconduct, lack of competence, serious breach of 

this Offer, improper or unethical behaviour (whether or not in the course of your internship) or breach of 

any Barclays rule on anti-bribery or anti-corruption. The Company disciplinary policy, which contains 

further relevant information, shall apply. 

 

17. ACCESS TO COMMUNICATION SYSTEM, ETC 

 

You are required to use internal e-mail, voice mail, computer systems, etc. for work purposes and refrain 

from using them for personal purposes.  Further, you agree that the Company may access or examine 

these systems pursuant to the Company’s business requirements and in order to check if you have 

observed the Company regulations or if there have been any illegal or improper affairs. 

 

18. CONFIDENTIALITY 

 

During your internship with the Company or at any time afterwards, you must not disclose to any person 

or make use of any Confidential Information or trade secrets that you have obtained in the course of your 

internship. This includes information that you have acquired in the course of your internship concerning 

the business or affairs of the Company and/or any other Barclays company or our customers or clients. 

You are required to use your best efforts to prevent the unauthorised publication or disclosure of any such 

Confidential Information. Exceptions to this are the use of information for the proper performance of your 

duties under this Offer, or, where the Company has given written consent or disclosure is required by law, 

or where the information is already in or comes into the public domain (other than by your unauthorised 

disclosure).  

 

During your internship or at any time afterwards, you must not make any copy or record (whether 

recorded in writing, on computer disc, electronically or otherwise) of any Confidential Information, unless 

this is required for the proper performance of your duties under this Offer. Any such information belongs 

to Barclays and must be returned by you either at any time during the course of your internship on the 

request of the Company and immediately on termination of your internship. 

 

For the purposes of this Offer, “Confidential Information” means information concerning the business, 

affairs, finance, clients or trade connections of the Company, any member of Barclays, or any of its 

customers, clients, suppliers or agents. This includes but is not limited to:  

 

 commercially sensitive information or trade secrets; 

 

 corporate and marketing strategy, business development plans, sales reports and research 

results; 

 

 business methods and processes, technical information and know-how relating to Barclays’ 

business and which is not available to the public generally, including inventions, designs, 

programmes, techniques, database systems, formulae and ideas; 

 

 business contacts, lists or details of clients and suppliers and details of contacts with them, their 

business or affairs, including client names and client contact details, financial and personal affairs, 

and trading history and methodology; 

 

 information on employees and the terms and conditions of their employment, details of employee 

benefits, incentive schemes/plans, salary scales and/or current or anticipated trade 

union/employee disputes; 
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 information or details of any actual, potential or threatened litigation, legal action, claim, dispute 

or arbitration against or with any member of Barclays or any current or former director, officer or 

employee of Barclays in such capacity and any information in respect of provisions for any such 

action; 

 

 budgets, management accounts, trading statements and other financial reports; 

 

 unpublished price sensitive information relating to shares or securities listed or dealt in on any 

recognised stock exchange; and 

 

 any other information which any member of Barclays or any of its employees or consultants has 

identified (orally, in writing, or by its or their actions) as being secret or confidential in nature or 

which would reasonably be considered as confidential. 

 

You shall not solicit business for the Company from any clients belonging to your previous  employer(s) 

in breach of your terms of employment with your previous employer. You shall not  use any confidential 

information that came to your knowledge in the course of your previous employment(s) while working 

with the Company. You agree to indemnify the Company against  any action that the Company may 

face on account of your actions in breach of your obligations to your previous employer(s).  

 

Each subdivision of this confidentiality clause constitutes an entirely separate and independent restriction 

on you. If any of these restrictions is held to be unenforceable, it is intended and understood by you, the 

Company and Barclays that the remaining restrictions are unaffected. If any subdivision of this clause is 

void but would be valid if some part of the restriction were deleted, the subdivision applies with such 

modification as may be necessary to make it valid. 

 

19. INTELLECTUAL PROPERTY 

 

For the purposes of this clause: 

 

"Intellectual Property Rights" means (i) copyright and related rights, patents, know-how, confidential 

information, database rights, Inventions and rights in trade marks and designs (whether registered or 

unregistered), (ii) applications for registration, and the right to apply for registration, for any of the same, 

and (iii) all other intellectual property rights and equivalent or similar forms of protection existing 

anywhere in the world;  

 

“Invention” means any invention, idea, discovery, development, improvement or innovation made, 

whether or not patentable or capable of registration, and whether or not recorded in any medium; and 

 

"Works" means all documents, materials, software, photographic or graphic works of any type, and other 

materials in any medium or format which are created or developed, or are in the process of being created 

or developed, or used (whether in final form or otherwise) by you or on your behalf or by the Company in 

the course of your internship with the Company or for the benefit of the Company and which are 

protected by, contain or relate to any Intellectual Property Rights.   

 

You will promptly disclose and deliver up to the Company all and any Works conceived, or made by you 

during and in the course of your internship (whether conceived, or made during normal working hours, 

in your normal place of work, or in conjunction with others, or otherwise). You agree to provide the 

Company with all originals and copies of all correspondence, documents and other materials in whatever 

medium or form relating to or concerning the Works and the Intellectual Property Rights they contain. 

 

You agree that you will only use the Works to perform your obligations under this Offer and that you will 

not make personal copies of any Works other than for the purposes of your internship with the Company.    
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It is understood that all Intellectual Property Rights created by you in the course of your internship shall 

be “work for hire”. You acknowledge that you have, and will have at all times while you are interning with 

the Company, a special obligation to further the interests of the undertakings of the Company, and that 

all Works and Intellectual Property Rights in the Works will automatically, on creation, belong to and vest 

in the Company absolutely to the fullest extent provided by law. 

 

To the extent that the Works and Intellectual Property Rights do not vest in the Company or Barclays 

automatically, you will hold such Works and Intellectual Property Rights on trust for the benefit of the 

Company until the Works and Intellectual Property Rights vest absolutely in the Company. 

 

You confirm that you will immediately, upon request and at the Company’s expense, provide all such 

documents and assistance as may be necessary to vest the Works and Intellectual Property Rights in the 

Works in the Company, to enable the Company to enjoy the full benefit of the Intellectual Property Rights, 

and to enable the Company to enforce its Intellectual Property Rights against third parties or defend claims 

brought against the Company in relation to any Intellectual Property Rights. 

 

By signing this Offer you accept and confirm to assign to the Company or a member of Barclays (as 

specified by the Company) all current and future Intellectual Property Rights in the Works and any other 

proprietary rights capable of assignment by way of present assignment of future rights for the full term 

of such rights. You agree that such assignment shall be perpetual, worldwide and royalty free. You also 

agree that notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, such assignment 

in so far as it relates to copyrightable material shall not lapse nor the rights transferred therein revert to 

you, even if the Company does not exercise the rights under the assignment within a period of one year 

from the date of assignment. You acknowledge and agree that you shall waive any right to and shall not 

raise any objection or claims to the Copyright Board with respect to the assignment, pursuant to Section 

19A of the Copyright Act, 1957.  

 

You agree both during and after the termination of this Offer to sign all documents and do everything 

necessary or desirable at the Company's reasonable expense to obtain, maintain or enforce the Company's 

rights to Intellectual Property under this clause and to enjoy the full benefit of this clause. This includes 

(at the Company's discretion) applying for or joining in any application which may be made in the sole 

name of any part of Barclays (or otherwise) for registration of any Intellectual Property.     

 

You unconditionally and irrevocably waive your moral rights in relation to existing and future Works, 

including your right to be identified as the author of the Works and not to have the Works subject to 

derogatory treatment. You acknowledge that, except as may be expressly provided by law, no further 

remuneration or compensation other than that provided for under this Offer is or may become due to 

you. 

 

When this Offer expires or terminates, for whatever reason, you will immediately deliver up to the 

Company all Works in your possession or under your control, and under no circumstances may any Works 

be retained by you except with the prior written consent of the Company. 

  

Without prejudice to any specific legal rights which you may otherwise have, you acknowledge that no 

further remuneration or compensation other than that expressly provided for in this Offer will become 

due to you in respect of your compliance with this clause. 

 

This clause shall survive the termination of this Offer for any reason and is subject to applicable law. Each 

of the provisions in each paragraph of this Intellectual Property clause will be enforceable independently 

of each of the others and its validity will not be affected if any of the others is invalid. If any of those 

provisions is void but would be valid if some part of the provision were deleted, the provision in question 

will apply with such modification as may be necessary to make it valid, provided that such modification 

does not materially change the spirit of the provision. 
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20. CONFLICT OF INTERESTS 

 

During your internship with the Company you agree that you will not engage or be interested in any 

activities which place you in a position where your interests conflict improperly with those of Barclays, its 

clients, customers or shareholders. Barclays recognises that, on occasion, a conflict of interest may arise 

which is unavoidable.  In such circumstances you must make your line manager and local compliance 

control room or compliance contact aware of the issue immediately. You must not act in relation to the 

matter, without their written direction or approval. 

 

21. POST-INTERNSHIP OBLIGATIONS 

 

On termination of your internship, irrespective of the reason, or at any other time when asked by the 

Company, you will: 

 

 immediately return to the Company all vehicles, equipment and documents, whether electronic 

or otherwise, and any other property (of any kind) (security pass, business cards, etc) relating to 

the business of or belonging to Barclays, together with all copies of any such documents  that 

you have in your possession or under your control; 

 

 irretrievably delete any information relating to the business of the Company or Barclays stored on 

any computer or storage device and all information derived from the same in your possession or 

control and held outside of any Barclays’ premises; and 

 

 confirm in writing that you have complied fully with the terms of this paragraph and provide 

evidence of compliance as the Company may request. 

 

22. PROTECTIVE COVENANTS 

 

You shall not without the Company’s prior written consent (which the Company will only withhold or 

delay to the extent reasonably necessary to protect the legitimate interests of Barclays) during the three 

months period after the date of termination of your internship either on your own account or on behalf 

of another, directly or indirectly, alone or in conjunction with others: 

 

 canvass, solicit or entice away, or try to canvass, solicit or entice away, or to assist others in doing 

so (including by interviewing, making informal approaches or recommendations) any individual 

who is an employee of any part of Barclays with whom you had dealings during the twelve month 

period immediately preceding the termination of your internship (even if that person would not 

breach their employment contract by leaving the employment of Barclays);  

 

 solicit, interfere with, entice away (or try to solicit, interfere with, or entice away) or by any means 

seek or solicit business with or from any person who is a Restricted Client; nor 

 

 solicit or persuade any person who is a Restricted Client to cease doing business with the 

Company or any part of Barclays, or reduce the amount of business which the Restricted Client 

would normally do with the Company or any part of Barclays. 

 

“Restricted Client” means any person, firm or company which on the final day of your internship or in the 

preceding twelve months was a client or customer of a part of Barclays and with whom or which you had 

business dealings during that period.  

 

The period of restriction stated in this clause (Protective Covenants) shall be reduced by the length of 

time, if any, that you are suspended from your duties pursuant to either the clause in this Offer entitled 

'Gardening Leave and Suspension' or ‘Termination and Notice Periods’.  
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Each sub-clause (and any subdivision thereof) of this Protective Covenants clause constitutes an entirely 

separate and independent restriction on you.  If any of these restrictions is held to be unenforceable, it is 

intended and understood by you and the Company that the remaining restrictions are unaffected. If any 

of the above restrictions is void but would be valid if some part of the restriction (including part of the 

definitions) were deleted, the restriction in question applies with such modification as may be necessary 

to make it valid. 

 

The covenants in this clause are for the benefit of the Company itself and as trustee for each other part of 

Barclays. 

 

If, during any period during which the covenants in this clause apply, any person offers to you any 

arrangement or contract which might or would cause you to breach any of the covenants, you will notify 

that person of the terms of this clause. 

 

You acknowledge and agree that, in view of your position with the Company, the provisions of this clause 

are reasonable in their application to you and necessary (but no more restrictive than necessary) to 

protect the interests of the Company and Barclays. 

 

23. PRE-INTERNSHIP ACTIVITY 

 

You represent and warrant to the Company that: 

 

 your acceptance of this Offer does not conflict with any obligations to a current or former 

employer or any other person (including a regulator) and that, in accepting this Offer, you are not 

in breach of such obligations; 

 

 you are not currently nor have you at any time been the subject of an investigation by any 

company or body into suspected bribery or corruption activity where either: (i) the investigation 

was concluded and your conduct found to amount to misconduct; or (ii) where the investigation 

was on-going and did not reach a conclusion because your employment (or engagement) with 

that company or body was terminated during the investigation (whether by mutual consent or 

by voluntary termination or otherwise);  and  

 

 you are not currently nor have you at any time been the subject of an investigation into suspected 

criminal activity involving elements of dishonesty (including theft or fraud) or anti-competitive 

behaviour. 

 

Any breach of this representation and warranty will entitle the Company to terminate your internship with 

immediate effect by written notice to you. 

 

24. SMOKING, DRUGS & ALCOHOL 

 

Barclays operates a ‘no smoking’ policy in all of its offices. The consumption of alcohol on Barclays 

premises is generally prohibited. You will not possess or consume unlawful drugs or similar substances 

on Barclays premises. 

 

25. DEFINITION OF BARCLAYS  

 

“Barclays” means the Company and its Affiliates. “Affiliates” means any person or entity controlling, 

controlled by or under common control with the Company and also any subsidiary or subsidiary 

undertaking of the Company or any holding company of the Company.  For the purposes of this definition, 

control of an entity means the power, direct or indirect, to direct or cause the direction of the management 

and policies of such entity whether by contract or otherwise and, in any event and without limitation of 

the forgoing, any entity owning more than 50% of the voting securities of a second entity shall be deemed 

to control that second entity.  
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26. PRE-INTERNSHIP REQUIREMENTS 

 

You represent to the Company and Barclays that all information provided by you to us in connection with 

this Offer (including at the interview) is true and not misleading. If it is found at any time that you have 

made any false statements to the Company and Barclays or have suppressed any information including 

in relation to your past services or other records including your personal data, your internship may be 

terminated immediately without any liability including compensation. 

 

This Offer is contingent upon: 

 

 the following being completed to the Company’s satisfaction: 

 

i) pre-joining screening checks, including the receipt of satisfactory references and checks on 

solvency and personal history; 

ii) required statutory approvals; 

iii) verification of the information that has been provided to the Company and Barclays in 

connection with the application process; 

iv) checks on disciplinary, regulatory and criminal records; and 

v) where relevant, the unqualified approval and consent of all appropriate regulatory authorities; 

and 

 

 your having the right (and being in possession of any necessary documentation) to live and work 

for the Company in India throughout your period of internship. 

 

Please note that the above checks may not be completed by your start date and we reserve the right to 

delay your start date if these checks have not been completed. If the outcome of the above checks is not 

satisfactory to us, the Company may terminate your internship immediately or withdraw any Offer made. 

 

27. DISCIPLINARY AND GRIEVANCE PROCEDURES  

 

The disciplinary rules and the Company's grievance procedure which are applicable to your internship are 

published in the HR Portal on the Company’s intranet.   

 

28. PERSONAL DATA  

 

The Company holds a personnel file and electronic records which contain a wide variety of matters. These 

include, without limitation, your application, references, bank details and other personal details. The 

purposes for which these are held include, but are not limited to: 

 

 employee/intern administration; 

 accounts and records; 

 the provision of management information for business purposes such as marketing activities and 

corporate planning; and 

 to permit the Company to comply with its legal and regulatory responsibilities. 

