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POLICY FOR GRANT OF COMPENSATORY OFFS

l. Any emptoyee of the nsiiture who mav
coll€ge, to work during hotidsvs/ before or afi;r
entifled to avart Compensalory Offs

be rcquircd, in the inleresi of the
the regu ar working hours sha I be
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. _ -Compe.satory 

O"s w be g-a-reo o- y r fe eTployee has oee- as\ed .wflr,ng bv a compeE.t -.gt-er aLho1ry ro diEc_arge sorre outes L-rge-L r .dlrresrr p.ope' j.slitcalon,,n lre r-rereli o,he 
""rr"g" 
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A cooy oit-e sare w. tbe ro.adrdeoio he Orice S;oe,.r."a_, ^r"l_"-.^i:^sane aop.oved by r.F D,ec,or. r-e conoensaioa on * u" -i""i"" i" 

",iL,-nane Compelsatory 05 $ o- y be sar do, ed lo r- eTptoyee w ro La> wor^eoror40 hours ormore n the preceedinq week

3 . rf an employee has beer asked ro work tor exka 3 hours (or more) afterrheregula.worktng ho!rs on a parricutarday, he/she *n av"ir r,"r, ci.p.,j",v oii 
-

I l'ar erptoyee hasbeenashed lo rcoodro.work2 hoLs,or no,er before rneregL ar rorh-g t-ou.s o- a pa-icJtar day. he sie car ava r 
.r,", C"r;"_I., Oi,

5 No accumubno. of erka wo.krna hou,s c
uo ape- sa torv ofls hall be consd''eo for 9'a\r9

6. r tr emptovee -as been a.{ed ro dork o. Sunoays o.no.ddys, t_a[coroemaro1 Of wrt be 9..,teo it lhe woa or .ar.on ,s grearer tlri 2 horri luonoensalol off w t oe g?nrFd rrre work du..l o",.; 
" 
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The Co.rpMsabry Offs dccurutrreo du,.ng a € enoa, rea, . ac ro be rvaieoou.lglresare catenda yea. No coapensaro; orc"" 
""i.,.,"; r;;;.;i;;;ne.( calendar year

I - Corpe.salory Offs w. be gralLeo ,o ar emotoree uho .ep.e>errs lFe coreoe'1 a meei ns/ eveni ou,s de rle r s ure on r-o ioav:,'ror %cdr;; ;;; i; ; b-e;-er.r,;me nsntule

9 No compensatory Oii wil be aranted for caroe Jr versrry ror i,ne ro time v 19 o l r_' dL e: ass's_eo br

'0-. No Coroensaiol Off sil be graned .o. arrenorg EDos. slip,s/uonrerences/ Semhars

1l No Compensarory Ofi w be oranred r.r ih.,., or NeA,\;",Cii;rLli.jn3,"i;Jj;.;"e;. i""":I'd 
rorr 1s -ol's ou, re rhe
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12 No Conrpensatory Off wlt be gtanted ior carrying oui votuntary wolk oi any

13 No Compensatory Otr wil
remuneraiion) wo* oi any kiid.

be graiied tor carryins oul ,paid, (enE

4. Regrsraton oi ir a.d'oLt ou-ct- o- lt-e oromeric nact"ne rscomoLlsoturo
.arcLare re wo.kng hoLs. r lhe abselce of ,our pu-ct- or rte orom;urc
machlne, no compensarory otr wi[ be glanled.

15 Compensatory Off cannot be combined with any olher kind of teave
'6. No slaf iembe-.s erl ed for Corpensato^y Ofr -n tlt-e sa-e,s san(Loneooyrrp corpelenr auhortv and cred ed @ ns. fer ra_e ir advance
'- .-r Con@nsaoa O" w I be granied fo. oLldoor carp/ €dLcalorat toJr
oerno oroa. zed on hold:vcrh//18 .i*Coroersarory Of w I oe g.a-€o fo, overrghr sEy d-.Fg oLrooor carp,educaton iour

19. As lhere are no guidetines rrom rhe universily regarding Compensaiory Off irshould be healed as a prtvitege;ioia right.

20. The managemenr oi AtT reserues the rishi to amend/ chanse the poticyreated to Compensatory Ofias aid when requirc;.

2l lo. a ry ot er i-sldr.a -or rert,oieo 1 +e poticy docurent t-e D.ecor oiAll 'pseles lt-e !L rghts lo 9ra.l.re,efl he CoTp;nsdory Of.
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