 

It may, in certain circumstances, be necessary to make the details available to the Company’s advisers 

and/or relevant regulatory authorities. Barclays may also transfer your data to other parts of Barclays, 

including other countries in which we operate, through our global platforms and processes. 

 

In all cases, third parties to which your personal data is transferred will be contractually obliged to use the 

data only for the relevant purposes specified above, and not to forward to other parties unless specifically 

authorised to do so. 

 

By signing these particulars, you agree to the processing of information concerning yourself. 
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You also agree that the Company and/or any Barclays  company may monitor and/or record your use of 

office equipment, for example, e-mail, internet (including chats and blogs), telephones and mobile 

telephones for the purposes of compliance with Company procedures and policies, maintenance, security 

and regulatory requirements or as permitted by law. 

 

29. AMENDMENTS  

 

Subject to applicable law, the Company may amend or vary this Offer (including the terms of any benefits) 

in its reasonable discretion, upon reasonable notice to you. The terms shall thereon be amended or varied 

upon written acceptance by you or upon such date specified in the said notice, and the acceptance by 

you of the stipend payment next after such date shall be evidence of your acceptance of the said 

amendment or variation. The Company may also amend its Policies in its reasonable discretion; the 

revised Policies will be published on the Barclays intranet. 

 

30. BANKING SECRECY  

 

You shall not divulge to any firm, company or person at any time, any transaction of the Company or of 

its clients, whether during your current term of this Offer or after its termination unless required to do so 

by the Company or any competent Court of Law or Justice.  Where applicable, you will be required to sign 

the Company’s Declaration of Secrecy form. 

 

31. SEVERABILITY 

 

In the event that any provision or portion this Offer shall be determined to be invalid or unenforceable for 

any reason, in whole or in part, the remaining provisions of this Offer shall be unaffected thereby and shall 

remain in full force and effect to the extent permitted by law. 

 

32. THIRD PARTY RIGHTS  

 

Any part of Barclays may enforce the terms of this Offer. Except as provided in the previous sentence, a 

person who is not a party to this Offer has no right to enforce any term of this Offer. 

 

33. GOVERNING LAW 

 

The terms and conditions of this engagement shall be governed in accordance with the laws of India. By 

indicating your acceptance of this Offer you agree to submit to the exclusive jurisdiction of the courts in 

India. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Maneesh Singh Bhakuni  

34. ACCEPTANCE 

 

Please sign one copy of this Offer. Please ensure that we receive the signed Offer, together with your 

completed forms and/or a copy of the supporting documents, within 14 days of the date of this Offer. If 

we do not receive these within 14 days, this Offer shall lapse.  

 

Acceptance of this Offer includes acceptance of the terms and conditions as detailed herein, and any 

applicable contractual provisions within the Company Policies.  

 

This Offer, together with the relevant Policies (that are applicable to you as an intern), set out the complete 

and exclusive statement of the agreement between the parties and supersedes all proposals or prior 

agreements, oral or written and all other communications between the parties relating to the subject 

matter of this Offer. You acknowledge that the Company may be entitled to injunctive relief in addition to 

damages for any breach of this Offer, in particular for breaches of the Confidentiality and Protective 

Covenants clauses. 

 

If you decide not to accept this Offer, please inform us in writing of your decision as soon as possible.  

Please also return this Offer and any other documentation we have sent you, as they contain confidential 

and proprietary information. 

 

Yours sincerely 

 

 
 

Amit Vaish 

Head of Human Resources – Barclays Global Service Centre Private Limited 

 

Acceptance by candidate: 

 

I accept this offer of internship with the Company on the terms and conditions stated above, including 

the clause on Personal Data. I authorise the Company, and its agents to undertake background checks 

and screening on me as described above. 

 

I confirm that I will be able to commence the internship by ……………………………… If I wish to change 

this date, I will need to agree this change with my future manager at the Company and with the Company’s 

Human Resources department. 

 

 

 

 

Signed .............................................................................  Date ........................................ 

 

Full Name ...................................................................................................................................... 

 

Passport No. .................................................................................. 

 

 

 

 

 



   

Pradip Kumar 

 
 

 

 

 

 

 

 

 

 

 
Strictly Private & Confidential 

 

11 April 2019 

 

Pradip Kumar 

Dariyapur, Lakhisarai 

Patna  

811302 

 

 

BGSC Internship Programme (“Internship Programme”) 

 

We are pleased to inform you that you have been selected to join the Internship Programme with Barclays 

Global Service Centre Private Limited (the “Company”) on the following terms and conditions. You should 

carefully read this internship offer (“Offer”) in conjunction with the Company Policies and Guidelines  ( 

“Policies”) (as amended from time to time and published in the HR Portal on the Company’s intranet), 

wherever it is applicable to you in your capacity as an Intern. 

 

1. JOB TITLE 

 

You will be appointed as an Intern in BI within the Company. Nothing in this Offer shall give rise to an 

employment relationship between the Company and you. 

  

Whilst you are interning at the Company, you are expected to devote your full business time and attention 

to the performance of such duties as may be assigned to you by the Company or any of the Company’s 

Affiliates  (the Company and its Affiliates are referred to as “Barclays”), and comply with all reasonable 

requests, instructions and regulations given by the Company and Barclays and promptly provide such 

explanations, information and assistance as to your activities in the business of the Company and Barclays 

as they may reasonably need. You will perform your duties faithfully, diligently and competently, in a 

professional manner, in accordance with applicable laws and regulations, Company policies and this Offer. 

You may be asked to perform assignments for one or more of the Company’s Affiliates. 

 

You agree that the Company will be entitled at any time and without prior notice to:  

(i) assign you to carry out such projects and/or duties commensurate with your abilities as it will in its 

absolute discretion determine; and/or  

(ii) assign you on a temporary or permanent basis to undertake additional duties and/or different duties 

commensurate with your abilities within any part or parts of Barclays as it will in its absolute discretion 

determine; and/or  

(iii) second you on a temporary basis to intern at any company in Barclays or to a third party; and/or  

(iv) transfer your internship to another company in Barclays by entering into a separate internship 

agreement. 

 

Barclays Global Service Centre Private Limited 
 
Registered Office: Ground to Fourth Floor 
Wing 3− Cluster A, EON Free Zone 
MIDC Knowledge Park, Kharadi 
Pune 411 014, India 
CIN − U72200PN2007FTC132479 
Tel: +91 20 67160007; Fax+91 20 67161800 
 
www.barclays.com 
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2. PLACE OF WORK 

 

You will initially be based at Barclays Global Service Centre Private Limited, Pune 2- Block 1B 1st, 2nd and 

3rd Floor;  Block 4A 3rd, 4th, 5th and 6th Floor;  Block 4B 4th, 5th and 6th Floor, Quadron Business Park 

Ltd, Plot No. 28, Rajiv Gandhi Infotech Park, MIDC, Hinjewadi Phase II, Pune 411057, Maharashtra, India, 

or at such other place as may be communicated to you by the Company in advance.  
      

3. COMMENCEMENT DATE 

 

You will be joining the Company for a maximum of 8 weeks within the period June 2019 to July 2019. The 

exact dates of the internship will be determined by mutual agreement and confirmed at a later date.  

 

4. STIPEND 

Your monthly stipend shall be INR 66,667.00, pro-rated for the duration of the internship, and subject to 

applicable taxes, duties, cesses and other statutory deductions. The same shall be paid/credited as per 

the Company’s prevailing policies/ practices. You may be required to open a bank account designated by 

the Company for this purpose.  

As an Intern, you will not be entitled to any employee benefit scheme, including but not limited to Medical 

Insurance and Gratuity etc. or certain facilities / amenities, provided to the employees of the Company as 

set out in the Policies or otherwise.  

Your monthly stipend is due in arrears on the last day of each calendar month. However, for convenience, 

it will be paid on the last working day of each month. Should the last working day fall on a non-business 

day, payment will be advanced forward to the nearest working day. 

For new Interns starting on or before the 10th day of a month, the first monthly stipend proportional to 

the period of service in that month will be payable on the last working day of that same month. For new 

Interns starting on or after the 10th day of a month, the first monthly stipend proportional to the period 

of service in that month will be payable on the last working day of the following month. 

All stipend payments are subject to the Human Resources Department receiving the required details and 

documents from you on or prior to the commencement of your internship. 

5. REQUIRED PRE-JOINING DOCUMENTS 

 
You are required to bring the following documents on the first day of your internship: 

 

 Photocopy of proof of Date of birth & Educational qualifications together with the originals. 

 Photo ID (Any one of the following - Driving License / Pan Card / Voters ID / Passport / Attested 

Copy of College ID Card / Aadhaar Card) 

 Photocopy of PAN card 

 Photocopy of Address Proof (Any one of the following – Driving License/ Passport/Ration 

Card/Electricity Bill/Phone Bill/Lease Agreement / Aadhaar Card) 

 3 coloured passport size photographs. 

 
6. COMPLIANCE WITH LAW  

 

Notwithstanding any other provision of this Offer, any incentives or compensation payable to you by any 

part of Barclays (under this Offer or otherwise), including any guaranteed amounts, are subject to 

limitation or modification to the extent reasonably deemed necessary by the Company to remain 

consistent with Barclays remuneration policy (as amended from time to time) or to comply with applicable 

laws and regulations, including any regulations or guidance published by the Financial Conduct Authority 
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(FCA) and/or Prudential Regulation Authority (PRA) and/or Reserve Bank of India (RBI) and/or Securities 

Exchange Board of India (SEBI) and/or other regulatory authority, from time to time. 

 

7. REMUNERATION AND BENEFITS: GENERAL 

 

Payments of stipend and any other remuneration of any nature by the Company will be subject to such 

deductions as the Company is required to make by law. 

 

You will be solely responsible for all income taxes on your income and benefits received arising from your 

internship with the Company. 

 

The Company has the right to withhold payments to you as may be necessary in order to obtain any tax 

clearances as required by applicable tax laws and/or relevant authorities. 

 

8. SICKNESS AND LEAVE ENTITLEMENTS 

 

If you are absent through illness or injury, your line-manager must be informed as soon as possible by 

telephone on the first day of your absence.  

 

If your start time is 9:00 a.m., you must inform your line-manager of such absence by 9:00 a.m. If your 

start time differs from 9:00 a.m., your manager must be informed at least one hour before you are due to 

commence work. 

 

Please refer to the Human Resources Department for more details on your leave entitlements. 

 

9. HOURS OF WORK 

 

Unless you are required to work in shifts, 09:00 to 18:00 Monday to Friday, plus such additional 

hours as are required for the proper performance of your duties. Your working hours can be varied 

by the Company at its discretion, with reasonable notice. Your manager will inform you if you are 

required to work shifts. 

 

However, you will devote sufficient time to your duties to enable them to be carried out efficiently and 

diligently, which may require you to attend the office, or to be available to fulfil your function, outside 

those hours and days. Your working hours can be varied by the Company at its discretion, with reasonable 

notice, and in accordance with applicable laws. 

 

10. AGREEMENT TO MAKE DEDUCTIONS / WITHHOLD PAYMENTS 

 

At any time during the period of your internship or on its termination (however arising), the Company 

shall be entitled to deduct from your stipend or any other payments due to you in respect of your 

internship, any monies due from you to the Company and/or any other part of Barclays. If at any time you 

are requested to return to the Company property belonging to it or to any other part of Barclays and if 

you fail to do so the Company shall, without prejudice to any other remedy, be entitled to withhold any 

monies due to you from the Company. 

 

11. ELIGIBLE INTERN 

 

Consideration for award or payment of remuneration and benefits will be subject to you being an “Eligible 

Intern” on the delivery, award or grant date.  Eligible Intern means that you are an Intern of the Company 

and not serving out a period of notice, either given or received, and have not ceased your internship 

without giving notice.  
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Any remuneration and benefits which are subject to you being an Eligible Intern will be suspended 

pending the outcome of any investigation or disciplinary process that you are subject to at the time when 

payment or award of any of such remuneration and benefits would otherwise occur.  In the event that 

you are found to have committed any serious breach of risk and compliance or your internship is 

terminated for gross misconduct upon conclusion of the investigation or disciplinary process, you will 

forfeit any entitlement to any or all of such remuneration and benefits that have not yet been paid awarded 

or granted to you. Furthermore, any disciplinary process may at the Company's discretion result in the 

reduction of any or all of such remuneration and benefits. 

 

12. EXPENSES 

 

You will only be reimbursed for expenses properly and reasonably incurred in accordance with the Global 

Travel and Expenses Policy, and with prior written approval from your Line Manager.  

 

13. COMPLIANCE WITH POLICIES/LEGISLATION 

 

During your internship with the Company (and where applicable after your internship has terminated), 

you must comply with all of the Company’s policies, guidelines and procedures, including but not limited 

to Barclays Group policies and procedures and any legal and/or statutory and/or regulatory obligations 

including, but not limited to, anti-bribery and corruption. Failure to do so may result in disciplinary action 

being taken against you.  

 

You further agree to be bound by and comply with the Barclays Group Share Dealing Code and with any 

more stringent dealing rules applicable to you or the area of the business in which you work. In particular, 

you agree not to make any investment, directly or indirectly, in any company or business which is a 

customer or client of Barclays and which may in the reasonable opinion of the Company be expected to 

cause your personal or family interests to conflict with your duty to the Company in any respect. 

 

You should familiarise yourself with all policies and procedures that apply to your business area as set out 

on your intranet.  The Code of Conduct and the policies, guidelines and procedures on the following issues 

are particularly important (although this is not intended as a comprehensive list): 

 

 Anti Bribery and Corruption 

 Regulator’s Business Principles  

 Disclosure obligations 

 Data protection, confidential information and Chinese walls 

 Equality and Diversity  

 Managing people, including on various types of leave and our disciplinary and grievance policies 

 Bullying, Harassment and Discrimination policy 

 Prevention of Sexual Harassment at the Workplace 

 Dress at Work  

 Electronic and other forms of communication 

 Personal account and share dealing 

 Conflicts of interest and outside business interests and affiliations 

 Market conduct  

 Gifts and Entertainment  

 Health and Safety  

 Whistleblowing or raising concerns 

 Substance Abuse 

 

Whilst interning at the Company you are required to comply with all rules and regulations applicable to 

Barclays’ business or to you (including any rules relating to your role and any professional conduct rules).  

Any breach of these rules and regulations could lead to termination of your internship with the Company. 

 

 



 

 

Pradip Kumar 

14. WORK FOR THIRD PARTIES; EXTERNAL INTERESTS 

 

You must devote your full time, attention and abilities to your job duties during working hours, and act in 

the best interests of the Company and Barclays at all times. You will not undertake work, provide services 

or occupy any positions (including directorships or participating on committees) for third parties, without 

the Company's prior written consent (which consent may be withdrawn at any time at the Company’s 

absolute discretion). Any such outside activities must comply with Barclays policies. 

 

15. GARDENING LEAVE AND SUSPENSION 

 

The Company has the right to suspend all or any of your duties, or place you on gardening leave, for such 

period and on such terms as it considers appropriate. The Company can exercise this right at any time 

(including while you are serving notice of termination of your internship) and whether or not it is in 

connection with a disciplinary investigation.   

 

The Company may suspend you or place you on gardening leave at any time from the performance of all 

or any of your duties:  

 

 for the whole or any part of any applicable notice period; or 

 

 for such periods and on such terms as is necessary to allow any investigation to take place 

(including, but not limited to an investigation by a regulatory authority or an investigation under 

the Company’s disciplinary procedure). 

 

During any period of suspension or gardening leave, the Company will be under no obligation to provide 

work for or assign any duties to you and may require you not to attend any premises of any member of 

Barclays (other than as a customer) and may require you to: 

 

 not speak to, contact or otherwise communicate with or engage with any director, consultant, 

agent, contractor or employee of any member of Barclays other than to carry out your personal 

banking, or any person, firm or company who, at the date of such suspension or exclusion is a 

client or customer of any member of Barclays unless they are members of your immediate family; 

and 

 

 meet with representatives from the Company in order to facilitate a handover of work and provide 

assistance with ongoing business activity. 

 

During any period of suspension: 

    

 your internship with the Company and the terms of this Offer will continue and you will continue 

to be bound by your obligations under it (except as expressly set out in this paragraph) including, 

but not limited to, your obligations of confidentiality, good faith and fidelity to the Company; and 

 

 you shall continue to receive your fixed stipend and all contractual benefits in the usual way. 

 

16. TERMINATION AND NOTICE PERIODS 

  

The notice period the Company will give to terminate your internship (other than for gross misconduct or 

as may otherwise be specified in the Policies) is seven (7) days' written notice.  The Company requires the 

same number of days’ written notice from you.  However, the Company reserves the right to make a 

payment to you in lieu of notice and require you to immediately cease your internship with the Company.  

This notice period may also be shortened by mutual agreement between you and the Company. 
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Subject to applicable law, the Company reserves the right to terminate your internship with immediate 

effect by written notice to you for cause, including for misconduct, lack of competence, serious breach of 

this Offer, improper or unethical behaviour (whether or not in the course of your internship) or breach of 

any Barclays rule on anti-bribery or anti-corruption. The Company disciplinary policy, which contains 

further relevant information, shall apply. 

 

17. ACCESS TO COMMUNICATION SYSTEM, ETC 

 

You are required to use internal e-mail, voice mail, computer systems, etc. for work purposes and refrain 

from using them for personal purposes.  Further, you agree that the Company may access or examine 

these systems pursuant to the Company’s business requirements and in order to check if you have 

observed the Company regulations or if there have been any illegal or improper affairs. 

 

18. CONFIDENTIALITY 

 

During your internship with the Company or at any time afterwards, you must not disclose to any person 

or make use of any Confidential Information or trade secrets that you have obtained in the course of your 

internship. This includes information that you have acquired in the course of your internship concerning 

the business or affairs of the Company and/or any other Barclays company or our customers or clients. 

You are required to use your best efforts to prevent the unauthorised publication or disclosure of any such 

Confidential Information. Exceptions to this are the use of information for the proper performance of your 

duties under this Offer, or, where the Company has given written consent or disclosure is required by law, 

or where the information is already in or comes into the public domain (other than by your unauthorised 

disclosure).  

 

During your internship or at any time afterwards, you must not make any copy or record (whether 

recorded in writing, on computer disc, electronically or otherwise) of any Confidential Information, unless 

this is required for the proper performance of your duties under this Offer. Any such information belongs 

to Barclays and must be returned by you either at any time during the course of your internship on the 

request of the Company and immediately on termination of your internship. 

 

For the purposes of this Offer, “Confidential Information” means information concerning the business, 

affairs, finance, clients or trade connections of the Company, any member of Barclays, or any of its 

customers, clients, suppliers or agents. This includes but is not limited to:  

 

 commercially sensitive information or trade secrets; 

 

 corporate and marketing strategy, business development plans, sales reports and research 

results; 

 

 business methods and processes, technical information and know-how relating to Barclays’ 

business and which is not available to the public generally, including inventions, designs, 

programmes, techniques, database systems, formulae and ideas; 

 

 business contacts, lists or details of clients and suppliers and details of contacts with them, their 

business or affairs, including client names and client contact details, financial and personal affairs, 

and trading history and methodology; 

 

 information on employees and the terms and conditions of their employment, details of employee 

benefits, incentive schemes/plans, salary scales and/or current or anticipated trade 

union/employee disputes; 

 



 

 

Pradip Kumar 

 information or details of any actual, potential or threatened litigation, legal action, claim, dispute 

or arbitration against or with any member of Barclays or any current or former director, officer or 

employee of Barclays in such capacity and any information in respect of provisions for any such 

action; 

 

 budgets, management accounts, trading statements and other financial reports; 

 

 unpublished price sensitive information relating to shares or securities listed or dealt in on any 

recognised stock exchange; and 

 

 any other information which any member of Barclays or any of its employees or consultants has 

identified (orally, in writing, or by its or their actions) as being secret or confidential in nature or 

which would reasonably be considered as confidential. 

 

You shall not solicit business for the Company from any clients belonging to your previous  employer(s) 

in breach of your terms of employment with your previous employer. You shall not  use any confidential 

information that came to your knowledge in the course of your previous employment(s) while working 

with the Company. You agree to indemnify the Company against  any action that the Company may 

face on account of your actions in breach of your obligations to your previous employer(s).  

 

Each subdivision of this confidentiality clause constitutes an entirely separate and independent restriction 

on you. If any of these restrictions is held to be unenforceable, it is intended and understood by you, the 

Company and Barclays that the remaining restrictions are unaffected. If any subdivision of this clause is 

void but would be valid if some part of the restriction were deleted, the subdivision applies with such 

modification as may be necessary to make it valid. 

 

19. INTELLECTUAL PROPERTY 

 

For the purposes of this clause: 

 

"Intellectual Property Rights" means (i) copyright and related rights, patents, know-how, confidential 

information, database rights, Inventions and rights in trade marks and designs (whether registered or 

unregistered), (ii) applications for registration, and the right to apply for registration, for any of the same, 

and (iii) all other intellectual property rights and equivalent or similar forms of protection existing 

anywhere in the world;  

 

“Invention” means any invention, idea, discovery, development, improvement or innovation made, 

whether or not patentable or capable of registration, and whether or not recorded in any medium; and 

 

"Works" means all documents, materials, software, photographic or graphic works of any type, and other 

materials in any medium or format which are created or developed, or are in the process of being created 

or developed, or used (whether in final form or otherwise) by you or on your behalf or by the Company in 

the course of your internship with the Company or for the benefit of the Company and which are 

protected by, contain or relate to any Intellectual Property Rights.   

 

You will promptly disclose and deliver up to the Company all and any Works conceived, or made by you 

during and in the course of your internship (whether conceived, or made during normal working hours, 

in your normal place of work, or in conjunction with others, or otherwise). You agree to provide the 

Company with all originals and copies of all correspondence, documents and other materials in whatever 

medium or form relating to or concerning the Works and the Intellectual Property Rights they contain. 

 

You agree that you will only use the Works to perform your obligations under this Offer and that you will 

not make personal copies of any Works other than for the purposes of your internship with the Company.    
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It is understood that all Intellectual Property Rights created by you in the course of your internship shall 

be “work for hire”. You acknowledge that you have, and will have at all times while you are interning with 

the Company, a special obligation to further the interests of the undertakings of the Company, and that 

all Works and Intellectual Property Rights in the Works will automatically, on creation, belong to and vest 

in the Company absolutely to the fullest extent provided by law. 

 

To the extent that the Works and Intellectual Property Rights do not vest in the Company or Barclays 

automatically, you will hold such Works and Intellectual Property Rights on trust for the benefit of the 

Company until the Works and Intellectual Property Rights vest absolutely in the Company. 

 

You confirm that you will immediately, upon request and at the Company’s expense, provide all such 

documents and assistance as may be necessary to vest the Works and Intellectual Property Rights in the 

Works in the Company, to enable the Company to enjoy the full benefit of the Intellectual Property Rights, 

and to enable the Company to enforce its Intellectual Property Rights against third parties or defend claims 

brought against the Company in relation to any Intellectual Property Rights. 

 

By signing this Offer you accept and confirm to assign to the Company or a member of Barclays (as 

specified by the Company) all current and future Intellectual Property Rights in the Works and any other 

proprietary rights capable of assignment by way of present assignment of future rights for the full term 

of such rights. You agree that such assignment shall be perpetual, worldwide and royalty free. You also 

agree that notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, such assignment 

in so far as it relates to copyrightable material shall not lapse nor the rights transferred therein revert to 

you, even if the Company does not exercise the rights under the assignment within a period of one year 

from the date of assignment. You acknowledge and agree that you shall waive any right to and shall not 

raise any objection or claims to the Copyright Board with respect to the assignment, pursuant to Section 

19A of the Copyright Act, 1957.  

 

You agree both during and after the termination of this Offer to sign all documents and do everything 

necessary or desirable at the Company's reasonable expense to obtain, maintain or enforce the Company's 

rights to Intellectual Property under this clause and to enjoy the full benefit of this clause. This includes 

(at the Company's discretion) applying for or joining in any application which may be made in the sole 

name of any part of Barclays (or otherwise) for registration of any Intellectual Property.     

 

You unconditionally and irrevocably waive your moral rights in relation to existing and future Works, 

including your right to be identified as the author of the Works and not to have the Works subject to 

derogatory treatment. You acknowledge that, except as may be expressly provided by law, no further 

remuneration or compensation other than that provided for under this Offer is or may become due to 

you. 

 

When this Offer expires or terminates, for whatever reason, you will immediately deliver up to the 

Company all Works in your possession or under your control, and under no circumstances may any Works 

be retained by you except with the prior written consent of the Company. 

  

Without prejudice to any specific legal rights which you may otherwise have, you acknowledge that no 

further remuneration or compensation other than that expressly provided for in this Offer will become 

due to you in respect of your compliance with this clause. 

 

This clause shall survive the termination of this Offer for any reason and is subject to applicable law. Each 

of the provisions in each paragraph of this Intellectual Property clause will be enforceable independently 

of each of the others and its validity will not be affected if any of the others is invalid. If any of those 

provisions is void but would be valid if some part of the provision were deleted, the provision in question 

will apply with such modification as may be necessary to make it valid, provided that such modification 

does not materially change the spirit of the provision. 
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20. CONFLICT OF INTERESTS 

 

During your internship with the Company you agree that you will not engage or be interested in any 

activities which place you in a position where your interests conflict improperly with those of Barclays, its 

clients, customers or shareholders. Barclays recognises that, on occasion, a conflict of interest may arise 

which is unavoidable.  In such circumstances you must make your line manager and local compliance 

control room or compliance contact aware of the issue immediately. You must not act in relation to the 

matter, without their written direction or approval. 

 

21. POST-INTERNSHIP OBLIGATIONS 

 

On termination of your internship, irrespective of the reason, or at any other time when asked by the 

Company, you will: 

 

 immediately return to the Company all vehicles, equipment and documents, whether electronic 

or otherwise, and any other property (of any kind) (security pass, business cards, etc) relating to 

the business of or belonging to Barclays, together with all copies of any such documents  that 

you have in your possession or under your control; 

 

 irretrievably delete any information relating to the business of the Company or Barclays stored on 

any computer or storage device and all information derived from the same in your possession or 

control and held outside of any Barclays’ premises; and 

 

 confirm in writing that you have complied fully with the terms of this paragraph and provide 

evidence of compliance as the Company may request. 

 

22. PROTECTIVE COVENANTS 

 

You shall not without the Company’s prior written consent (which the Company will only withhold or 

delay to the extent reasonably necessary to protect the legitimate interests of Barclays) during the three 

months period after the date of termination of your internship either on your own account or on behalf 

of another, directly or indirectly, alone or in conjunction with others: 

 

 canvass, solicit or entice away, or try to canvass, solicit or entice away, or to assist others in doing 

so (including by interviewing, making informal approaches or recommendations) any individual 

who is an employee of any part of Barclays with whom you had dealings during the twelve month 

period immediately preceding the termination of your internship (even if that person would not 

breach their employment contract by leaving the employment of Barclays);  

 

 solicit, interfere with, entice away (or try to solicit, interfere with, or entice away) or by any means 

seek or solicit business with or from any person who is a Restricted Client; nor 

 

 solicit or persuade any person who is a Restricted Client to cease doing business with the 

Company or any part of Barclays, or reduce the amount of business which the Restricted Client 

would normally do with the Company or any part of Barclays. 

 

“Restricted Client” means any person, firm or company which on the final day of your internship or in the 

preceding twelve months was a client or customer of a part of Barclays and with whom or which you had 

business dealings during that period.  

 

The period of restriction stated in this clause (Protective Covenants) shall be reduced by the length of 

time, if any, that you are suspended from your duties pursuant to either the clause in this Offer entitled 

'Gardening Leave and Suspension' or ‘Termination and Notice Periods’.  
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Each sub-clause (and any subdivision thereof) of this Protective Covenants clause constitutes an entirely 

separate and independent restriction on you.  If any of these restrictions is held to be unenforceable, it is 

intended and understood by you and the Company that the remaining restrictions are unaffected. If any 

of the above restrictions is void but would be valid if some part of the restriction (including part of the 

definitions) were deleted, the restriction in question applies with such modification as may be necessary 

to make it valid. 

 

The covenants in this clause are for the benefit of the Company itself and as trustee for each other part of 

Barclays. 

 

If, during any period during which the covenants in this clause apply, any person offers to you any 

arrangement or contract which might or would cause you to breach any of the covenants, you will notify 

that person of the terms of this clause. 

 

You acknowledge and agree that, in view of your position with the Company, the provisions of this clause 

are reasonable in their application to you and necessary (but no more restrictive than necessary) to 

protect the interests of the Company and Barclays. 

 

23. PRE-INTERNSHIP ACTIVITY 

 

You represent and warrant to the Company that: 

 

 your acceptance of this Offer does not conflict with any obligations to a current or former 

employer or any other person (including a regulator) and that, in accepting this Offer, you are not 

in breach of such obligations; 

 

 you are not currently nor have you at any time been the subject of an investigation by any 

company or body into suspected bribery or corruption activity where either: (i) the investigation 

was concluded and your conduct found to amount to misconduct; or (ii) where the investigation 

was on-going and did not reach a conclusion because your employment (or engagement) with 

that company or body was terminated during the investigation (whether by mutual consent or 

by voluntary termination or otherwise);  and  

 

 you are not currently nor have you at any time been the subject of an investigation into suspected 

criminal activity involving elements of dishonesty (including theft or fraud) or anti-competitive 

behaviour. 

 

Any breach of this representation and warranty will entitle the Company to terminate your internship with 

immediate effect by written notice to you. 

 

24. SMOKING, DRUGS & ALCOHOL 

 

Barclays operates a ‘no smoking’ policy in all of its offices. The consumption of alcohol on Barclays 

premises is generally prohibited. You will not possess or consume unlawful drugs or similar substances 

on Barclays premises. 

 

25. DEFINITION OF BARCLAYS  

 

“Barclays” means the Company and its Affiliates. “Affiliates” means any person or entity controlling, 

controlled by or under common control with the Company and also any subsidiary or subsidiary 

undertaking of the Company or any holding company of the Company.  For the purposes of this definition, 

control of an entity means the power, direct or indirect, to direct or cause the direction of the management 

and policies of such entity whether by contract or otherwise and, in any event and without limitation of 

the forgoing, any entity owning more than 50% of the voting securities of a second entity shall be deemed 

to control that second entity.  
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26. PRE-INTERNSHIP REQUIREMENTS 

 

You represent to the Company and Barclays that all information provided by you to us in connection with 

this Offer (including at the interview) is true and not misleading. If it is found at any time that you have 

made any false statements to the Company and Barclays or have suppressed any information including 

in relation to your past services or other records including your personal data, your internship may be 

terminated immediately without any liability including compensation. 

 

This Offer is contingent upon: 

 

 the following being completed to the Company’s satisfaction: 

 

i) pre-joining screening checks, including the receipt of satisfactory references and checks on 

solvency and personal history; 

ii) required statutory approvals; 

iii) verification of the information that has been provided to the Company and Barclays in 

connection with the application process; 

iv) checks on disciplinary, regulatory and criminal records; and 

v) where relevant, the unqualified approval and consent of all appropriate regulatory authorities; 

and 

 

 your having the right (and being in possession of any necessary documentation) to live and work 

for the Company in India throughout your period of internship. 

 

Please note that the above checks may not be completed by your start date and we reserve the right to 

delay your start date if these checks have not been completed. If the outcome of the above checks is not 

satisfactory to us, the Company may terminate your internship immediately or withdraw any Offer made. 

 

27. DISCIPLINARY AND GRIEVANCE PROCEDURES  

 

The disciplinary rules and the Company's grievance procedure which are applicable to your internship are 

published in the HR Portal on the Company’s intranet.   

 

28. PERSONAL DATA  

 

The Company holds a personnel file and electronic records which contain a wide variety of matters. These 

include, without limitation, your application, references, bank details and other personal details. The 

purposes for which these are held include, but are not limited to: 

 

 employee/intern administration; 

 accounts and records; 

 the provision of management information for business purposes such as marketing activities and 

corporate planning; and 

 to permit the Company to comply with its legal and regulatory responsibilities. 

 

It may, in certain circumstances, be necessary to make the details available to the Company’s advisers 

and/or relevant regulatory authorities. Barclays may also transfer your data to other parts of Barclays, 

including other countries in which we operate, through our global platforms and processes. 

 

In all cases, third parties to which your personal data is transferred will be contractually obliged to use the 

data only for the relevant purposes specified above, and not to forward to other parties unless specifically 

authorised to do so. 

 

By signing these particulars, you agree to the processing of information concerning yourself. 
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You also agree that the Company and/or any Barclays  company may monitor and/or record your use of 

office equipment, for example, e-mail, internet (including chats and blogs), telephones and mobile 

telephones for the purposes of compliance with Company procedures and policies, maintenance, security 

and regulatory requirements or as permitted by law. 

 

29. AMENDMENTS  

 

Subject to applicable law, the Company may amend or vary this Offer (including the terms of any benefits) 

in its reasonable discretion, upon reasonable notice to you. The terms shall thereon be amended or varied 

upon written acceptance by you or upon such date specified in the said notice, and the acceptance by 

you of the stipend payment next after such date shall be evidence of your acceptance of the said 

amendment or variation. The Company may also amend its Policies in its reasonable discretion; the 

revised Policies will be published on the Barclays intranet. 

 

30. BANKING SECRECY  

 

You shall not divulge to any firm, company or person at any time, any transaction of the Company or of 

its clients, whether during your current term of this Offer or after its termination unless required to do so 

by the Company or any competent Court of Law or Justice.  Where applicable, you will be required to sign 

the Company’s Declaration of Secrecy form. 

 

31. SEVERABILITY 

 

In the event that any provision or portion this Offer shall be determined to be invalid or unenforceable for 

any reason, in whole or in part, the remaining provisions of this Offer shall be unaffected thereby and shall 

remain in full force and effect to the extent permitted by law. 

 

32. THIRD PARTY RIGHTS  

 

Any part of Barclays may enforce the terms of this Offer. Except as provided in the previous sentence, a 

person who is not a party to this Offer has no right to enforce any term of this Offer. 

 

33. GOVERNING LAW 

 

The terms and conditions of this engagement shall be governed in accordance with the laws of India. By 

indicating your acceptance of this Offer you agree to submit to the exclusive jurisdiction of the courts in 

India. 
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34. ACCEPTANCE 

 

Please sign one copy of this Offer. Please ensure that we receive the signed Offer, together with your 

completed forms and/or a copy of the supporting documents, within 14 days of the date of this Offer. If 

we do not receive these within 14 days, this Offer shall lapse.  

 

Acceptance of this Offer includes acceptance of the terms and conditions as detailed herein, and any 

applicable contractual provisions within the Company Policies.  

 

This Offer, together with the relevant Policies (that are applicable to you as an intern), set out the complete 

and exclusive statement of the agreement between the parties and supersedes all proposals or prior 

agreements, oral or written and all other communications between the parties relating to the subject 

matter of this Offer. You acknowledge that the Company may be entitled to injunctive relief in addition to 

damages for any breach of this Offer, in particular for breaches of the Confidentiality and Protective 

Covenants clauses. 

 

If you decide not to accept this Offer, please inform us in writing of your decision as soon as possible.  

Please also return this Offer and any other documentation we have sent you, as they contain confidential 

and proprietary information. 

 

Yours sincerely 

 

 
 

Amit Vaish 

Head of Human Resources – Barclays Global Service Centre Private Limited 

 

Acceptance by candidate: 

 

I accept this offer of internship with the Company on the terms and conditions stated above, including 

the clause on Personal Data. I authorise the Company, and its agents to undertake background checks 

and screening on me as described above. 

 

I confirm that I will be able to commence the internship by ……………………………… If I wish to change 

this date, I will need to agree this change with my future manager at the Company and with the Company’s 

Human Resources department. 

 

 

 

 

Signed .............................................................................  Date ........................................ 

 

Full Name ...................................................................................................................................... 

 

Passport No. .................................................................................. 
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Qtr No 619/3 First Floor 

Shahibaug Officers Enclave Goda Camp Road 

Ahmedabad 

380004 

 

 

BGSC Internship Programme (“Internship Programme”) 

 

We are pleased to inform you that you have been selected to join the Internship Programme with Barclays 

Global Service Centre Private Limited (the “Company”) on the following terms and conditions. You should 

carefully read this internship offer (“Offer”) in conjunction with the Company Policies and Guidelines  ( 

“Policies”) (as amended from time to time and published in the HR Portal on the Company’s intranet), 

wherever it is applicable to you in your capacity as an Intern. 

 

1. JOB TITLE 

 

You will be appointed as an Intern in BI within the Company. Nothing in this Offer shall give rise to an 

employment relationship between the Company and you. 

  

Whilst you are interning at the Company, you are expected to devote your full business time and attention 

to the performance of such duties as may be assigned to you by the Company or any of the Company’s 

Affiliates  (the Company and its Affiliates are referred to as “Barclays”), and comply with all reasonable 

requests, instructions and regulations given by the Company and Barclays and promptly provide such 

explanations, information and assistance as to your activities in the business of the Company and Barclays 

as they may reasonably need. You will perform your duties faithfully, diligently and competently, in a 

professional manner, in accordance with applicable laws and regulations, Company policies and this Offer. 

You may be asked to perform assignments for one or more of the Company’s Affiliates. 

 

You agree that the Company will be entitled at any time and without prior notice to:  

(i) assign you to carry out such projects and/or duties commensurate with your abilities as it will in its 

absolute discretion determine; and/or  

(ii) assign you on a temporary or permanent basis to undertake additional duties and/or different duties 

commensurate with your abilities within any part or parts of Barclays as it will in its absolute discretion 

determine; and/or  

(iii) second you on a temporary basis to intern at any company in Barclays or to a third party; and/or  

(iv) transfer your internship to another company in Barclays by entering into a separate internship 

agreement. 

Barclays Global Service Centre Private Limited 
 
Registered Office: Ground to Fourth Floor 
Wing 3− Cluster A, EON Free Zone 
MIDC Knowledge Park, Kharadi 
Pune 411 014, India 
CIN − U72200PN2007FTC132479 
Tel: +91 20 67160007; Fax+91 20 67161800 
 
www.barclays.com 
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2. PLACE OF WORK 

 

You will initially be based at Barclays Global Service Centre Private Limited, Pune 2- Block 1B 1st, 2nd and 

3rd Floor;  Block 4A 3rd, 4th, 5th and 6th Floor;  Block 4B 4th, 5th and 6th Floor, Quadron Business Park 

Ltd, Plot No. 28, Rajiv Gandhi Infotech Park, MIDC, Hinjewadi Phase II, Pune 411057, Maharashtra, India, 

or at such other place as may be communicated to you by the Company in advance.  
      

3. COMMENCEMENT DATE 

 

You will be joining the Company for a maximum of 8 weeks within the period June 2019 to July 2019. The 

exact dates of the internship will be determined by mutual agreement and confirmed at a later date.  

 

4. STIPEND 

Your monthly stipend shall be INR 66,667.00, pro-rated for the duration of the internship, and subject to 

applicable taxes, duties, cesses and other statutory deductions. The same shall be paid/credited as per 

the Company’s prevailing policies/ practices. You may be required to open a bank account designated by 

the Company for this purpose.  

As an Intern, you will not be entitled to any employee benefit scheme, including but not limited to Medical 

Insurance and Gratuity etc. or certain facilities / amenities, provided to the employees of the Company as 

set out in the Policies or otherwise.  

Your monthly stipend is due in arrears on the last day of each calendar month. However, for convenience, 

it will be paid on the last working day of each month. Should the last working day fall on a non-business 

day, payment will be advanced forward to the nearest working day. 

For new Interns starting on or before the 10th day of a month, the first monthly stipend proportional to 

the period of service in that month will be payable on the last working day of that same month. For new 

Interns starting on or after the 10th day of a month, the first monthly stipend proportional to the period 

of service in that month will be payable on the last working day of the following month. 

All stipend payments are subject to the Human Resources Department receiving the required details and 

documents from you on or prior to the commencement of your internship. 

5. REQUIRED PRE-JOINING DOCUMENTS 

 
You are required to bring the following documents on the first day of your internship: 

 

 Photocopy of proof of Date of birth & Educational qualifications together with the originals. 

 Photo ID (Any one of the following - Driving License / Pan Card / Voters ID / Passport / Attested 

Copy of College ID Card / Aadhaar Card) 

 Photocopy of PAN card 

 Photocopy of Address Proof (Any one of the following – Driving License/ Passport/Ration 

Card/Electricity Bill/Phone Bill/Lease Agreement / Aadhaar Card) 

 3 coloured passport size photographs. 

 
6. COMPLIANCE WITH LAW  

 

Notwithstanding any other provision of this Offer, any incentives or compensation payable to you by any 

part of Barclays (under this Offer or otherwise), including any guaranteed amounts, are subject to 

limitation or modification to the extent reasonably deemed necessary by the Company to remain 

consistent with Barclays remuneration policy (as amended from time to time) or to comply with applicable 

laws and regulations, including any regulations or guidance published by the Financial Conduct Authority 
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(FCA) and/or Prudential Regulation Authority (PRA) and/or Reserve Bank of India (RBI) and/or Securities 

Exchange Board of India (SEBI) and/or other regulatory authority, from time to time. 

 

7. REMUNERATION AND BENEFITS: GENERAL 

 

Payments of stipend and any other remuneration of any nature by the Company will be subject to such 

deductions as the Company is required to make by law. 

 

You will be solely responsible for all income taxes on your income and benefits received arising from your 

internship with the Company. 

 

The Company has the right to withhold payments to you as may be necessary in order to obtain any tax 

clearances as required by applicable tax laws and/or relevant authorities. 

 

8. SICKNESS AND LEAVE ENTITLEMENTS 

 

If you are absent through illness or injury, your line-manager must be informed as soon as possible by 

telephone on the first day of your absence.  

 

If your start time is 9:00 a.m., you must inform your line-manager of such absence by 9:00 a.m. If your 

start time differs from 9:00 a.m., your manager must be informed at least one hour before you are due to 

commence work. 

 

Please refer to the Human Resources Department for more details on your leave entitlements. 

 

9. HOURS OF WORK 

 

Unless you are required to work in shifts, 09:00 to 18:00 Monday to Friday, plus such additional 

hours as are required for the proper performance of your duties. Your working hours can be varied 

by the Company at its discretion, with reasonable notice. Your manager will inform you if you are 

required to work shifts. 

 

However, you will devote sufficient time to your duties to enable them to be carried out efficiently and 

diligently, which may require you to attend the office, or to be available to fulfil your function, outside 

those hours and days. Your working hours can be varied by the Company at its discretion, with reasonable 

notice, and in accordance with applicable laws. 

 

10. AGREEMENT TO MAKE DEDUCTIONS / WITHHOLD PAYMENTS 

 

At any time during the period of your internship or on its termination (however arising), the Company 

shall be entitled to deduct from your stipend or any other payments due to you in respect of your 

internship, any monies due from you to the Company and/or any other part of Barclays. If at any time you 

are requested to return to the Company property belonging to it or to any other part of Barclays and if 

you fail to do so the Company shall, without prejudice to any other remedy, be entitled to withhold any 

monies due to you from the Company. 

 

11. ELIGIBLE INTERN 

 

Consideration for award or payment of remuneration and benefits will be subject to you being an “Eligible 

Intern” on the delivery, award or grant date.  Eligible Intern means that you are an Intern of the Company 

and not serving out a period of notice, either given or received, and have not ceased your internship 

without giving notice.  
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Any remuneration and benefits which are subject to you being an Eligible Intern will be suspended 

pending the outcome of any investigation or disciplinary process that you are subject to at the time when 

payment or award of any of such remuneration and benefits would otherwise occur.  In the event that 

you are found to have committed any serious breach of risk and compliance or your internship is 

terminated for gross misconduct upon conclusion of the investigation or disciplinary process, you will 

forfeit any entitlement to any or all of such remuneration and benefits that have not yet been paid awarded 

or granted to you. Furthermore, any disciplinary process may at the Company's discretion result in the 

reduction of any or all of such remuneration and benefits. 

 

12. EXPENSES 

 

You will only be reimbursed for expenses properly and reasonably incurred in accordance with the Global 

Travel and Expenses Policy, and with prior written approval from your Line Manager.  

 

13. COMPLIANCE WITH POLICIES/LEGISLATION 

 

During your internship with the Company (and where applicable after your internship has terminated), 

you must comply with all of the Company’s policies, guidelines and procedures, including but not limited 

to Barclays Group policies and procedures and any legal and/or statutory and/or regulatory obligations 

including, but not limited to, anti-bribery and corruption. Failure to do so may result in disciplinary action 

being taken against you.  

 

You further agree to be bound by and comply with the Barclays Group Share Dealing Code and with any 

more stringent dealing rules applicable to you or the area of the business in which you work. In particular, 

you agree not to make any investment, directly or indirectly, in any company or business which is a 

customer or client of Barclays and which may in the reasonable opinion of the Company be expected to 

cause your personal or family interests to conflict with your duty to the Company in any respect. 

 

You should familiarise yourself with all policies and procedures that apply to your business area as set out 

on your intranet.  The Code of Conduct and the policies, guidelines and procedures on the following issues 

are particularly important (although this is not intended as a comprehensive list): 

 

 Anti Bribery and Corruption 

 Regulator’s Business Principles  

 Disclosure obligations 

 Data protection, confidential information and Chinese walls 

 Equality and Diversity  

 Managing people, including on various types of leave and our disciplinary and grievance policies 

 Bullying, Harassment and Discrimination policy 

 Prevention of Sexual Harassment at the Workplace 

 Dress at Work  

 Electronic and other forms of communication 

 Personal account and share dealing 

 Conflicts of interest and outside business interests and affiliations 

 Market conduct  

 Gifts and Entertainment  

 Health and Safety  

 Whistleblowing or raising concerns 

 Substance Abuse 

 

Whilst interning at the Company you are required to comply with all rules and regulations applicable to 

Barclays’ business or to you (including any rules relating to your role and any professional conduct rules).  

Any breach of these rules and regulations could lead to termination of your internship with the Company. 
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14. WORK FOR THIRD PARTIES; EXTERNAL INTERESTS 

 

You must devote your full time, attention and abilities to your job duties during working hours, and act in 

the best interests of the Company and Barclays at all times. You will not undertake work, provide services 

or occupy any positions (including directorships or participating on committees) for third parties, without 

the Company's prior written consent (which consent may be withdrawn at any time at the Company’s 

absolute discretion). Any such outside activities must comply with Barclays policies. 

 

15. GARDENING LEAVE AND SUSPENSION 

 

The Company has the right to suspend all or any of your duties, or place you on gardening leave, for such 

period and on such terms as it considers appropriate. The Company can exercise this right at any time 

(including while you are serving notice of termination of your internship) and whether or not it is in 

connection with a disciplinary investigation.   

 

The Company may suspend you or place you on gardening leave at any time from the performance of all 

or any of your duties:  

 

 for the whole or any part of any applicable notice period; or 

 

 for such periods and on such terms as is necessary to allow any investigation to take place 

(including, but not limited to an investigation by a regulatory authority or an investigation under 

the Company’s disciplinary procedure). 

 

During any period of suspension or gardening leave, the Company will be under no obligation to provide 

work for or assign any duties to you and may require you not to attend any premises of any member of 

Barclays (other than as a customer) and may require you to: 

 

 not speak to, contact or otherwise communicate with or engage with any director, consultant, 

agent, contractor or employee of any member of Barclays other than to carry out your personal 

banking, or any person, firm or company who, at the date of such suspension or exclusion is a 

client or customer of any member of Barclays unless they are members of your immediate family; 

and 

 

 meet with representatives from the Company in order to facilitate a handover of work and provide 

assistance with ongoing business activity. 

 

During any period of suspension: 

    

 your internship with the Company and the terms of this Offer will continue and you will continue 

to be bound by your obligations under it (except as expressly set out in this paragraph) including, 

but not limited to, your obligations of confidentiality, good faith and fidelity to the Company; and 

 

 you shall continue to receive your fixed stipend and all contractual benefits in the usual way. 

 

16. TERMINATION AND NOTICE PERIODS 

  

The notice period the Company will give to terminate your internship (other than for gross misconduct or 

as may otherwise be specified in the Policies) is seven (7) days' written notice.  The Company requires the 

same number of days’ written notice from you.  However, the Company reserves the right to make a 

payment to you in lieu of notice and require you to immediately cease your internship with the Company.  

This notice period may also be shortened by mutual agreement between you and the Company. 
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Subject to applicable law, the Company reserves the right to terminate your internship with immediate 

effect by written notice to you for cause, including for misconduct, lack of competence, serious breach of 

this Offer, improper or unethical behaviour (whether or not in the course of your internship) or breach of 

any Barclays rule on anti-bribery or anti-corruption. The Company disciplinary policy, which contains 

further relevant information, shall apply. 

 

17. ACCESS TO COMMUNICATION SYSTEM, ETC 

 

You are required to use internal e-mail, voice mail, computer systems, etc. for work purposes and refrain 

from using them for personal purposes.  Further, you agree that the Company may access or examine 

these systems pursuant to the Company’s business requirements and in order to check if you have 

observed the Company regulations or if there have been any illegal or improper affairs. 

 

18. CONFIDENTIALITY 

 

During your internship with the Company or at any time afterwards, you must not disclose to any person 

or make use of any Confidential Information or trade secrets that you have obtained in the course of your 

internship. This includes information that you have acquired in the course of your internship concerning 

the business or affairs of the Company and/or any other Barclays company or our customers or clients. 

You are required to use your best efforts to prevent the unauthorised publication or disclosure of any such 

Confidential Information. Exceptions to this are the use of information for the proper performance of your 

duties under this Offer, or, where the Company has given written consent or disclosure is required by law, 

or where the information is already in or comes into the public domain (other than by your unauthorised 

disclosure).  

 

During your internship or at any time afterwards, you must not make any copy or record (whether 

recorded in writing, on computer disc, electronically or otherwise) of any Confidential Information, unless 

this is required for the proper performance of your duties under this Offer. Any such information belongs 

to Barclays and must be returned by you either at any time during the course of your internship on the 

request of the Company and immediately on termination of your internship. 

 

For the purposes of this Offer, “Confidential Information” means information concerning the business, 

affairs, finance, clients or trade connections of the Company, any member of Barclays, or any of its 

customers, clients, suppliers or agents. This includes but is not limited to:  

 

 commercially sensitive information or trade secrets; 

 

 corporate and marketing strategy, business development plans, sales reports and research 

results; 

 

 business methods and processes, technical information and know-how relating to Barclays’ 

business and which is not available to the public generally, including inventions, designs, 

programmes, techniques, database systems, formulae and ideas; 

 

 business contacts, lists or details of clients and suppliers and details of contacts with them, their 

business or affairs, including client names and client contact details, financial and personal affairs, 

and trading history and methodology; 

 

 information on employees and the terms and conditions of their employment, details of employee 

benefits, incentive schemes/plans, salary scales and/or current or anticipated trade 

union/employee disputes; 
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 information or details of any actual, potential or threatened litigation, legal action, claim, dispute 

or arbitration against or with any member of Barclays or any current or former director, officer or 

employee of Barclays in such capacity and any information in respect of provisions for any such 

action; 

 

 budgets, management accounts, trading statements and other financial reports; 

 

 unpublished price sensitive information relating to shares or securities listed or dealt in on any 

recognised stock exchange; and 

 

 any other information which any member of Barclays or any of its employees or consultants has 

identified (orally, in writing, or by its or their actions) as being secret or confidential in nature or 

which would reasonably be considered as confidential. 

 

You shall not solicit business for the Company from any clients belonging to your previous  employer(s) 

in breach of your terms of employment with your previous employer. You shall not  use any confidential 

information that came to your knowledge in the course of your previous employment(s) while working 

with the Company. You agree to indemnify the Company against  any action that the Company may 

face on account of your actions in breach of your obligations to your previous employer(s).  

 

Each subdivision of this confidentiality clause constitutes an entirely separate and independent restriction 

on you. If any of these restrictions is held to be unenforceable, it is intended and understood by you, the 

Company and Barclays that the remaining restrictions are unaffected. If any subdivision of this clause is 

void but would be valid if some part of the restriction were deleted, the subdivision applies with such 

modification as may be necessary to make it valid. 

 

19. INTELLECTUAL PROPERTY 

 

For the purposes of this clause: 

 

"Intellectual Property Rights" means (i) copyright and related rights, patents, know-how, confidential 

information, database rights, Inventions and rights in trade marks and designs (whether registered or 

unregistered), (ii) applications for registration, and the right to apply for registration, for any of the same, 

and (iii) all other intellectual property rights and equivalent or similar forms of protection existing 

anywhere in the world;  

 

“Invention” means any invention, idea, discovery, development, improvement or innovation made, 

whether or not patentable or capable of registration, and whether or not recorded in any medium; and 

 

"Works" means all documents, materials, software, photographic or graphic works of any type, and other 

materials in any medium or format which are created or developed, or are in the process of being created 

or developed, or used (whether in final form or otherwise) by you or on your behalf or by the Company in 

the course of your internship with the Company or for the benefit of the Company and which are 

protected by, contain or relate to any Intellectual Property Rights.   

 

You will promptly disclose and deliver up to the Company all and any Works conceived, or made by you 

during and in the course of your internship (whether conceived, or made during normal working hours, 

in your normal place of work, or in conjunction with others, or otherwise). You agree to provide the 

Company with all originals and copies of all correspondence, documents and other materials in whatever 

medium or form relating to or concerning the Works and the Intellectual Property Rights they contain. 

 

You agree that you will only use the Works to perform your obligations under this Offer and that you will 

not make personal copies of any Works other than for the purposes of your internship with the Company.    
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It is understood that all Intellectual Property Rights created by you in the course of your internship shall 

be “work for hire”. You acknowledge that you have, and will have at all times while you are interning with 

the Company, a special obligation to further the interests of the undertakings of the Company, and that 

all Works and Intellectual Property Rights in the Works will automatically, on creation, belong to and vest 

in the Company absolutely to the fullest extent provided by law. 

 

To the extent that the Works and Intellectual Property Rights do not vest in the Company or Barclays 

automatically, you will hold such Works and Intellectual Property Rights on trust for the benefit of the 

Company until the Works and Intellectual Property Rights vest absolutely in the Company. 

 

You confirm that you will immediately, upon request and at the Company’s expense, provide all such 

documents and assistance as may be necessary to vest the Works and Intellectual Property Rights in the 

Works in the Company, to enable the Company to enjoy the full benefit of the Intellectual Property Rights, 

and to enable the Company to enforce its Intellectual Property Rights against third parties or defend claims 

brought against the Company in relation to any Intellectual Property Rights. 

 

By signing this Offer you accept and confirm to assign to the Company or a member of Barclays (as 

specified by the Company) all current and future Intellectual Property Rights in the Works and any other 

proprietary rights capable of assignment by way of present assignment of future rights for the full term 

of such rights. You agree that such assignment shall be perpetual, worldwide and royalty free. You also 

agree that notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, such assignment 

in so far as it relates to copyrightable material shall not lapse nor the rights transferred therein revert to 

you, even if the Company does not exercise the rights under the assignment within a period of one year 

from the date of assignment. You acknowledge and agree that you shall waive any right to and shall not 

raise any objection or claims to the Copyright Board with respect to the assignment, pursuant to Section 

19A of the Copyright Act, 1957.  

 

You agree both during and after the termination of this Offer to sign all documents and do everything 

necessary or desirable at the Company's reasonable expense to obtain, maintain or enforce the Company's 

rights to Intellectual Property under this clause and to enjoy the full benefit of this clause. This includes 

(at the Company's discretion) applying for or joining in any application which may be made in the sole 

name of any part of Barclays (or otherwise) for registration of any Intellectual Property.     

 

You unconditionally and irrevocably waive your moral rights in relation to existing and future Works, 

including your right to be identified as the author of the Works and not to have the Works subject to 

derogatory treatment. You acknowledge that, except as may be expressly provided by law, no further 

remuneration or compensation other than that provided for under this Offer is or may become due to 

you. 

 

When this Offer expires or terminates, for whatever reason, you will immediately deliver up to the 

Company all Works in your possession or under your control, and under no circumstances may any Works 

be retained by you except with the prior written consent of the Company. 

  

Without prejudice to any specific legal rights which you may otherwise have, you acknowledge that no 

further remuneration or compensation other than that expressly provided for in this Offer will become 

due to you in respect of your compliance with this clause. 

 

This clause shall survive the termination of this Offer for any reason and is subject to applicable law. Each 

of the provisions in each paragraph of this Intellectual Property clause will be enforceable independently 

of each of the others and its validity will not be affected if any of the others is invalid. If any of those 

provisions is void but would be valid if some part of the provision were deleted, the provision in question 

will apply with such modification as may be necessary to make it valid, provided that such modification 

does not materially change the spirit of the provision. 
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20. CONFLICT OF INTERESTS 

 

During your internship with the Company you agree that you will not engage or be interested in any 

activities which place you in a position where your interests conflict improperly with those of Barclays, its 

clients, customers or shareholders. Barclays recognises that, on occasion, a conflict of interest may arise 

which is unavoidable.  In such circumstances you must make your line manager and local compliance 

control room or compliance contact aware of the issue immediately. You must not act in relation to the 

matter, without their written direction or approval. 

 

21. POST-INTERNSHIP OBLIGATIONS 

 

On termination of your internship, irrespective of the reason, or at any other time when asked by the 

Company, you will: 

 

 immediately return to the Company all vehicles, equipment and documents, whether electronic 

or otherwise, and any other property (of any kind) (security pass, business cards, etc) relating to 

the business of or belonging to Barclays, together with all copies of any such documents  that 

you have in your possession or under your control; 

 

 irretrievably delete any information relating to the business of the Company or Barclays stored on 

any computer or storage device and all information derived from the same in your possession or 

control and held outside of any Barclays’ premises; and 

 

 confirm in writing that you have complied fully with the terms of this paragraph and provide 

evidence of compliance as the Company may request. 

 

22. PROTECTIVE COVENANTS 

 

You shall not without the Company’s prior written consent (which the Company will only withhold or 

delay to the extent reasonably necessary to protect the legitimate interests of Barclays) during the three 

months period after the date of termination of your internship either on your own account or on behalf 

of another, directly or indirectly, alone or in conjunction with others: 

 

 canvass, solicit or entice away, or try to canvass, solicit or entice away, or to assist others in doing 

so (including by interviewing, making informal approaches or recommendations) any individual 

who is an employee of any part of Barclays with whom you had dealings during the twelve month 

period immediately preceding the termination of your internship (even if that person would not 

breach their employment contract by leaving the employment of Barclays);  

 

 solicit, interfere with, entice away (or try to solicit, interfere with, or entice away) or by any means 

seek or solicit business with or from any person who is a Restricted Client; nor 

 

 solicit or persuade any person who is a Restricted Client to cease doing business with the 

Company or any part of Barclays, or reduce the amount of business which the Restricted Client 

would normally do with the Company or any part of Barclays. 

 

“Restricted Client” means any person, firm or company which on the final day of your internship or in the 

preceding twelve months was a client or customer of a part of Barclays and with whom or which you had 

business dealings during that period.  

 

The period of restriction stated in this clause (Protective Covenants) shall be reduced by the length of 

time, if any, that you are suspended from your duties pursuant to either the clause in this Offer entitled 

'Gardening Leave and Suspension' or ‘Termination and Notice Periods’.  
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Each sub-clause (and any subdivision thereof) of this Protective Covenants clause constitutes an entirely 

separate and independent restriction on you.  If any of these restrictions is held to be unenforceable, it is 

intended and understood by you and the Company that the remaining restrictions are unaffected. If any 

of the above restrictions is void but would be valid if some part of the restriction (including part of the 

definitions) were deleted, the restriction in question applies with such modification as may be necessary 

to make it valid. 

 

The covenants in this clause are for the benefit of the Company itself and as trustee for each other part of 

Barclays. 

 

If, during any period during which the covenants in this clause apply, any person offers to you any 

arrangement or contract which might or would cause you to breach any of the covenants, you will notify 

that person of the terms of this clause. 

 

You acknowledge and agree that, in view of your position with the Company, the provisions of this clause 

are reasonable in their application to you and necessary (but no more restrictive than necessary) to 

protect the interests of the Company and Barclays. 

 

23. PRE-INTERNSHIP ACTIVITY 

 

You represent and warrant to the Company that: 

 

 your acceptance of this Offer does not conflict with any obligations to a current or former 

employer or any other person (including a regulator) and that, in accepting this Offer, you are not 

in breach of such obligations; 

 

 you are not currently nor have you at any time been the subject of an investigation by any 

company or body into suspected bribery or corruption activity where either: (i) the investigation 

was concluded and your conduct found to amount to misconduct; or (ii) where the investigation 

was on-going and did not reach a conclusion because your employment (or engagement) with 

that company or body was terminated during the investigation (whether by mutual consent or 

by voluntary termination or otherwise);  and  

 

 you are not currently nor have you at any time been the subject of an investigation into suspected 

criminal activity involving elements of dishonesty (including theft or fraud) or anti-competitive 

behaviour. 

 

Any breach of this representation and warranty will entitle the Company to terminate your internship with 

immediate effect by written notice to you. 

 

24. SMOKING, DRUGS & ALCOHOL 

 

Barclays operates a ‘no smoking’ policy in all of its offices. The consumption of alcohol on Barclays 

premises is generally prohibited. You will not possess or consume unlawful drugs or similar substances 

on Barclays premises. 

 

25. DEFINITION OF BARCLAYS  

 

“Barclays” means the Company and its Affiliates. “Affiliates” means any person or entity controlling, 

controlled by or under common control with the Company and also any subsidiary or subsidiary 

undertaking of the Company or any holding company of the Company.  For the purposes of this definition, 

control of an entity means the power, direct or indirect, to direct or cause the direction of the management 

and policies of such entity whether by contract or otherwise and, in any event and without limitation of 

the forgoing, any entity owning more than 50% of the voting securities of a second entity shall be deemed 

to control that second entity.  
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26. PRE-INTERNSHIP REQUIREMENTS 

 

You represent to the Company and Barclays that all information provided by you to us in connection with 

this Offer (including at the interview) is true and not misleading. If it is found at any time that you have 

made any false statements to the Company and Barclays or have suppressed any information including 

in relation to your past services or other records including your personal data, your internship may be 

terminated immediately without any liability including compensation. 

 

This Offer is contingent upon: 

 

 the following being completed to the Company’s satisfaction: 

 

i) pre-joining screening checks, including the receipt of satisfactory references and checks on 

solvency and personal history; 

ii) required statutory approvals; 

iii) verification of the information that has been provided to the Company and Barclays in 

connection with the application process; 

iv) checks on disciplinary, regulatory and criminal records; and 

v) where relevant, the unqualified approval and consent of all appropriate regulatory authorities; 

and 

 

 your having the right (and being in possession of any necessary documentation) to live and work 

for the Company in India throughout your period of internship. 

 

Please note that the above checks may not be completed by your start date and we reserve the right to 

delay your start date if these checks have not been completed. If the outcome of the above checks is not 

satisfactory to us, the Company may terminate your internship immediately or withdraw any Offer made. 

 

27. DISCIPLINARY AND GRIEVANCE PROCEDURES  

 

The disciplinary rules and the Company's grievance procedure which are applicable to your internship are 

published in the HR Portal on the Company’s intranet.   

 

28. PERSONAL DATA  

 

The Company holds a personnel file and electronic records which contain a wide variety of matters. These 

include, without limitation, your application, references, bank details and other personal details. The 

purposes for which these are held include, but are not limited to: 

 

 employee/intern administration; 

 accounts and records; 

 the provision of management information for business purposes such as marketing activities and 

corporate planning; and 

 to permit the Company to comply with its legal and regulatory responsibilities. 

 

It may, in certain circumstances, be necessary to make the details available to the Company’s advisers 

and/or relevant regulatory authorities. Barclays may also transfer your data to other parts of Barclays, 

including other countries in which we operate, through our global platforms and processes. 

 

In all cases, third parties to which your personal data is transferred will be contractually obliged to use the 

data only for the relevant purposes specified above, and not to forward to other parties unless specifically 

authorised to do so. 

 

By signing these particulars, you agree to the processing of information concerning yourself. 
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You also agree that the Company and/or any Barclays  company may monitor and/or record your use of 

office equipment, for example, e-mail, internet (including chats and blogs), telephones and mobile 

telephones for the purposes of compliance with Company procedures and policies, maintenance, security 

and regulatory requirements or as permitted by law. 

 

29. AMENDMENTS  

 

Subject to applicable law, the Company may amend or vary this Offer (including the terms of any benefits) 

in its reasonable discretion, upon reasonable notice to you. The terms shall thereon be amended or varied 

upon written acceptance by you or upon such date specified in the said notice, and the acceptance by 

you of the stipend payment next after such date shall be evidence of your acceptance of the said 

amendment or variation. The Company may also amend its Policies in its reasonable discretion; the 

revised Policies will be published on the Barclays intranet. 

 

30. BANKING SECRECY  

 

You shall not divulge to any firm, company or person at any time, any transaction of the Company or of 

its clients, whether during your current term of this Offer or after its termination unless required to do so 

by the Company or any competent Court of Law or Justice.  Where applicable, you will be required to sign 

the Company’s Declaration of Secrecy form. 

 

31. SEVERABILITY 

 

In the event that any provision or portion this Offer shall be determined to be invalid or unenforceable for 

any reason, in whole or in part, the remaining provisions of this Offer shall be unaffected thereby and shall 

remain in full force and effect to the extent permitted by law. 

 

32. THIRD PARTY RIGHTS  

 

Any part of Barclays may enforce the terms of this Offer. Except as provided in the previous sentence, a 

person who is not a party to this Offer has no right to enforce any term of this Offer. 

 

33. GOVERNING LAW 

 

The terms and conditions of this engagement shall be governed in accordance with the laws of India. By 

indicating your acceptance of this Offer you agree to submit to the exclusive jurisdiction of the courts in 

India. 
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34. ACCEPTANCE 

 

Please sign one copy of this Offer. Please ensure that we receive the signed Offer, together with your 

completed forms and/or a copy of the supporting documents, within 14 days of the date of this Offer. If 

we do not receive these within 14 days, this Offer shall lapse.  

 

Acceptance of this Offer includes acceptance of the terms and conditions as detailed herein, and any 

applicable contractual provisions within the Company Policies.  

 

This Offer, together with the relevant Policies (that are applicable to you as an intern), set out the complete 

and exclusive statement of the agreement between the parties and supersedes all proposals or prior 

agreements, oral or written and all other communications between the parties relating to the subject 

matter of this Offer. You acknowledge that the Company may be entitled to injunctive relief in addition to 

damages for any breach of this Offer, in particular for breaches of the Confidentiality and Protective 

Covenants clauses. 

 

If you decide not to accept this Offer, please inform us in writing of your decision as soon as possible.  

Please also return this Offer and any other documentation we have sent you, as they contain confidential 

and proprietary information. 

 

Yours sincerely 

 

 
 

Amit Vaish 

Head of Human Resources – Barclays Global Service Centre Private Limited 

 

Acceptance by candidate: 

 

I accept this offer of internship with the Company on the terms and conditions stated above, including 

the clause on Personal Data. I authorise the Company, and its agents to undertake background checks 

and screening on me as described above. 

 

I confirm that I will be able to commence the internship by ……………………………… If I wish to change 

this date, I will need to agree this change with my future manager at the Company and with the Company’s 

Human Resources department. 

 

 

 

 

Signed .............................................................................  Date ........................................ 

 

Full Name ...................................................................................................................................... 

 

Passport No. .................................................................................. 

 

 

 

 

 



Microsoft India (R&D) Pvt. Ltd                                                         Tel + 91 8061772000 
Prestige Ferns Galaxy       http://www.microsoft.com/india 
Survey No, 7/1, 7/2 & 8/1A 
Ambalipura Village, Varthur Hobli 
Outer Ring Road, Bengaluru 560103 

 
 
 

Date: 27th June 2019 
 

 

TO WHOMSOEVER IT MAY CONCERN 
 
 
 
 

 

This is to certify that Priya Singh from Army Institute of Technology, Pune has 

successfully completed her internship project titled “Solution Checker” in Microsoft 

India (R&D) Pvt. Ltd., Bangalore from 6/3/2019 to 7/26/2019. She completed this 

internship under the guidance of Girish Rao. 
 
 
 
We wish her all the best in her future endeavors. 
 
 
 

Yours Sincerely, 
 
 
 
 
For Microsoft Corporation (India) Pvt. Ltd.  
 
 
 
 
 

 

Ira Gupta 
 
Sr HR Director 
 
 
 
 
 
 
 
 
 

                                                                                                                                                         
Signature of candidate                                                                                                     Microsoft India (R&D) 

Pvt. Ltd  

 

Registered Office: 807, New Delhi House, Barakhamba Road, New Delhi-110001.  
CIN: U74140DL2005PTC134963 
 

http://www.microsoft.com/india
http://www.microsoft.com/india




 
 
 

Ref No : 90000006/11682768/15052018/221865 Date :  02.Jun.2019 

Name : Pankaj Kumar Singh  

College Name : Army Institute of Technology, College of Engineering,Pune  

Project Start Date : 05.Jun.2019  

Project End Date : 25.Jun.2019  
 

 

 

Welcome to 'Digital Champions' Program! 
 
'Digital Champions' Program is a one-of-a-kind digital learning initiative from Jio combining theoretical knowledge and 
practical training. Practical training involves application of knowledge and interaction with people. Both are critical to 

success in the real world. 
 
This program shall provide you an opportunity to: 
 

(i) Effectively interact with people  
(ii) Systematically collect and analyse data  
(iii) Manage time and deliver on tasks 

 

And finally earn a certificate ! 

 
We shall like to draw your attention to the following points which will help you to participate in the program more effectively: 

 
(i) Program duration: Program duration is 5 weeks but Jio reserves right to alter or modify this duration 

at any point of time.  
(ii) Training Material and Videos: During this period you shall have access to online training material 

and videos which will help you to sharpen your skills and to complete your assignment.  
(iii) Voluntary Participation: The participation in the program is totally voluntary and you are at liberty to 

leave the program anytime during its duration by informing Jio.  
(iv) Hand over of Company Documents / Information: At the end of the program or as may be advised, 

you will handover / transfer any documents / information related to the project to Jio.  
(v) Confidentiality: You will maintain confidentiality of prospective or current customers or any other 

business information you will become privy to during this program.  
(vi) Flexible Scheduling: You are at liberty to plan your time and complete the project deliverables at 

your convenience within the duration of the training.  
(vi) Periodic Reporting: You shall periodically report / submit your project deliverables at a time as intimated 

for reporting and to review your training. 
 



 
 
 
 

(viii) Non Remunerative Learning Opportunity: As you are aware, the program is non- remunerative and you 

will not receive any monetary compensation or stipend for the same.  
(ix) Adherence to processes and protocols: During the program, you will adhere to all processes and 

protocols as may be communicated by Jio. They will include personal safety and grooming standards as 

also other operational standards / protocols.  
(x) Presenting your credentials: During this program, you may interact with many outsiders. Before starting 

the interaction, you are expected to present your credentials including a Letter of Introduction from Jio.  
(xi) Courtesy and Decorum: You will maintain courtesy and decorum while interacting with people and 

visiting places.  
(xii) Certificate of Successful Participation: You will receive a Certificate from Jio at the end of the program 

upon successful completion. 

 

 

We wish you the very best and hope you will fully utilise this opportunity for your development! 
 
 
 

 

With best wishes,  
 
 
 
 
 
 

Team 'Digital Champions'  
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 CREDIT SUISSE SERVICES AG 

(Corporation incorporated in Switzerland with limited liability) 
2nd Floor, Wing 2, Cluster A, Phone +91 20 6738 3000 

EON Free Zone, credit-suisse.com 
Plot No. 1, S. No.77,  
MIDC Knowledge Park,  

Kharadi, Pune 411 014, 
India 

PRIVATE & CONFIDENTIAL 

 

9 May 2019 

 

Nikhilesh Chandra Dorbi 

Army Institute of Technology 

Dighi Hills, Alandi Road, Pune, 

Maharashtra 411015 

 

Dear Nikhilesh, 

 

We are pleased to offer you an internship with Credit Suisse Services AG, Pune Branch (the “Company”) 

on the terms and conditions set out below in this internship agreement. 

 

In the course of your internship with the Company, you will be required to perform services for the 

Company and, subject to applicable laws and regulations, other entities comprising the Credit Suisse 

Group. In this internship agreement, “Credit Suisse Group” and “CS” mean Credit Suisse Group AG and/or 

its affiliates. 

 

Location: 

 

Your principal place of work will be in the Company’s offices in Pune, India. Although you may be required 

to travel outside of Pune from time to time to carry out your duties, you must not work on a regular basis 

from any other location outside of Pune without the written approval of the Company. 

 

Position:  

 

Intern, Technology 

 

Commencement Date: 

 

Your internship will commence on a date following the satisfactory completion of the background and other 

checks referred to herein which is to be agreed between you and the Company (the "Commencement 

Date") but in any event no later than 10 June 2019. Your Commencement Date is also subject to work 

pass approval, where applicable. 

 

Duration: 

 

The duration of your internship will commence on the Commencement Date and unless terminated sooner 

in accordance with the ‘Termination’ section herein, will expire on 9 August 2019. Your internship may be 

extended by mutual agreement between you and the Company in writing. 
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Stipend: 

 

Your stipend will be INR 480,000.00 per annum, payable monthly. Your Stipend will be payable in equal 

instalments monthly in arrears and will be subject to all applicable statutory withholdings. 

 

Overtime: 

 

You will not be eligible for overtime payments in line with prevailing Company policy. 

 

Annual Leave: 

 

You will not be entitled to any annual leave during the period of the internship. However you will be entitled 

to all public holidays approved for the Company. 

 

Other Benefits: 

 

You will not be entitled to any additional benefits. 

 

Working Hours: 

 

You will be required to work a minimum of 40 hours per week exclusive of meal breaks. The timing of 

these hours will be determined by the Company in its sole discretion and may include hours that are not 

within the official business hours of the Company (as defined in the Employee Handbook). 

 

Taxation: 

 

The Company shall be responsible for withholding and making due payment of income taxes levied on your 

internship income and accordingly, the Company will deduct the appropriate amounts from your gross 

income. 

 

However, you will remain personally responsible for the preparation, filing and payment of all your income 

and other taxes worldwide to the relevant tax authorities in connection with the payments and other 

benefits received by you under this internship agreement. 

 

Termination: 

 

Either you may or we may terminate your internship with the Company for any reason by giving seven 
day’s notice in writing to the other party if such notice is given within the first month following the 

Commencement Date; and at any time thereafter by giving fifteen day’s notice in writing to the other party. 
The Company, however, shall have the right to shorten any notice period it is required to give you by a 

payment equal to the amount of the stipend you would have otherwise been paid for the unexpired notice 
period.  

 

Notwithstanding the foregoing, if the Company terminates your internship for Cause, no notice will be 

required. With regard to references in this letter to termination for Cause, ‘Cause’ shall mean: (i) wilful 

misconduct or gross negligence in the performance of your duties; wilful and continued failure or refusal to 

perform any duties reasonably requested in the course of your internship with the Company (other than a 

failure resulting from your disability, as defined in the Company's long-term disability plans applicable to 

Pending Signature
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you); or (ii) fraudulent, dishonest or other improper conduct engaged in by you that causes, or in the sole 

discretion of the Company has the potential to cause, harm to the Company,  its parents, its affiliates, its 

subsidiaries, its business units, its divisions or its or their business or reputation, including, without 

limitation, your violation of any policies of the Credit Suisse Group applicable to you, your violation of laws, 

rules or regulations applicable to you, criminal activity, habitual drunkenness or use of illegal drugs; or (iii) a 

material breach by you of this agreement including engaging in competitive activity or in the direct or 

indirect hiring or solicitation of employees  in violation of any applicable contract, agreement, directive or 

policy; or in the direct or indirect solicitation of customers or clients of the Credit Suisse Group in violation 

of any applicable contract, agreement, directive or policy; or disclosing Confidential Information in violation 

of any applicable contract, agreement, directive or policy; or a failure by you to give notice of a resignation 

as required by any applicable contract, agreement, or policy. 

 

During any notice period (whether you or the Company has given notice) you will, pending the termination 
of your internship with the Company, continue to be subject to your fiduciary duties and other obligations 

as an intern of the Company, you will assist the Company in the transition of your responsibilities and will 
be entitled to continue to receive your stipend. You may, at the Company’s option, be required to remain 

away from the Company’s premises during all or part of the notice period.  In no event, however, may you 
perform services for any other person, firm, corporation or employer during the notice period. 
 

Post Internship Restraints: 

 

For the purposes of this section / paragraph: 

 

‘Client’ shall mean any Person who is a customer or client of the Company or CS (or was such a client or 

customer at any time within the Relevant Timeframe) and is also a Person either: 

 

(a) with whom you have had significant personal contact or dealings in the course of your internship with 
the Company in the Relevant Timeframe ; and/or 

 
(b) with whose custom or business you were involved in the course of your internship with the Company in 

the Relevant Timeframe; and/or  

 

(c) in respect of whom you have had access to Confidential Information in the Relevant Timeframe 

(provided that this information remained confidential beyond the Termination Date and could be used 
by you to obtain business from the Person). 

   

'Client' shall also include any Person with whom the Company or CS were in negotiations or discussions 

(including tender proposals) in which you were involved and/or with whom you had significant personal 

contact or dealings and/or in respect of whom you have had access to Confidential Information, at any 

time in the Relevant Timeframe regarding that Person becoming a customer or client. 

 

'Person' means an individual person, corporation or other entity (whether or not having separate legal 

personality); 

 
‘Relevant Period’ means 30 days;  

 

‘Restricted Person’ means any Person who is employed or otherwise engaged by the Company or CS (or 

was so employed or engaged at any time during the Relevant Timeframe) and with whom you worked 
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and/or had significant personal contact in the course of your internship with the Company PROVIDED 

THAT in the course of that Person's employment or engagement, the Person also dealt with or was 

responsible for customers or clients of the Company or CS, and/or had access to the Confidential 

Information of the Company or CS, and/or was part of the senior management team of the Company or 

CS and/or held the post of relationship manager, investment consultant or any similar sales-related post in 

the Company or CS;  

‘Termination Date’ means the date upon which your internship with the Company ceases, irrespective of 

the reason for or manner of the cessation; and 

 

‘Relevant Timeframe’ means the last (12) twelve months of your internship with the Company, or if you 

have been employed for less than 12 twelve months, that period. 

 

Non-Solicitation: 

 

For the Relevant Period commencing upon and following the Termination Date, you shall not whether on 

your own behalf or in conjunction with or on behalf of any other person, firm, company,  organisation or 

any other entity (and whether as director, shareholder, principal, consultant, agent, partner, employee, 

contractor or otherwise) directly or indirectly: 

 

(a) solicit, induce or encourage any Restricted Person, to leave the employment of, or to cease to provide 
services to, the Company or CS or to accept employment with, or provide services to, any other 

Person (irrespective of whether such Restricted Person would commit any breach of his or her 
contract with the Company or CS or whether such Restricted Person has any post-termination 
restrictive covenants in his or her contract with the Company or CS); or 

 

(b) employ or engage or participate in the employment or engagement of any Restricted Person in the 
same or a similar field of work in which they were previously employed or engaged by the Company or 
CS, in competition with the Company or CS (irrespective of whether such Restricted Person would 

commit any breach of his or her contract with the Company or CS or whether such Restricted Person 
has any post-termination restrictive covenants in his or her contract with the Company or CS); or 

 

(c) solicit, induce or encourage any Client: (i) to cease to use the services or products of the Company or 
CS and/or (ii) to use the services or products of any Person who competes with the Company or CS; 
and/or to otherwise interfere with the relationship which the Company or CS maintains with a Client 

and/or to discuss with any Client the present or future availability and/or provision of services or 
products of any Person who competes with the Company or CS; or 

(d) accept a request from and/or enter into any business dealings with any Client to provide services or 
products of the same type as or similar to or competitive with any of the services or products supplied 

by the Company or CS.  

 

Scope of Restraints: 

 

You agree that the Non-Solicitation restraints above (together, the “Restraints”) are reasonable and 

necessary in all the circumstances for the protection of the Company’s or CS’s confidential information, 

proprietary interests, client relations, and all other legitimate business interests of the Company or CS and 

that, having regard to those interests, the Restraints do not work unreasonably on you.  
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Further, you agree that:  

 

(a) the various provisions of the Restraints each constitute an entirely separate and independent covenant 
and that if any part of them is or becomes illegal, invalid or unenforceable, this will not affect the 

legality, validity or enforceability of the remaining provisions of the Restraints; and  

 

(b) if one or more of the Restraints should be held by the court to be illegal, invalid or unenforceable for 
any reason whatsoever but would have been held valid if part of the wordings had been deleted or the 

period reduced or the range of activities reduced in scope, the said Restraints shall apply with such 
modifications as may be necessary to make them valid and effective. 

 

For the avoidance of doubt, the Restraints shall apply in relation to all Clients and Restricted Persons in 

respect of whom they are expressed to apply notwithstanding that such Clients and Restricted Persons 

may have been introduced to the Company or CS by you (or any person under your control) before or 

during your (or that person’s) internship (or employment) with the Company. 

 

Remedies: 

 

You acknowledge that damages may not be an adequate remedy for breach of the Restraints by you, and 
that the Company may also, or alternatively seek injunctive or equitable relief for your breach or potential 

breach of any of the Restraints. 

 

Background and Other Checks: 

 

By signing and returning this internship agreement, you represent and agree that: 

 

(a) except as disclosed in writing to the Company prior to the date hereof, you have no criminal record and 
there are no civil or criminal proceedings outstanding against you; 

 

(b) except as disclosed in writing to the Company prior to the date hereof, you have not been fined, 

censured or disciplined by any regulatory body in the banking or financial markets industry or by any 
stock exchange; 

 

(c) you are not currently, and have not previously been, disqualified from acting as a director; 

 
(d) you have not failed to disclose or misrepresented to the Company or any of its affiliates any 

information, which the Company in its sole and absolute discretion deems to be material for the 
purposes of this internship agreement; and 

 
(e) you are free to enter into this internship agreement and to take up an the internship with the Company 

on the Commencement Date and that you are not subject to any agreement, arrangement or 
restriction affecting your right to compete with any person or to solicit clients or employees of any 

person or in any way restricting you from performing the obligations referred to in this internship 
agreement. 

 

In addition, by signing and returning this internship agreement, you give your irrevocable consent to the 

Company (or any person acting on behalf of the Company) conducting such checks and investigations as 
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the Company in its sole and absolute discretion deems necessary in order (i) to verify the matters covered 

by the representations set out above; and (ii) to determine your suitability for an internship with the 

Company. You undertake to take such actions as may be necessary or desirable in the reasonable opinion 

of the Company to assist all such checks and investigations. 

 

You shall, upon a request by the Company, provide references from previous employers and, in certain 

cases, regulatory authorities, as well as any additional information, which may be required in order for the 

Company to verify the matters covered by the representations set out above.  This internship agreement is 

conditional upon the Company receiving, and being satisfied with, such references and additional 

information including relevant visas and regulatory licences.  

 

The Company has the right to terminate this internship agreement without notice and/or your internship for 

Cause without notice if it subsequently discovers or determines in its sole discretion that (1) any of the 

above representations (a) to (e) were untrue as at the date on which you counter-sign this internship 

agreement or (2) the results of its background checks and investigations referred to above are not 

satisfactory. 

 

Your commencement of your internship with the Company is strictly conditional upon and cannot take 

place until the Company has completed, and is satisfied in all respects with the results of, its background 

checks and investigations pursuant to this section. 

 

Confidentiality: 

 

The terms of this internship agreement and your stipend should not be disclosed to any entity, organization 

or person or discussed with any employee or intern of the Company or CS except your immediate manager 

and the Human Resources department. 

 

During the course of your internship with the Company, you will acquire information in oral, written and/or 

electronic form, whether recorded or otherwise, that is of a confidential or proprietary nature (the 

“Confidential Information”). Confidential Information includes (without limitation) all non-public information 

that is either developed by or for the benefit of the Company or CS, and which pertains to the business, 

clients, customers, counter parties, shareholders, employees, policies, procedures, financial condition, 

earnings, prospects or trade secrets of the Company or CS. Confidential Information shall also include, 

without limitation, any work product developed by you, either singularly or jointly with any other person(s) 

that is based on, or incorporates, Confidential Information. 

 

You are required to maintain the confidentiality of Confidential Information and by signing this internship 

agreement as provided below you acknowledge and confirm that you will not, at any time during or after 

the termination of your internship with the Company, except as required by law, for any reason disclose 

any Confidential Information to any persons other than (a) those who are employees of the Company or 

CS and need to know or whose business it is to know the same, (b) third parties if such disclosure is 

necessary in connection with the legitimate business of the Company or CS, or (c) with prior written 

approval of the Company. Furthermore, you will not, during or after the termination of your internship with 

the Company, attempt to use Confidential Information to the detriment or prejudice of the Credit Suisse 

Group or for personal gain or the gain of a third party. 
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You represent, warrant and agree that you will not improperly use or disclose to the Company for its 

benefit or enter into the Company's electronic systems any confidential information (including without 

limitation, client lists and client-sensitive information such as information relating to client accounts and 

transactions) or trade secrets which are proprietary or belong to (i) any former or current employers or (ii) 

any other person to whom you owe an obligation of confidentiality. You must not bring onto the premises 

of the Company any materials which contain such confidential information or trade secrets, any 

unpublished documents or property belonging to any person referred to in either (i) or (ii) above unless 

consented to in writing by such person. 

 

Removal of Property:  

 

Prior to the termination of your internship with the Company, you must return to the Company (in the 

absence of prior written approval of the Company to do otherwise) any documents, proposals, 

correspondence, analyses, writings, papers, memoranda, records, notes, reports, recordings, computer  

programs, computer schedules, computer tapes, computer disks, client lists or any other materials based 

on or containing information that is of a confidential or proprietary nature to the Company or CS; and all 

other documents, correspondence, manuals, security passes, keys and any other items whatsoever which 

may be in your possession, custody or under your control and which belong to the Company or CS. 

 

Company Policies: 

 

You acknowledge that the rules, regulations, policies and procedures of the Company as they may be 

published or amended from time to time (the “Company Policies”) (including without limitation, as specified 

in the Employee Handbook), form directions from the Company with which you are required to comply.  

Without limiting the generality of this paragraph, we draw your attention to the Credit Suisse Group’s Code 

of Conduct and the Company’s policies on Personal Account Trading and Outside Business Activities that 

impose restrictions on interns, employees and other staff during the course of their engagement entering 

into certain transactions on their own account or maintaining or entering into business arrangements that 

they may otherwise wish to maintain. Please contact the Company’s Human Resources Department if you 

require further information on these or any other policies. 

 

You further acknowledge that the Company Policies and/or Employee Handbook do not form part of the 

terms and conditions of this internship agreement and that the Company may supplement, amend or 

withdraw the Company Policies and/or Employee Handbook at any time, with or without notice to you. 

Nothing contained in the Company Policies or Employee Handbook shall limit the Company’s right to 

terminate your internship in accordance with the ‘Termination’ section above. 

 

You will be provided with a copy of the Employee Handbook either in hard copy or through an electronic 

link upon the Commencement Date; however, you may request a copy at an earlier time. You will be 

required to acknowledge that you have read, and you understand and accept the terms of the Employee 

Handbook. Where there is any inconsistency between the terms of the Employee Handbook and this 

internship agreement, the terms of this internship agreement will prevail.  

 

Other Conditions: 

 

Pending Signature
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This internship agreement is subject to the grant to you of the necessary work permit and such other 

permission, licence or registration as may from time to time be necessary to enable you to carry out your 

duties and continue your internship. 

 

You will perform such duties and accept such responsibilities as may from time to time be assigned to you 

by the Company to the utmost of your ability, to promote and advance the interests of the Company. 

You will not at any time during the continuance of your internship engage directly or indirectly in any other 

business or occupation, or engage in any activities to the detriment of the Company’s interests. 

 

May we point out that our business requires absolutely reliable and trustworthy individuals who can protect 

the Company’s interests in every respect.  Of particular importance is that all information concerning the 

Company and of its affiliates must be treated in strictest confidence.  

 

To the extent permitted by law, the Company will be entitled at any time during your internship, and in any 

event, when your internship ends, to deduct from your stipend any monies due from you. This includes, 

but is not limited to, any outstanding loans, advances, overpayments, relocation or education expenses and 

excess leave taken by you. 

 

The Company reserves the right at any time and from time to time to add, amend revise or vary the terms 

and conditions of your internship by giving you written notice thereof.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Pending Signature
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Governing Law: 

 

These terms and conditions and your internship with the Company shall be governed by and construed in 

accordance with the laws of India. 

This offer of an internship, unless withdrawn at an earlier date by the Company, will remain open for 

acceptance by you for a period of two weeks from the date hereof.  Please confirm your acceptance of 

the above terms and conditions by signing and returning the duplicate of this letter of offer. 

 

We look forward to welcoming you to Credit Suisse Services AG, Pune Branch. Please feel free to call 

Anand Jahagirdar directly on +91 20 6738 5974 if you have any questions. 

 

Yours sincerely, 

Credit Suisse Services AG, Pune Branch 

 

 

 

 

 

 

 

  

  

  

I accept the above offer of an internship and agree to the terms and conditions set out in this internship 

agreement.  In particular, I consent to Credit Suisse Services AG, Pune Branch or any person acting on its 

behalf) conducting such checks and investigations as it in its sole and absolute discretion deems 

necessary, as further described in this letter. 

 

 

 

 

Signed:        ______ 

 

Intern Name:    ____ Nikhilesh Chandra Dorbi________ 

 

Date:                 ______ 

 

Amit Mishra Abhiroop Guha 

Vice President Vice President 

Human Resources Human Resources 

Pending Signature
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DDCN 2019
to bcc: me

Dear Candidate,  
 
Thank you for registering to DDCN-2019.
We hereby confirm your registration in the course.  
In case of any queries you can send your emails at ddcn@mnnit.ac.in or reach us at 9455472910.
 
Further, hostel accommodation will be provided at the time of registration at a subsidized cost.   
 
 
Thanks and Regards,  
 
DDCN-2019
Department of Computer Science & Engineering,  
Motilal Nehru National Institute of Technology Allahabad,
Prayagraj-211004, India.
(www.ddcn.mnnit.ac.in)
 

Reply Forward

ddcn 

mailto:ddcn@mnnit.ac.in
http://www.ddcn.mnnit.ac.in/
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Jan 24, 2020 
 
Mr. Akash Ranjan Verma 
TE Computer Science 
Army Institute of Technology, Pune,  
India, 
 
 
Subject:  Offer Letter 
  
Dear Akash, 
 
Thank you for choosing Solytics Partners LLC for building your career and deciding to 
contribute towards achieving the organizational goals and objectives of the company. 
  
We are pleased to offer you the position of Intern-Data scientist based at Pune with a in-
hand Stipend of Rs. 8,000 /- (Rupees Eight Thousand Only) per month for first 3 months 
from date of joining which will get increased to Rs. 10,000 per month based on performance 
for rest of the internship period for the year 2020.Please note that stipend amount can 
increase based on performance during internship period. 
 
Internship will be for period of 6 months from date of joining. First four month of internship 
will be remote from AIT campus and last two months will be from Solytics office. You might 
be eligible for full time offer as employee with revised CTC which will be subject to 
performance during the internship period. You will join the service of the company latest by 
February 3rdth, 2020 falling which this offer stands cancelled and will be hence null and void 
after January 29th, 2020. 
 
You will be responsible for execution of the various assignments/tasks given to you from 
time to time and for the efficient functioning of your section/department. You will abide by 
the rules and regulations framed from time to time by the company.  
 
We are confident that you will find Solytics Partners a stimulating, enjoyable and rewarding 
career choice and that you have the skills and personal attributes to succeed.   
 
All of us at Solytics Partners look forward to welcoming you to the team. Please indicate 
your acceptance of this offer by signing a printed copy and returning it to Prithivinath by 
Jan 29th, 2020   

 
Warm Regards, 
Vikas Tyagi  
Co-Founder & Managing Principal  
Solytics Partners LLC  
Consulting| Analytics| Solutions  
www.solytics-partners.com |vikas.tyagi@solytics-partners.com 
Phone: + 1 917 733 2791 



 

 

 21st November 19 
 

 
 

Internship Letter 
2019 

 

  
 

  
  

 
 
 
Dear Sagar 
 
 
This is with reference to your application for an internship programme and the subsequent 
round of interviews that we had with you. We are pleased to inform you that you have been 
selected to join PayU Finance as an Intern. 
 
Your internship period shall begin from 9th December 2019 and it will last for a duration of  
2 months in the Company. You will be paid a stipend of INR 25,000 per month during the 
internship period. Your place of work shall be, PayU Pune office. 
 
During the internship programme you will adhere to the terms and conditions and privacy 
policy as applicable to the interns and employees of the Company including but not limited to 
the terms mentioned herewith this letter. 
 
For any clarifications, please feel free to call the undersigned or any representative from the 
HR department and they will be glad to assist you. 
 
Please note that this offer for internship shall remain open for 2 (two) weeks from the date 
of issuance of this letter. Should you fail to join the Company before the expiry of two weeks, 
this offer shall become null and void. 
 
We welcome you to PayU Finance family and look forward to a fruitful collaboration. 
 

 
With best wishes, 

 
Ashish Chattoraj  
PayU Payments Pvt Ltd 
  
 
 
 
 
 
 
 
 
 



Terms and Conditions of Internship 

 
 During the period of your internship with the Company, you will devote full time 

towards the work of the Company as may be assigned to you. Further, you will not 

take up any other employment or assignment for any consideration, in cash or in kind 

or otherwise, without prior written permission of the Company. 
 

 You will not (except in the normal course of the Company's business) publish any 

article or statement, deliver any lecture or broadcast or make any communication to 

the press, including magazine publication relating to the Company's functioning, or 

regarding any matter with which the Company may be concerned, unless you have 

previously applied for and obtained the written permission from the Company. 
 

 You will be required to maintain utmost secrecy in respect of all documents (legal or 

not) and Company’s internal policies. 
 

 You will be required to comply with all rules and regulations of the Company as may 

be revised from time to time. 
 

 Any confidential information or any other important information of the Company 

which might come into your possession during subsistence of your internship shall not 

be disclosed, divulged or made public by you in any manner whatsoever. Further, you 

shall not disclose such information for a period of 2 (two) years after completion of 

your internship. 
 

 If at any time in our or your immediate manager’s opinion, which shall be final in this 

matter, you are found to be a non-performer, dishonest, disobedient, disorderly 

behaved, negligent, undisciplined, absent from duty without permission or guilty of 

any fraudulent activity or any other conduct considered deterrent to our interest, your 

internship may be terminated without notice. On account of reasons of any acts or 

omission against the Company, the Company shall be entitled to recover the damages 

from you. 

 
 
 
 
 
 
 

 



 
 

 
 You will not accept any commission or any sort of gratification in cash or kind from 

any person, party or firm or Company having dealing with the Company and if you are 

offered any, you should immediately report the same to your reporting manager or 

the management of the Company. 
 

 This appointment letter is being issued to you on the basis of the information and 

particulars furnished by you in your application and C.V (including bio-data), in your 

request for internship at PayU Finance from your official email address. If it transpires 

that you have made a false statement (or have not disclosed any material fact) 

resulting in you being offered this internship, the Company may take such action as it 

deems fit in its sole discretion, including termination of your internship. 
 

 You will be responsible for safekeeping and return in good condition and order of all 

Company’s assets, which may be in your use, custody or charge. 
 

 The working hours of your internship would be from 9:30 A.M to 6:30 P.M. on all 

working days of the Company. 
 

 You will be eligible for 0 (zero) leaves for the entire period of your internship, however, 

any leave you may wish to avail should be subject to sole discretion of your reporting 

manager. 
 

 You are not allowed to use VPN, Proxy Servers and similar products when using 

internet facility provided by the Company office and same should only be used from 

devices provided to you by the Company during the course of your internship. 

 
Confidentiality and Intellectual Property Rights 

 
 You agree that the terms and conditions applying to your internship are strictly 

confidential. Any disclosure of these terms and conditions to third parties (including 

other employees of the Company or any other associate or affiliate of the Company) 

constitutes a breach of your Internship. 

 
 You acknowledge that as a result of Internship with the Company, you will be in 

possession of proprietary and confidential information and trade secrets relating to 

the 

 
 
 
 
 
 



 
 
 

business practices of the Company and affiliated companies, if any. You agree that you 

will not, at any time during or after the internship period, directly or indirectly, use or 

disclose to any person, firm, corporation or other entity, use to the detriment of the 

Company or the Company's employees or misuse in any way any proprietary or 

confidential information acquired by you during your internship by Employer 

regarding the clients, customers, vendors, business partners or business practices of 

Employer or affiliated companies, without the prior written consent of the Company. 

For purposes of this Agreement, Confidential Information includes, but is not limited 

to, trade secrets; lists of past or present clients, customers or consultants; product or 

service development plans; marketing plans; pricing policies; business acquisition 

plans or targets; any portion or phase of any technical information, technique, 

method, process, procedure, technology or know-how (whether or not in written on 

tangible form) used by the Company or any portion or phase of any technical 

information, ideas, discoveries, designs, computer programs, processes, procedures, 

formulae or improvements of the Company that is valuable (whether or not in written 

or tangible form or whether or not down-loaded into a computer or on computer 

discs) to the Company. All such information, in whatever form, including all 

memoranda, notes, plans, reports, records, documents and other evidence thereof 

and any other information of whatever nature which gives the Employer an 

opportunity to obtain an advantage over its competitors shall be considered a "trade 

secret" for the purposes of this Agreement. 

 
 For purposes of this Agreement, "Intellectual Property" means any discovery, process, 

product, or device, conceived, discovered, improved or made by you during the term 

of internship, either solely or jointly with others, whether patentable, trademarkable, 

copyrightable, and/or subject to protection as a trade secret or otherwise, which is 

related to the actual or planned business or activities of the Company or related to its 

actual research, design, development or suggested by or resulting from any tasks 

assigned to you for or on behalf of the Company, or with the use of the Company’s 

 
 
 
 
 
 



 
 
 

facilities, materials or personnel. The following shall be the property of the Employer 

exclusively: 

 
o Any Intellectual Property conceived, discovered or made by you; and 

 
o Any patent, copyright, trademark, application or record relating to any 

Intellectual Property. 

 
 As far as the Company is not already by law the owner of the intellectual property 

rights arising in respect of any and all works created, you hereby assign to the 

Company and/or its affiliates all intellectual property rights arising in respect of any 

and all works created, compiled and/or devised by you in the course and scope of your 

internship with the company pursuant to this agreement. By virtue of this agreement, 

any intellectual property rights which come into existence in the future in respect of 

any such work created, compiled and/or devised by you in the course and scope of 

your contract with the Company, shall vest in the company and/or its affiliates upon 

their coming into existence. 

 
 You undertake and represent to the Company that to the best of your knowledge, you 

are the sole beneficial owner of the entire right, title and interest in and to such 

intellectual property right, arising in respect of your work created, compiled and/or 

devised by yourself in the course and scope of your internship with the Company, that 

you are free to assign such rights to the Company free of any third party claims, liens, 

charges or encumbrances of any kind, and that you are free of any duties and/or 

obligations to third parties which may conflict with the terms of this agreement. 

 
 All plans, strategies, programmes, trade secrets, accounts, financial information, 

market research, customer lists, data, records, reports, manuals, financial statements, 

budgets, specifications, correspondence, indices, research papers, letters or other 

similar documents (the nature of which is not limited by the specific reference to the 

foregoing items) which are created, compiled or devised or brought into being by you 

or have come into your possession in the course of the internship and all copies 

hereof, and 

 
 
 
 



 
 
 

other property whatsoever belonging to the Company such as laptops etc. which may 

be in your possession or under your control, will be the sole property of the Company, 

and upon termination of this internship or earlier if required by the Company, such 

documents and all copies shall be returned to the Company without any copies in 

whatever form withheld, if not destroyed earlier. The provisions of this clause shall 

survive termination of this agreement for whatsoever reason. 

 
 



 

 

25/12/ 2019 

StackAvenue Technologies 

Dear Jeshan Khan, 

I am pleased to confirm our verbal offer of employment to you for an intern position with StackAvenue 
Technologies as a Software Engineer Intern, for 45 days effective 26th December 2019. As discussed, this 
offer is conditional upon completion of satisfactory references that could include, but is not necessarily 
limited to, a review of past employment and education records. 

The details of our offer, including the terms and conditions of your employment, are attached as Schedule 
“A.” 

Please take the time to carefully review our offer. This letter, along with the enclosed schedules, outlines the 
obligations of both StackAvenue Technologies and yourself with respect to your employment conditions, 
and is governed by the laws of the Republic of India. It details the terms and conditions of your employment 
with StackAvenue Technologies, and will form our agreed upon employment contract with you once signed.   

Accepting employment will be conditional upon agreeing to and signing the attached copy of this letter and 
the attached Schedule(s), initialling each page in the right-hand corner, and returning it to me upon your 
earliest convenience, but prior to your first day of employment. 

Jeshan Khan, we look forward to welcoming you to the StackAvenue Technologies team and wish you a 
successful and rewarding career with us. 

Sincerely, 

Md Alam Khan 
Director 

I, Jeshan Khan, acknowledge that I have read, understood and accept this offer and the terms and conditions 
contained in the attached Schedule(s), and agree to be bound by the terms and conditions of employment as 
outlined therein. 

___________________________________________ _______________________ 
Signature      Date   

Sr No. 183, Wing-B, Flat - 704, Shiv Angan, Pune, 
MH, 411027, India  
Email - contact@stack-avenue.com 
Phone - (+91) 7875053067 /  (+91) 8390298453 

25/12/19

mailto:contact@stack-avenue.com
mailto:contact@stack-avenue.com






 

 

 

 
             102, A Wing Business Square,, Andheri Kurla Road, Chakala, Andheri (E), Mumbai 400093 

 

 
Ms. Abhilasha Kumari          07th December, 2019  
Mumbai.  
 
Dear Abhilasha, 
 
Congratulations!!  
 
On behalf of Leadership Boulevard Pvt. Ltd. (the “Company”), I am pleased to offer you 45 days Internship of 
Software Intern. 
 
On accepting this offer, you will begin your internship with the Company from 16th December 2019 till 31st 
January 2020. The compensation/Stipend for the internship period will be ₹35,000 inclusive of all taxes and 
expenses. 
 
Rules and Regulations to be followed for Internship Program:  
On completion of internship, a permanent employment would be offered based on performance review. On 
acceptance by the review board, a revised Offer letter and compensation would be issued to you.  
 
Internship is considered to be a temporary employment and hence during your tenure, you may have access to 
trade secrets and confidential business information belonging to the Company. By accepting this offer of 
employment, you acknowledge that you must keep all of this information strictly confidential, and refrain from 
using it for your own purposes or from disclosing it to anyone outside the Company. In addition, you agree that, 
upon conclusion of your employment, you will immediately return to the Company all of its property, equipment, 
and documents, including electronically stored information.  
 
By accepting this offer, you agree that throughout your internship, you will observe all policies and practices 
governing the conduct of our business and employees, including our policies prohibiting discrimination and 
harassment. This letter sets forth the complete offer we are extending to you, and supersedes and replaces any prior 
inconsistent statements or discussions. It may be changed only by a subsequent written agreement.  
 
Please be noted that apart from Public holidays, you would not be entitled to any casual leaves during internship 
and any sick leave taken would extend the duration with equal measures.  
 
I wish your association with the Company is successful and rewarding. Please indicate your acceptance of this offer 
by signing below and returning it. 
 
 
With Best Wishes, 
 

 
 

Rakesh Adhangale 
HRBP - TA Lead 
Leadership Boulevard Pvt. Ltd. 
 
I hereby accept the internship on the terms and conditions mentioned in the above referred letter.  
 
 
Signature : ……………………………….. Date : ……………………………….. Place : ………………………………. 



PHILI S
Philips India Limited
(formerly “Philip. Electronics India Limited”)
Philips Innovation Canipus
Menyan Tech Pad~ Nagavars
Dangebro - S6(J IllS. INDIA
CIN No: U3 I902WBI93OPLC00~663

Project Certification
This is to confirm that

Mr. Amitav Soni

Is currently working as a project trainee at

Philips India Ltd, Bangalore from 9th December 2019.

He is working on the project title

Design, Implement & Integrate a high performance lexicalparserfor
MR Scanner StateServer, parser replaces thirdparty library -“Xalan”

& “Xercess” thereby reducing external lib dependency.

And has completed the same by 7th February 2020

Reporting Manager: Manjunath Narasimhan

Place: Bangalore

Date: 10th February 2020

Td +914041390000
Fax :+~I40-4I89 000
Rqbter.d 011k.:
3rd Flooqjow.rA, DI) IT P..*.
08 BIodcAE Major AitnI Road,
N.wTown(Rsjartiat),Kolata-700I56. V4.tB.rcal

w.wthnpbr..phiflpacom



      Date: December 10,2019 

    PyJac Technologies/OL/2019-2020 

    Offer : Python Internship 

Dear Pooja Singh, 

We would like to congratulate you being selected for the Python Internship with PyJac 

Technologies , effective from 20/12/2019. All of us at PyJac Technologies are excited that you 

will be joining our team. 

As we mentioned earlier, this is paid internship during which you will be expected to provide 7 

hrs per day from 20/12/2019 to 20/1/2020 .This internship is viewed as being educational 

opportunity for you to explore your ideas and build creative projects with us. You need to report 

at 9:00 AM on working days at our regd. Office during this period as per guidance from 

Reporting Manager. 

 

During the internship, you would be assigned tasks and projects that improve your 

understandings of the concepts you learned and will be learning with us based on your 

professional skill set , and therefore you would be expected to put your best efforts in executing 

the assignments given to you. 

Congratulations and we look forward to working with you. 

 

  

 

Near I.E.T. Engineering College, Chauraha 

Lucknow, Uttar Pradesh 226021 

India 

 

 






































































































































































































































































































































